
76

DAFTAR PUSTAKA

Averill, P.M., et al. 2002. Assessment of Shame and Guilt in a Psychiatric
Sample: A Comparison of Two Measures. Pers Individ Differ. 32: 1365–
1376.

Arnold, D., and L. Ponemon. 1991. Internal Auditors Perception of  Whistle-
Blowing and The Influence of Moral Reasoning: An Experiment. Auditing:
A journal of Practice & Theory. 10(2): 1-15

Bateman, T. S., and Crant, J. M. 1993. The Proactive Componenent of
Organizational Behavior. Journal of Organizational Behavior. 14(2): 103-
118.

Baumeister, R. F., Stillwell, A. M., & Heatherton, T. F. 1994. Guilt: An
interpersonal approach. Psychological Bulletin. 115: 243–267.

Berkowitz. L. 2003. Emotion Behavior. Jakarta. Penerbit PPM

Blenkinsopp, J. and Edwards, M. S. 2008. On Not Blowing the Whistle:
Quiescent Silence as an Emotion Episode. Bingley: Emerald Group
Publishing/ JAI Press.

Bok, S. 1980.Whistleblowing and Professional Responsibilities in D. Callahan
and S. Bok (eds.). Ethics Teaching in Higher Education (Plenum Press,
New York).

Brabeck, M. M. 1984. Ethical Characteristics of Whistle-Blowers. Journal of
Research in Personality. 18: 41–53.

Brewer, G. A. and S. C. Selden. 1995. Whistle Blowing in the Federal Civil
Service: New Evidence of the Public Service Ethics?. Revised Version of the
Paper Presented at the Annual Meeting of the America Political Science
Association. (Chicago, IL)

Brown, R. et al. 2008. Nuestra Culpa: Collective Guilt and Shame as Predictors of
Reparation for Historical Wrongdoing. Journal of Personality and Social
Psychology. 94(1): 75–90.

Chan, S. Y. and P. Leung. 2006. The Effects of Accounting Students Ethical
Reasoning and Personal Factors on Their Ethical Sensitivity. Managerial
Auditing Journal. 21: 436–457.

Chiasson, M., Johnson, G. H. and Byington, J. R. 1995. Blowing the Whistle:
Accountants in Industry. The CPA Journal. 65(2): 24-27.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



77

Cohen, T. R., Wolf, S. T., Panter, A. T., & Insko, C. A. 2011. Introducing the
GASP scale: A new measure of guilt and shame proneness. Journal of
Personality and Social Psychology. 100: 947–966

Cooper, D.R, and Schindler, P.S. (2011). Metode Riset Bisnis, Terjemahan, PT.
Media Global Edukasi, Jakarta.

Curley, G. E. 1984. Emotion, Intuition, and Changing Reality: The 21 Emotion
Exercise.
http://members.tripod.com/psychic/discoveries/emotion/chapter9.html.

(13 juli 2006)

Davis, M. 1989. Avoiding the tragedy of whistle-blowing. Business and
Profesional Ethics Journal. 8(4); 3-20.

Dworkin, T.M. and E.S. Callahan. 1991. Internal Whistleblowing: Protecting the
Interests of the Employee, the Organization and Society. American
Business Law Journal. 29: 267-308.

Eisenberg, N. 2000. Emotion, Regulation, and Moral Development. Annual
Review of Psychology. 51(1): 665.

Ferguson, T. J. and H. Stegge. 1998. Measuring Guilt in Children: A Rose by Any
Other Name Still has Thorns. San Diego: Academic Press.

Ghozali, Imam. 2011. Aplikasi Analisis Multivariate dengan Program IBM SPS
19. Edisi Kelima. Semarang: Universitas Diponogoro

Gorta, A. and S. Forell. 1995. Layers of Decision Linking Social Definitions of
Corruption and Willingness to Take Action. Crime, Law, & Social
Change. 23: 315-343.

Glazer, M. 1983. Ten whistle-blowers and how they fared. Hastings Center
Report (December): 33-41.

Graham, J. 1986. Principled organizational dissent: A theoretical essay. In L.
Cummings and B. Staw, eds.. Research in Organizational Behavior 8: 1-
52. Greenwich, CT: JAI Press.

Greenberger, D., M. Miceli and D. Cohen. 1987. Oppositionists and group
norms: The reciprocal influence of whistle-blowers and co-workers.
Journal of Business Ethics. 6: 527-542.

Gundlach, M. J. et al. 2003. The Decision to Blow the Whistle: A Social
Information Processing Framework. Academy of Management Review
(Janury). 107–123.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



78

Eaton and Akers, M. D. 2007. Whistleblowing and Good Governance. The CPA
Journal. 77(6): 66-71

Edwards, M. S. et al. 2009. Deciding Tospeak Up or To Remain Silent Following
Observed Wrongdoing: The Role of Discrete Emotions and Climate of
Silence. Bingley: Emerald Press.

Eisenberg, N. 2000. Emotion, Regulation, and Moral Development. Annual
Review of Psychology. 51(1): 665.

Elias, R. 2008. Auditing Students Profesional Commitment and Anticipatory
Socialization and Their Relationship to Whistleblowing. Managerial
Auditing Journal. 23(3): 283-294

Emerson, T. L. N., S. J. Conroy and C. W. Stanley: 2007. ‘Ethical Attitudes of
Accountants: Recent Evidence from a Practitioner’ Survey ‘. Journal of
Business Ethics. 71: 73-78.

Ferguson, T. J., & Stegge, H. 1998. Measuring guilt in children: A rose by any
other name still has thorns. In J. Bybee (Ed.). Guilt and children. 19–74.
San Diego: Academic Press.

Frijda, N. H. 1988. The Laws of Emotion. Am Psychol. 4: 349–358.

Gundlach, M. J. et al. 2003. The Decision to Blow the Whistle: A Social
Information Processing Framework. Academy of Management Review
(Janury): 107–123.

Hair, J.F., et al. 2010. Multivariate data analysis. 7th edition. New Jersey : Pearson
Education Inc.

Hartono, Jogiyanto. 2013. Metodologi Penelitian Bisnis. Edisi 6. BPFE :
Yogyakarta.

http://www.fraud-magazine.com/search.aspx?&searchtext=enron diakses pada
sabtu, 14 februari 2015

http://www.hukumonline.com/berita/baca/lt4fb7bff86349a/perbedaan-iwhistle-

blower-i-dan-ijustice-collaborator-i diakses pada selasa, 10 Februari 2015

Izard, C. E. and B. P. Ackerman. 2000. Motivational, Organizational and
Regulatory Functions of Discrete Emotions. New York: Guilford Press.

Jubb, P.B. 1999. Whistleblowing : A restrictive Definitation and Interpretation,
Journal of Business Ethics. 21: 77-94.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



79

Kamus Besar Bahasa Indonesia. 1998. Dapartement Pendidikan dan Kebudayaan.
Balai Pustaka.

Keenan, J. P. 1995. Whistleblowing and the First-Level Manager: Determinants of
Feeling Obliged to Blow the Whistle. Journal of Social Behavior and
Personality. 10: 571–584.

Keenan, J.P dan , C.A Krueger. 1992. Whistleblowing and the Professional.
ABI/INFORM Global

Keltner, D dan Gross J. J. 1999. Functional Accounts of Emotions. Cogn Emot.
13: 467–480.

King, G. 2000. The Implications of  Differences in Cultural Attitudes and Styles
of Communication on Peer Reporting Behavior. Cross Cultural
Management – An International Journal. 7(2): 11-17.

King, A. 2007.  Protected Disclosures Amendment Bill – First Reading,
Parliament of New Zealand, Hansard. 642.

Kolhberg, L. 1969. Continuities and Discontinuities in Childhood and Adult
Moral Development. Human Development. 12(2): 93-120.

Kohlberg, L. 1981. The Philosophy of Moral Development, Moral Stage and Idea
of Justice. San Francisco : Harper and Row.

Kroll, J. & Egan, E. 2004. Psychiatry, moral worry, and the moral emotions..
Journal of Psychiatric Practice. 10: 352–360.

Lamb, R. E. 1983. Guilt, Shame, and Morality. Philos Phenomenol Res. 43: 329–
346.

Lazarus, R. S. 1991. Emotion Adaptation. Newyork: Oxford University Press

Leary, M. R. 2007. Motivational and Emotional Aspects of the Self. Annual
Review of Psychology. 58(1): 317–344.

Leith, K. P. and R. F. Baumeister. 1998. Empathy, Shame, Guilt, and Narratives
of Interpersonal Conflicts: Guilt-prone People Are Better at Perspective
Talking. Journal of Personality. 66(1): 1

Lewis, H. B. 1971. Shame and guilt in neurosis. Madison, CT: International
Universities Press.

Lewis, M. 2000. Self-conscious emotions: embarrassment, pride, shame, and
guilt. In M. Lewis & J. M. Haviland-Jones (Eds.), Handbook of emotions
(2nd ed., pp. 623–636). New York: Guilford.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



80

Lickel, B., Schmader, T., Curtis, M., Scarnier, M., & Ames, D. R. 2005. Vicarious
shame and guilt. Group Processes and Intergroup Relations. 8: 145–157.

Liyanarachchi, G., and Newdick, C. 2009. The Impact of Moral Reasonin and
Retaliation on Whistle-Blowing: New Zealand Evidence. Journal of
Business Ethic. 89: 37-57

Maitlis, S. and H. Ozcelik. 2004. Toxic Decision Processes: A Study of Emotion
and Organizational Decision Making. Organization Science. 15(4): 375–
393.

Mesmer-Magnus, J. R. and C. Viswesvaran. 2005. Whistleblowing in
Organizations: An Examination of Correlates of Whistleblowing Intentions,
Actions, and The Impact of Moral Reasoning and Retaliation on Whistle-
Blowing Retaliation. Journal of Business Ethics. 62: 277–297

Miceli, M. P., and Near, J. P. 1988. Individual and Situational Correlates of
Whiste-Blowing. Personnel Psychology. 42 (2): 267-281.

Miceli, M. P., and Near, J. P. 1989. The incidence of Wrongdoing,
Whistleblowing, and Retaliation: Result of a Naturally Occuring Field
Experiment. Employee Responsibilities and Right Journal. 2(2): 91-108

Miceli, M. P., J. B. Dozier and Near. Near, J. P. 1991, Blowing the Whistle on
Data-Fudging: A Controlled  Field Experiment. Journal of Applied Social
Psychology. 21(4): 271–295.

Miceli, M. P. and Near. J. P. 1992. Blowing the Whistle – The Organizational and
Legal Implications for Companies and Employes. New York, NY:
Lexington Books.

Miceli, M. P. and Near, J. P. 2005. Standing up or Standing by : What Predict
blowing the whistle on organizational wrongdoing?, in J. Martoccio (ed.),
Research in Personne; and Human Resources Management (JAI, Stamford,
CT)

Miceli. M. P. and Near, J. P. 1986. Retaliation Against WhistleBlowers:
PredictorsEffects. The Journal of Applied Psychology. 71: 137–145.

Miceli. M. P. and Near, J. P. 1995. Effective Whistle-Blowing. The Academy of
Management Review. 20(3): 679-708.

Miceli. M. P and Near, J. P. 1995. Effective Whistle-Blowing. Academy of
Management Review.  20(3): 679–708.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



81

Miceli. M. P. and Near, J. P. 1996, Whistle-Blowing: Myth and Reality. Journal
of Management . 22(3): 507– 526

Miceli. M. P. and Near, J. P. 2002. What Makes Whistle-Blower Effective? Three
Field Studies. Human Relation. 55: 455-79

Moberly, R. 2006. Sarbanes-Oxley’s Structural Model To Encourge Corporate
Whistleblower. Brigham Young University Law Review. 1107-1180.

Morris, Donald. 2004. Defining a Moral Problem in Business Ethics. Journal of
Business Ethics, 49: 347-357.

Mosher, D. L. 1965. Interaction of Fear and Guilt in Inhibiting Unacceptable
Behavior. Journal of Consult Psychology. 29:161–167.

Near, J. P.; Regh, M. T.; Scotter, J. R. V and Miceli, M. P. 2004. Does type of
Wrongdoing Affect the Whistle-Blowing Process?. Business Ethics
Quarterly. 14(2): 219-242.

Near, J. P., M. T. Rehg, J. R. Van Scotter and M. P. Miceli. 2004. Does Type of
Wrongdoing Affect the Whistle-Blowing Process?. Business Ethics
Quarterly. 14(2): 219–242.

Oatley, K. and Johnson-Laird P. N. 1992. Terms of Emotion: The Inferences That
Can be Drawn. Rev Psicol Soc. 7: 97–104.

Parmerlee, M. A., J. P. Near and T. C. Jensen. 1982. Correlates of Whistle-
Blowers’ Perceptions of Organizational Retaliation. Administrative Science
Quarterly. 27: 17–34.

Patel, Chris. 2003. Some Cross Cultural Evidence on Whistle-blowing as an
Internal Control Mechanism. Journal of International Accounting Research.
2: 69-66

Ponemon, L. and D. Gabhart. 1990. Auditor Independence Judgments: A
Cognitive-Development Model and Experimental Evidence. Contemporary
Accounting Research. 7: 227-251.

Ponemon, L. 1994. A Comment On ‘‘Whistle -Blowing’’ As An Internal Control
Mechanism: IndividualAnd Organizational Considerations. Auditing: A
Journal of Practice & Theory (Fall). 118–130.

Ponnu, C. H., Naidu, K and Zamri, W. 2008. Determinants of Whistle-Blowing.
International Review of Business Research Papers. 4(1):276-298.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



82

Regh, M. T., M. P. Miceli,. J. P. Near and J. R. Van Scotter. 2008. Antecedent and
Outcome of Retaliation Agains Whistleblower: Gender Differences and
Power Relationship. Organization Science. 19(2): 221-240

Rest, J. 1986. Moral Development. Advance in Research and Theory. New York.
Praeger.

Rest, J. 1979. Development in Judging Moral Issues. Minneapolis, MN:
University of Minnesota Press.

Rest, J. R. & Narvaez, D. 1994. Moral Development in Prefessions. New Jersey:
Lawrence Erlbaum Associates Pub

Rocha, E. and B. H. Kleiner. 2005. To Blow or Not to Blow the Whistle? That is
the Question. Management Research News. 28: 80–87.

Roscoe, J. T. 1975. Fundamental Research Statistic for The Behavior Sciencess.
Second Edition. New York: Holt, Rinehart and Winston.

Rothschild, J. and Miethe, T. D. 1999. Whistle-blower Disclosure and
Management Rataliation. Work & Occupations. 26(1): 107-128.

Santoso, S. 2010. Statistik Multivariat Konsep dan Aplikasi dengan SPSS.
Jakarta: PT Elex Media Komputindo.

Schmader, T. And Lickel, B. 2006. The approach and avoidance function of guilt
and shame emotions: Comparing reactions to self-caused and other-caused
wrongdoing. Motivation and Emotion. 30(1): 43-56.

Schultz, J. J., D. A. Johnson,. D. Morris and S. Dyrnes. 1993. An Investigation of
the Reporting of Questionable Acts in an International Setting. Journal of
Accounting Research. 31: 75-103.

Sekaran, Uma. 2006. Research Methods For Business. Edisi 4. Buku 2. Jakarta:

Salemba Empat.

Shawver, T., and Clements, L. H. 2012. How Do Emotions Affect Ethical

Evaluation For Accountans. Journal of Forensic and Investigating 4.

Silfver, M., Helkama, K., Lönnqvist, J. E., & Verkasalo, M. 2008. The relation
between value priorities and proneness to guilt, shame, and empathy.
Motivation and Emotion. 32: 69–80.

Smith, J. R. et al. 2007. Social Identity and the Attitude–behaviour Relationship:
Effects of Anonymity and Accountability. European Journal of Social
Psychology, 37(2): 239–257.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



83

Surat Edaran Mahkamah Agung (SEMA) Nomor 4 Tahun 2011

Tangney, J. P. 1991. Moral affect: The Good, The Bad, and The Ugly. Journal of
Personality and Social Psychology. 61(4): 598–607.

Tangney, J. P. 1995. Shame and Guilt in Interpersonal Relationships. In J. P.

Tangney, J. P. et al. 1996. Are shame, guilt, and embarrassment distinct
emotions?”. Journal of Personality and Social Psychology. 70(6): 1256–
1269.

Tangney, J. P. and Dearing R. (2002) Shame and Guilt. New York: Guilford.

Tangney, J. P. et al. 2007. Moral emotions and moral behavior. Annual Review of
Psychology. 58(1): 345–372.

Tangney, J. P. et al. 1998. Are Shame and Guilt Related to Distinct Self-
discrepancies?. Journal of Personality and Social Psychology. 75(1). 256–
268.

Tangney, J. P. et al. 2007. Moral emotions and moral behavior. Annual Review of
Psychology, 58(1): 345–372.

Taylor, E.Z., and Curtis, M.B. 2010. An Examination of the Layers of Workplace
Influences in Ethical Judgments : Whistleblowing Likelihood and
Preseverance in Public Accounting. Journal of Business Ethics. 93: 21-37.

Tracy, J. L. & Robins, R. W. 2004. Putting the self into selfconscious emotions: a
theoretical model. Psychological Inquiry. 15: 103–125.

Tracy, J. L., & Robins, R. W. 2006. Appraisal antecedents of shame and guilt:
Support for a theoretical model. Personality and Social Psychology Bulletin.
32(10): 1339–1351.

Trevino, L. K. 1986. Ethical Decision Making in Organizations: A Person-
Situation Interactionist Model. The Academy of Management Review.
11(3): 601-617.

Undang- undang Nomor 13 Tahun 2006 tentang Perlindungan Saksi dan Korban.

Vandekerckhove, W. and M. S. R. Commers. 2004. Whistle Blowing and Rational
Loyalty. Journal of Business Ethic. 53: 225–233.

Verschoor, C. 2005. Is This the Age of Whistleblowers. Strategic Finance. 86(7):
17–18.

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



84

Wicker, F. W., Payne, G. C., & Morgan, R. D. (1983). Participant descriptions of
guilt and shame. Motivation and Emotion. 7: 25–39.

Welton, R. E., J. R. Davis and M. LaGrone. 1994. Promoting the Moral
Development of Accounting Graduate Students: An Instructional Design
and Assessment. Accounting Education. International Journal. 3(1): 35–50.

Woien, S. L. et al. (2003) Validation of the TOSCA to Measure Shame and Guilt.
Pers Individ Differ. 35: 313–326

www.academia.edu/5489722/KASUS_ENRON_DAN_AKIBATNYA Diakses
pada kamis, 12 februari 2015

www.national.kompas.com/read/2011/08/15/13200754/KY.Telaah.Laporan.Prita
diakses pada kamis, 12 Februari 2015

www.national.kompas.com/read/2011/01/09/13033828/Gayus.Terbukti.Korupsi.P
T.SAT diakses pada kamis, 12 Februari 2015

www.national.kompas.com/read/2013/05/03/17585324/Kicauan.Burung.Susno.Tu
rut.Ungkap.Keberadaan diakses pada kamis, 12 Februari 2015

PENGARUH PENALARAN MORAL, RETALIASI DAN EMOSI NEGATIF TERHADAP KECENDERUNGAN
INDIVIDU UNTUK
MELAKUKAN WHISTLEBLOWING
MEITA LARASATI, Dr. Supriyadi, M.Sc.
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/


