UNIVERSITAS
GADJAH MADA

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Agustian, Ary Ginanjar. (2014). Engagement dan Racun Budaya Perusahaan.
Tersedia di https://ekbis.sindonews.com/read/836886/77/engagement-
dan-racun-budaya-perusahaan-1392715553/, diakses pada 16 Juni 2017.

Ajala, Emmanuel Majekodunmi. (2013). The Impact of Workplace Spirituality and
Employees” Wellbeing at The Industrial Sector: The Nigerian Experience.
The African Symposium, 13(2), 3-13.

Apperson, M., Schmidt, H., Moore, S., dan Grunberg, L. (2002). Women Managers
and the Experience of Work-Family Conflict. American Journal of
Undergraduate Research, 1(3), 9-16.

Ashmos, D.P. dan Duchon, D. (2000). Spirituality at Work: A Conceptualization
and Measure. Journal of Management Inquiry, 9(2), 134-145.

Amalia, F. dan Yunizar. (2007). Perilaku dan Spiritualitas di Tempat Kerja. Jurnal
Bisnis dan Manajemen, 3(1), 13-23.

Badan Pusat Statistik. (2015). Produk Domestik Regional Bruto Daerah Istimewa
Yogyakarta Menurut Lapangan Usaha. Tersedia di
http://yogyakarta.bps.go.id/index.php/publikasi/index?Publikasi%5Btahu
nJudul%5D=&Publikasi%5BkataKunci%5D=pdrb&yt0=Tampilkan#,
diakses pada 13 Oktober 2016.

Bank Syariah Mandiri. (2010). Perkembangan Syariah: Perkembangan dan
Penjelasan. Tersedia di
https://www.syariahmandiri.co.id/2010/10/perbankan-syariah-
perkembangan-dan-penjelasan/, diakses pada 18 Oktober 2016.

Bank Syariah Mandiri (2012). Ruh Spiritual at Work di Bank Syariah Mandiri.
Tersedia di https://www.syariahmandiri.co.id/2012/10/ruh-spiritual-at-
work-di-bank-syariah-mandiri/, diakses pada 18 Oktober 2016.

Bank Syariah  Mandiri  (2016). Visi dan  Misi. Tersedia di
https://www.syariahmandiri.co.id/category/info-perusahaan/visi-dan-
misi/, diakses pada 18 Oktober 2016.

Barret Values Centre. (2008). Culture & Engagement. Tersedia di
https://www.valuescentre.com/mapping-values/culture/culture-
engagement, diakses pada 16 Juni 2017.

Bem, Sandra L. (1974). The Measurement of Psychological Androginy. Journal of
Consulting and Critical Psychology, 42(2), 155-162.

BPKP. (2009). Undang-Undang Republik Indonesia Nomor 11 Tahun 2009

Tentang Kesejahteraan Sosial. Tersedia di
www.bpkp.go.id/uu/filedownload/2/26/95.bpkp,  diakses pada 24
September 2016.

93


https://ekbis.sindonews.com/read/836886/77/engagement-dan-racun-budaya-perusahaan-1392715553/
https://ekbis.sindonews.com/read/836886/77/engagement-dan-racun-budaya-perusahaan-1392715553/
https://www.syariahmandiri.co.id/2010/10/perbankan-syariah-perkembangan-dan-penjelasan/
https://www.syariahmandiri.co.id/2010/10/perbankan-syariah-perkembangan-dan-penjelasan/
https://www.syariahmandiri.co.id/2012/10/ruh-spiritual-at-work-di-bank-syariah-mandiri/
https://www.syariahmandiri.co.id/2012/10/ruh-spiritual-at-work-di-bank-syariah-mandiri/
https://www.syariahmandiri.co.id/category/info-perusahaan/visi-dan-misi/
https://www.syariahmandiri.co.id/category/info-perusahaan/visi-dan-misi/
https://www.valuescentre.com/mapping-values/culture/culture-engagement
https://www.valuescentre.com/mapping-values/culture/culture-engagement
http://www.bpkp.go.id/uu/filedownload/2/26/95.bpkp

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Budiasih, Yanti. (2012). Statistika untuk Ekonomi dan Bisnis. Tangerang: Jelajah
Nusa.

Burack, Elmer H. (1999). Spirituality in the Workplace. Journal of Organizational
Change Management, 12(4), 280-291.

Cooper, Belle B. (2017). Meaningful Work: What It Is and How to Achieve It.
Tersedia di http://blog.rescuetime.com/2017/03/07/meaningful-work/,
diakses pada 17 Juni 2017.

Cooper, D.R. dan Schlinder, P.S. (2006). Metode Riset Bisnis Edisi 9 Volume 1.
Jakarta: PT Media Global Edukasi.

Crabtree, Steve. (2013). Worldwide, 13% of Employees Are Engaged at Work.
Tersedia di http://www.gallup.com/poll/165269/worldwide-employees-
engaged-work.aspx, diakses pada 23 Oktober 2016.

Danish, R.Q., Saeed, I., Mehreen, S., Aslam, N., dan Shahid. A.U. (2014). Spirit at
Work and Employee Engagement in Banking Sector of Pakistan. The
Journal of Commerce, 6(4), 22-31.

Dickson, Donna. (2008). Fostering Employee Engagement: A Critical Competency
for Hospitality Industry Managers. Tersedia di
http://scholarworks.rit.edu/cgi/viewcontent.cqgi?article=1685&context=ot
her, diakses pada 23 Oktober 2016.

Duchon, D. dan Plowman, D.A. (2005). Nurturing the spirit at work: Impact on
Work Unit Performance. The Leadership Quarterly, 16(5), 807-833.

Fairlie, Paul. (2011). Meaningful Work, Employee Engagement, and Other Key
Employee Outcomes: Implications for Human Resource Development.
Advances in Developing Human Resources, 13(4), 508-525.

Fakih, Mansour. (2001). Analisis Gender dan Transformasi Sosial. Yogyakarta:
Pustaka Pelajar.

Fernando, M., dan Jackson, B. (2006). The Influence of Religion-Based Workplace
Spirituality on Business Leaders’ Decision-Making: An Inter-Faith Study.
Journal of Management & Organization, 12(1), 23-39.

Geldenhuys, M., Laba, K., dan Venter, C.M. (2014). Meaningful Work, Work
Engagement, and Organizational Commitment. Journal of Industrial
Psychology, 40(1), 1-10.

Giacalone, R.A. dan Jurkiewicz, C.L. (2003). Handbook of Workplace Spirituality
and Organizational Performance. New York: M.E. Sharpe.

Ghozali, Imam. (2011). Ekonometrika: Teori, Konsep, dan Aplikasi dengan SPSS
17. Semarang: Badan Penerbit Universitas Diponegoro.

Hair, J.F., Black, W.C., Babin, B.J., dan Anderson, R.E. (2010). Multivariate Data
Analysis 71" Edition. Upper Saddle River, N.J: Pearson Education.

94


http://blog.rescuetime.com/2017/03/07/meaningful-work/
http://www.gallup.com/poll/165269/worldwide-employees-engaged-work.aspx
http://www.gallup.com/poll/165269/worldwide-employees-engaged-work.aspx
http://scholarworks.rit.edu/cgi/viewcontent.cgi?article=1685&context=other
http://scholarworks.rit.edu/cgi/viewcontent.cgi?article=1685&context=other

UNIVERSITAS
GADJAH MADA

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

Heaton, D.P., Schmidt-Wilk, J., dan Travis, F. (2004). Constructs, Methods, and
Measures for Researching Spirituality in Organizations. Journal of
Organizational Change Management, 17(1), 62-82.

Helen, Destyananda. (2014). Cari Pegawai Tak Seperti Gigit Cabe. Tersedia di
http://finansial.bisnis.com/read/20141113/90/272781/cari-pegawai-tak-
seperti-gigit-cabe, diakses pada 21 Oktober 2016.

Hewitt, Aon. (2015). Aon Hewitt’s Model of Employee Engagement. Tersedia di
https://www.aonhewitt.co.nz/getattachment/77046028-9992-4d77-868a-
32fbf622fec6/file.aspx?disposition=attachment, diakses pada 12 Oktober
2016.

Hewitt Associates LLC. (2009). Engagement and Culture: Engaging Talent in
Turbulent Times. Tersedia di http://www.aon.com/attachments/thought-
leadership/hewitt pov_engagement_and_culture.pdf, diakses pada 22
Oktober 2016.

Holbeche, L. dan Springett, N. (2004). In Search of Meaning in the Workplace.
Horsham-England: Roffey Park.

Indartono, S. dan Wulandari, S.Z. (2013). Moderation Effect of Gender on
Workplace Spirituality and Commitment Relationship: Case of Indonesia
Ethics. Asian J Bus Ethics.

Inkai, D. dan Kistyanto, A. (2013). Pengaruh Spiritualitas di Tempat Kerja
Terhadap Turnover Intention Melalui Komitmen Organisasi. Tersedia di
http://download.portalgaruda.org/article.php?article=116027&val=5274
&titl, diakses pada 21 Oktober 2016.

Isnainiyah, A.P., Tobing, S.F.H.B., dan Yulianto, A. (2013). Perbedaan Keterikatan
Kerja antara Berbagai Korps pada Perwira TNI Angkatan Udara. Jurnal
Fakultas Psikologi Universitas Indonesia.

Johnson, Gail. (2004). Otherwise Engaged. Training, 41(10), 4.

Kahn, William A. (1990). Psychological Conditions of Personal Engagement and
Disengagement at Work. Academy of Management Journal, 33(4), 692-
724.

Kanchana, K. (2013). Values that Make Employees More Valuable in the
Organization — A Conceptual Analysis. International Journal of Education
Research and Technology, 4(4), 41-44.

Karanges, E., Beatson, A., Johnston, K., dan Lings, 1. (2014). Optimizing Employee
Engagement with Internal Communication: A Social Exchange
Perspective. Journal of Business Market Management, 7(2), 329-353.

Ketchand, A.A. dan Strawser, J.R. (2001). Multiple Dimensions of Organizational
Commitment: Implications for Future Accounting Research. Behavioral
Research in Accounting, 13, 221-251.

95


http://finansial.bisnis.com/read/20141113/90/272781/cari-pegawai-tak-seperti-gigit-cabe
http://finansial.bisnis.com/read/20141113/90/272781/cari-pegawai-tak-seperti-gigit-cabe
http://www.aon.com/attachments/thought-leadership/hewitt_pov_engagement_and_culture.pdf
http://www.aon.com/attachments/thought-leadership/hewitt_pov_engagement_and_culture.pdf
http://download.portalgaruda.org/article.php?article=116027&val=5274&titl
http://download.portalgaruda.org/article.php?article=116027&val=5274&titl

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Kim, Leo. (2009). Improving the Workplace with Spirituality. The Journal for
Quality and Participation, 32(3), 32-35.

Kinicki, A. dan Fugate, M. (2013). Organizational Behavior 5™ Edition. Singapore:
McGraw-Hill International Edition.

Kirana, Elita. (2015). Hubungan antara Dimensi Workplace Spirituality dan
Employee Engagement (skripsi tidak diterbitkan). Universitas Sanata
Dharma, Yogyakarta.

Kismono, Gugup. (2011). The Relationships between Job Embeddedness, Work-
Family Conflict, and the Impact of Gender on Turnover Intention:
Evidence from the Indonesian Banking Industry (disertasi tidak
diterbitan). Curtin University, Australia Barat.

Kourdi, Jeremy. (2009). 100 Great Business ldeas from Leading Companies
Around the World. Singapore: Marshall Cavendish Business.

Krishnakumar, S. dan Neck, C.P. (2002). The “What”, “Why”, and “How” of
Spirituality in the Workplace. Journal of Management Psychology 17(3),
153-164.

Kular, S., Gatenby, M., Rees, C., Soane, E., dan Truss, K. (2008). Employee
Engagement: A Literature Review. Kingston University Working Paper
Series No 19.

Laabs, Jennifer J. (1995). Balancing Spirituality and Work. Personnel Journal, 74
(9), 60-76.

Lembaga Pengembangan Perbankan Indonesia dan Bank Indonesia. (2015). Profil
Binis Usaha Mikro, Kecil, dan Menengah (UMKM). Tersedia di
http://www.bi.go.id/id/lumkm/penelitian/nasional/kajian/Documents/Profi
1%20Bisnis%20UMKM.pdf, diakses pada 13 Oktober 2016.

Lepley, Meredith Wells. (2013). Meaningful Work: The Key to Employee
Engagement. Tersedia di
https://www.uky.edu/Centers/iwin/publications/published finals/Meaani
ngfulWorkEngagment.pdf, diakses pada 10 Februari 2017.

Mann, Annamarie dan Harter, Jim. (2016). The Worldwide Employee Engagement
Crisis. Gallup Business Journal. Tersedia di
http://www.gallup.com/businessjournal/188033/worldwide-employee-
engagement-crisis.aspx, diakses pada 1 November 2016

Malhotra, N.K. (2004). Riset Pemasaran: Pendekatan Terapan. Jakarta: Indeks
Kelompok Gramedia.

Marcotte, Addam W.G. (2010). Spiritual Engagement: Exploring Individual
Spirituality as a Component of Employee Engagement Exploring
Generative Change (tesis tidak diterbitkan). Pepperdine University, USA.

96


https://www.uky.edu/Centers/iwin/publications/published_finals/MeaaningfulWorkEngagment.pdf
https://www.uky.edu/Centers/iwin/publications/published_finals/MeaaningfulWorkEngagment.pdf
http://www.gallup.com/businessjournal/188033/worldwide-employee-engagement-crisis.aspx
http://www.gallup.com/businessjournal/188033/worldwide-employee-engagement-crisis.aspx

UNIVERSITAS
GADJAH MADA

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

Marques, J., Dhiman, S., dan King, R. (2005). Spirituality in the Workplace:
Developing an Integral Model and a Comprehensive Definition. The
Journal of American Academy of Business, Cambridge, 7 (1), 81-91.

Maslach, C., Schaufeli, W.B., dan Leiter, M.P. (2001). Job Burnout. Annual Review
of Psychology, 52, 397-422.

Mello, Jeffrey A. (2015). Strategic Human Resource Management, 4 Edition.
Stamford: Cengange Learning.

Miller, J. dan Adkins, A. (2016). Women Lead Men on Key Workplace Engagement
Measures. Tersedia di
http://www.gallup.com/businessjournal/197552/women-lead-men-key-
workplace-engagement-measures.aspx, diakses pada 15 Februari 2017.

Milliman, J., Czaplewski, A.J., dan Ferguson, J. (2003). Workplace Spirituality and
Empoyee Work Attitudes. Journal of Organizational Change
Management, 16(4), 426-447.

Modern Survey. (2016). Employee Engagement and Gender. Tersedia di
http://www.modernsurvey.com/wp-content/uploads/2016/02/Employee-
Engagement-and-Gender-Report-Fall-2015.pdf, diakses pada 4 Januari
2017.

Molinaro, V. dan Weiss, D. (2005). Driving Employee Engagement. The Banff
Centre,  Leadership  Development’s  Article.  Tersedia  di
https://www.scribd.com/document/73583126/Driving-Employee-
Engagement-Weiss-Molinaro, diakses pada 23 Oktober 2016.

Mujiasih, E. dan Ratnaningsih, 1.Z. (2012). Meningkatkan Work Engagement
Melalui Gaya Kepemimpinan Transformasional dan Budaya Organisasi.
Seminar Nasional dan Call for Papers Universitas Stikubank Semarang.

Murnianita, F.B. (2012). Pengaruh Kepemimpinan Terhadap Employee
Engagement pada PT PLN (Persero) PUSDIKLAT (tesis tidak
diterbitkan). Universitas Indonesia, Jakarta.

Nasurdin, A.M., Nejati, M., dan Mei, Y.K. (2013). Workplace Spirituality and
Organizational Citizenship Behavior: Exploring Gender as A Moderator.
South African Journal of Business Management, 44(1), 61-74.

Neck, C.P. dan Milliman, J.F. (1994). Thought Self-Leadership: Finding Spiritual
Fulfillment in Organizational Life. Journal of Managerial Psychology,
9(6), 9-16.

Nurofia, Fifie. (2009). Mengenal Employee Engagement. Jurnal Psikologi
Maranatha, 6(1), 1-16.

Nurtjahjanti, Harlina. (2010). Spiritualitas Kerja sebagai Ekspresi Keinginan Diri
Karyawan untuk Mencari Makna dan Tujuan Hidup dalam Organisasi.
Jurnal Psikologi Undip, 3(1), 27-30.

97


http://www.gallup.com/businessjournal/197552/women-lead-men-key-workplace-engagement-measures.aspx
http://www.gallup.com/businessjournal/197552/women-lead-men-key-workplace-engagement-measures.aspx
http://www.modernsurvey.com/wp-content/uploads/2016/02/Employee-Engagement-and-Gender-Report-Fall-2015.pdf
http://www.modernsurvey.com/wp-content/uploads/2016/02/Employee-Engagement-and-Gender-Report-Fall-2015.pdf
https://www.scribd.com/document/73583126/Driving-Employee-Engagement-Weiss-Molinaro
https://www.scribd.com/document/73583126/Driving-Employee-Engagement-Weiss-Molinaro

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Pangestu, Nisa Widya. (2014). Pengaruh Budaya Organisasi dan Kepuasan Kerja
terhadap Keterikatan Karyawan di PT Sucifindo Cabang Bandung. Jurnal
Fakultas Ekonomi Universitas Komputer Indonesia.

Pfeffer, Jeffrey. (2001). Business and the Spirit: Management Practices that Sustain
Values. Tersedia di
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.194.9790&rep
=repl&type=pdf, diakses pada 23 Oktober 2016.

Prabowo, S.L. (2010). Spiritualitas Ditempat Kerja. Tersedia di http://old.uin-
malang.ac.id/index.php?option=com_content&view=article&id=1702:20
10-10-17-02-47-59&catid=35:artikel&Itemid=210, diakses pada 11
Oktober 2016.

Pradhan, R.K. dan Jena, L.K. (2014). Workplace Spirituality and Employee
Engagement: Some Empirical Findings. 24" Annual Convention of
National Academy of Psychology (NAOP) Conference Paper.

Pradhan, R.K. dan Jena, L.K. (2016). Workplace Spirituality and Employee Job
Behavior: An Empirical Investigation in Indian Manufacturing
Organization. Paradigm, 20(2), 1-17.

Prahadi, Yeffrie Yundiarto. (2015). Turnover Talent Tinggi, Ini Dia Pemicunya.
Tersedia di  http://swa.co.id/swa/trends/management/turnover-talent-
tinggi-ini-dia-pemicunya-survei, diakses pada 20 Oktober 2016.

Priyatno, Duwi (2013). Analisis Korelasi, Regresi, dan Multivariate dengan SPSS.
Yogyakarta: Gava Media.

Puspitasari, Herien. (2013). Konsep, Teori dan Analisis Gender (Eds.). Gender dan
Keluarga: Konsep dan Realita di Indonesia. PT IPB Press, Bogor.

Rachmawati, Meida. (2013). Employee Engagement Sebagai Kunci Meningkakan
Kinerja Karyawan, Among Makarti, 6(12), 52-65.

Ramadhan, N. dan Sembiring, J. (2014). Pengaruh Employee Engagement terhadap
Kinerja Karyawan di Human Capital Center PT. Telekomunikasi
Indonesia, Thk. Jurnal Manajemen Indonesia, 14(1), 47-58.

Ratanjee, V. dan Emond, L. (2013). Why Indonesia Must Engage Younger
Workers. Tersedia di
http://www.gallup.com/businessjournal/166280/why-indonesia-engage-
younger-workers.aspx, diakses pada 21 Desember 2016.

Rich, B.L., Lepine, J.A., dan Crawford, E.R. (2010). Job Engagement: Antecedents
and Effect on Job Performance. Academy of Management Journal, 53(3),
617-635.

Roberts, D.R., dan Davenport, T.O. (2002). Job Engagement: Why It’s Important
and How to Improve It. Employment Relations Today, 29(3), 21-29.

98


http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.194.9790&rep=rep1&type=pdf
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.194.9790&rep=rep1&type=pdf
http://old.uin-malang.ac.id/index.php?option=com_content&view=article&id=1702:2010-10-17-02-47-59&catid=35:artikel&Itemid=210
http://old.uin-malang.ac.id/index.php?option=com_content&view=article&id=1702:2010-10-17-02-47-59&catid=35:artikel&Itemid=210
http://old.uin-malang.ac.id/index.php?option=com_content&view=article&id=1702:2010-10-17-02-47-59&catid=35:artikel&Itemid=210
http://swa.co.id/swa/trends/management/turnover-talent-tinggi-ini-dia-pemicunya-survei
http://swa.co.id/swa/trends/management/turnover-talent-tinggi-ini-dia-pemicunya-survei

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Robbins, S.P., dan Judge, T.A. (2008). Perilaku Organisasi, Edisi 12, Buku 2.
Jakarta: Salemba Empat.

Robbins, S.P. dan Judge, T.A. (2013). Organizational Behavior, 15" Edition.
Upper Saddle River, N.J: Pearson.

Robinson, D., Perryman, S., dan Hayday, S. (2003). The Drivers of Employee

Engagement. Tersedia di www.employment-
studies.co.uk/system/files/resources/files/408.pdf, diakses pada 3 Januari
2017.

Roof, Richard A. (2015). The Association of Individual Spirituality on Employee
Engagement: The Spirit at Work. J Bus Ethics, 130, 585-599.

Rostami, R.K., Dini, A., dan Kazemi, M. (2015). Studying of the Relationship
between Spirituality and Job Engagement of Nurses. DU Journal,
Humanities and Social Sciences, 8(4). 478-492.

Santosa, T. Elisabeth Cintya. (2012). Memahami dan Mendorong Terciptanya
Employee Engagement dalam Organisasi. Jurnal Manajemen, 11(2), 207-
216.

Sekaran, Uma. (2011). Metode Penelitian untuk Bisnis, Edisi 4, Jilid 2. Jakarta:
Salemba Empat.

Sekaran, U. dan Bougie, R.J. (2016). Research Methods for Business: A Skill
Building Approach. New York: John Wiley & Sons.

Soni, Bindiya S. (2013). Employee Engagement — A Key to Organizational Success
in 21% Century. Tersedia di https:/ideas.repec.org/p/vor/issues/2013-5-
11.html, diakses pada 23 Oktober 2016.

Schaufeli, W.B. (2013). What is Engagement? dalam C. Truss, K. Alfes, R.
Delbridge, A. Shantz, dan E. Soane (Eds.). Employee Engagement in
Theory and Practice. London: Routledge.

Schaufeli, W.B. dan Bakker, A.B. (2004). Job Demands, Job Resources, and Their
Relationship with Burnout and Engagement. A Multi-Sample Study.
Journal of Organizational Behavior, 25, 293-315.

Schaufeli, W. dan Bakker, A. (2003). Utrecht Work Engagement Scale. Tersedia di
http://www.beanmanaged.com/doc/pdf/arnoldbakker/articles/articles arn
old_bakker 87.pdf, diakses pada 24 Oktober 2016.

Siregar, Syofian. (2013). Metode Penelitian Kuantitatif: Dilengkapi Perbandingan
Perhitungan Manual & SPSS Edisi Pertama. Jakarta: Kencana.

Sugiyono. (2013). Metode Penelitian Bisnis. Bandung: Alfabeta.

Sungkit, F.N. dan Meiyanto, I.S. (2015). Pengaruh Job Enrichment terhadap
Employee Engagement melalui Psychological Meaningfulness sebagai
Mediator. Gadjah Mada Journal of Psychology, 1(1), 61-73.

99


http://www.employment-studies.co.uk/system/files/resources/files/408.pdf
http://www.employment-studies.co.uk/system/files/resources/files/408.pdf
https://ideas.repec.org/p/vor/issues/2013-5-11.html
https://ideas.repec.org/p/vor/issues/2013-5-11.html
http://www.beanmanaged.com/doc/pdf/arnoldbakker/articles/articles_arnold_bakker_87.pdf
http://www.beanmanaged.com/doc/pdf/arnoldbakker/articles/articles_arnold_bakker_87.pdf

PENGARUH DIMENSI-DIMENSI SPIRITUALITAS DI TEMPAT KERJA PADA EMPLOYEE
ENGAGEMENT DENGAN GENDER

SEBAGAI VARIABEL PEMODERASI

WAHYUNINGRUM AYU L, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Syafiudin, Mohammad. (2015). Spiritual Engagement: Suatu Model Pendekatan
Baru Bagi  Peningkatan  Kinerja  Korporasi. Tersedia di
http://www.titikkomapost.com/2015/06/spiritual-engagement-suatu-
model.htmI?m=1, diakses pada 13 Oktober 2016.

Tecchio, E.L., Cunha, C.J.C.D.A., dan Santos, F.B. (2016). Spirituality in
Organizations? Organ. Soc, 23(79), 590-608.

The Jakarta Consulting Group. (2014). Membina Hubungan dengan Rekan Kerja
Tersedia di http://www.jakartaconsulting.com/publications/articles/talent-
management/membina-hubungan-dengan-rekan-kerja, diakses pada 11
Agustus 2017.

Thome, Elyssa. (2013). Employee Engagement: Why Is Gendr (Still) A Factor.
Tersedia di http://www.talentculture.com/employee-engagement-why-is-
gender-still-a-factor/, diakses pada 5 Januari 2017.

Vazirani, Nitin. (2007). Employee Engagement. SIES College of Management
Studies Working Paper Series.

Wagner-Marsh, F. dan Conley, J. (1999). The Fourth Wave: The Spiritually-Based
Firm. Journal of Organizational Change Management, 12(4), 292-301.

White, Blessing. (2011). Employee Engagement. Tersedia di http://www.nine-
dots.org/documents/Blessing%20White%202011%20%20Employee%20
Engagement%20Report.pdf, diakses pada 12 Oktober 2016.

Wollard, K.K. dan Shuck, B. (2011). Antecedents to Employee Engagement: A
Structures Review of the Literature. Advances in Developing Human
Resource, 13(4), 429-446.

Zikmund, W.G, Babin, B.J., Carr, J.C., dan Griffin, M. (2010). Business Research
Methods 8™ Edition. Mason, OH: South-Western Chengange Learning.

Zimmerman, Kaytie. (2016). Can Having A Best Friend At Work Make You More
Productive? Tersedia di
https://www.forbes.com/sites/kaytiezimmerman/2016/12/05/can-having-
a-best-friend-at-work-make-you-more-productive/#962b1fd43bbf,
diakses pada 15 Juni 2017.

Zohar, D. dan Marshall. 1. (2005). Spiritual Capital: Memberdayakan SQ di Dunia
Bisnis. Bandung: Mizan.

100


http://www.titikkomapost.com/2015/06/spiritual-engagement-suatu-model.html?m=1
http://www.titikkomapost.com/2015/06/spiritual-engagement-suatu-model.html?m=1
http://www.talentculture.com/employee-engagement-why-is-gender-still-a-factor/
http://www.talentculture.com/employee-engagement-why-is-gender-still-a-factor/
http://www.nine-dots.org/documents/Blessing%20White%202011%20%20Employee%20Engagement%20Report.pdf
http://www.nine-dots.org/documents/Blessing%20White%202011%20%20Employee%20Engagement%20Report.pdf
http://www.nine-dots.org/documents/Blessing%20White%202011%20%20Employee%20Engagement%20Report.pdf
https://www.forbes.com/sites/kaytiezimmerman/2016/12/05/can-having-a-best-friend-at-work-make-you-more-productive/#962b1fd43bbf
https://www.forbes.com/sites/kaytiezimmerman/2016/12/05/can-having-a-best-friend-at-work-make-you-more-productive/#962b1fd43bbf

