
 
 

41 
 

DAFTAR PUSTAKA 

Adegoke, F.B.Atiyaye, A.S.Abubakar, A.Auta & A.Aboda (2015) Job satisfaction and 
retention of midwives  in rural Nigeria. Elsevier. 

 
Ayuningtyas, D. (2006) Sistem Pemberian Insentif yang Berpihak Pada Sumber Daya 

Manusia Kesehatan di Daerah Terpencil.Study Kasus Provinsi Lampung. Jurnal 
Manajemen Pelayanan Kesehatan, 2006hal.87-93. 

 
Badan Perencanaan Pembangunan Nasional (2016) Upah Minimun Regional propinsi di 

Indonesia. In: Nasional, B. P. P. (ed.). Jakarta. 
 
Badan Pusat Statistik Kabupaten Alor (2015) Alor Dalam Angka Tahun 2014. In: Alor, 

B. P. S. K. (ed.). Kalabahi: BPS kabupaten Alor. 
 
Cresswell, J. (2010) Research Design : Pendekatan Kualitatif, Kuantitatif dan Mixed, 

Yogjakarta:Pustaka Pelajar. 
 
Diana, Y. (2009) Retensi  dokter spesialis di RSUD Dr.Ahmad Diponegoro Putussibau. 

Program Studi Ilmu Kesehatan Masyarakat, Magister, Universitas Gadjah 
Mada. 

 
Dieleman, M. & Harnmeijer, J. W. (2006) Improving health worker performance : in 

search of promising practices, Geneva:World Health Organization. 
 
Dieleman, M. & Hilhorst, T. (2011) Governance and human resources for health. 9-11. 
 
Dinas Kesehatan Kabupaten Alor (2013) Profil Kesehatan Kabupaten Alor, Alor 

Kalabahi. 
 
Dinas Kesehatan Propinsi Nusa Tenggara Timur (2015) Profil Kesehatan Propinsi Nusa 

Tenggara Timur Tahun 2014, Kupang. 
 
Dogba, M. & Fournier, P. (2009) Human resources and the quality of emergency 

obstetric care in developing countries : a systematic review of the literature. 
Human Resources for Health, 121-12. 

 
Dolea, C., Stormonta, L. & Braicheta, J. M. (2010) Evaluated strategies to increase 

attraction and retention of health workers in remote and rural areas Bull World 
Health Organization. 

Efendi, F. & Kurniati, A. (2012) Review Sistematis Peningkatan Retensi Tenaga 
Kesehatan di Daerah Tertinggal  

MENGAPA BIDAN BERHENTI BEKERJA di PUSKESMAS SANGAT TERPENCIL SEBELUM SELESAI
MASA KONTRAK:STUDY
KASUS DI KABUPATEN ALOR
GUSMAN LALANGPULING, Dr. Mubasysyir Hasanbasri, M.A, Prof.dr.Mohammad  Hakimi,Sp.OG(K), Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

42 
 

Jakarta: Pusat Perencanaan dan Pendayagunaan SDM Kesehatan, Badan Pengembangan 
dan Pemberdayaan SDM Kesehatan Kementerian Kesehatan 

Effendi, F. (2012) Health worker recruitment and deployment in remote areas of 
Indonesia. Jurnal Rural and Remote Health. 

 
El-Gilany, A.-H., El-Wehady, A. & Amr, M. (2010) Violence Against Primary Health 

Care Workers in Al-Hassa  Saudi Arabia. Journal of Interpersonal  Violence, 25. 
 
Ensor, T., Quayyum, Z., Nadjib, M. & Sucahya, P. (2008) Level and determinants of 

incentives for village midwives in Indonesia  Health Policy and Planning 
Oxford University Press in association with The London School of Hygiene and 
Tropical Medicine. 

frehywot, S., mullan, F., payne, P. & ross, H. (2010) Compulsory servicr  programmes 
for recruiting health workers in remote and rural areas:do they works Bull world 
organization. 

 
Fritzen, S. (2007) Strategic manajemen of the health workforce in developing countries: 

what have we learned. Jurnal Human Resources for Health. 
 
Glasser, S. B. (2005) Addressing issues of maldistribution of health care workers. 

Annals of the  Academy of Medicine of Singapore. 
 
Henderson, L. N. & Tulloch, J. (2008) Incentives for retaining and motivating health 

workers in Pacific  and Asian countries Human Resources for Health. 

Herman & Mubasysyr (2008) Evaluasi Kebijakan Penempatan Tenaga Kesehatan di 
Puskesmas Sangat Terpencil di Kabupaten Buton. Jurnal Manajemen Pelayanan 
Kesehatan, 11103-111. 

 
http://ciputrauceo.net/blog/2015/11/19/pengertian-loyalitas-dan-serba-serbi-pengertian-

loyalitas-karyawan (2016) Pengertian loyalitas dan serba serbi loyalitas 
karyawan [Online].  [Accessed 22 Maret 2017 2017]. 

 
http://www.who.int/violence_injury_prevention/violence/activities/workplace/en/ 

Framework guidelines for addressing workplace violence in the health sector 
[Online].  [Accessed 7 Juni 2017 2017]. 

 
https://www.ontario.ca/page/preventing-workplace-violence-health-care-sector#section-

8 Preventing workplace violence in the health care sector: Read this report on 
how we're working to reduce violent incidents in health care workplaces and 
boost safety for staff and patients [Online]. Ontorio Ministry.  [Accessed 7 Juni 
2017 2017]. 

MENGAPA BIDAN BERHENTI BEKERJA di PUSKESMAS SANGAT TERPENCIL SEBELUM SELESAI
MASA KONTRAK:STUDY
KASUS DI KABUPATEN ALOR
GUSMAN LALANGPULING, Dr. Mubasysyir Hasanbasri, M.A, Prof.dr.Mohammad  Hakimi,Sp.OG(K), Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

43 
 

Humphreys, J., Wakerman, J., Wells, R., Kuipers, P., Jones, J., Entwistle, P. & Harvey, 
P. (2007) Improving  Primary  Health  Care  Workforce  Retention In  Small  
Rural And Remote  Communities : How  Important  Is Ongoing  Education  And  
Training?:Monash Univesity. 

 
Indrajit Bhattacharya & Anandhi Ramachandran (2015) A path analysis study of 

retention of healthcare professionals in urban India using health information 
technology. Human Resources for Health. 

 
Irwin, R. (2014) Violence Againts Health Workers in Complex Security Enviroments. 
Jiao, M., Ning, N., Li, Y., Gao, L., Cui, Y., Sun, H., Kang, Z., Liang, L., Wu, Q. & Hao, 

Y. (2017) Workplace violence against nurses in Chinese hospitals: a cross-
sectional survey BMJ. 

 
Kementrian Kesehatan Republik  Indonesia (2011) Profil Kesehatan Indonesia 2010, 

Jakarta. 
 
Kementrian Kesehatan Republik  Indonesia (2013) Riset Kesehatan Dasar Tahun 2013, 

Jakarta. 
 
Kementrian Kesehatan Republik, I. (2011) Petunjuk Teknis Jaminan Pertolongan 

Persalinan, Jakarta:Kementrian Kesehatan Republik Indonesia. 
 
Kementrian Kesehatan Republik, I. (2014a) Peraturan Menteri Kesehatan Republik 

Indonesia Tentang Pusat Kesehatan Masyarakat. In: Kementrian Kesehatan 
Republik, I. (ed.) Nomor   75 Tahun 2014. 

 
Kementrian Kesehatan Republik, I. (2014b) Peraturan Mentri Kesehatan  Republik  

Indonesia Nomor  84 tahun 2014 tentang  Petunjuk  Teknis  Penggunaan Dana 
Alokasi Khusus Bidang Kesehatan tahun Anggaran 2015 In: Kementrian 
Kesehatan Republik, I. (ed.). Jakarta. 

Kementrian Kesehatan Republik, I. (2014c) Undang Undang Nomor 36 tahun 14 
tentang Tenaga Kesehatan. In: Kementrian Kesehatan Republik, I. (ed.). Jakarta. 

 
Kementrian Kesehatan Republik, I. (2015) Rencana Strategis Kementrian Kesehatan 

tahun 2015-2019. In: Kementrian Kesehatan Republik, I. (ed.). Jakarta. 
 
Kurnianingsih, S. (2003) Pelecehan Sexsual terhadap perempuan di tempat kerja. 

Buletin Psikologi, 2116-119. 
 
Lassi, Z. S., Musavi, N. B., Maliqi, B., Mansoor, N., Francisco, A. D., Toure, K. & 

Bhutta, Z. A. (2016) Systematic review on human resources for health 

MENGAPA BIDAN BERHENTI BEKERJA di PUSKESMAS SANGAT TERPENCIL SEBELUM SELESAI
MASA KONTRAK:STUDY
KASUS DI KABUPATEN ALOR
GUSMAN LALANGPULING, Dr. Mubasysyir Hasanbasri, M.A, Prof.dr.Mohammad  Hakimi,Sp.OG(K), Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

44 
 

interventions to improve maternal health outcomes : evidence from low- and 
middle-income countries. Human Resources for Health. 

 
Lehmann, U. (2015) Strengthening human resources for health systems resilience to 

care for mothers and children. 15(Suppl 1): 1-2. 
 
Lehmann, U., Dieleman, M. & Martineau, T. (2008) Staffing remote rural areas in 

middle- and low-income countries: A literature review of attraction and retention 
BMC Health Service Research. 

Manongi, R. N., Marchant, T. C. & Bygbjerg3, I. C. (2006) Research Open Access 
Improving motivation among primary health care workers in Tanzania: a health 
worker perspective Human Resources for Health. 

Mansoor, F., FatimaGohar & SadiaF.Ayoubi (2013) Midwifery retentionn  and  
coverage and  impact  on  service  utilisation in Afghanistan Elsevier. 

Mirza, N. M., Amjad, A. I., Bhatti, A. B. H., tuz Zahra Mirza, F., Shaikh, K. S., Kiani, 
J., Yusuf, M. M., Khan, M. U., Nazir, M. E., Assad, Q., Humayun, A., Kiani, I. 
G., Amjad, S. I. & Imam, S. Z. (2012) Violence and Abuse Faced by Junior 
Physicians in the Emergency Department from Patients and Their Caretakers: A 
Nationwide Study from Pakistan. The Journal of Emergency Medicine, 42(6): 
727-733. 

 
Mkoka, D. A., Mahiti, G. R., Kiwara, A., Mwangu, M. & Goicolea, I. (2015) “ Once the 

government employs you , it forgets you ” : Health workers ’ and managers ’ 
perspectives on factors influencing working conditions for provision of maternal 
health care services in a rural district of Tanzania. Human Resources for Health, 
1-13. 

 
Muhammad Surya Desa, Endang Sulistya Rini & Syarifah (2008) Pengaruh  

Sosiodemografi  Dan  Karakteristik  Pekerjaan  Terhadap Keinginan  Pindah  
Kerja  Bidan   di  Kabupaten  Serdang  Bedagai. Jurnal Manajemen Bisnis, 
Volume 1. 

 
Nuryanto, A. (2012) Model Perlindungan Hukum Profesi Dokter. Jurnal Juris 

prudence, volume 1 No.1. 
 
Organization., W. H. (2009) Increasing access to health workers in remote and rural 

areas through improved retention. 
 
Pemerintah Daerah Kabupaten Alor (2016) Surat Keputusan Bupati Alor Nomor  

369/HK/KEP/2016 tentang Penetapan fasilitas Pelayanan Kesehatan Kawasan 
Terpencil dan Sangat terpencil di Kabupaten Alor. In: Alor, D. K. K. (ed.). 
Kalabahi. 

MENGAPA BIDAN BERHENTI BEKERJA di PUSKESMAS SANGAT TERPENCIL SEBELUM SELESAI
MASA KONTRAK:STUDY
KASUS DI KABUPATEN ALOR
GUSMAN LALANGPULING, Dr. Mubasysyir Hasanbasri, M.A, Prof.dr.Mohammad  Hakimi,Sp.OG(K), Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

45 
 

Pemerintah Kabupaten Alor (2016) Perubahan atas keputusan Bupati Alor nomor 
167/HK/KEP/2016 tentang pengangkatan sumber daya manusia kesehatan yang 
melaksanakan penugasan khusus di lingkungan dinas kesehatan kabupaten alor 
tahun anggaran 2016. In: Alor, D. K. K. (ed.). Kalabahi. 

 
Pemerintah Republik Indonesia (2015) Peraturan Presiden Republik Indonesia Nomor 

131 Tahun 2015 Tentang Penetapan Daerah Tertinggal Tahun 2015-2019. 
 
professor, T. H., Wu, D., Mao, L. & Ma, N. (2012) Violence against doctors in China 

Violence by patients against doctors is on the increase in China. Therese 
Hesketh and colleagues examine the reasons behind it and the policy changes 
needed to tackle the problem BMJ. 

 
Rezeky, S. P. & Ayuningtyas, D. (2014) The Quality of Work Life and the Performance 

of Midwives in Maternal  Health Service. Jurnal Kesehatan Masyarakat 
Nasional Vol. 8 No. 6, Vol. 8, No. 6. 

 
Rita Ivana  Ariyani, Qurrotul Aini & Heru Kurnianto Tjahtjono (2016) Pengaruh Gaya 

Kepemimpinan Dan Loyalitas Karyawan Terhadap  Kinerja Karyawan Di 
Rumah Sakit Islam Hidayatullah Yogyakarta. Jurnal Medicoeticoilegal dan 
Manajemen Rumah Sakit, 5. 

 
Shah, S. M., Zaidi, S., Ahmed, J. & Rehman, S. U. (2016) Motivation and Retention of 

Physicians in Primary Healthcare facilities : A Qualitative Study From 
Abbottabad Pakistan. International Journal of Health Policy and Management. 

 
Silalahi, R. M. (2015) Analisis Retensi Tenaga Bidan Pegawai  Tidak  Tetap (PTT) di 

Puskesmas Terpencil dan Sangat Terpencil Kabupaten Kutai Timur. Minat 
Kebijakan dan manajemen Pelayanan Kesehatan Program Studi Ilmu 
Kesehatan Masyarakat, Magister, Universitas Gadjah Mada. 

 
Siqi Zhao, He Liu, Hongkun Ma, Mingli Jiao, Ye Li, Yanhua Hao, Yihua Sun, Lijun 

Gao, Hong, S., Zheng Kang, Qunhong Wu & Hong Qiao (2015) Coping with 
Workplace Violence in Healthcare Settings: Social Support and Strategies. 
International Journal of  Environmental Research and Public Health. 

 
Smet, B. (1994) Psikologi Kesehatan, Jakarta:Grasindo. 
 
Suharmiati, Laksono, A. D. & Astuti, W. D. (2013) Review Kebijakan Tentang 

Pelayanan Kesehatan Puskesmas di Daerah Terpencil. Buletin Penelitian Sistem 
Kesehatan, 16109-106. 

 

MENGAPA BIDAN BERHENTI BEKERJA di PUSKESMAS SANGAT TERPENCIL SEBELUM SELESAI
MASA KONTRAK:STUDY
KASUS DI KABUPATEN ALOR
GUSMAN LALANGPULING, Dr. Mubasysyir Hasanbasri, M.A, Prof.dr.Mohammad  Hakimi,Sp.OG(K), Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

46 
 

Sulistyo, D. H., Trisnantoro, L. & Koentjoro, T. (2014) The effectiveness of 
contracting-out of human resources for health in health service Jurnal Biomedic 
Central. 

 
Sullivan, K., LinetteLock & CarolineS.E.Homer (2010) Factors that contribute to 

midwives  staying in  midwifery :A  study  in one area health  servicei n  New  
South  Wales, Australia Elsevier. 

Susan Crowther (2016) Providing rural and remote rural midwifery care: an 'expensive 
hobby. New Zealand College of Midwives Journal, volume 52. 

 
Suwanto & Priansa, D. J. (2011) Manajemen Sumber Daya Manusia dalam Organisasi, 

Alfabeta:Bandung. 
 
Tallupadang, E. D., Indrayati, Y. & JS, D. W. (2016) Perlindungan hukum bagi  tenaga 

perawat  yang melakukan tindakan medik  dalam rangka menjalankan tugas 
pemerintah terutama dikaitkan dengan Peraturan  Mentri   Kesehatan nomor  
2052/MENKES/PER/X/2011 tentang praktik kedokteran dan pelaksanaan 
praktik kedokteran. Jurnal Hukum Kesehatan, volume 2. 

 
Titaley, C. R., Hunter, C. L., Dibley, M. J. & Heywood, P. (2010) Why do some women 

still prefer traditional birth attendants and home delivery?: a qualitative study on 
delivery care services in West Java Province, Indonesia BMC Health Service 
Research. 

Turkmani, S., NassimAssefi, JavedRahmanzai, A. & PashtunAzfar (2013) Midwives are 
the backbone of our health system’: Lessons from Afghanistan toguide 
expansion of midwifery in challenging settings Elsevier. 

Universitas  Gadjah  Mada (2012) Pedoman Tesis Jogjakarta. 
 
Versaevel, N. (2011 ) Why Do Midwives Stay? A Descriptive Study of Retention in 

Ontario Midwives. Revue Canadienne de la Recherche et de la Pratique Sage-
femme, 2. 

 
Wood, M., Mansoor, F., PashtonHashemy, Namey, E., FatimaGohar, Ayoubi, S. F. & 

CatherineS.Todd (2013) Factors  influencing  there tention of  midwives in the 
public sector in Afghanistan: A qualitative assessment of midwives in eight  
provinces Elsevier. 

Wurie, H. R., Samai, M. & Witter, S. (2016) Retention of health workers in rural Sierra 
Leone: findings from life histories. Human Resources for Health. 

 
Yin, R. (2014) Studi Kasus : Desain dan Metode, Jakarta:PT Raja Grafindo Persada. 

MENGAPA BIDAN BERHENTI BEKERJA di PUSKESMAS SANGAT TERPENCIL SEBELUM SELESAI
MASA KONTRAK:STUDY
KASUS DI KABUPATEN ALOR
GUSMAN LALANGPULING, Dr. Mubasysyir Hasanbasri, M.A, Prof.dr.Mohammad  Hakimi,Sp.OG(K), Ph.D
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/


