
 
 

DAFTAR PUSTAKA 

 

 

 

Aboobaker, N., Edward, M., & Pramatha, K.P. (2017). Work-family Conflict, 

Family-work Conflict, and Intention to Leave the Organization: Evidences 

AcrossFive Industry Sectors in India, Global Business Review, 18, 524-536. 

 

Afshin, S., Reza, O.H., Reza, A.M., & Iraj, S. (2012). Burnout and Relevant 

Factors in Organization, Interdisciplinary Journal of Contemporary 

Researchin Business, 3, 551-558. 

 

Allen, T., Herts, D., Bruck, C., & Sutton, M. (2000). Consequences Associated 

with Work-to-Family Conflict: A Review and Agenda for Future Research, 

Journal of Occupational Health Psychology, 5, 278-308. 

 

Azwar, S. (2003). Penyusunan Skala Psikologi, Yogyakarta: Pustaka Pelajar 

Offset. 

 

Bergiel, E.B., Nguyen, V.Q., Clenney, B.F., & Taylor, G.S. (2009). Human 

Resource Practices, Job Embeddedness and Intention to Quit, Management 

Research News, 32, 205-219. 

 

Blomme, R.J., Rheede, A.V., & Tromp, D.M. (2010). Work-Family Conflict as 

A Cause for Turnover Intentions in The Hospitality Industry, Tourism and 

Hospitality Research, 10, 269-285. 

 

Boyar, S.L., Maertz, C.P., Pearson, A.W, & Keough, S. (2003). Work-Family 

Conflict: A Model of Linkages Between Work and Family Domain Variables 

and Turnover Intentions, Journal of Managerial Issues (Summer), 15, 175-

190. 

 

Burke, R.J., Koyuncu, M., & Fiksenb, L. (2013). The IUP Journal of 

Management Research, 12, 39-55. 

 

Carlson, D.S., Kacmar, K.M., & Williams, L.J. (2000). Construction and Initial 

Validation of a Multidimensional Measure of Work-Family Conflict, Journal 

of Vocational Behavior, 56, 249-276. 

 

Cooper, D.R., & Schindler, P.S. (2014). Business Research Methods, 12
th

ed. New 

York: McGraw-Hill. 

 

Felps, W., Mitchell, T.R., Hekman, D.R., Lee, T.W., Holtom, B.C., & Harman, 

W.S. (2009). Turnover contagion: How coworkers’ job embeddedness and 

job search behavior influence quitting, Academy of Management Journal, 52. 

 

 

 

 

 

 

ANALISIS JOB EMBEDDEDNESS SEBAGAI PEMODERASI HUBUNGAN KONFLIK
PEKERJAAN-KELUARGA DENGAN INTENSI
KELUAR STUDI PADA PT PRIMA KELOLA SUKSES  (BLOK B TANAH ABANG)
MUHAMMAD ADITYA W, T. Hani Handoko, Dr., M.B.A.
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



Frone, M.R., Russel, M., & Cooper, M.L., (1992). Antecedents and Outcomes of 

Work-Family Conflict: Testing a Model of the Work-Family Interface, 

Journal of Applied Psychology, 77, 65-78. 

 

Greenhaus, J.H., & Beutell, N.J. (1985). Sources of Conflict Between Work and 

Family Roles, Academy of Management Review, 10, 76-88. 

 

Greenhaus, J.H., Parasuraman, S., & Collins, K.M. (2001). Career Involvement 

and Family Involvement as Moderators of Relationship Between Work-

Family Conflict and Withdrawal From a Profession, Journal of Occupational 

Health Psychology, 6, 91-100. 

 
Hair, J.F., Black, W.C., Babin, B.J., Anderson, R.E., & Tatham, R.L. (2006). 

Multivariate Data Analysis, 6
th 

ed. Upple Saddle River: Pearson Prentice Hall. 

 

Hartono, J. (2013), Metode Penelitian Bisnis. Yogyakarta: BPFE. 

 

Holtom, B.C., Mitchell, T.R., Lee, T., & Tidd, S. (2006). Less is more: Validation 

of a Short Form of the Job Embeddedness Measure and Theoretical 

Extensions, In Annual meeting of the Academy of Management Conference, 

Atlanta. 

Holtom, B.C., Mitchell, T.R., & Lee, T.W. (2006). Increasing Human and Social 

Capital byApplying Job Embeddedness Theory, Organizational Dynamics, 

35, 316–331. 

 

Hwang, I.S., & Kuo, J.H. (2006). Effects of Job Satisfaction and Perceived 

Alternative Employment Opportunities on Turnover Intention An 

Examination of Public Sector Organization, Journal of American Academy of 

Business, Cambridge (March), 8, 254-259. 

 

Kiazad, K., Holtom, B.C., Horn, P.W., & Newman, A. (2015). Job 

Embeddedness: A Multifoci Theoretical Extension, Journal of Applied 

Psychology, 100, 641–659. 

 

Lee, T.R., Chen, S.Y., Wang, S.H., & Dadura, A. (2010). The Relationship 

between Spiritual Management and Determinants of Turnover Intention, 

European Business Review, 22, 102-116. 

 

Lee, T.W., Mitchell, T., Sablynski, C., Burton, J., & Holtom, B. (2004). The 

Effects of Job Embeddedness on Organizational Citizenship, Job 

Performance, Volitional Absences, and Voluntary Turnover, Academy of 

Management Journal, 42, 711-722.  

 
Lind, D.A., Marchal, W.G., & Wathen, S.A. (2012). Statistical Techniques in 

Business and Economics, 15
th 

ed. New York: McGraw-Hill. 

. 

Jeffrey, A.M. (2002). Strategic Human Resource Management. USA: South 

Western. 

 

 

 

 

ANALISIS JOB EMBEDDEDNESS SEBAGAI PEMODERASI HUBUNGAN KONFLIK
PEKERJAAN-KELUARGA DENGAN INTENSI
KELUAR STUDI PADA PT PRIMA KELOLA SUKSES  (BLOK B TANAH ABANG)
MUHAMMAD ADITYA W, T. Hani Handoko, Dr., M.B.A.
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



Mitchell, T.R., Holtom, B.C., Lee, T.W., Sablynski, C., & Erez, M. (2001). Why 

People Stay: Using Job Embeddedness to Predict Voluntary Turnover, 

Academy of Management Journal, 44, 1102–1121. 

. 

Mobley, W.H., Horner, S.O., & Hollingsworth, A.T. (1978). An Evaluation of 

Precursors of Hospital Employee Turnover, Journal of Applied Psychology, 

63, 408-414. 

Netemeyer, R.G., Boles, J.S., & McCurrian, R. (1996). Development and 

Validation of Work-Family Conflict and Family-Work Conflict Scales, 

Journal of Applied Psychology, 81, 400-410. 

 

Park, T.Y., & Shaw, J.D. (2013). Turnover Rates and Organizational 

Performance: A Meta-Analysis, Journal of Applied Psychology, 98, 268-309. 

 

Ramesh, A., & Gelfand, M.J. (2010). Will They Stay or Will They Go? The Role 

of Job Embeddednessin Predicting Turnover in Individualistic and 

Collectivistic Cultures, Journal of Applied Psychology, 95, 807–823. 

 

Rekha, K.R., & Kamalanabhan, T.J. (2010). A Three-Dimensional Analysis of 

Turnover Intention Among Employees of ITES/BPO Sector, South Asian 

Journal of Management, 17, 85-103. 

 

Rubel, M.R.B., Kee, D.M.H., & Rimi, N.N. (2017). The Mediating Role of 

Work–Family Conflict on Role Stressors and Employee Turnover Intention 

Relationship in Labour-oriented Organizations, Global Business Review, 18, 

1384-1399. 

 

Tett, R.P., & Meyer, J.P. (1993). Job Satisfaction, Organizational Commitment, 

Turnover Intention and Turnover: Path Analysis Based on Meta-Analytical 

Findings, Personnel Psychology, 46, 259-293. 

 

Treuren, G.J.M. (2017). Employee Embeddedness as a Moderator of the 

Relationship etween Work and Family Conflict and Leaving Intention, The 

International Journal of Human Resource Management, published online: 19 

May 2017, 1-21. DOI: 10.1080/09585192.2017.1326394. 

 

Sekaran, U. (2006) Research Methods for Business: Metodologi Penelitian untuk 

Bisnis, 4
th 

ed. Jakarta: Salemba Empat. 

 

Wang, C.Y., Chen, M., Hyde, B., & Hsieh, L. (2010). Chinese Employees’ Work 

Values and Turnover Intentions in Multinational Companies: The Mediating 

Effect of Pay Satisfaction, Social Behavior and Personality, 38, 871-892. 

 

Yin-Fah, B.C., Foon, Y.S., Chee-Leong, L., & Osman, S. (2010). An 

Explanatory Study on Turnover Intention among Private Sector Employees, 

International Journal of Business and Management, 5, 57-64. 

 

 

 

ANALISIS JOB EMBEDDEDNESS SEBAGAI PEMODERASI HUBUNGAN KONFLIK
PEKERJAAN-KELUARGA DENGAN INTENSI
KELUAR STUDI PADA PT PRIMA KELOLA SUKSES  (BLOK B TANAH ABANG)
MUHAMMAD ADITYA W, T. Hani Handoko, Dr., M.B.A.
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/


