
57 

 

BIBLIOGRAPHY 

Ankli, R.E. and Palliam, R. (2012) Enabling a motivated workforce: exploring the sources 
of motivation. Development and Learning in Organizations: An International 
Journal, 26 (2), pp. 7-10. 

Appelbaum, S.H., Ayre, H. and Shapiro, B.T. (2002) Career management in information 
technology: a casestudy. Career Development International, 7 (3), pp. 142-158. 

Asnar, E.P. (2012) Hubungan Antara Manajemen Karir Dengan Motivasi Kerja Karyawan 
PT. Bank Negara Indonesia (Persero) Tbk. Kantor Cabang Utama Universitas 
Indonesia Depok. Universitas Indonesia. 

Aubert, P. and Crépon, B. (2007) Are Older Workers Less Productive? Firm-Level 
Evidence on Age. 

Barnett, B.R. and Bradley, L. (2007) The impact of organisational support for career 
development on career satisfaction. Career Development International, 12 (7), 
pp. 617-636. 

Biggam, j. (2008) Succeeding with your Master’s Dissertation : A Step-by-Step 
Handbook. 1 ed. Open University Press. 

Binus, U. (2014) Uji Validitas dan Reliabilitas. Jakarta: Binus University. 
Available: http://qmc.binus.ac.id/2014/11/01/u-j-i-v-a-l-i-d-i-t-a-s-d-a-n-u-j-i-r-e-l-
i-a-b-i-l-i-t-a-s/ [Accessed: 30 July 2016]. 

Buelens, M. and Broeck, H. (2007) An Analysis of Diff erences in Work Motivation 
between Public and Private Sector Organizations. Public Administration 
Review, , pp. 65-74. 

Chen, T., Chang, P. and Yeh, C. (2004) A study of career needs, careerdevelopment 
programs, jobsatisfaction and the turnoverintentions of R&D personnel. Career 
Development International, 9 (4), pp. 424-437. 

Cohen, D., and Crabtree, B. (2006) Qualitative Research Guidelines 
Project. Available: http://www.qualres.org/HomeSemi-3629.html [Accessed: 5 
August 2016]. 

Cooke, F.L. (2010) Human Resource Strategy to Improve Organisational Performance: A 
Route for British Firm? 3 (4), pp. 321-340. 

Cooper, D.R. and Schindler, P.S. (2014) Business Research Methods. 12 ed. McGraw-
Hill Higher Education. 

Crewson, P.E. (1997) Public-Service Motivation:Building Empirical Evidenceof Incidence 
and Effect. Journal of Public Administration Research and Theory, 7 (4), pp. 
499-518. 

Dessler, G. (2012) Human Resource Management. 13 ed. Prentice Hall. 

Ferguson, K.L., and Reio, T. (2010) Human resource management systems and firm 
performance. Journal of Management Development, 29 (5), pp. 471-494. 

Ginac, L. (2014) Four Steps to Successful Career Path Implementation - Executive 
Brief. Available: https://www.linkedin.com/pulse/20141114204437-1047750-

CAREER MANAGEMENT AND EMPLOYEE MOTIVATION AT ESTABLISHMENT CAREER STAGE IN
DIRECTORATE GENERAL OF
TREASURY REPUBLIC OF INDONESIA
NANANG HERU SETYO P., T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



58 

 

four-steps-to-successful-career-path-implementation-executive-brief [Accessed: 
13 August 2016]. 

Govender, S. and Parumasur, S. (2010) The relationship between employeemotivation 
and job involvement. 13 (3), pp. 237-253. 

Greenhaus, J.H., Callanan, G.A. and Kaplan, E. (1995) The role of goal setting in career 
management. International Journal of Career Management, 7 (5), pp. 3-12. 

Gunadarma, U. (2011) Modul Praktikum Regresi Linear Sederhana. , pp. 80-93. 

Hartzenberg, J.S. (2002) The Implementation Of Career Management Practices In The 
South African Public Service. Magister Commercii (Human Resources 
Management), University of Pretoria. [Accessed: 17 May 2016]. 

Hays, J.M. and Hill, A.V. (2000) A preliminary investigation of the relationships between 
employee motivation/vision, service learning, and perceived service 
quality. Journal of Operations Management, (19), pp. 335-349. 

Hoffmann, T. (1999) The meanings of competency. Journal of European Industrial 
Training, 23 (6), pp. 275-286. 

HRM, S. (2015) Developing Employee Career Paths and 
Ladders. Available: https://www.shrm.org/TemplatesTools/Toolkits/pages/devel
opingemployeecareerpathsandladders.aspx [Accessed: 10 April 2016]. 

Indonesian Government Regulation Number 41 year 2014 2014, Government Regulation 
41 [Accessed: 11 April 2016]. 

Inzer, L.D. and Crawford, C.B. (2005) A Review of Formal and Informal Mentoring: 
Processes, Problems, and Design. Journal of Leadership Education, 4 (1), pp. 
31-50. 

Ismail, A., Nik Daud, N.G. and Madrah, H. (2011) Relationship Between Career Program 
Characteristics And Job Satisfaction In A City Based Local Authority. , pp. 269-
280. 

Kaya, Ç. and Ceylan, B. (2014) An Empirical Studyon the Role ofCareer 
DevelopmentPrograms inOrganizations and Organizational Commitment on Job 
Satisfaction ofEmployees. American Journal of Business and Management, 3 
(3), pp. 178-191. 

Keuangan, K. (2016) Komposisi Pegawai Kementerian Keuangan. Jakarta: Kemenerian 
Keuangan RI. Available: http://www.sdm.depkeu.go.id/default.cfm [Accessed: 1 
June 2016]. 

Kovach, K.A. (1995) Employee Motivation: Adressing a Crucial Factor in Your 
Organization' Performance. , pp. 93-107. 

Lai, E.R. (2011) Motivation: A Literature Review. Pearson. 

Lam, N., Dyke, L. and Duxbury, L. (1999) Career development in best-practice 
organizations: critical success factors. Optimum, the Journal of Public Sector 
Management, 29 (4), pp. 22-30. 

CAREER MANAGEMENT AND EMPLOYEE MOTIVATION AT ESTABLISHMENT CAREER STAGE IN
DIRECTORATE GENERAL OF
TREASURY REPUBLIC OF INDONESIA
NANANG HERU SETYO P., T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



59 

 

Laura, P. (2008) The motivational effect of a career path model in a specialist 
organisation Case: Capgemini Finland. Haaga Helia University of Applied 
Sciences. 

Lavigna, R. (2014) Why Government Workers are Harder to Motivate. Harvard Business 
Review. Available: https://hbr.org/2014/11/why-government-workers-are-harder-
to-motivate [Accessed: 11 August 2016]. 

Lent, R.W. and Brown, S.D. (2013) Understanding and Facilitating Career Development 
in the 21st Century. In: R.W. Lent and S.D. Brown, eds. Career Development 
and Counseling : Putting Theory and Research to Work.2 ed. New Jersey: John 
Wiley & Sons, Inc, pp. 1-26. 

Lewis, S. and Arnold, J. (2012) Organisational career management in the UK retail 
buying and merchandising community. International Journal of Retail & 
Distribution Management, 40 (6), pp. 451-470. 

Lin, H. (2007) Effects of extrinsic and intrinsic motivation on employee knowledge sharing 
intentions. Journal of Information Science, XX (X), pp. 1-15. 

Lyria, R.K., Namusonge, G.S., and Karanja, K. (2014) Effect of Career Management to 
the Organizational Performance in Companies Listed in Nairobi Security 
Exchange in Kenya. International Journal of Science and Research,3 (7), pp. 
1916-1921. 

McKay, D.R. (2015) What is a 
Career? Available: http://careerplanning.about.com/od/careerchoicechan/f/care
er-faq.htm [Accessed: 14 April 2016]. 

Noe, R.A. (1996) is career management related to employee development and 
performance? Journal of Organizational Behavior, 17, pp. 119-133. 

Noe, R.A. (2010) Employee Training and Development. 5 ed. McGraw-Hill Education. 

Odoh, M. and Chinedum E., I. (2014) Research Designs, Survey and Case Study . 4 (6), 
pp. 16-22. 

Orpen, C. (1994) The Effects of Organizational and Individual Career Management on 
Career Success. International Journal of Manpower, 15 (1), pp. 27-37. 

Patrick, H.A. and Kumar, A. (2011) Career Management, Employee Development and 
Performance in Indian Information Technology Organizations. Business 
Management Dynamics, 1 (5), pp. 24-31. 

Penelitian, T. (2013) Tabel Statistik. Tutorial Penelitian. 
Available: http://tu.laporanpenelitian.com/2013/08/1.html [Accessed: 30 June 
2016]. 

Perbendaharaan, D.J. (2014) Career Path. Jakarta: Direktorat Jenderal Perbendaharaan. 
Available: http://www.djpbn.kemenkeu.go.id/portal/id/profil/ketahanan-tata-
kelola-sdm/carrer-path.html [Accessed: 12 April 2016]. 

Perbendaharaan, D.J. (2016) Sebaran Kantor Vertikal. Jakarta: Kementterian Keuangan 
RI. Available: http://www.djpbn.kemenkeu.go.id/portal/id/profil/profil-
organisasi/sebaran-kantor-wilayah.html [Accessed: 1 June 2016]. 

CAREER MANAGEMENT AND EMPLOYEE MOTIVATION AT ESTABLISHMENT CAREER STAGE IN
DIRECTORATE GENERAL OF
TREASURY REPUBLIC OF INDONESIA
NANANG HERU SETYO P., T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



60 

 

Peterson, R.A. (1994) A Meta-Analysis of Cronbach's Coefficient Alpha. Journal of 
Consumer Research, 21 (2), pp. 381-391. 

Pillay, N., Dawood, Q. and Karodia, A.M. (2015) The Relationship Between Career 
Development and Staff Motivation in The South African Petroleum Sector: A 
Case Study of a Durban Refinery. Arabian Journal of Business and 
Management Review (Nigerian Chapter), 3 (2), pp. 1-51. 

Raharjo, S. (2014) Cara Melakukan Analisi Korelasi dengan SPSS. SPSSIndonesia. 
Available: http://www.spssindonesia.com/2014/02/analisis-korelasi-dengan-
spss.html [Accessed: 30 June 2016]. 

Rashid, S. and Rashid, U. (2012) Work Motivation Differences between Public and 
Private Sector. American International Journal of Social Science, 1 (2), pp. 24-
33. 

Raudeliūnienė, J. and Meidutė-Kavaliauskienė, I. (2014) Analysis of factors motivating 
human resources in public sector. Procedia - Social and Behavioral 
Sciences, 110, pp. 719-726. 

Re'em, Y. (2010) Motivating Public Sector Employees: An Application-Oriented Analysis 
of Possibilities and Practical Tools. Executive Master Public Management, 
Hertie School of Governance. 

Robbins, S.P. (2010) Motivating Employees. Management. 10 ed. Pearson Education. 

Saleem, S. and Amin, S. (2013) The impact of organizational support for career 
development and supervisory support on employee performance: an empirical 
study from Pakistani academic sector. European Journal of Business and 
Management, 5 (5), pp. 194-207. 

Salman, S. and Khan, A. (2014) Career Management and Employee Motivation in Low 
Skilled, Low Margin Environments. 65. 

Septyawati, N. (2013) Analisis Pengembangan Karir Pengaruhnya Terhadap Kepuasan 
Kerja Karyawan pada Kantor Pusat PT. Pos Indonesia (persero) Bandung. 

Solomon, O., Hashim, N.H., Mehdi, Z.B.T. and Ajagbe, M.A. (2012) Employee Motivation 
and Organizational Performance in Multinational Companies: A Study of 
Cadbury Nigeria Plc. International Journal of Research in Management & 
Technology, 2 (3), pp. 303-312. 

Srivastava, S.K. and Barmola, K.C. (2011) Role of Motivation in Higher Productivity. 7 (1), 
pp. 88-99. 

Sturges, J., Conway, N., Guest, D. and Liefooghe, A. (2005) Managing the career deal: 
The psychological contract as a framework for understanding career 
management, organizational commitment and work behavior.Journal of 
Organizational Behavior, 26, pp. 821-838. 

Sturges, J., Guest, D., Conway, N. and Davey, K.M. (2002) A longitudinal study of the 
relationship between career management and organizational commitment 
among graduates in the first ten years at work. Journal of Organizational 
Behavior, 23, pp. 731-748. 

CAREER MANAGEMENT AND EMPLOYEE MOTIVATION AT ESTABLISHMENT CAREER STAGE IN
DIRECTORATE GENERAL OF
TREASURY REPUBLIC OF INDONESIA
NANANG HERU SETYO P., T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/



61 

 

Sungkono, P. (2013) Pengaruh Pengembangan Karir Terhadap Motivasi Kerja Karyawan 
Pada PT. Excel Utama Indonesia Karawang. Jurnal Manajement, 10, pp. 1124-
1134. 

Warmerdam, K. (2012) The influence of organizational career management on the 
relationship between career self-management and psychological contract 
fulfillment. University of Amsterdam. 

Wenhua, W. (2008) The Relationship between Organizational Career Management and 
JobSatisfaction: An Empirical Study on Software R&D Professionals. The 2008 
International Conference on Risk Management & Engineering Management, , 
pp. 593-598. 

Wesarat, P., Sharif, M.Y. and Majid, A.H.A. (2014) A Review of Organizational and 
Individual Career Management: A Dual Perspective. International Journal of 
Human Resource Studies, 4 (1), pp. 101-113. 

Wright, B.E. (2001) Public-Sector Work Motivation: A Review of the Current Literature 
and a Revised Conceptual Model. Journal of Public Administration Research 
and Theory, 11 (4), pp. 559-586. 

‘Aini, M., Zuraini, Y., Hafizah, H.A.K., Aminuddin, A., Zakaria, Z., Noordin, N. and 
Mohamed, B.A. (2012) Work Motivation among Malaysian Public 
Servants. Asian Social Science, 8 (12), pp. 238-242. 

CAREER MANAGEMENT AND EMPLOYEE MOTIVATION AT ESTABLISHMENT CAREER STAGE IN
DIRECTORATE GENERAL OF
TREASURY REPUBLIC OF INDONESIA
NANANG HERU SETYO P., T. Hani Handoko, MBA., Ph.D
Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/


