
 

 
 

DAFTAR PUSTAKA 

Bailey, C.D., Brown, L.D. & Cocco, A.F., 1998. The Effects of Monetary Incentives 

on Worker Learning and Performance in an Assembly Task. Journal of 

Management Accounting Research, vol. 10(3), pp.119–131. Available at: 

http://libaccess.mcmaster.ca.libaccess.lib.mcmaster.ca/login?url=http://search.eb

scohost.com/login.aspx?direct=true&db=bth&AN=2720279&site=ehost-

live&scope=site. 

Bonner, S.E. & Sprinkle, G.B., 2002. The effects of monetary incentives on effort 

and task performance: Theories, evidence, and a framework for research. 

Accounting, Organizations and Society, 27(4-5), pp.303–345. 

Buchheit, S. et al., 2012. Outcome Feedback, Incentives, and Performance: Evidence 

from a Relatively Complex Forecasting Task. Behavioral Research in 

Accounting, 24(2), pp.1–20. 

Cianci, A.M., Kaplan, S.E. & Samuels, J.A., 2013. The moderating effects of the 

incentive system and performance measure on managers’ and their superiors' 

expectations about the manager's effort. Behavioral Research in Accounting, 

25(1), pp.115–134. 

Deci, E.L. & Ryan, R.M., 2008. Self-Determination Theory : A Macrotheory of 

Human Motivation , Development , and Health. , 49(3), pp.182–185. 

Deci, E.L. & Ryan, R.M., 1980. The Empirical Exploration of Intrinsic Motivational 

Processes. In Advances in Experimental Social Psychology Vol . 13. Academic 

Press, Inc., pp. 39–80. 

Gagne, M. & Deci, E.L., 2005. Self-Determination Theory and Work Motivation. 

Journal of Organizational Behavior, 26(4), pp.331–362.  

Gilbert, S., Horsman, P. & Kelloway, E.K., 2014. The Motivation for 

Transformational Leadership Scale. Leadership & Organization Development 

Journal, 37(2), pp.158–180. 

Grabner, I., 2014. Incentive system design in creativity-dependent firms. Accounting 

Review, 89(5), pp.1729–1750. 

Guymon, R.N., Balakrishnan, R. & Tubbs, R.M., 2008. on Group Performance. 

Other, pp.1–18. 

Hannan, R.L., Krishnan, R. & Newman, A.H., 2008. The Effects of Disseminating 

Relative Performance Feedback in Tournament and Individual Performance 

Compensation Plans. , 83(4), pp.893–913. 

PENGARUH MOTIVASI DAN KOMPLEKSITAS TUGAS TERHADAP KINERJA DENGAN INSENTIF
MONETER SEBAGAI VARIABEL
PEMODERASI
AULIA AZZARDINA, Ertambang Nahartyo, M.Sc., Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 
 

Ioannou, I., Li, S.X. & Serafeim, G., 2016. The effect of target difficulty on target 

completion: The case of reducing carbon emissions. Accounting Review, 91(5), 

pp.1467–1492. 

Jenkins, G. Douglas, J. et al., 1998. Are financial incentives related to performance? 

A meta-analytic review of empirical research. Journal of Applied Psychology, 

83(5), pp.777–787. 

de Jong, J. & Schalk, R., 2010. Extrinsic Motives as Moderators in the Relationship 

Between Fairness and Work-Related Outcomes Among Temporary Workers. 

Journal of Business Psyschology, 25, pp.175–179. 

Kelly, K.O., Webb, R.A. & Vance, T., 2015. The interactive effects of ex post goal 

adjustment and goal difficulty on performance. Journal of Management 

Accounting Research, 27(1), pp.1–25. Available at: 

http://aaajournals.org/doi/10.2308/jmar-50729. 

Klein, H.J. et al., 1999. Goal Commitment and the Goal Setting Process Conceptual 

Clarification and Emprical Synthesisi.Pdf. Journal of Applied Psychology, 84, 

pp.885–896. 

Kunz, J., 2015. Objectivity and subjectivity in performance evaluation and 

autonomous motivation: An exploratory study. Management Accounting 

Research, 27, pp.27–46. Available at: 

http://dx.doi.org/10.1016/j.mar.2015.01.003. 

Latham, G.P. & Pinder, C.C., 2005. W ork m otivation t heory and r esearch at the 

dawn of the t wenty -f irst c entury. , pp.485–516. 

Locke, E.A. & Latham, G.P., 1990. A Theory of Goal Setting & Task Performance. 

Available at: 

http://web.mit.edu/curhan/www/docs/Articles/15341_Readings/Motivation/Lock

e Theory of Goal Setting Ch 1-2.pdf. 

Lourenço, S.M., 2016. Monetary Incentives, Feedback, and Recognition—

Complements or Substitutes? Evidence from a Field Experiment in a Retail 

Services Company. The Accounting Review, 91(1), pp.279–297. Available at: 

http://aaajournals.org/doi/10.2308/accr-51148. 

Lynn Hannan, R. et al., 2013. The effect of relative performance information on 

performance and effort allocation in a multi-task environment. Accounting 

Review, 88(2), pp.553–575. 

Nahartyo, E., 2013. Desain dan Implementasi Riset Eksperimen, UPP STIM YKPN. 

Naranjo-Gil, D. et al., 2012. The effects of incentive system and cognitive orientation 

PENGARUH MOTIVASI DAN KOMPLEKSITAS TUGAS TERHADAP KINERJA DENGAN INSENTIF
MONETER SEBAGAI VARIABEL
PEMODERASI
AULIA AZZARDINA, Ertambang Nahartyo, M.Sc., Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 
 

on teams’ performance. Behavioral Research in Accounting, 24(2), pp.177–191. 

Peterson, S.J. & Luthans, F., 2006. The impact of financial and nonfinancial 

incentives on business-unit outcomes over time. The Journal of applied 

psychology, 91(1), pp.156–65. Available at: 

http://www.ncbi.nlm.nih.gov/pubmed/16435945. 

Presslee, A., Vance, T.W. & Webb, R.A., 2013. The effects of reward type on 

employee goal setting, goal commitment, and performance. Accounting Review, 

88(5), pp.1805–1831. 

Ryan, R. & Deci, E., 2000. Self-determination theory and the facilitation of intrinsic 

motivation, social development, and well-being. The American psychologist, 

55(1), pp.68–78. 

Ryan, R.M. & Deci, E.L., 2008. A Self-Determination Theory Approach to 

Psychotherapy : The Motivational Basis for Effective Change. Canadian 

Psychology, 49(3), pp.186–193. 

Sprinkle, G.B., 2000. The effect of incentive contracts on learning and performance. 

Accounting Review, 75(3), pp.299–326. 

Stone, D.N., Bryant, S.M. & Wier, B., 2010. Why are financial incentive effects 

unreliable? An extension of self-determination theory. Behavioral Research in 

Accounting, 22(2), pp.105–132. 

Zhang, J. et al., 2016. Article information : Management Decision, Vol. 54 No, 

pp.2393–2412. 

 

PENGARUH MOTIVASI DAN KOMPLEKSITAS TUGAS TERHADAP KINERJA DENGAN INSENTIF
MONETER SEBAGAI VARIABEL
PEMODERASI
AULIA AZZARDINA, Ertambang Nahartyo, M.Sc., Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/


