
DAFTAR PUSTAKA 

Ahearne, M., Mathieu, J., & Rapp, A. (2005). To Empower or Not to Empower 

Your Sales Force? An Empirical Examination of The Influence of Leadership 

Empowerment Behavior on Customer Satisfaction and Performance. Journal 

of Applied psychology, 90(5), 945. 

Amabile, T., & Khaire, M. (2008). Creativity and The Role of The Leader. 

Harvard Business Review. https://hbr.org/2008/10/creativity-and-the-role-of-

the-leader?registration=success 

American Psychiatric Association, & American Psychiatric Association. (2013). 

Diagnostic and statistical manual of mental disorders: DSM-5. 

Ames, D. R., Rose, P., & Anderson, C. P. (2006). The NPI-16 as a Short Measure 

of Narcissism. Journal of research in personality, 40(4), 440-450. 

Amundsen, S., dan Martinsen, O. (2015). Linking Empowering Leadership to Job 

Satisfaction, Work Effort, and Creativity: The Role of Self-Leadership and 

Psychological Empowerment. Journal of Leadership & Organizational 

Studies. 22(3) 304–323. 

Anand, S., Vidyarthi, P., & Rolnicki, S. (2018). Leader-member Exchange and 

Organizational Citizenship Behaviors: Contextual Effects of Leader Power 

Distance and Group Task Interdependence. The Leadership Quarterly, 29(4), 

489-500. 

Arnold, J. A., Arad, S., Rhoades, J. A., & Drasgow, F. (2000). The Empowering 

Leadership Questionnaire: The Construction and Validation of a New Scale 

for Measuring Leader Behaviors. Journal of Organizational Behavior, 

21(3), 249-269. 

Assen, M. F. (2020). Empowering Leadership and Contextual Ambidexterity–The 

Mediating Role of Committed Leadership for Continuous Improvement. 

European Management Journal, 38(3), 435-449. 

Bao, Y., Han, P., Liao, S., & Liao, J. (2021). The Effects of Leader–Subordinate 

Power Distance Orientation Congruence on Employee11s' Taking Charge 

Behaviors in China: a Moderated Mediation Model. Leadership & 

Organization Development Journal. 

Bayayda, H. (2020). Empowering Leadership Impact on Organization Outcomes. 

Management Science Letters, 10(14), 3413-3418. 

Bolino, M., Valcea, S., & Harvey, J. (2010). Employee, Manage Thyself: The 

Potentially Negative Implications of Expecting Employees to Behave 

Proactively. Journal of Occupational and Organizational Psychology, 

83(2), 325-345. 

Bolino, M. C., & Grant, A. M. (2016). The Bright Side of Being Prosocial at 

Work, and The Dark Side, Too: A Review and Agenda for Research on 

Other-oriented Motives, Behavior, and Impact in Organizations. Academy of 

Management Annals, 10(1), 599-670. 

Braun, S. (2017). Leader Narcissism and Outcomes in Organizations: a Review at 

Multiple Levels of Analysis and Implications for Future Research. Frontiers 

in psychology, 8, 773. 

Kepemimpinan Pemberdayaan: Anteseden dan Pengaruh terhadap Kreativitas Bawahan dengan
Dukungan
Kreativitas sebagai Pemoderasi
ERICA FEBIANTI NUR P, Rr. Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



Cai, D., Cai, Y., Sun, Y., & Ma, J. (2018). Linking Empowering Leadership and 

Employee Work Engagement: The Effects of Person-job Fit, Person-group 

Fit, and Proactive Personality. Frontiers in psychology, 9, 1304. 

Cheong, M., Yammarino, F. J., Dionne, S. D., Spain, S. M., & Tsai, C. Y. (2019). 

A review of the effectiveness of empowering leadership. The Leadership 

Quarterly, 30(1), 34-58. 

Chirkov, V., Ryan, R. M., Kim, Y., & Kaplan, U. (2003). Differentiating 

Autonomy From Individualism and Independence: A Self-Determination 

Theory Perspective on Internalization of Cultural Orientations and Well-

being. Journal of personality and social psychology, 84(1), 97. 

Chow, I. H. S. (2018). The Mechanism Underlying The Empowering Leadership-

Creativity Relationship. Leadership & Organization Development Journal. 

Church, A. T., Katigbak, M. S., Locke, K. D., Zhang, H., Shen, J., de Jesús 

Vargas-Flores, J, & Mastor, K. A. (2013). Need Satisfaction and Well-being: 

Testing Self-determination Theory in Eight Cultures. Journal of Cross-

Cultural Psychology, 44(4), 507-534. 

Cohen, S., Gianaros, P. J., & Manuck, S. B. (2016). A Stage Model of Stress and 

Disease. Perspectives on Psychological Science, 11(4), 456-463. 

De Clercq, D., Haq, I. U., & Azeem, M. U. (2019). Why happy employees help: 

How meaningfulness, collectivism, and support transform job satisfaction 

into helping behaviours. Personnel Review. 

Deci, E. L., & Ryan, R. M. (2000). The "What" and" Why" of Goal Pursuits: 

Human Needs and The Self-Determination of Behavior. Psychological 

inquiry, 11(4), 227-268. 

Deci, E. L., & Ryan, R. M. (2008). Self-Determination Theory: A Macrotheory of 

Human Motivation, Development, and Health. Canadian 

psychology/Psychologie canadienne, 49(3), 182. 

Eaton, N. R., South, S. C., & Krueger, R. F. (2009). The Cognitive–Affective 

Processing System (CAPS) Approach to Personality and The Concept of 

Personality Disorder: Integrating Clinical and Social-cognitive Research. 

Journal of Research in Personality, 43(2), 208-217. 

Fatfouta, R. (2019). Facets of Narcissism and Leadership: A tale of Dr. Jekyll and 

Mr. Hyde?. Human Resource Management Review, 29(4), 100669. 

George, J. M., & Zhou, J. (2001). When Openness to Experience and 

Conscientiousness Are Related to Creative Behavior: An Interactional 

Approach. Journal of applied psychology, 86(3), 513. 

Grijalva, E., Harms, P. D., Newman, D. A., Gaddis, B. H., & Fraley, R. C. (2015). 

Narcissism and Leadership: A Meta‐analytic Review of Linear and Nonlinear 

Relationships. Personnel Psychology, 68(1), 1-47. 

Hair Jr, J. F., Hult, G. T. M., Ringle, C., & Sarstedt, M. (2016). A primer on 

partial least squares structural equation modeling (PLS-SEM). Sage 

publications. 

Hambrick, D. C., Finkelstein, S., & Mooney, A. C. (2005). Executives Sometimes 

Lose It, Just Like The Rest of Us. Academy of Management Review, 30(3), 

503-508. 

Kepemimpinan Pemberdayaan: Anteseden dan Pengaruh terhadap Kreativitas Bawahan dengan
Dukungan
Kreativitas sebagai Pemoderasi
ERICA FEBIANTI NUR P, Rr. Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



Han, S., Harold, C. M., & Cheong, M. (2019). Examining Why Employee 

Proactive Personality Influences Empowering Leadership: The Roles of 

Cognition‐ and Affect‐ based Trust. Journal of Occupational and 

Organizational Psychology, 92(2), 352-383. 

Hao, P., He, W., & Long, L. R. (2018). Why and When Empowering Leadership 

Has Different Effects on Employee Work Performance: The Pivotal Roles of 

Passion for Work and Role Breadth Self-Efficacy. Journal of Leadership & 

Organizational Studies, 25(1), 85-100. 

Hargrove, B., Hargrove, D., & Becker, W. S. (2016). Managing Stress: Human 

Resource Management Interventions for Distress and Eustress. Journal of 

Human Resources Education, 10(2), 25-38. 

Harris, T. B., Li, N., Boswell, W. R., Zhang, X. A., & Xie, Z. (2014). Getting 

What's New from Newcomers: Empowering Leadership, Creativity, and 

Adjustment in The Socialization Context. Personnel Psychology, 67(3), 567-

604. 

Den Hartog, D. N., De Hoogh, A. H., & Belschak, F. D. (2020). Toot Your Own 

horn? Leader Narcissism and The Effectiveness of Employee Self-Promotion. 

Journal of Management, 46(2), 261-286. 

Haynes, B. P., & Martens, Y. (2011). Creative Workplace: Instrumental and 

Symbolic Support for Creativity. Facilities. 

Hu, J., Erdogan, B., Jiang, K., Bauer, T. N., & Liu, S. (2018). Leader humility and 

team creativity: The Role of Team Information Sharing, Psychological 

Safety, and Power Distance. Journal of Applied Psychology, 103(3), 313. 

Huang, L., Krasikova, D. V., & Harms, P. D. (2020). Avoiding or embracing 

social relationships? A conservation of resources perspective of leader 

narcissism, leader–member exchange differentiation, and follower voice. 

Journal of Organizational Behavior, 41(1), 77-92. 

Hughes, D. J., Lee, A., Tian, A. W., Newman, A., & Legood, A. (2018). 

Leadership, Creativity, and Innovation: A Critical Review and Practical 

Recommendations. The Leadership Quarterly, 29(5), 549-569. 

Iwabuchi, K. (2020). Cool Japan, Creative Industries, and Diversity. In Re-

Imagining Creative Cities in Twenty-First Century Asia (pp. 187-199). 

Palgrave Macmillan, Cham. 

Jackson, C. L., Colquitt, J. A., Wesson, M. J., & Zapata-Phelan, C. P. (2006). 

Psychological Collectivism: A Measurement Validation and Linkage to 

Group Member Performance. Journal of Applied Psychology, 91(4), 884. 

Jain, R., & Jain, C. (2016). Employee creativity: A Conceptual Framework. 

Management and Labour Studies, 41(4), 294-313. 

Kemenparekraf.go.id. (24 Februari 2020). Laporan Kinerja Badan Ekonomi 

Kreatif Tahun 2019. Diakses pada 20 Oktober 2020, dari 

https://www.kemenparekraf.go.id/asset_admin/assets/uploads/media/pdf/medi

a_1598879701_BUKU_BEKRAF_28-8-2020.pdf 

Kim, E. J., & Park, S. (2020). Transformational Leadership, Knowledge Sharing, 

Organizational Climate and Learning: an Empirical Study. Leadership & 

Organization Development Journal. 

Kepemimpinan Pemberdayaan: Anteseden dan Pengaruh terhadap Kreativitas Bawahan dengan
Dukungan
Kreativitas sebagai Pemoderasi
ERICA FEBIANTI NUR P, Rr. Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.kemenparekraf.go.id/asset_admin/assets/uploads/media/pdf/media_1598879701_BUKU_BEKRAF_28-8-2020.pdf
https://www.kemenparekraf.go.id/asset_admin/assets/uploads/media/pdf/media_1598879701_BUKU_BEKRAF_28-8-2020.pdf


Kim, M., Beehr, T. A., & Prewett, M. S. (2018). Employee Responses to 

Empowering Leadership: A Meta-Analysis. Journal of Leadership & 

Organizational Studies, 25(3), 257-276. 

Kim, S. L. (2019). The Interaction Effects of Proactive Personality and 

Empowering Leadership and Close Monitoring Behaviour on Creativity. 

Creativity and Innovation Management. 

Kirkman, B. L., Chen, G., Farh, J. L., Chen, Z. X., & Lowe, K. B. (2009). 

Individual Power Distance Orientation and Follower Reactions to 

Transformational Leaders: A Cross-level, Cross-cultural Examination. 

Academy of management journal, 52(4), 744-764. 

Kotakreatif.kemenparekraf.go.id. (3 Januari 2021). Info Grafis Kota Bandung 

Sebagai Kota Kreatif. Diakses pada 3 Januari 2021, dari 

https://kotakreatif.kemenparekraf.go.id/wp-

content/uploads/2020/09/Infografis-Kota-Bandung.pdf 

Lee, S., Cheong, M., Kim, M., & Yun, S. (2017). Never Too Much? The 

Curvilinear Relationship Between Empowering Leadership and Task 

Performance. Group & Organization Management, 42(1), 11-38. 

Lin, W., Ma, J., Zhang, Q., Li, J. C., & Jiang, F. (2018). How is Benevolent 

leadership linked to employee creativity? The mediating role of leader–

Member Exchange and The Moderating Role of Power Distance Orientation. 

Journal of Business Ethics, 152(4), 1099-1115. 

Liao, S., Zhou, X., Guo, Z., & Li, Z. (2019). How Does Leader Narcissism 

Influence Employee Voice: The Attribution of Leader Impression 

Management and Leader-member Exchange. International Journal of 

Environmental Research and Public Health, 16(10), 1819. 

Madjar, N., Oldham, G. R., & Pratt, M. G. (2002). There's No Place Like Home? 

The Contributions of Work and Nonwork Creativity Support to Employees' 

Creative Performance. Academy of Management journal, 45(4), 757-767. 

Madjar, N. (2008). Emotional and Informational Support from Different Sources 

and Employee Creativity. Journal of Occupational and Organizational 

Psychology, 81(1), 83-100. 

Mai, K. M., Welsh, D. T., Wang, F., Bush, J., & Jiang, K. (2021). Supporting 

Creativity or Creative Unethicality? Empowering Leadership and the Role of 

Performance Pressure. Journal of Business Ethics, 1-21. 

Mischel, W., & Shoda, Y. (1995). A Cognitive-affective System Theory of 

Personality: Reconceptualizing Situations, Dispositions, Dynamics, and 

Invariance in Personality Structure. Psychological review, 102(2), 246. 

Mol, e., Pollack, J., & Ho, V. (2018). What Makes Entrepreneurs Burn Out. 

Harvard Business Review. https://hbr.org/2018/04/what-makes-

entrepreneurs-burn-out 

Morrison, E. W., & Phelps, C. C. (1999). Taking Charge at Work: Extrarole 

Efforts to Initiate Workplace Change. Academy of Management Journal, 

42(4), 403-419. 

Mullins, L. S., & Kopelman, R. E. (1988). Toward an Assessment of The 

Construct Validity of Four Measures of Narcissism. Journal of Personality 

Assessment, 52(4), 610-625. 

Kepemimpinan Pemberdayaan: Anteseden dan Pengaruh terhadap Kreativitas Bawahan dengan
Dukungan
Kreativitas sebagai Pemoderasi
ERICA FEBIANTI NUR P, Rr. Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



Nevicka, B., De Hoogh, A. H., Van Vianen, A. E., Beersma, B., & McIlwain, D. 

(2011). All I Need is a Stage to Shine: Narcissists' Leader Emergence and 

Performance. The Leadership Quarterly, 22(5), 910-925. 

Ogbeibu, S., Senadjki, A., & Gaskin, J. (2018). The Moderating Effect of 

Benevolence on The Impact of Organisational Culture on Employee 

Creativity. Journal of Business Research, 90, 334-346. 

Ozaralli, N., & Rivenburgh, N. K. (2016). Entrepreneurial Intention: Antecedents 

to Entrepreneurial Behavior in The USA and Turkey. Journal of Global 

Entrepreneurship Research, 6(1), 3. 

Paramitha, A., & Indarti, N. (2014). Impact of The Environment Support on 

Creativity: Assessing The Mediating Role of Intrinsic Motivation. Procedia-

Social and Behavioral Sciences, 115, 102-114. 

Parker, S. K., Williams, H. M., & Turner, N. (2006). Modeling The Antecedents 

of Proactive Behavior at Work. Journal of Applied Psychology, 91(3), 636. 

Parker, S. K., Wang, Y., & Liao, J. (2019). When is Proactivity Wise? A Review 

of Factors that Influence The Individual Outcomes of Proactive Behavior. 

Annual Review of Organizational Psychology and Organizational 

Behavior, 6, 221-248. 

Pillai, R., & Meindl, J. R. (1998). Context and Charisma: A “meso” Level 

Examination of The Relationship of Organic Structure, Collectivism, and 

Crisis to Charismatic Leadership. Journal of Management, 24(5), 643-671. 

Pisano, G.P. (2019). The Hard Truth About Innovative Cultures. Harvard 

Business Review. https://hbr.org/2019/01/the-hard-truth-about-innovative-

cultures 

Price, Marylin. (2017). Creativity: How Parents Nurture the Evolution of 

Children’s Ideas. Roots Of Action. https://www.rootsofaction.com/nurturing-

childrens-creativity/ 

Richard, O. C., Boncoeur, O. D., Chen, H., & Ford, D. L. (2020). Supervisor 

Abuse Effects on Subordinate Turnover Intentions and Subsequent 

Interpersonal Aggression: The role of Power-distance Orientation and 

Perceived Human Resource Support Climate. Journal of Business Ethics, 

164(3), 549-563. 

Rizal, J. (13 April 2020). Dampak Pandemi Corona, Penjualan Fesyen Dunia 

Menurun. Diakses pada 26 Oktober 2020, dari 

https://www.kompas.com/tren/read/2020/04/13/210658165/dampak-pandemi-

corona-penjualan-fesyen-mewah-dunia-turun-650-miliar-dollar?page=3 

Ryan, R. M., & Deci, E. L. (2000). Self-determination Theory and The 

Facilitation of Intrinsic Motivation, Social Development, and Well-being. 

American psychologist, 55(1), 68. 

Sharma, P. N., & Kirkman, B. L. (2015). Leveraging Leaders: A literature Review 

and Future Lines of Inquiry for Empowering Leadership Research. Group & 

Organization Management, 40(2), 193-237. 

Shukla, A., & Srivastava, R. (2016). Development of Short Questionnaire to 

Measure an Extended Set of Role Expectation Conflict, Coworker Support 

and Work-life Balance: The New Job Stress Scale. Cogent business & 

management, 3(1), 1134034. 

Kepemimpinan Pemberdayaan: Anteseden dan Pengaruh terhadap Kreativitas Bawahan dengan
Dukungan
Kreativitas sebagai Pemoderasi
ERICA FEBIANTI NUR P, Rr. Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.rootsofaction.com/nurturing-childrens-creativity/
https://www.rootsofaction.com/nurturing-childrens-creativity/


Sosik, J. J., Chun, J. U., & Zhu, W. (2014). Hang On to Your Ego: The 

Moderating Role of Leader Narcissism on Relationships Between Leader 

Charisma and Follower Psychological Empowerment and Moral Identity. 

Journal of business ethics, 120(1), 65-80. 

Strauss, K., Parker, S. K., & O'Shea, D. (2017). When Does Proactivity Have a 

Cost? Motivation at Work Moderates The Effects of Proactive Work 

Behavior on Employee Job Strain. Journal of Vocational Behavior, 100, 15-

26. 

Sweetman, Kate. (2012). In Asia, Power Gets in the Way. Harvard Business 

Review. https://hbr.org/2012/04/in-asia-power-gets-in-the-way. 

Van Dierendonck, D., & Dijkstra, M. (2012). The Role of The Follower in The 

Relationship Between Empowering Leadership and Empowerment: A 

Longitudinal Investigation. Journal of Applied Social Psychology, 42, E1-

E20. 

Weisberg, R. W. (2015). On The Usefulness of “Value” in The Definition of 

Creativity. Creativity Research Journal, 27(2), 111-124. 

Williams, E. A., Pillai, R., Deptula, B. J., Lowe, K. B., & McCombs, K. (2018). 

Did Charisma “Trump” Narcissism in 2016? Leader narcissism, Attributed 

Charisma, Value Congruence and Voter Choice. Personality and Individual 

Differences, 130, 11-17. 

Wright, Patrickt. (2017). The Prevalence of Narcissist CEOs. HR Magazine. 

https://www.hrmagazine.co.uk/article-details/the-prevalence-of-narcissist-

ceos 

Wu, C. H., Parker, S. K., Wu, L. Z., & Lee, C. (2018). When and Why People 

Engage in Different Forms of Proactive Behavior: Interactive Effects of Self-

Construals and Work Characteristics. Academy of Management Journal, 

61(1), 293-323. 

Xie, Y., Xue, W., Wang, A., & Chen, Y. (2018). Leadership Style and Innovation 

Atmosphere in Enterprises: An Empirical Study. Technological Forecasting 

& Social Change, 135, 257-265. 

Xu, J., Xie, B., & Chung, B. (2019). Bridging the Gap between Affective Well-

Being and Organizational Citizenship Behavior: The Role of Work 

Engagement and Collectivist Orientation. International Journal of 

Environmental Research and Public Health, 16(22), 4503. 

Vu, T. V., Finkenauer, C., Huizinga, M., Novin, S., & Krabbendam, L. (2017). Do 

individualism and collectivism on three levels (country, individual, and 

situation) influence theory-of-mind efficiency? A cross-country study. PloS 

one, 12(8), e0183011. 

Zampetakis, L. A., Gotsi, M., Andriopoulos, C., & Moustakis, V. (2011). 

Creativity and Entrepreneurial Intention in Young People: Empirical Insights 

from Business School Students. The International Journal of 

Entrepreneurship and Innovation, 12(3), 189-199. 

Zhang, M., Zhao, K., & Korabik, K. (2019). Does work-to-family guilt mediate 

the relationship between work-to-family conflict and job satisfaction? Testing 

the moderating roles of segmentation preference and family collectivism 

orientation. Journal of Vocational Behavior, 115, 103321. 

Kepemimpinan Pemberdayaan: Anteseden dan Pengaruh terhadap Kreativitas Bawahan dengan
Dukungan
Kreativitas sebagai Pemoderasi
ERICA FEBIANTI NUR P, Rr. Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.hrmagazine.co.uk/article-details/the-prevalence-of-narcissist-ceos
https://www.hrmagazine.co.uk/article-details/the-prevalence-of-narcissist-ceos


Zhang, S., Ke, X., Frank Wang, X. H., & Liu, J. (2018). Empowering Leadership 

and Employee Creativity: a Dual‐ mechanism Perspective. Journal of 

Occupational and Organizational Psychology, 91(4), 896-917. 

Zhang, X., & Zhou, J. (2014). Empowering Leadership, Uncertainty Avoidance, 

Trust, and Employee Creativity: Interaction Effects and a Mediating 

Mechanism. Organizational Behavior and Human Decision Processes, 

124(2), 150-164. 

Zheng, X., Li, L., Zhang, F., & Zhu, M. (2019). The Roles of Power Distance 

Orientation and Perceived Insider Status in The Subordinates’ Moqi with 

Supervisors and Sustainable Knowledge-sharing. Sustainability, 11(5), 1421. 

Zhong, L., Wayne, S. J., & Liden, R. C. (2016). Job Engagement, Perceived 

organizational support, high‐ performance human resource practices, and 

Cultural Value Orientations: A Cross‐ level Investigation. Journal of 

Organizational Behavior, 37(6), 823-844. 

Zhou, J., & George, J. M. (2001). When Job Dissatisfaction Leads to Creativity: 

Encouraging The Expression of Voice. Academy of Management journal, 

44(4), 682-696 
 

Kepemimpinan Pemberdayaan: Anteseden dan Pengaruh terhadap Kreativitas Bawahan dengan
Dukungan
Kreativitas sebagai Pemoderasi
ERICA FEBIANTI NUR P, Rr. Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/


