KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Abrahamson, E. (1991). Managerial fads and fashions: The diffusion and
rejection of innovations. The Academy of Management Review, 16 (3),
586-612.

Ahearne, M., Mathieu, J. & Rapp, A. (2005). To empower or not to empower
your sales force: An empirical examination of the influence of leadership
empowerment behavior on customer satisfaction and performance.
Journal of Applied Psychology, 90, 9445-955.

Amabile, T. M. (1983). The social psychology of creativity: A componential
conceptualization. Journal of Personality and Social Psychology, 45,
357-376.

Amabile, T.M., Conti, R., Coon, H., Lazenbey, J. & Herron, M. (1996).
Assessing the work environment for creativity. Academy of Management
Journal, 39, 1154-1184.

Amabile, T. M., Schatzel, E. A., Moneta, G. B. & Kramer, S. J. (2004).
Leader behaviors and the work environment for creativity: Perceived
leader support. Leadership Quarterly, 15, 5-32.

Arnold, J.A., Arad, S., Rhoades, J.A. & Drasgow, F. (2000). The empowering
leadership questionare: The construction and validation of a new scale
for measuring leadership behavior. Journal of Organizational Behavior,

21, 249-269.

60


file:///D:/F/kuisioner/Leadership/The%20empowering%20leadership%20questionnaire.pdf
file:///D:/F/kuisioner/Leadership/The%20empowering%20leadership%20questionnaire.pdf

KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

UNIVERSITAS Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/
GADJAH MADA

Ashfort, B. E. (1989). The experience of powerlessness in organizations.
Organizational Behavior and Human Decision Process, 43, 207-242.

Barclay, D., Thompson, R. & Higgins, C. (1995). The partial least
squares (PLS) approach to causal modeling: Personal computer adoption
and use an illustration. Technology Studies, 2 (2), 285-309.

Behling, O. & McFillen, J. M. (1996). A syncretical model of
charismatic/transformational leadership. Group & Organizational
Management, 21 (2), 163-191.

Brown, S. P. & Peterson, R. A. (1994). The effect of effort on sales
performance and job satisfaction. Journal of Marketing, 58 (2), 70-80.

Chen, I. C., Hill, J. K., Ohlemuller, R., Roy, D. B. & Thomas, C. D. (2011).
Rapid range shifts of species associated with high levels of climate
warming. American Association for the Advancement of Science, 333,
1024-1026.

Churchill, Jr. G.A., Ford, N.M., Walker, Jr. O.C., Johnston, M.W. & Tanner,
Jr. J.F. (2000). Sales Force Management, 6™ ed. Illinois: Irwin Press.

Conger, J. A. & Kanungo, R. N. (1988). The empowerment process:
Integrating theory and practice. Academy of Management Review, 3,
471-482.

Cooper, R. D. & Schindler, P. S. (2011). Business Research Methods, 8" ed.

Singapore:McGraw-hill Education.

61



KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Damanpour, F. (1991). Organizational innovation: A meta-analysis of effects
of determinants and moderators. The Academy of Management Journal,
34 (3), 555-590.

Drazin, R., Glynn, M. A. & Kazanjian, R. (1999). Multilevel theorizing about
creativity in organizations. Academy of Management Review, 24, 286-
307.

Dvir, T., Avolio, B. J. & Shamir, B. (2002). Impact of transformational
leadership on follower development and performance: A field
experiment. Academy of Management Journal, 45 (4), 735-744.

Ford, R. C. & Fottler, M. D. (1995). Empowerment: A matter of degree.
Academy of Management Executive, 9 (3), 21-29.

Ghozali, I. & Latan, H. (2012). Partial Least Squares: Konsep, Teknik, dan
Aplikasi Menggunakan Program SmartPLS 2.0. Semarang-Jawa Tengah:
Badan Penerbit Universitas Diponegoro.

Gist, M. (1987). Self-efficacy: Implications for organizational behavior and
human resource management. Academy of Management Review, 12,
427-485.

Handoko, H. T. (2009). Manajemen ed 2. Yogyakarta: BPFE.

Hitt, M. A., Hoskisson, R. E., Johnson, R. A. & Moesel, D. D. (1996). The
market for corporate control and firm innovation. The Academy of
Management Journal, 39 (5), 1084-11109.

Isaksen, S. G., Lauer, K. J., Ekvall, G. & Britz A. (2001). Perception of the

best and worst climates for creativity: Preliminary validation evidence

62



KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

for the situational outlook questionnaire. Creativity Research Journal,
13 (2), 171-184.

Jogiyanto, H. M. (2011). Konsep dan Aplikasi SEM Berbasis Varian
dalam Penelitian Bisnis. Yogyakarta: UPP STIM YKPN.

Jogiyanto, H. M. & Abdilah, W. (2009). Konsep dan Aplikasi PLS (Partial
Least Square) untuk Penelitian Empiris. Yogyakarta: Penerbit Andi.
Jones, G. R. & George, J. M. (2011). Contemporary Management. New York:

McGraw-Hill.

Jung, D. I. (2001). Transformational and transactional leadership and their
effects in creativity in groups. Creativity Research Journal, 13 (2), 185-
97.

Kacmar, K. M., Collins, B. J., Harris, K. J. & Judge, T. A. (2009). Core self-
evaluation and job performance: The role of perceived work
environment. Journal of Applied Psychology, 94, 1572-1580.

Kerr, S. & Jermier, J. M. (1978). Substitutes for leadership: Their meaning
and measurement. Organizational Behavior and Human Performance,
22, 375-403.

Madjar, N. (2008). Emotion and information support from different source
and employee creativity. Journal of Occupation and Organizational
Psychology, 81, 83-100.

Manz, C. C. & Sims, H. P. (1987). Leading workers to lead themselves: The
external leadership of self-managering work teams. Administering

Science Quarterly, 32, 106-129.

63



UNIVERSITAS
GADJAH MADA

KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

Martin, C. A. & Bush, A. J. (2006). Psychological climate, empowerment,
leadership style, and customer-oriented selling: An analysis of the sales
manager-salesperson dyad. Journal of the Academy of Marketing
Science, 34, 419-438.

Mumford, M. D., Feldman, J. M., Hein, M. B. & Nago, D. J. (2001).
Tradeoffs between ideas and structure: Individual versus group
performance in creative problem-solving. Journal of Creative Behavior,
35, 1-23.

Mumford, M. D., Scott, G. M., Gaddis, B. H. & Strange, J. M. (2002).
Leading creative people: Orchestrating expertise and relationships.
Leadership Quarterly, 13, 705-750.

Nagoi, R. (2001). Empowerment dalam memperkuat bisnis. Manajemen, 14-
35.

Nonaka, I. & Takeuchi, H. (1995). The knowledge-creating company.
NewYork: Oxford University Press.

Oldham, G. R. & Cummings, A. (1996). Employee creativity: Personal and
contextual factors at work. Academy of Management Journal, 39, 607-
634.

Parnell, J. A., Lester, D. L. & Menefee, M. L. (2000). Strategy as a response
to organizational uncertainty: An alternative perspective on the strategy-
performance relationship. Management Decision, 38 (8), 520-530.

Pearce, C. L., Sims, H. P, Cox, J. F,, Ball, G., Schenell, E., Smith, K. A., &

Trevino, L. (2003). Transactors, transformers and beyond: A multi-

64



KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

method development of a theoretical typology of leadership. Journal of
Management Development, 229 (4), 273-307.

Reiter-Palmon, R. & lllies, J. J. 2004. Leadership and creativity:
Understanding leadership from a creative problem solving perspective.
Leadership Quarterly, 15, 55-77.

Runco, M. A. & Sakamoto, S. O. (1999). “Experimental Studies of
Creativity,” in Handbook of Creativity. Cambridge: Cambridge
University Press.

Scott, S. G. & Bruce, R. A. (1994). Determinants of innovative behavior: A
path of individual innovation in the works place. Academy of
Management Journal, 37, 580-607.

Sekaran, U. & Bougie, R. (2010). Research Methods for Business — A Skill
Building Approach, 5™ ed. New York: John Wiley and Sons, Inc.

Shalley, C. E. (1991). Effects of productivity goals, creativity goals, and
personal discretion on individual creativity. Journal of Applied
Psychology, 76, 179-185.

Shalley, C. E. & Gilson, L. L. (2004). What leaders need to know: A review of
social and contextual factors that can foster or hinder creativity.
Leadership Quarterly, 15, 33-53.

Shalley, C. E., Zhou, J. & Oldham, R. G. (2004). The effect of personal and
contextual characteristics on creativity: Where should we go from here?.

Journal of Management, 30, 933-958.

65



UNIVERSITAS
GADJAH MADA

KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

Sholihin, M. & Ratmono, D. (2013). Analisis SEM-PLS dengan WarpPLS 3.0
untuk Hubungan Nonlinier dalam Penelitian Sosial dan Bisnis.
Yogyakarta: Penerbit ANDI.

Spector, P. E. (1986). Perceived control by employees: A meta-analysis of
studies concerning autonomy and participation at work. Human
Relations, 39, 1005-1016.

Spiro, R. L. & Weitz, B. A. (1990). Adaptive selling: Conceptualization,
measurement, and nomological validity. Journal of Marketing Research,
27, 61-9.

Spreitzer, G. M. (1995). Psychological empowerment in the workplace:
Dimensions, measurement, and validation. Academy of Management
Journal, 38 (5), 1442-1465.

Stenberg, R. J. (1999). Handbook of Creativity. Cambridge: Cambridge
University Press.

Sulaiman. (2015, 17 Maret). Ekonom: Pasar Asuransi di Indonesia Masih
Cukup Besar. Diakses pada 16 Maret, 2016, dari Kompas.com:

http://bisniskeuangan.kompas.com/read/2015/03/17/132826026/Ekonom

.Pasar.Asuransi.di.Indonesia.Masih.Cukup.Besar

Thomas, K. W. & Velthouse. B.A. (1990). Cognitive elements of
empowerment: An “interpretive” model of intrinsic task motivation.

Academy of Management Review, 15 (4), 666-681.

66


http://bisniskeuangan.kompas.com/read/2015/03/17/132826026/Ekonom.Pasar.Asuransi.di.Indonesia.Masih.Cukup.Besar
http://bisniskeuangan.kompas.com/read/2015/03/17/132826026/Ekonom.Pasar.Asuransi.di.Indonesia.Masih.Cukup.Besar

KREATIVITAS KARYAWAN: PENGARUH KEPEMIMPINAN PEMBERDAYAAN DAN DAMPAKNYA
PADA KINERJA
RIZKY AMELIA, Rr. Tur Nastiti, M.Si.

Universitas Gadjah Mada, 2016 | Diunduh dari http://etd.repository.ugm.ac.id/

Tierney, P., Farmer, S. M. & Graen, B. (1999). An examination of leadership
and employee creativity: The relevance of traits and relationship.
Personnel Psychology, 52, 591-620.

Tsui, A. S., Pearce, J. L., Porter, L. W. & Tripoli, A. M. (1997). Alternative
approach to the employee-organization relationship: Does investment in
employees pay off?. Academy of Management Journal, 40 (5), 1089-
1121.

Weitz, B. A., Sujan, H. & Sujan M. (1986). Knowledge, motivation, and
adaptive behavior: A framework for improving selling effectiveness.
Journal of marketing, 50 (4), 174-191.

Woodman, R. W., Sawyer, J. E. & Griffin, R. W. (1993). Toward a theory of
organizational creativity. The Academy of Management Review, 18 (2),
293-321.

Zhang, X. & Bartol, K. M. (2010). Linking empowering leadership and
employee creativity: The influence of psychological empowerment,
intrinsic motivation, and creative process engagement. Academy of
Management Journal, 53, 107-128.

Zhou, J. & Shalley, C. E. (2003). Research on employee creativity: A critical

review and directions for future research. Oxford, U.K.: Elsevier.

67



