
54 

 

 

DAFTAR PUSTAKA 

 

Azwar, S. (2009). Penyusunan Skala Psikologi. Yogyakarta: Pustaka Pelajar 

 

_______. (2011). Dasar-Dasar Psikometri. Yogyakarta: Pustaka Pelajar. 

 

_______ . (2011). Reliabilitas dan Validitas. Yogyakarta: Pustaka Pelajar. 

 

_______ . (2012). Penyusunan Skala Psikologi. Yogyakarta: Pustaka Pelajar. 

 

Ali, N., Kakakhel, S., Rahman, W., & Ahsan, A. (2014). Impact of Human 

Resource Management Practices on Employees Outcomes. Life Science 

Journal, 11(4), 68-77. Diakses dari http://www.lifesciencesite.com. 

 

Annekinda, S. & Rahmani, N. S. (2013). Transformasional Leadership Style 

Relationship Between The Organizational Commitment. 1-10. Proceeding 

of Annual Paris Business and Social Science Research Conference. ISBN: 

978-1-922069-27-6. 

 

Annekinda, S. & Rahmani, N. S. (2014). Peran Kepuasan Komunikasi dan 

Kepemimpinan Tranformasional Terhadap Komitmen Organisasi. Tesis 

(Tidak Diterbitkan). Yogyakarta: Fakultas Psikologi Universitas Gadjah 

Mada. 

 

Annual Report RSUD Dr. Moewardi Surakarta (2014) 

 

Cheung, C.K. (2000). Commitment to The Organization in Exchange for Support 

from The Organization. Social behavior and Personality, 28(2), 125-140 

 

De Vellis, F. (2003). Scale development theory and application (second editions). 

London: Sage Publications Inc. 

 

Eder, P., & Eisenberger, R. (2008). Perceived Organizational Support: Reducing 

The Negative Influence of Coworker Withdrawal Behavior. Journal of 

Management, Vol. 34, No. 1, 55-68  

 

Eisenberger & Armeli. (2001). Affective Commitment to Organization: The 

Contributiuon of Perceived Organizational Support. Journal of Applied 

Psychology. Vol. 86, `No.5, 825-836. 

 

Eisenberger, Stinglhamber, Vandenberghe, Sucharski & Rhoades. (2002). 

Perceived Supervisor Support: Contributions to Perceived 

Organizational Support and Employee Retention. Journal of Applied 

Psychology. Vol. 87, No.3, 565-573. 

HUBUNGAN ANTARA PERCEIVED ORGANIZATIONAL SUPPORT (POS) DENGAN KOMITMEN
ORGANISASI PADA PERAWAT
AMANDA KIRARA RAHAYU, Noor Siti Rahmani, Dr., MSc
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



55 

 

 

Eisenberger & Huntington. (1986). Perceived Organizational Support. Journal of 

Applied Psychology. Vol. 71, No. 3, 500-507. 

 

Fuller, J.B., Barnett, T., Hester, K., &Relyea, C. (2003). A Social Identity 

Perspective on the Relationship between Perceived Organizational 

Support and Organizational Commitment. The Journal of Psychology, 

143(6), 789-791 

 

Greenberg, J & Baron, R.A. (2003). Behavior in Organization, Understanding 

and Managing The Human Side of War (8ed). New Jersey: Prentice Hill. 

 

Hadi, S. (2010). Statistik Jilid 2. Yogyakarta: Andi Offset. 

 

Hariandja. (2007). Manajemen Sumber Daya Manusia. Jakarta: PT. Grasindo. 

 

Hrebiniak, L.G. & Alluto, J.A. (1972). Personal and Role Related Factors in the 

Development of  Organizational Commitment. Administrative Science 

Quarterly, 17, 555-573. 

 

Indriana, T. (2009). Hubungan Komitmen Organisasi dengan Perceived 

Organizational Support. Skripsi (Tidak diterbitkan). Yogyakarta: Fakultas 

Psikologi Universitas Gadjah Mada.  

 

Jamal, M. (2005). Short Communication: personal and organizational outcomes 

related to job stress and type A behavior: A study of Canadian and 

Chinesse Employees. Stress and Health, 21, 129-137. 

 

Judge. (2008). Perilaku Organisasi. Jakarta : Salemba Empat 

 

Levy. (2003). Industrial/Organizational Psychology: Understanding the 

Workplace. Boston: Hougton Mifflin Company. 

 

Luthans, F. (2002). Organizational Bhavior. 10th Ed. Singapore: McGraw-Hill 

Inc. 

 

Martini, Y., & Rostiana. (2003). Komitmen Organisasi Ditinjau Berdasarkan 

Iklim Organisasi dan Motivasi Berprestasi. Jurnal Phronesis, 5(9), 21-31. 

 

 

Mathis, R. L., dan J.H. Jackson. (2001). Manajemen Sumber Daya Manusia Jilid 

1&2. Terjemahan. Salemba Empat: Jakarta. 

 

Meyer, P.M., Allen, N.J. (1991). A Three-Component Conceptualization of 

Organizational Commitment. Human Resource Management Review, 

1(1), 61-89. 

 

HUBUNGAN ANTARA PERCEIVED ORGANIZATIONAL SUPPORT (POS) DENGAN KOMITMEN
ORGANISASI PADA PERAWAT
AMANDA KIRARA RAHAYU, Noor Siti Rahmani, Dr., MSc
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



56 

 

 

Meyer, P.M., Allen, N.J. (1996). Affective, Continuance and Normative 

Commitment to The Organization: An examination of construct validity. 

Journal of Vocational Behavior. Vol 49 (252-276). 

 

Mowday, R.T., Richard, M. Steers., Lyman, W. Porter. (1979). The Measurement 

of Organizational Commitment. Journal of Vocational Behavior. 14(2), 

224-247. 

 

Mowday, R.T., Porter, L. W., & Steers, R.M. (1982). Employee Organizational 

Linkages: The Psychology of Commitment, Absenteeism, and Turnover. 

New York: Academic Press. 

 

O’Driscoll, M.P., & Randall, D.M. (1999). Perceived Organizational Support, 

Satisfication with Rewards, and Employee Job Involvement and 

Organizational Commitment. Appliyed Psychology: An International 

Review, 48(2), 197-209. 

 

Pfeffer, J. (1996). Keunggulan Bersaing Melalui Manusia (Competitive 

Advantage Through People). Terjemahan. Jakarta: Binapura Aksara. 

 

Porter, L.W, Steers, R.M, Mowday, R.T & Boulian, P.V. (1974). Organizational 

commitment, job satisfaction, and turnover among psychiatric technicians. 

Journal of Applied Psycology. No.59 (603-609).  

 

Rashid, M.Z.A., Sambasivan, M., & Johari, J. (2003). The Influence of Corporate 

Culture and Organizational Commitment on Performance. Journal of 

Management Development, 22(8), 2003. 

 

Robbins, S. P & Judge. (2007). Perilaku Organisasi. Diterjemahkan oleh 

Handayana Pujaatmaka. Jakarta: Pranhallindo. 

 

Rhoades, L., Eisenberger, R. & Armeli, S. (2001). Affective Commitment to the 

Organization: The Contribution of Perceived Organizational Support. 

Journal of Applied Psychology, 86(5), 825-836.  

 

Rhoades & Eisenberger. (2002). Perceived Organizational Support: A review of 

The Literature. Journal of Applied Psychology. Vol. 87, No. 4, 698-714. 

 

Santoso. (2008). The Wisdom of Business. Jakarta: PT. Elex Media Komputindo. 

 

Seniati, L. (2006). Komitmen Organisasi: Suatu Telaah teoritis dan Empiris. 

Jurnal Phronesis, 8(1), 1-17. 

 

Shore, L.M. & Tetrick, L.E. (1991). A Construct Validity Study of the Survey of 

Perceived Organizational Support. Journal of Applied Psychology, 76(5): 

637-643.  

HUBUNGAN ANTARA PERCEIVED ORGANIZATIONAL SUPPORT (POS) DENGAN KOMITMEN
ORGANISASI PADA PERAWAT
AMANDA KIRARA RAHAYU, Noor Siti Rahmani, Dr., MSc
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



57 

 

 

 

Siu, O. L. (2003). Job Stress and Job Performance Among Employees in 

Hongkong: The Role of Chinese Work Values and Organizational 

Commitment. International Journal of Psychology, 38(6), 337-347. 

 

Stamper, C.L., & Johlke, M.C. (2003). The Impact of Perceived Organizational 

Support on the Relationship Between Boundary Spanner Role Stress and 

Work Outcomes. Journal of Management, 29(4), 569-588. 

 

Steers, R.M., & Porter, L.M. (1990). Motivational Work Behavior. New York: 

Mc. GrawHill. 

 

Suryabrata, S. (2003). Metodologi Penelitian. Jakarta: Raja Grafindo Pustaka. 

 

Vaus. (2002). Analyzing Social Science Data: 50 Key Problem in Data Analyzis. 

London: SAGE Publication Ltd 

 

Wayne, S.J., Shore, L.M., & Liden, R.C. (1997). Perceived Organizational 

Support and Leader-Member Exchange: A Social Exchange Prespective. 

Journal of Management Journal. 40: 82-111 

 

Weiner, Y. (1982). Commitment in Organization: A normative view. Academy of 

management review, 7, 418-428. 

 

www.id.wikipedia.org (Diakses pada tanggal 6 Oktober 2014, pukul 10.00 WIB)  

 

www.merdeka.com (Diakses pada tanggal 6 Oktober 2014, pukul 10.13 WIB) 

 

www.edukasi.kompasiana.com (Diakses pada tanggal 6 Oktober 2014, pukul 

11.03 WIB) 

 

www.depkes.go.id (Diakses pada tanggal 8 Oktober 2014, pukul 12.51 WIB) 

 

www.duniaesai.com (Diakses pada tanggal 9 Oktober 2014, pukul 10.07 WIB) 

 

www.lifestyle.okezone.com 9Diakses pada tanggal 9 Oktober 2014, pukul 10.27 

WIB) 

 

http://web.kars.or.id/kars/ (Diakses pada tanggal 9 Oktober 2014, pukul 10.39 

WIB) 

 

www.mutupelayanankesehatan.net (Diakses pada tanggal 10 Oktober 2014, pukul 

20.57 WIB) 

 

www.manajemenrumahsakit.net (Diakses pada tanggal 10 Oktober 2014, pukul 

21.24 WIB) 

HUBUNGAN ANTARA PERCEIVED ORGANIZATIONAL SUPPORT (POS) DENGAN KOMITMEN
ORGANISASI PADA PERAWAT
AMANDA KIRARA RAHAYU, Noor Siti Rahmani, Dr., MSc
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/



58 

 

 

www.pdpesi.co.id (Diakses pada tanggal 12 Oktober 2014, pukul 11.23 WIB) 

 

www.kpmak-ugm.com (Diakses pada tanggal 12 Oktober 2014, pukul 14.58 

WIB) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

HUBUNGAN ANTARA PERCEIVED ORGANIZATIONAL SUPPORT (POS) DENGAN KOMITMEN
ORGANISASI PADA PERAWAT
AMANDA KIRARA RAHAYU, Noor Siti Rahmani, Dr., MSc
Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/


