HUBUNGAN ANTARA GAYA KEPEMIMPINAN TRANSFORMASIONAL DENGAN KOMITMEN
ORGANISASI KARYAWAN DI PT. PLN

(PERSERO) DISTRIBUSI BALI

DEBBY WYNE SIMATUPANG, Noor Siti Rahmani, Dra., M.Sc., Ds.

Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Ali, N., Kakakhel, S., Rahman, W., & Ahsan, A. (2014). Impact of human
resource management practices on employees’ outcomes. Life Science
Journal, 11(4), 68-77.

Alwi, S. (2001). Manajemen Sumber Daya Manusia: Strategi Keunggulan
Komperatif Edisi Satu. Yogyakarta: BPFE.

Ancok, D. (2002). Outbound Management Training: Aplikasi Ilmu Perilaku
dalam Pengembangan sumber Daya Manusia. Cetakan pertama.
Yogyakarta: Ul Press.

Angle, H., & Perry, J. (1981). An empirical assessment of organizational
commitment and organizational effectiveness. Administrative Science
Quarterly, 26 (1), 1-14.

Avolio, B., & Bass, B. (1995). Individual consideration viewed at multiple levels
of analysis: A multi-level framework for examining the diffusion of
transformational leadership. The Leadership Quarterly, 6 (2), 199-218.
doi: 10.1016/1048-9843(95)90035-7

Azwar, S. (2012). Reliabilitas dan Validitas. Yogyakarta: Pustaka Pelajar.

Azwar, S. (2012). Penyusunan Skala Psikologi Edisi Dua. Yogyakarta: Pustaka
Pelajar

Bass, B. M. (1985). Leadership and performance beyond expectations. New
York: Fress Press.

Bass, B. M. (1990). Bass and Stogdill’s handbook of leadership: Theory, research
and managerial applications (3rd ed.). New York: Fress Press

Bass, B. M., Avolio, B.J.,, Jung, D.l., & Berson, Y. (2003). Predicting Unit
Performance by Assessing Tranformational and Transactional
Leadership. Journal of Applied Psychology, 88 (2). 207-218.

Bass, B. M. (1990). Bass and Stogdill’s Handbook of Leadership: Theory,
Research, Managerial Applications, third edition. New York: Free
Press.

Banjasari, Raehanah Dwi. (2001). Hubungan Antara Persepsi terhadap Peluang
Pengembangan karir Dengan Komitmen Organisasi Pada Karyawan.
Skripsi (tidak diterbitkan). Yogyakarta: Fakultas Psikologi UGM.



HUBUNGAN ANTARA GAYA KEPEMIMPINAN TRANSFORMASIONAL DENGAN KOMITMEN
ORGANISASI KARYAWAN DI PT. PLN
(PERSERO) DISTRIBUSI BALI
DEBBY WYNE SIMATUPANG, Noor Siti Rahmani, Dra., M.Sc., Ds.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/

Buchanan, B. (1974). Building organizational commitment: The socialization of
managers in work organizations. Administrative Science Quarterly, 19,
533- 546.

Burns, J. M. (1978). Leadership. New York: Harper & Row.

Cascio, W. F. (1987). Applied Psychology in Personal Management. New Jersey:
Prentice Hall Inc.

Desianty, S (2005). Pengaruh Gaya Kepemimpinan Terhadap Komitmen
Organisasi pada PT. Pos Indonesia (Persero) Semarang. Jurnal Studi
Manajamen & Organisasi Vol. 2 No. 1 Januari 2005. 69-84

Dunham, R.B., Grubr, J.A., & Castaneda, M.B. (1994). Organizational
Commitment: The Utility of An Integrative Definition. Journal of
Applied Psychology, 79 (3), 370-380.

Gibson, J.L., lvancevich, J.M., & Donneley., J.H. (1994). Organizational:
Behaviour, Structure, Processes. Boston: Business Publications Inc.

Greenberg, J., & Baron, R. A. (1997). Behaviour in Organizations. New York:
Prentice Hall, Inc.

Gomez, L. R. (1995). Managing Human Resources. New York: Prentice-Hall Inc.
Hadi, S. (2004). Metodologi Research (jilid 1). Yogyakarta: ANDI.

Hughes, R. L., Ginnet, R. C. & Curphy, G. J. (1999). Leadership. Enhancing the
lessons of experience. New York: McGraw Hill.

Dewi, S. K. (2013). Pengaruh Gaya Kepemimpinan Transformasional Terhadap
Kepuasan Kerja Karyawan dan Komitmen Organisasi pada PT. KPM.
Jurnal Manajemen, Strategi Bisnis, dan Keindahan Vol 7, No 2, Agustus
2013. 116-125.

Keller, R.T. (1992). Transformasional Leadership and the Performance of
Research and Development Project Groups. Journal of Management.
18.3. 489-501.

Kompas Cyber. (2007). Komitmen dan Loyalitas Karyawan Indonesia Relatif
Masih Rendah. Artikel. 24 Agustus2007.

Kreitner, R; & Kinicki, A. (2004). Organizational Behaviour. Sixth edition.
Boston:McGraw Hill



HUBUNGAN ANTARA GAYA KEPEMIMPINAN TRANSFORMASIONAL DENGAN KOMITMEN
ORGANISASI KARYAWAN DI PT. PLN
(PERSERO) DISTRIBUSI BALI
DEBBY WYNE SIMATUPANG, Noor Siti Rahmani, Dra., M.Sc., Ds.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/

Kuncoro, G. (2014). Efikasi diri sebagai mediator antara kepemimpinan
transformasional dan keterikatan kerja. Tesis (tidak diterbitkan).
Yogyakarta: Universitas Gadjah Mada.

MacKinzie, S.b., Podsdakoff, P.m., & Ahearne, M. (1998). Some Possible
Antecedents and Consequences of In-role and Extra-role Salesperson
Performance. Journal of Marketing, 62, 87-89.

Meyer, J. P., & Allen, N. (1984). Testing the “side-bet theory” of Organizational
commitment: Some methodological consideration. Journal of Applied
Psychology, 69, 372-378. doi: 10.1037/0021-9010.69.3.372

Meyer, J. P., & Allen, N. J. (1990). The Measurement and the Antecendents of
Affective, Continuance and Normative Commitment to the Organization.
Journal of Occupational Psychology. 63. 1-18.

Mowday, R.T., Koberg, C.S., & McArthur, A.W. (1984). The Psychology of The
Withdrawal: A Cross Validation Test of Mobley’s Intermediate Linkages
Model of Turnover in Two Samples. Academy of Management Journal,
27, 79-94.

Muhdiyanto. (2011). Kepemimpinan Transformasional dan Komitmen Organisasi:
Pemberdayaan sebagai Variabel Mediasi. Seminar Nasional Iimu
Ekonomi Terapan Fakultas Ekonomi UNIMUS 2011, 59-66.

Northcraft, G. B., & Neale, M. A. (1990). Organizational Behaviour: A
Management Challenge. Florida. The Dryden Press.69

Owens, R.G. (1991). Organizational Behaviour in Education. Manchester: Ally
and Bacon.

Pfeffer, J. (1998). The Human Equation: Building Profits By Putting People First.
HBS Press.

Popper, M. & Zakkai E. (1994). Transactional, Charismatic and Transformational
Leadership. Leadership and Organizational Development Journal, 15 (6)
3-7.

Porter, L.,W., Steers, R., M., & Boulian, P., V. (1974). Organizational comitment,
job satisfaction and turnover among psychitric technicians. Journal of
Applied psychology, 59 (2), 603-609. doi: 10.1037/h0037335

Prasaja, Ignatius Julianto Budi. (1996). Persepsi terhadap Pengembangan Karir
dan Komitmen Karyawan pada Organisasi. Skripsi : tidak diterbitkan.
Fakultas Psikologi UGM.



HUBUNGAN ANTARA GAYA KEPEMIMPINAN TRANSFORMASIONAL DENGAN KOMITMEN
ORGANISASI KARYAWAN DI PT. PLN

(PERSERO) DISTRIBUSI BALI

DEBBY WYNE SIMATUPANG, Noor Siti Rahmani, Dra., M.Sc., Ds.

Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Pratopo, TC. (2001). Hubungan Antara Motivasi dan Stress Kerja pada Perawat
RS PKU Muhammadiyah Yogyakarta. Skripsi (tidak diterbitkan).
Yogyakarta: Fakultas Psikologi  Universitas Mangsa Manggala
Yogyakarta.

Randall, D.M. (1987). Commitment and the Organizational Commitment. Journal
of Manageent, Vol 22, No. 2, 259-298.

Riggio, R. E. (1996). Introduction to Industrial/ Organizational Psychology.
London: Faresman Company.

Robbins, S.p. (1990). Organizational Theory; Structure, Design And Aplications .
New Jersey: Prentice-Hall.Inc.

Robbins, S. P. (2003). Organizational Behaviour. New Jersey: Pearson Education
Inc.

Sabarullin, Darmawansyah, & Abdullah, R. (2013). Faktor yang mempengaruhi
kinerja perawat dalam mendokumentasikan asuhan keperawatan di
Rumah Sakit Woodward Palu. Jurnal AKK, Vol.2 (3), 29-34.

Schappe, S.P. (1998). The Influence of Job Satisfaction, Organizational
Commitment and Fairness Perceptions on Organizational Citizenship
Behaviour. The Journal of Psychology, 132, 277-290.

Schultz, D. P., & Schultz, S. E. (1994). Psychology and Work Today; An
Introduction to Industrial and Organizational Psychology. Sixth Edition.
New York: Macmillan Publishing Company.

Sheldon, M. (2001). Investments and involvements as mechanisms produsing
commitment to the organization. Administrative Science Quarterly, 16
(2),143-150.

Steers, R.M., & Porter, L. W. (1983). Motivation and Work Behaviour. New
York. McGraw-Hill Book Company

Sugiyono. (2007). Metode Penelitan Kuantiatif, Kualitatif dan R&D. Cetakan
Ketiga. CV. Alfabeta Bandung.

Suud, M. (2008). Pengaruh kepemimpinan transformasional dan transaksional,
pemberdayaan dan komitmen pada kinerja. Disertasi (tidak diterbitkan).
Yogyakarta: Universitas Gadjah Mada.

Swa. (2006). Dan Karyawan pun Memilih. Artikel. 26 Januari 2006. Diakses dari
http://www.swa.co.id/swamajalah/sajian/details.php?cid=1&id=3870



http://www.swa.co.id/swamajalah/sajian/details.php?cid=1&id=3870

HUBUNGAN ANTARA GAYA KEPEMIMPINAN TRANSFORMASIONAL DENGAN KOMITMEN
ORGANISASI KARYAWAN DI PT. PLN
(PERSERO) DISTRIBUSI BALI

DEBBY WYNE SIMATUPANG, Noor Siti Rahmani, Dra., M.Sc., Ds.

UNIVERSITAS ) . . . . . . .
GADJAH MADA Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/

Tarigan, A.T. (2001). Hubungan antara Kepuasan terhadap Imbalan dengan
komitmen Karyawan. Skripsi (Tidak diterbitkan). Jogjakarta: Fakultas
Psikologi UGM

Thoha, M. (1995). Perilaku Organisasi: Konsep Dasar dan Aplikasi. Jakarta: Raja
Grafindo Persada.

Vandenberg. R.J., & Lance, C.E. (1992). Examining the Casual Order of Job
Satisfaction and Organizational Commitment. Journal of Management.
Maret 1992. 18. 153-167

Widya, A.C. (2014). Moderator effects of transformational leadership on the
relationship between psychological well being worker with the
organization of citizenship behavior. Tesis (Tidak Diterbitkan).
Yogyakarta: Universitas Gadjah Mada.

Yukl, G. (1998). Leadership in Organization Fourth Edition. New Jersey:
Prentice Hall Inc.

http://id.wikipedia.org/wiki/Bali diakses pada 11 November 2014 pukul 12.25
WIB.

http://bisnis.liputan6.com/read/2061709/konsumsi-listrik-bali-tumbuh-paling-
tinggi diakses pada 13 November 2014 pukul 19.55 WIB.



http://bisnis.liputan6.com/read/2061709/konsumsi-listrik-bali-tumbuh-paling-tinggi
http://bisnis.liputan6.com/read/2061709/konsumsi-listrik-bali-tumbuh-paling-tinggi



