KEPEMIMPINAN TRANSFORMASIONAL DAN PENGARUHNYA TERHADAP KINERJA KARYAWAN
DENGAN PERSEPSI KOHESIVITAS

SERTA PERSONALITAS CONSCIENTIOUSNESS SEBAGAI VARIABEL MODERATOR (Studi Kasus di
Fungsi Legal &amp;

UNIVERSITAS  Compliance PT Pertamina (Persero))

GADJAH MADA HASTARI PRAMUJATI, Prof. Djamaludin Ancok Ph.D

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

Daftar Pustaka

Drost, Ellen. (2011). Validity and Reliability in Social Science Research.
Education Research and Perspectives, Vol.38, No.1

American Management Association. (2006). Agility & Resilience Survey Results:
In The Face of Continues Change 2006-2016.

Askarian, Nahid, Eslami dan Hoseyn. (2013). The Relationship Between
Personality Traits and Job Performance (Case Study: Employees of The
Ministry of Education of Kerman). Interdisciplinary Journal of
Contemporery Research in Business. VVol. 5 No. 8.

Azwar, Saifuddin. (2007). Validitas dan Reliabilitas. Yogyakarta: Pustaka Pelajar.

Azwar, Saifuddin. (2010). Asumsi-Asumsi dalam Inferensi Statistika. Yogyakarta:
Pustaka Pelajar.

Bass, B.M., Jung, Dong I., Avolio, Bruce J. dan Berson, Yair. (2003). Predicting
Unit Performance Dby Assessing Transformational and Transactional
Leadership. Journal of Applied Psychology, Vol. 88, No. 2.

Bass, B.M. (1990). From Transactional to Transformational Leadership:
Learning to Share the Vision. Free Press

Bass, B.M. dan Avolio, Bruce J. (1993). Transformational Leadership and
Organizational Culture. Public Administration Quarterly, 17(1): 112-17.

Beal, Daniel J., Cohen, R. Robin., Burke, Michael J. dan McLendon, Christy L.
(2003). Cohesion and Performance in Groups: A Meta-Analytic
Clarification of Construct Relations. Journal of Applied Psychology, Vol. 88
No. 6. 989 - 1004.

Bryman, A. (1992). Charisma and Leadership in Organization. London: Sage
Publication.

Chu, Li-Chuan., Lee, Chen-Lin., Huang, Kuo-Chung. dan Lin, Jin-Hung. (2013).
How Personality Traits Mediate the Relationship Between Flow Experience
and Job Performance. The Journal of International Management Studies,
Vol. 8 No. 1

Cooper, Donald E. dan Schindler, Pamela S. (2012). Business Research Methods.
McGraw-Hill. Twelfth Edition.

Echchakoui, Said. (2013). Personality Traits and Performance: The Mediating
Role of Adaptive Behaviour in Call Centre. American Journal of Industrial
and Business Management.

102



KEPEMIMPINAN TRANSFORMASIONAL DAN PENGARUHNYA TERHADAP KINERJA KARYAWAN
DENGAN PERSEPSI KOHESIVITAS

SERTA PERSONALITAS CONSCIENTIOUSNESS SEBAGAI VARIABEL MODERATOR (Studi Kasus di
Fungsi Legal &amp;

UNIVERSITAS  Compliance PT Pertamina (Persero))

GADJAH MADA HASTARI PRAMUJATI, Prof. Djamaludin Ancok Ph.D

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

Evans, Charles R. dan Dion, Kenneth L. (2012). Group Cohesion and
Performance A Meta-Analysis. Sage Journals.

Fuad, Mas’ud, (2004). Survai Diagnosis Organisasional. Semarang: Badan
Penerbit Universitas Diponegoro.

Ghafoor, Azka, Qureshi, Tahir Masood, Khan, M.Aslam. dan Hijazi, Syed Tahir.
(2011). Transformational Leadership, Employee Engagement, and
Performance: Mediating Effect of Psychological Ownership. African
Journal of Business Management, Vol. 5(17).

Greer, Lindred L. (2012). Group Cohesion: Then and Now. Rotterdam School of
Management, Erasmus University.

Griffith, James. (2007). Further Consideration concerning the Cohesion-
Performance Relation in Military Settings. Maryland Army National Guard
Headquarters. Sage Journal.

Husein, Umar. (2007). Metode Penelitian Untuk Skripsi dan Tesis Bisnis. Jakarta:
Raja Grafindo Persada.

Jankingthong, Korkaew. dan Rurkkhum, Suthinee. (2012). Factors Affecting Job
Performance: A Review of Literature. Silpakorn University Journal of
Social Sciences, Humanities and Arts. Vol. 12 (2):115-127.

John, Oliver P. dan Naumann, Laura P. (2008). Paradigm Shift to the Integrative
Big Five Trait Taxonomy. History, Measurement, and Conceptual Issues.
University of California Berkeley.

John, Oliver P. dan Srivastava, Sanjay. (1999). The Big Five Trait Taxonomy:
History, Measurement and Theoritical Perspective. University of California
Berkeley.

Kerlinger, F.N. (1990). Foundation og behavior research (forth edition). Ford
Worth, TX: Harcourt College publisher

Koech, M. Peris. dan Namusonge. (2012). The Effect of Leadership Styles on
Organizational Performance at State Corporation in Kenya. International
Journal of Business and Commerce, Vol. 2 No.1.

Kotter, John P. (2001). What Leaders Really Do. Harvard Business Review.

Kreitner, Robert dan Kinicki, Angelo. (2010). Organizational Behaviour. Ninth
Edition. New York: McGrawHill.

Lie, Liana. (2009). Penggunaan MRA dengan SPSS untuk Menguji Pengaruh
Variabel Moderating terhadap Hubungan antara Variabel Independen dan
Variabel Dependen. Jurnal Teknologi Informasi Dinamik. Vol. X1V, No. 2.

103



KEPEMIMPINAN TRANSFORMASIONAL DAN PENGARUHNYA TERHADAP KINERJA KARYAWAN
DENGAN PERSEPSI KOHESIVITAS

SERTA PERSONALITAS CONSCIENTIOUSNESS SEBAGAI VARIABEL MODERATOR (Studi Kasus di
Fungsi Legal &amp;

UNIVERSITAS  Compliance PT Pertamina (Persero))

GADJAH MADA HASTARI PRAMUJATI, Prof. Djamaludin Ancok Ph.D

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

Lott, Albert J. dan Lott, Bernice E. (1965). Group Cohesiveness as Interpersonal
Attraction. Psychological Bulletin. Vol. 64. No. 4.

McLeod, Janet. dan VVon Treuer, Kathryn. (2013). Towards a Cohesive Theory of
Cohesion. Australia: Deakin University.

Mkoji, Davis., Sikalieh dan Damary. (2012). The Influence of Personality
Dimensions on Organizational Performance. International Journal of
Humanities and Social Science, Vol. 2 No. 17.

Munshid, Mohd Zainal., dan Mahmood, Rosli. (2012). The Relationship between
Group Cohesiveness and Performance: an Empirical Study of Cooperatives
Movement in Malaysia. International Journal of Cooperative Studies, Vol.
1, No. 1, 15 -20.

Muterera, Jonathan. (2012). Leadership Behaviour and Their Impact on
Organizational Performance in Governmental Entities. International
Journal of Sustainable Development, 03:08.

Robbins, S.P. (2002). Organizational Behaviour: Contemporary Issues in
Leadership. New Jersey: Prentice Hall Inc.

Rothman, S. dan Coetzer, E.P. (2003). The Big Five Personality Dimensions and
Job Performance. SA Journal of Industrial Psychology, Vol. 29(1): 68-74.

Sandbakken, A Dag. (2006). Leadership Practices and Organizational
Performance-a Norwegian Study. EDAMBA Journal.

Sekaran, Uma. (2000). Research Methods for Business. A Skill Building
Approach. Third Edition. New York: John Wiley & Sons, Inc.

Shahhosseini, Mohammad., Silong, Abu Daud., dan Ismaill, Ismi Arif. (2013).
Relationship Between Transactional, Transformational Leadership Styles,
Emotional Intelligence and Job Performance. International Refered
Research Journal, Vol. IV.

Sugiyono. (2010). Memahami Penelitian Kualitatif. Bandung: Alfabeta.

Thamrin, H.M. (2012). The Influence of Transformational Leadership and
Organizational Commitment on Job Satisfaction and Employee
Performance. International Journal of Innovation, Management and
Technology, Vol. 3. No. 5.

Thompson, Jr., A.A, Peteraf, M.A, Strickland I1l, A.J. dan Gamble, J.E. (2012).
Crafting and Executing Strategy-the Quest for Competitive Advantage:
Concepts and Cases. Global Edition. New York: McGraw-Hill.

Umar, Husein. (2004). Metode Riset Perilaku Konsumen Jasa. Jakarta: PT.
Gramedia Pusaka Utama.

104



KEPEMIMPINAN TRANSFORMASIONAL DAN PENGARUHNYA TERHADAP KINERJA KARYAWAN
DENGAN PERSEPSI KOHESIVITAS

SERTA PERSONALITAS CONSCIENTIOUSNESS SEBAGAI VARIABEL MODERATOR (Studi Kasus di
Fungsi Legal &amp;

UNIVERSITAS  Compliance PT Pertamina (Persero))

GADJAH MADA HASTARI PRAMUJATI, Prof. Djamaludin Ancok Ph.D

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

Vitale, Robert., Giglierano, Joseph. dan Pfoertsch, Waldemar. (2011). Business-
to-Business Marketing, Analysis and Practice. Pearson

Widhiarso, Wahyu. (2011). Berkenalan dengan Variabel Moderator. Fakultas
Psikologi UGM.

Young Shin, Soo. dan Woo Park, Won. (2009). Moderating Effects of Group
Cohesiveness in Competency-Performance Relationship: A Multi-Level
Study. Journal of Behavioural Studies in Business, Juli. Volume 1.

Yukl, Gary. (2013). Leadership in Organizations. Pearson. Eight Edition.
LaporanTahunan PT Pertamina (Persero) 2010-2015.

Undang Undang Republik Indonesia Nomor 22 Tahun 2001 Tentang Minyak dan
Gas Bumi.

Undang-Undang Republik Indonesia Nomor 8 Tahun 1971 Tentang Perusahaan
Pertambangan Minyak dan Gas Bumi Negara.

Kamus Besar Bahasa Indonesia (KBBI).

Bahan Presentasi Transformasi Fungsi Legal Counsel, 2013.
Urain Tugas Pokok Chief Legal Counsel and Compliance.
WwWWw.pertamina.com

Www.tempo.com

www.fortune.com

www.sindonews.com

www.personalityresearch.org

105


http://www.finance.detik.com/

	DAFTAR PUSTAKA



