
 
 

62 

 

DAFTAR PUSTAKA 

Allen, N. J., & Meyer, J. P. (1991). A Three Component Conceptualization of 
Organizational Commitment. Human Resource Management Review, 1(1), 
61-89. 

Allen, N. J., & Meyer, J. P. (1996). The Measurement and Antecedents of 
Affective, Continuance, and Normative Commitment to the Organization. 
Journal of Occupational Psychology, 63(1), 1-18. 

Angle, H. L., & Perry, J. L. (1981). An Empirical Assesment of Organizational 
Commitment and Organizational Effectiveness. Administrative Science 
Quarterly, 26(1), 1-14. 

Anugraheni, E. (2014, 01 16). Bidang Kebudayaan Dapat Alokasi Dana 375,1 
Miliar Danais 2014. Retrieved 02 17, 2017, from jogja.tribunnews.com: 
http://jogja.tribunnews.com 

Aryee, S., Pawan, S. B., & Chen, Z. X. (2002). Trust as Mediator of the 
Relationship between Organizational Justice and Work Outcomes : Test of 
Social Exchange Model. Journal of Organizational Behavior, 23, 267-285. 

Azwar, S. (2012). Penyusunan Skala Psikologi. Yogyakarta: Pustaka Pelajar. 

Azwar, S. (2012). Reliabilitas dan Validitas. Yogyakarta: Pustaka Pelajar. 

Bakhshi, A., Kumar, K., & Rani, E. (2009). Organizational Justice Perceptions as 
Predictor of Job Satisfaction and Organization Commitment. International 
Journal of Business and Management, 4(9), 145-154. 

Baron, J., & Carty, C. L. (1990). The Interpersonal Aspects of Procedural Justice: 
A New Perspective on Pay Fairness. Labor Law Journal, 580-586. 

Becker, H. S. (1960). Notes on the Concept of Commitment. The American 
Journal of Sociology, 66(1), 32-40. 

Blader, S., & Tyler, T. R. (2003). Whats Constitutes in Work Settings? A Four-
compnents Model of Procedural Justice. Human Resource Management 
Review, 13(1), 107-126. 

BPS. (2015). Jumlah Pegawai Negeri Sipil menurut Provinsi dan Jenis Kelamin. 
Retrieved Februari 25, 2017, from bps.go.id: 
https://www.bps.go.id/linkTabelStatis/view/id/1267 

Buono, P. A. (2009). Hubungan antara Keadilan Distributif dan Keadilan 
Prosedural dengan Komitmen Organisasi pada Karyawan BUMN 
Yogyakarta. Yogyakarta: Universitas Sanata Dharma. 

PERAN KEADILAN PROSEDURAL TERHADAP KOMITMEN ORGANISASI PADA PNS DINAS
KEBUDAYAAN PROVINSI DAERAH
ISTIMEWA YOGYAKARTA
AULIA NUR SAVITRI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

63 

 

Chai-Amonphaisal, K., & Ussahawanitchakita, P. (2008). Roles of Human 
Resource Practices and Organizational Justice in Affective Commitment 
and Job Performance of Accountants in Thai Firms. Review of Business 
Research, 8(2). 

Chen, T., Hwang, S., & Liu, Y. (2009). Employee Trust, Commitment and 
Satisfaction as Moderators of the Effects of Idealized and Consideration 
Leadership on Voluntary Performance: a Structural Equation 
Investigation. International Journal of Management, 26(1), 127-141. 

Colquitt, J. A. (2001). On the Dimensionality of Organizational Justice: A 
Construct Validation of a Measure. Journal of Applied Psychology, 86(3), 
386-400. 

Colquitt, J. A., Conlon, D. E., Wesson, M. J., Porter, C. O., & Ng, K. Y. (2001). 
Justice at the Millennium: A Meta-Analytic Review of 25 Years of 
Organizational Justice Research. Journal of Applied Psychology, 86(3), 
425-445. 

Colquitt, J. A., LePine, J. A., & Wesson, M. J. (2009). Organizational Behavior. 
New York: McGraw-Hill. 

Cropanzano, R., Bowen, D. E., & Gilliland, S. W. (2007). The Management of 
Organizational Justice. Academy of Management Perpectives. 

Cropanzano, R., Goldman, B., & Folger, R. (2003). Deontic Justice: the Role 
Moral Principles in Workplace Fairness. Journal of Organizational 
Behavior, 24, 1019-1024. 

Dipboye, R. L., Smith, C. S., & Howell. (1993). Understanding Industrial and 
Organizational Psychology. New York: Harcourt Brace College Publisher. 

Erni, A. (2015). Demam PNS! Ternyata ini yang Membuat Orang Ingin jadi PNS. 
Retrieved Februari 2, 2017, from life.idntimes.com: 
https://life.idntimes.com/career/erny/inilah-alasannya-mengapa-pns-
adalah-profesi-yang-di-gandrungi-masyarakat 

Fasolo, P. M. (1995). Procedural Justice and Perceived Organizational Support; 
Hypothesized Effects on Job Performance. Organizational Politics, 
Justice, and Support, Managing Social Climate at Work, 185-195. 

Faturochman. (2012). Keadilan Perspektif Psikologi. Yogyakarta: Unit Publikasi 
Fakultas Psikologi dengan Pustaka Pelajar. 

Fischer, R. (2008). Rewarding Employee Loyalty; An Organizational Justice 
Approach. International Journal of Organisational Behaviour, 8(3), 486-
503. 

PERAN KEADILAN PROSEDURAL TERHADAP KOMITMEN ORGANISASI PADA PNS DINAS
KEBUDAYAAN PROVINSI DAERAH
ISTIMEWA YOGYAKARTA
AULIA NUR SAVITRI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

64 

 

Folger, R., & Konovsky, M. A. (1989). Effects of Procedural and Distributive 
Justice on Reactions to Pay Raise Decisions. Academy of Manogement 
Joumal, 115-503. 

Greenberg, J. (1987). A Taxonomi of Organizational Justice Theories. Academy of 
Management review, 12(1), 9-22. 

Greenberg, J. (2001). Studying Organizational Justice Cross-Culturally: 
Fundamental Challenges. The International Journal of Conflict 
Management, 12(4), 365-375. 

Greenberg, J., & Baron, R. A. (2008). Behavior in Organization (9th ed.). 
NewJersey: Prentice Hall. 

Hasnain, N., Alam, S. A., & Hasan, Z. (2014). Job Insecurity and Job Satisfaction 
as Correlates of Organizational Commitment in Middle-level Executives 
of Public and Private Sector Banks. International Journal of Academy 
Psychology, 1(2), 120-134. 

Howard, E. (1999). The Role of Procedural Justice and Distributive Justice in 
Organizational Behavior. Journal of Applied Psychology, 75(4), 281-294. 

Hwei, S., & Santosa, T. E. (2012). Pengaruh Keadilan Prosedural dan Keadilan 
Distributif terhadap Komitmen Organisasi. Jurnal Ekonomi dan Bisnis, 
9(2). 

Jex, S., & Britt, T. (2014). Organizational Psychology: A Scientist-Practitioner 
Approach. New Jersey: John Wiley & Sons Inc. 

Jumali. (2016). Dilarang Libur, 13 PNS Nekat Absen Tanpa Alasan. Retrieved 
Februari 10, 2017, from harianjogja.com: 
http://www.harianjogja.com/baca/2016/07/12/kinerja-pns-dilarang-libur-
13-pns-nekat-tak-hadir-tanpa-alasan-736761 

K., J. (1993). The Social Context of Organizational Justice: Cultural, Intergroup, 
and Structural Effects on Justice Behaviour Perception.In Justice in the 
Workplace. Human Resource Management, 21-50. 

Khan, M. R., Ziauddin, Jam, F. A., & Ramay, M. I. (2010). The Impacts of 
Organizational Commitment on Employee Job Performance. European 
Journal of Social Science, 15(3). 

Konovksy, M. A. (2000). Understanding Procedural Justice and Its Impact on 
Business Organizations. Journal of Management, 26(3), 489-511. 

Kontakos, A. M., Dicke, C., & Howerda, J. (2007). Employee Engagement : What 
Do We Really Know? What Do We Need to Know to Take Action? A 
collection of White Papers. Center for Advanced Human Resource Studies. 

PERAN KEADILAN PROSEDURAL TERHADAP KOMITMEN ORGANISASI PADA PNS DINAS
KEBUDAYAAN PROVINSI DAERAH
ISTIMEWA YOGYAKARTA
AULIA NUR SAVITRI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

65 

 

Krisbiyanto, N. (2012). Mengurai Masalah PNS dengan Pendekatan SDM. 
Retrieved Februari 17, 2017, from portalhr.com: 
http://portalhr.com/komunitas/opini/mengurai-masalah-pns-
denganpendekatan-sdm 

Kusumaningsih, S. N. (2016). Hubungan antara Keadilan Prosedural dengan 
Komitmen Organisasi pada PNS BPN. Yogyakarta: Fakultas Psikologi 
Universitas Gadjah Mada. 

Lambert, E. G., Hogan, N. L., & Griffin, M. L. (2007). The Impact of Distributive 
and Procedural Justice on Correlational Staff Job Stress, Job Satisfaction, 
and Organizational Commitment. Journal of Criminal Justice, 35(6), 644-
656. 

Lambert, E., Cluse-Tolar, T., Pasupulet, S., Hall, D., & Jenkins, M. (2005). The 
Impact of Prceptions of Distributive Justice and Procedural Justice on 
Social Service Workplace. Social Justice Research, 18(4), 411-428. 

Levy. (2003). Industial / Organizational Psychology: Understanding the 
Workplace. Boston: Houghton Mifflin Company. 

Mahrani, S. W., Kamaluddin, M., Takdir, D., & Ansir. (2015). Organizational 
Justice and Organizational Commitment. International Journal of Science 
and Research, 4(3). 

McFarlin, D. B., & Sweeney, P. D. (1992). Distributive and Procedural Justice as 
Predictors of Satisfaction with Personal and Organizational Outcomes. 
Academy of Management Journal, 35(3), 626-637. 

McShane, S. L., & VonGlinow, M. A. (2010). Organizational Behavior-Emerging 
Knowledge and Practice for The Real World (5th Edition). New York: 
McGraw-Hill. 

Meyer, J. P., Paunonen, S. V., Gellatly, I. R., Goffin, R. D., & Jackson, D. N. 
(1989). Organizational Commitment and Job Performance: It's The Nature 
of The Commitment That Counts. Journal of Applied Psychology, 74(1), 
152-156. 

Meyer, J. P., Stanley, D. J., Hersovitch, L., & Topolnytsky, L. (2002). Affective, 
Continuance, and Normative Commitment to The Organization: A- Meta-
analysis of Antecedents, Correlates, and Consequences. Journal of 
Vocational Behavior, 61, 20-52. 

Mowday, R. T., Porter, L. W., & Steers, R. M. (1982). Employee-Organization 
Linkages: The Psychology of Commitment, Abseenteism, and Turnover. 
New York: Academic Press. 

O'Reilly, C. I., & Chatman, J. (1986). Organizational Commitment and 
Psychological Attachment: The Effect of Compliance, Identification, and 

PERAN KEADILAN PROSEDURAL TERHADAP KOMITMEN ORGANISASI PADA PNS DINAS
KEBUDAYAAN PROVINSI DAERAH
ISTIMEWA YOGYAKARTA
AULIA NUR SAVITRI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

66 

 

Internalization of Prosocial Behavior. Journal of Applied Psychology, 71, 
399-492. 

Pdg. (2015). Empat PNS Ketahuan Bolos. Retrieved Februari 10, 2017, from 
jogja.tribunnews.com: http://jogja.tribunnews.com/2015/02/16/empat-pns-
ketahuan-bolos 

Porter, L., Steers, R., Mowday, R., & Boulian, P. (1974). Organizational 
Commitment, Job Satisfaction, and Turnover among Psychiatric 
Technicians. Journal of Applied Psychology, 603-609. 

Rahayu, R. H. (2013). Pengaruh Keadilan Prosedural terhadap Komitmen 
Karyawan dengan Tingkat Kepuasan Karyawan sebagai Variabel 
Intervening (Survey pada PT Pelabuhan Indonesia III (Persero) Cabang 
Tanjung Emas Semarang). Yogyakarta: Fakultas Ekonomi Universitas 
Negeri Yogyakarta. 

Rahmani, N. S. (2014). Cultural Differences in Organizational Commitment. 
American Journal of Management, 14(1-2), 111-125. 

Rebecca, D., & Tolentino, C. (2013). Organizational Commitment and Job 
Performance of The Academic and Administrative Personnel. 
International Journal of Information Technology and Business 
Management. 

Reichers, A. (1985). A Review and Reconceptualization of Organizational 
Commitment. Academy of Management Review, 10(3), 465-476. 

Robbins, S. P., & Judge, T. A. (2008). Perilaku Organisasi. Jakarta: Salemba 
Empat. 

Robertson, P. J., Lo, C. W.-H., & Tang, S.-Y. (2003). Antecedents of Commitment 
among Public Employees in China. Public Management Research 
Conference Georgetown University. 

Rochmi, M. N. (2017). Kinerja Pemerintah Daerah Masih Rendah. Retrieved 
Februari 10, 2017, from beritagar: https://beritagar.id/artikel/berita/kinerja-
pemerintah-daerah-masih-rendah 

Saks, A. (2006). Antecedents and Consequences of Employee Engagement. 
Journal of Managerial Psychology, 21(7), 600-619. 

Sekarwangi, E. (2014). Pengaruh Stres Kerja dan Keadilan Organisasi terhadap 
Employee Engagement. Yogyakarta: Program Magister Profesi Psikologi 
Universitas Gadjah Mada. 

Seo, J., Li, L., & Kim, M. S. (2010). The Effect of Organizational Justice on 
Employee Turnover Intention and Customer-Oriented Behavior in Chinese 

PERAN KEADILAN PROSEDURAL TERHADAP KOMITMEN ORGANISASI PADA PNS DINAS
KEBUDAYAAN PROVINSI DAERAH
ISTIMEWA YOGYAKARTA
AULIA NUR SAVITRI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

67 

 

Ful-Service Restaurants. The Mediating Role of Organizational Affective 
Commitment. International Journal of Contents, 6(2), 42-52. 

Siders, M. A., George, G., & Dharwadkar, R. (2009). The Relationship of Internal 
and External Commitment Foci to Objective Job Performance Measures. 
The Academy of Management Journal, 44(3), 570-579. 

Siegel, P. A., Post, C., Brockner, J., Fishman, A. Y., & Garden, C. (2005). The 
Moderating Influence of Procedural Fairness on the Relationship between 
Work-Life Conflict and Organizational Commitment. Journal of Applied 
Psychology, 90(1), 13-24. 

Suhardiman, W. (2012). Reformasi Birokrasi Publik dan Pembangunan 
Berkeadilan (Manuskrip). Jakarta: Fakultas Ilmu Sosial dan Ilmu Politik 
Universitas Indonesia. 

Tabibnia, G., Satpute, A. B., & Lieberman, M. D. (2008). The Sunny Side of 
Fairness: Prederence for Fairness Activates Reward Circuity (and 
Disregarding Unfairness Activates Self-Control Circuity). Psychological 
Science, 19(4). 

Thibaut, J., & Walker, L. (1975). Procedural Justice: A Psychological Analysis. 
Hillsdale: Erlbaum. 

Tyler, T. R., & Mentovich, A. (2011). Mechanism of Legal Effect: Theories of 
Procedural Justice. A Methods Monograph for the Public Health Law 
Research Program (PHLR), 1-26. 

Wasono, H. T. (2012). Kinerja Buruk, 40 Persen PNS Diminta Pensiun Dini. 
Retrieved Februari 6, 2017, from tempo.co.id: 
https://m.tempo.co/read/news/2012/03/21/173391746/kinerja-buruk-40-
persen-pns-diminta-pensiun-dini. 

Wibowo. (2014). Manajemen Kinerja. Jakarta: PT. Raja Grafindo Pustaka. 

Widhiarso, W. (2010). Uji Linearitas Hubungan (Manuskrip). Yogyakarta: 
Fakultas Psikologi Universitas Gadjah Mada. 

 

 

PERAN KEADILAN PROSEDURAL TERHADAP KOMITMEN ORGANISASI PADA PNS DINAS
KEBUDAYAAN PROVINSI DAERAH
ISTIMEWA YOGYAKARTA
AULIA NUR SAVITRI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/




