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INTISARI

Penditian ini  bertyjuan untuk  mengetahui hubungan  komunikas
interpersond  dan komitmen organisas dengan kepuasan kerja. Terdgpat dua
vaigbd yang befungs ssbaga vaiable bebas ddam penditian ini yatu
komunikes interpersond dan  komitmen organises, sedangkan variabd
tergantungnya adalah kepuasan kerja.

Hipotess mayor penditian ini addah ada hubungan komunikas
interpersond dan komitmen organisas dengan kepuasan kerja dosen. Terdapat
dua hipotesis minor ddam penditian ini. Hipotess minor pertama yatu ada
hubungan pogtif komunikes interpersond dengan  kepuasan  kerja  dosen.
Hipotess minor kedua yaitu ada hubungan pogtif komitmen organisss dengan
kepuasan kerja dosen.

Sampd penditian ini berjumlah 160 orang dosen Univerdtas Lampung
(UNILA), yang dilakukan meddui teknik random samling. Angket digunakan
untuk mengumpulken data dan daa diandiss dengan menggunakan andiss
regres.

Hasl penditian menunjukkan bahwa ada hubungan yang sangat Sgnifikan
antara komunikas interpersonad dan komitmen organisas dengan kepuasan kerja
Hipotess pertama diterima, ada hubungan yang pogtif dan sangat sgnifikan
komunikas interpersond dengan kepuasan kerja. Faktor kesetaraan merupakan
fektor yang terdgpat ddam variabd komunikes interpersona yang dominan
dalam mempengaruhi kepuasan kerja.

Hipotess kedua penditian ini juga diterima, berati ada hubungan yang
postif dan sangat ggnifikan komitmen organisss dengan kepuasan kerja dosen.
Fektor normativ. merupakan faktor yang dominan ddam variabd komitmen
organisas yang mempengaruhi kepuasan kerja.
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ABSTRACT

This research ams to find out the corrdation between the interpersona
communication and commitments of organization with the job satisfaction. There
were two variables functions as independent variables, those are the interpersond
communication and the commitments of organization and a dependent varigble,
theseis job satisfaction.

The magor hypothesis this research was the corrdaion between the
interpersona  communication and the commitments of organization with the job
satiffaction. There were two minor hypotheses. The fird one was the postive
corrdation between the interpersond communication with the lecturer's job
satisfaction. The second one was the podtive correlation  between the
commitments of organization with the lecturer’s job satisfaction.

The sample of this research was induding 160 lecturer of Lampung
Univergty, acquired by random sampling techniqgue. The method of collecting
data applies the questionnaire method and anayses by regression technique.

The result of this research indicated that there was a very significat
correation between the interpersond communication and the commitments of
organization with the job satisfaction. The firs minor hypothess was agree, there
was podtive corrdation and very dgnificant the interpersond  communication
with the job satisfaction. The equdity factor on the interpersona communication
variable was dominant factor influenced to the job satisfaction.

The second minor hypothesis was agree, there was positive corrdation and
vay ggnificant between the commitments of organization to the job satisfaction.
The normdive factor on the commitments of organization varidble was dominant
factor influenced to the job satisfaction.
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