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Intisari

Penelitian ini bertujuan untuk menguji persepsi dari DPPKAD dan
Inspektorat dalam rangka implementasi e-audit dilihat dari kesiapan sumber daya
manusia, kesiapan teknologi informasi, kesiapan sistem prosedur dan struktur
oraganisasi,  strategi  komitmen  puncak  pimpinan, serta  sistem
pertanggaungjawaban terkait tugas dan wewenang. Metode pada penelitian ini
adalah dengan menggunakan uji beda (t-test dan Mann Whitney).

Berdasarkan hasil penelitian, tidak ada perbedaan persepsi antara DPPKAD
dengan Inspektorat dalam hal kesiapan sumber daya manusia, sistem prosedur dan
struktur organisasi, strategi komitmen puncak pimpinan, serta sistem
pertanggungjawaban tugas dan wewenang dalam implementasi e-audit. Dalam hal
kesiapan teknologi informasi terdapat perbedaan persepsi antara DPPKAD dan
Inspektorat.

Kata Kunci: E-audit, Sumber Daya Manusia, Teknologi Informasi, Sistem
Prosedur, Tugas dan Wewenang, DPPKAD dan Inspektorat.
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PERCEPTION OF SUCCESS KEY FACTORS IN E-AUDIT
IMPLEMENTATION IN LOCAL GOVERNMENT

(A Study in Local Government of Sleman District)

Abstract

This study aims to examine perception of DPPKAD and inspectors in
implementing e-audit, viewed from readiness of human resources, information
technology, procedures and organization structure, top level commitment strategy,
and responsibility system for tasks and authorities. The method used in this study is
difference test (t-test and Mann Whitney).

Based on the results, there is no difference in perception between DPPKAD
and inspectors with regard to readiness of human resources, procedures and
organization structure, top level commitment strategy, and responsibility system for
tasks and authorities in implementing e-audit. Nevertheless, there is a difference in
perception of information technology between DPPKAD and inspectors.

Keywords: E-audit, Human Resources, Information Technology, Procedure
System, Task and Authority, DPPKAD and Inspectors.



	Intisari
	Abstract

