FAKTOR YANG MEMPENGARUHI REKRUTMEN DOKTERDIPUSKESMAS WILAYAH KERJA DINAS
KESEHATAN KABUPATEN BUOL
ARIFANDI, Dr.dr.Andreasta Meliala, Dipl.PH,M.Kes i

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

AIPHSS. (2016). Building Block: Sumber Daya Manusia Kesehatan. Retrieved
Desember 19, 2016, from Australia Indonesia Partnership for Health
Systems Strenghtening: http://aiphss.org/id/sumber-daya-manusia-
kesehatan-apa-yang-masih-kurang/

Anonym. (2016, November 15). http://detak.co/. Retrieved Juli 17, 2017, from
detak.co:  http://detak.co/gaji-insentif-dokter-spesialis-rsud-mimika-rp-35-
juta/

Anonym. (2015, Februari 20). http://www.jpnn.com. Retrieved Juli 17, 2017, from
jpnn.com: http://www.jpnn.com/news/wowinsentif-rp-30-juta-belum-
termasuk-gaji-dan-tunjangan

Aziza, K. S. (2013, Maret 14). http://megapolitan.kompas.com. Retrieved Juli
2017, 2017, from kompas.com:
http://megapolitan.kompas.com/read/2013/03/14/22173930/Basuki.Gaji.lde
al.Dokter.Pekerja.Keras.Itu.Rp.10.Juta

Creswell, J. W. (2016). Research Design Pendekatan Metode Kualitatif,
Kuantitaif, dan Campuran (4th ed.). Yogyakarta: Pustaka Pelajar.

Dessler, G. (2006). Manajemen Sumber Daya Manusia. New Jersey: Prentice
Hall.

Dessler, G. (2015). Manajemen Sumber Daya Manusia. Jakarta: Indeks.

Gibson, R., & Mitchell, M. (2008). Introduction to Counseling and Guidance.
Merrill: New Jersey.

Gomes, F. C. (2011). Manajemen Sumber Daya Manusia. Yogyakarta: Andi.

Green, A. (2007). An Introduction to Health Planning for Developing Health
Systems. New York: Oxford University Press.

http://www.depkes.go.id/article/print/20143250004/peran-jumlah-dan-mutu-

tenaga-kesehatan-dukung-percepatan-mdgs-dan-implementasi-jkn.html


http://www.depkes.go.id/article/print/20143250004/peran-jumlah-dan-mutu-tenaga-kesehatan-dukung-percepatan-mdgs-dan-implementasi-jkn.html
http://www.depkes.go.id/article/print/20143250004/peran-jumlah-dan-mutu-tenaga-kesehatan-dukung-percepatan-mdgs-dan-implementasi-jkn.html

FAKTOR YANG MEMPENGARUHI REKRUTMEN DOKTERDIPUSKESMAS WILAYAH KERJA DINAS
KESEHATAN KABUPATEN BUOL
ARIFANDI, Dr.dr.Andreasta Meliala, Dipl.PH,M.Kes

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Ivancevich, J. M., Konopaske, R., & Matteson, M. T. (2011). Perilaku dan
Manajemen Organisasi. Jakarta: Erlangga.

Jones, J. W., Steffy, B. D., && Bray, D. W. (1991). Applying Psychology in
Business: The Handbook for Managers and Human Resources
Proffesionals. New York: Lexinton.

Kadam, S., Nallala, S., Zodpey, S., Pati, S., Hussain, M. A., Chauhan, A. S., et al.
(2016). A Study of Organizational Versus Individual Needs Related to
Recruitment, Deployment and Promotion of Doctors Working in the
Government Health System in Odisha state, India. Human Resources for
Health , 14-27.

Kementrian Hukum dan HAM Republik Indonesia (2014). Undang-Undang
Republik Indonesia Nomor 36 Tahun 2014.

Kementrian Kesehatan RI. Peraturan Menteri Kesehatan Republik Indonesia
Nomor 75 Tahun 2014 tentang Pusat Kesehatan Masyarakat. 2014. Jakarta:
Kementrian Kesehatan; 2014. p. 124.

Kementrian Kesehatan (2013). Peraturan Menteri Kesehatan Republik Indonesia
Nomor 7 Tahun 2013.

Kurniati, A., & Efendi, F. (2012). Manajemen Sumber Daya Manusia Kesehatan.
Jakarta: Salemba Medika.

Ma, R., & Allen, D. G. (2009). Recruiting Across Cultures: A Value-Based Model
of Recruitment. Human Resource Management Review, Volume 19, Issue 4,
December 2009 , 334-346.

Mathis, R. L., Jackson, J. H., & Valentine, S. R. (2014). Human Resource
Management. Boston, MA: Cengage Learning.

Meliala, A. (2015). Kebijakan Distribusi dan Keterlekatan Dokter Spesialis di
Indonesia. Yogyakarta: Fakultas Kedokteran Universitas Gadjah Mada.

Murthy, S., Rao, K., Ramani, S., Chokshi, M., Khandpur, N., & Hazarika, I.
(2012). What Do Doctors Want? Incentives to Increase Rural Recruitment
and Retention in India . BMC Proceedings 2012, 6(Suppl 1):P5, 1-2.

Mustapha, A. M., llesanmi, O., & Aremu, M. (2013). The Impacts of Well
Planned Recruitment and Selection Process on Corporate Performance in
Nigerian Banking Industry (A Case Study of First Bank Plc 2004-2011)”.
International Journal of Academic Research in Bussiness and School
Sciences, 3, 633-648.



FAKTOR YANG MEMPENGARUHI REKRUTMEN DOKTERDIPUSKESMAS WILAYAH KERJA DINAS
KESEHATAN KABUPATEN BUOL
ARIFANDI, Dr.dr.Andreasta Meliala, Dipl.PH,M.Kes -

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Nawawi, H., & Hadari, H. M. (2000). Administrasi Personel untuk Peningkatan
Produktivitas Kerja. Jakarta: Mesagung.

Niles, N. J. (2013). Basic Concepts of Health Care Human Resource
Management. Burlington, MA: Jones & Bartlett Learning.

Notoatmodjo, S. 2. (2003). Pengembangan Sumber Daya Manusia (Edisi Revisi).
Rinneka Cipta: Jakarta.

Pankl, E., Theiss-White, D., & Bushing, M. C. (2010). Recruitment, Development,
and Retention of Information Professionals: Trends in Human Resources
and Knowledge Management. New York: IGI Global.

Purohit, B., & Martineau, T. (2016). Issues and Challenges in Recruitment for
Government Doctors in Gujarat, India . Human Resources for Health (2016)
, 14-43.

Price, A. (2007). Human Resource Management in a Business Context. London:
Thomson.

Pynes, J. E. (2004). Human Resources Management for Public and Nonprofit
Organizations. San Fracisco: Jossey-Bass.

Pynes, J. E., & Lombardi, D. N. (2011). Human Resources Management for
Health Care Organizations: A Strategic Approach. San Francisco, CA: John
Willey & Sons.

Richardson, M. A. (2007). Recruitment Strategies, Managing/Effecting The
Recruitment Process. Working Paper .

Schuler, R. S., & Jackson, S. E. (2008). Strategic Human Resources Management.
New Delhi: Wiley India.

Schneider, B., & Barbera, K. M. (2014). The Oxford Handbook of Organizational
Climate and Culture. Oxford: Oxford University Press.

Sims, R. R. (2002). Organizational Success Through Effective Human Resources
Management. London: Greenwood.

Srivastava, S. K. (2005). Organizational Behaviour and Management. New Delh:
Sarup & Sons.

Steers, R. M. (2006). Organizational Effectiveness: A Behavioural View
(Goodyear ed.). Jakarta: Geneva.



FAKTOR YANG MEMPENGARUHI REKRUTMEN DOKTERDIPUSKESMAS WILAYAH KERJA DINAS
KESEHATAN KABUPATEN BUOL
ARIFANDI, Dr.dr.Andreasta Meliala, Dipl.PH,M.Kes

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Stredwick, J. (2005). An Introduction to Human Resource Management. Oxford:
Elsevier.

Suwatno, & Priansa, D. J. (2011). Manajemen Sumber Daya Manusia. Alfabeta:
Bandung.

Tangkilisan, H. N. (2005). Manajemen Publik. Jakarta: Grassindo.

Wang, J., Su, J., Jia, M., & Zeng, Z. (2013). What Interventions Do Rural Doctors
Think Will Increase Recruitment in Rural Areas: A Survey of 2778 Health
Workers in Beijing. Human Resources for Health 2013 , 11-40.

Weiten, W., Dunn, D. S., & Hammer, E. Y. (2012). Psychology Applied to
Modern Life: Adjustment in the 21st Century. Belmont, CA: Wadsworth.

Witter, S., Ha, B. T., Sengalia, B., & Vujick, M. (2011). Understanding the ‘Four
Directions of Travel’: Qualitative Research Into the Factors Affecting
Recruitment and Retention of Doctors in Rural Vietnam . Human Resources
for Health 2011 , 9-20.

Yin, Robert K. (2011). Studi Kasus: Desain dan Metode. Jakarta: RajaGrafindo
Persada.



	DAFTAR PUSTAKA

