
65 
 

DAFTAR PUSTAKA 

Ahdiyana, M. 2009. Dimensi Organizational Citizenship Behavior (OCB) dalam 

Kinerja Organisasi. FISE UNY. 

Ahmad, Bodla Mahmood and Moh. Musarrat Nawaz. 2010.”Transformational 

Leadership Style and its Relationship with Satisfaction”  Interdisplinary 

Journal of Contemporary Reasearch In Business, ULRICH’S. Vol. 2. 

Albrecht, S. (2005). Leadership climate in the public sector: feelings matter too. 

International Journal of Public Administration, 28, 397-416. 

Asgari, A., Silong, A. D., Ahmad, A., & Samah, B. A. 2008. “The relationship 

between transformational leadership behaviors, organizational justice, 

Leader-member exchange, perceived organizational support, trust in 

management and organizational citizenship behaviors”. European Journal of 

Scientific Research, Vol. 23 (2): 227-242. 

Avolio, B. J., Zhu, W., Koh, W., & Bhatia, P. 2004. “Transformational leadership 

and organizational commitment: mediating role of psychological 

empowerment and moderating role of structural distance.”  Journal of 

Organizational Behavior 25: 951-968. 

Avolio, B. J., Bass, B. M., Walumbwa, F. O., & Zhu, W. 2004a. MLQ Multifactor 

Leadership Questionnaire: Technical report, leader form, rate form, and 

scoring key for MLQ form 5x-Short (3rd ed.). Redwood City: Mind Garden. 

Avolio, B. J., Zhu, W., Koh, W., & Bhatia, P. 2004b. “Transformational leadership 

and organizational commitment: mediating role of psychological 

empowerment and moderating role of structural distance.” Journal of 

Organizational Behavior 25: 951–968. 

Azwar, S. 1995. Sikap Manusia. Yogyakarta: Pustaka Pelajar. 

Baron, R. M. & Kenny, D. A. 1986. “The moderator-mediator variable distinction 

in social psychological research: Conceptual, strategic, and statistical 

considerations.” Journal of Personality and Social Psychology 51(6): 1173-

1182. 

Bass, B. M. 1985.  Leadership and  performance  beyond expectations. New York; 

London: Free Press; Collier Macmillan. 

Bass, B., & Avolio, B. 1990. “From transactional to transformational leadership: 

learning to share the vision.” Organizational Dynamics 18: 19-31. 

Bass, B. M., & Avolio, B. J. 1994. Improving organizational effectiveness through 

transformational leadership. Thousand Oaks: Sage. 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA PERILAKU KEWARGAAN
ORGANISASIONAL DENGAN KOMITMEN
AFEKTIF SEBAGAI PEMEDIASI
ANI WINDARTI, T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



66 
 

Bass, B. M., & Riggio, R. E. 2006. Transformational leadership. Mahwah: 

Erlbaum. 

Bateman, T.S., & Organ, D.W. 1983. Job Satisfaction And Good Soldier: The 

Relationship Between Affect And Employee Citizenship. Academy of 

Management Journal 26: 587-595. 

Bono, E. J., & Judge, T. A. 2003. “Self-concordance at work: toward understanding 

The totivational effects of transformational leaders.” Academy of 

Management Journal 46: 554-571. 

Bycio, P., Hackett, R.D. and Allen, J.S. 1995. “Further Assessments of Bass’s 

(1985) Conceptualisation of Transactional and Transformational 

Leadership.” Journal of Applied Psychology, Vol. 80, pp. 468-7. 

Cavazotte, F., Moreno, V., & Hickmann, M. 2012. “Effects of leader intelligence, 

personality and emotional intelligence on transformational leadership and 

managerial performance.” The Leadership Quarterly, 23 (3): 443-455. 

Dessler. 1994. Managing Organizations in Era of Change. Florida: The Dryden 

Press. 

Dick, G.P.M. 2010. “The influence of managerial and job variables on 

organizational commitment in the police.” Public Administration (Early 

View): 1−20. 

Dumdum, U. R., Lowe, K. B., & Avolio, B. J. 2002. “A meta analysis of 

transformational and transactional leadership. In B. J. Avolio & F. J. 

Yammarino (Eds.).” Transformational and charismatic leadership: The road 

ahead, pp. 35−66. Oxford, UK: Elsevier Science. 

Edfan, D. 2001.  “Analisis Pengaruh Komitmen Organisasi dan Ketidakpastian 

Lingkungan terhadap Senjangan Anggaran.”  Jurnal Riset Akuntansi 

Indonesia, 5 (1): 85 –101. 

Erfan. 2009. “Pengaruh kepemimpinan transformasional dan transaksional 

terhadap komitmen organisasional dengan kepercayaan kepada pemimpin 

sebagai variable moderating dan implikasinya terhadap pelaksanaan strategi 

PT BNI.” Tesis. Tidak dipublikasikan.Yogyakarta. Program Studi Magister 

Manajemen Universitas Gadjah Mada. 

Foote, D. A., Seipel, S. J., Johnson, N. B., & Duffy, M. K. 2005. “Employee 

commitment and organizational policies.” Management Decision, 43 (2): 

203-219. 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA PERILAKU KEWARGAAN
ORGANISASIONAL DENGAN KOMITMEN
AFEKTIF SEBAGAI PEMEDIASI
ANI WINDARTI, T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



67 
 

Geijel, F., Sleegers, P., Leithwood, K., and Jantzi, D. 2002. “Transformational 

Leadership Effects on Teachers’ Commitment and Effort Toward School 

Reform”, Journal of Education Administration 41 (3). 

George. J. M., and Jones, G. R. 2008. Understanding and managing organizational 

behavior (5th ed.). Upper Saddle River, NJ: Pearson Prentice Hall. 

Gustinaningsih, W. 2012. Pengaruh Kepuasan Gaji terhadap Turnover Intention 

dengan Komitmen Organisasional sebagai Pemediasi: Studi di PT Aquafarm 

Nusantara Klaten. Tesis  Tidak Dipublikasikan. Universitas Gadjah Mada: 

Yogyakarta. 

Handoko, T. H. 2001. Manajemen Personalia & Sumberdaya Manusia. Edisi 

Kedua. Yogyakarta: BPFE Universitas Gadjah Mada. 

Herold, D. M., Fedor, D. B., Caldwell, S., & Liu, Y. 2008. “The effects of 

transformational and change leadership on employees’ commitment to a 

change: a multilevel study.” Journal of Applied Psychology 93(2): 346-357. 

Irshad, R & Hashmi, M.S. 2014. “How transformational leadership is related to 

organizational citizenship behaviour? The mediating role of emotional 

intelligence.” Pakistan Journal of Commerce and Social Sciences 8 (2): 413-

425. 

Jaros, S. J. 1997. “An assessment of Meyer and Allen’s (1991) there-component 

model of organizational commitment and turnover intention.”  Journal of 

Vocational Behavior 51: 319-337. 

Jha, S. 2014. “Transformational leadership and psychological empowerment: 

Determinants of organizational citizenship behavior.”  South Asian Journal 

of Global Business Research 3 (1): 18-35. 

Judge, T. A., & Piccolo, R. F. 2004. “Transformational and transactional leadership: 

a meta-analytic test of their relative validity.” Journal of Applied Psychology 

89 (5): 755-768. 

Jung, Y. K., & Lee, K. M. 2000. “An empirical study on the relationships between 

leadership behavior, organizational justice, and organizational citizenship 

behavior.” Korean Public Administration Review 34 (4): 323-341. 

Kent, A. 2001. “Perceived transformational leadership, organizational 

commitment, and citizenship behavior: a case study in Intercollegiate 

Athletics.” Journal of Sport Management 15:135-159. 

Kim, H. 2009. “A study on the relationship between leadership and organizational 

effectiveness.” Journal of Social Science 35 (3): 69-103. 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA PERILAKU KEWARGAAN
ORGANISASIONAL DENGAN KOMITMEN
AFEKTIF SEBAGAI PEMEDIASI
ANI WINDARTI, T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



68 
 

Kim, H. 2012. “Transformational leadership and organisational citizenship 

behavior in the public sector in South Korea: the mediating role of affective 

commitment.” Local Government Studies 38 (6): 867-892. 

Kinanti, L. S. 2014. Pengaruh Kepuasan Kerja pada Perilaku Kewargaan 

Organisasional dengan Komitmen Organisasional sebagai Variabel 

Pemediasi: Studi pada Bank Indonesia Kantor Cabang Semarang. Skripsi. 

Universitas Gadjah Mada: Yogyakarta. 

Kirkman, B. L., Chen, G., Farh, J. L., Chen, Z. X., & Lowe, K. B. 2009. “Individual 

power distance orientation and follower reactions to transformational leaders: 

A cross-level, cross-cultural examination.” Academy of Management Journal  

52: 744-764. 

Koh, W. L., Steers, R. M., & Terborg, J. R. 1995. “The effects of transformational 

leadership on teacher attitudes and student performance in Singapore.” 

Journal of Organizational Behavior 16: 319-333. 

Kreitner, R. and Kinicki, A. 2007. Organizational behavior (7th ed.). Boston, MA: 

McGraw Hill Irwin. 

Kursad, Y., & Omay, C. B. 2008. “Organizational citizenship behavior and 

organizational commitment in Turkish primary school.” World Applied 

Science Journal, 3 (5): 775-780. 

Lavelle, J. J., Rupp, D. E., & Brockner, J. 2007. “Taking a multifoci approach to 

the study of justice, social exchange, and citizenship behavior: the target 

similarity model.” Journal of Management 33: 841-866. 

Lavelle, J. J., Brockner, J., Konovsky, M. A., Price, K. H., Henley, A. B., Taneja, 

A., & Vinekar, V. 2009. “Commitment, procedural fairness, and 

organizational citizenship behavior: a multifoci analysis.” Journal of 

Organizational Behavior 30 (3): 337-357. 

Leithwood, K. and Jantzi, D., 2000. “The effects of transformational leadership on 

organizational conditions and student engagement with school.” Journal of 

Educational Administration 38: 112-129. 

LePine, J.A., Erez, A. & Johnson, D. E. 2002. The Nature And Dimensionality Of 

Organizational Citizenship Behavior: A Critical Review And Meta-Analysis. 

Journal of Applied Psychology, 87: 52-65. 

Lin-Peng Chieh, Hung, Wei-Ting, and  Chiu, Chou-Kang. 2008.  “Being Good 

Citizen: Understanding a Mediating Mechanism of Organizational 

Commitment and Social Network Ties in OCB.” Journal of Business Ethics 

81: 561-578. 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA PERILAKU KEWARGAAN
ORGANISASIONAL DENGAN KOMITMEN
AFEKTIF SEBAGAI PEMEDIASI
ANI WINDARTI, T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



69 
 

MacKenzie, S. B., Posdakoff, P. M., & Ahearne, M. 1998. “Some possible 

antecedents and consequences of in-role and extra-role salesperson 

performance.” Journal of Marketing 62 (1): 87-98. 

Mahkamah Agung RI.  2010.  Cetak Biru Pembaruan Peradilan 2010-2035. 

Jakarta: Mahkamah Agung RI. 

Mathieu, J. E., & Zajac, D. M. 1990. “A review and meta-analysis of the 

antecedents, correlates, and consequences of organizational commitment.”  

Psychological Bulletin 108 (2): 171-194. 

Meyer, J. P., & Allen, N. J. 1991. “A three-component conceptual of organizational 

commitment.” Human Resource Management Review 1 (1): 61-89. 

Meyer, J. P., Allen, N. J., & Smith, C. A. 1993. “Commitment to Organizations and 

Occupations: Extension and Test of a Three-Component Conceptualization.” 

Journal of Applied Psychology 78 (4): 538-552. 

Meyer, J. P., & Allen, N. J.  1997.  Commitment  in The Workplace: Theory, 

Research, And Application. Thousand Oaks, CA: Sage. 

Meyer, John P. and Smith, Catherine A. 2000. “HRM Practices And oganizational 

Commitment: Test Of A Mediation Model.”  Canadian Journal of 

Administrative Sciences 12 (4): 319-331. 

Mowday, R. T., R. M. Steers., & L. W. Porter.  1979.  “The Measurement of 

Organizational Commitment.”  Journal of Vocational Behavior 11: 224-247. 

Mowday, R. T., Porter, L. M., & Steers, R. M. 1982. Employee-organizational 

linkages: The psychology of commitment, absenteeism, and turnover. New 

York: Academic. 

Northouse, P. G. 2010. Leadership: Theory and Practice (5th ed.). Thousand Oaks, 

CA: Sage Publications. 

Organ, D. W. 1988. Organizational Citizenship Behavior: The Good Soldier 

Syndrome. Lexington Books. 

Organ, D. W., & Ryan, K. 1995. “A meta-analysis review of attitudinal and 

dispositional predictors of organizational citizenship behavior.”  Personnel 

Psychology 48: 775-801. 

Organ, D. W., Podsakoff, P. M., & MacKenzie, S. B. 2006. Organizational 

citizenship behavior: It’s nature, antecedents, and consequences. Thousand 

Oaks: Sage. 

Permana. 2013. Pengaruh kepemimpinan transformasional pada perilaku 

kewargaan organisasional dengan komitmen afektif sebagai pemediasi studi 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA PERILAKU KEWARGAAN
ORGANISASIONAL DENGAN KOMITMEN
AFEKTIF SEBAGAI PEMEDIASI
ANI WINDARTI, T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



70 
 

pada SMK Negeri 1 Tasikmalaya. Tesis. Tidak dipublikasikan.Yogyakarta. 

Program Studi Magister Manajemen Universitas Gadjah Mada. 

Perwitasari,  D. A.  2013.  Pengaruh Kepuasan Kerja pada Perilaku Kewargaan 

Organisasional dengan Komitmen Organisasional sebagai Variabel 

Pemediasi: Studi pada Museum Bank Indonesia.  Tesis  Tidak 

Dipublikasikan. Universitas Gadjah Mada: Yogyakarta. 

Podsakoff, P. M., MacKenzie, S. B., Moorman, R. H., & Fetter, R. 1990. 

“Transformational leader behaviors and their effects on followers’ trust in 

leader, satisfaction, and organizational citizenship behaviors.” The 

Leadership Quarterly 1: 107-142. 

Podsakof, P.M., MacKenzie, S.B., Paine, J.B., 1994. “Organizational Citizenship 

Behaviour and Sales Unit Effectiveness. Journal Of Marketing Research 31 

(3): 351-260. 

Podsakoff, P. M., MacKenzie, S. B., Paine, J. B., & Bachrach, D. G. 2000. 

“Organizational Citizenship Behaviors: A Critical Review of the Theoretical 

and Empirical Literature and Suggestions for Future Research.” Journal of 

Management 26 (3): 513-563. 

Porter, L, Steer, R., Mowday, R., Boulian, P. 1974. “Organizational Commitment, 

Job Satisfaction, and Turnover among Psychiatric Technicians.” Journal of 

Applied Psychology 59: 603-609. 

Purvanova, R. K., Bono, J. E., & Dzieweczynski, J. 2006. “Transformational 

leadership, job characteristics, and organizational citizenship performance.” 

Human Performance 19: 1-22. 

Robbin, S.P. 2006. Perilaku Organisasi Edisi Lengkap. Jakarta: PT INDEKS 

Kelompok Gramedia:31. 

Robbin and Judge 2008. Perilaku Organisasi, Buku 1, Cet. 12. Jakarta: Salemba 

Empat:40. 

Rosengan, D. L., Underwood, B., & Moore, B. 1974. Affect Moderates Self-

Gratification And Altruism. Journal of Personality and Social Psychology, 30: 

546-552. 

Sekaran, U. 2006. Metode Penelitian Untuk Bisnis 1. Jakarta: Salemba Empat. 

Scholl, R. W. 1981. “Differentiating organizational commitment from expectancy 

as a motivating force.” Academy of Management Review 6: 589-599. 

Sharma, J.P. & Bajpai, N. 2010. “Organizational Commitment and its Impact on 

Job Satisfaction of Employees: A Comparative Study in Public and Private 

Sector in India.” International Bulletin of Business Administration 9: 7-19. 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA PERILAKU KEWARGAAN
ORGANISASIONAL DENGAN KOMITMEN
AFEKTIF SEBAGAI PEMEDIASI
ANI WINDARTI, T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



71 
 

Snape, E., Chan, A. W., & Redman, T. 2006. “Multiple commitments in the chinese 

context: testing compatibility, cultural, and moderating hypotheses.” Journal 

of Vocational Behavior 69: 302-314. 

Stanford, J., Oates, B. and Flores, D. 1995. “Women’s Leadership Style: A 

Heuristic Analysis.” Women in Management Review 10 (2): 9-16. 

Sugiarto, R. S. 2013. Pengaruh Kepemimpinan Transaksional dan 

Transformasional pada Komitmen Afektif. Tesis  Tidak Dipublikasikan. 

Universitas Gadjah Mada: Yogyakarta. 

T.R. Hinkin, C.A. Schriesheim. 2008. “A theoretical and empirical examination of 

the transactional and non-leadership dimensions of the Multifactor 

Leadership Questionnaire (MLQ).” The Leadership Quarterly 19: 501–513. 

Tse, H. H., & Lam, W. 2008.  Transformational leadership and turnover: the roles 

of LMX and organizational commitment. CA: Anaheim. 

Walumbwa, F. O., & Lawer, J. J. 2003. “Building effective organizations: 

transformational leadership, collectivist orientation, work-related attitudes, 

and withdrawal behaviors in three emerging economies.” International 

Journal of Human Resource Management 14: 266-285. 

Wang, G., Oh, I.-S., Courtright, S. H., & Colbert, A. E. 2011. “Transformational 

leadership and performance across criteria and levels: A meta-analytic review 

of 25 years of research.” Group & Organization Management 36: 223-270. 

Wiener, Y. 1982. “Commitment in organizations: A normative view.”  Academy of 

Management Review 7: 418-428. 

 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA PERILAKU KEWARGAAN
ORGANISASIONAL DENGAN KOMITMEN
AFEKTIF SEBAGAI PEMEDIASI
ANI WINDARTI, T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/




