MODERASI di KOPINKRA
SATYA BHAWANA, KASONGAN BANTUL
DODY RAHMAT SHOLIHIN, Prof. Dr. Agus Pramusinto, MDA, Dr. AG. Subarsono, M.Si., MA.;

Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

UNIVERSITAS
GADJAH MADA

Ahuja, Jaya, Study, 2010, 4 Study of Virtuality Impact on Team Performance, The IUP Journal
of Management Research, Vol. IX, No. 5, pp 27-56

Amabile, Teresa M.; Regina Conti; Heather Coon; Jeffrey Lazenby; Michael Herron, Assessing
the Work Environment for Creativity, The Academy of Management Journal, Vol.39,
No0.5.1996), pp.1154-1184

Anderson, N., & West, M. A. 1998. Measuring climate for work group innovation:
Development and validation of the team climate inventory. Journal of Organizational Behavior,
19: 235-258

Bain, P. G., Mann, L, & Pirola-Merlo, A. (2001). The Innovation Imperative: The Relationships
Between Team Climate, Innovation, And Performance In Research And Development Teams.
Small Group Research, 32, 55-73.

Baker, William E. dan James M. Sinkula, 2002, Market Orientation, Learning Orientation And
Product Innovation: Delving Into The Organization’s Black Box, Journal Of Market-Focused
Management, 5, pp 5-23

Bandow, Diane, 2001, Time To Create Sound Teamwork, The Journal For Quality And
Participation, 24, 2; Pg. 4

Baruch, Yehuda, Chieh-Peng Lin, 2012, All for one, one for all: Coopetition and virtual team
performance, Technological Forecasting and Social Change, Volume 79, Issue 6, Pages 1155-
1168

Bate, J. D. 2010. How To Explore For Innovation On Your Organization’s Strategic Frontier,
Strategy and Leadership, 38, 32-36

Castro, Stephanie L, 2002, Data Analytic Methods For The Analysis Of Multilevel Questions
A Comparison Of Intraclass Correlation Coefficients,Rwg(J), Hierarchical Linear Modeling,

Within- And Between-Analysis, And Random Group Resampling, The Leadership Quarterly 13
(2002) pp 69-93

Chansler, Phillip A, et,al, 2003, Self-managing work teams: An empirical study of Group
cohesiveness In “Natural Work Groups” at a Harley-davidson motor company plant, Small
group research, vol. 34 no. 1, february pp 101-120

Chen, G., Kirkman, B. L., Kanfer, R., & Allen, D. (2007). A multilevel study of leadership,
empowerment, and performance in teams. Journal of Applied Psychology, 92(2), 331-346

Chermack, et,al, 2010, Two Strategies for Leveraging Teams Toward Organizational
Effectiveness: Scenario Planning and Organizational Ambidexterity, Advances in Developing
Human Resources 12(1) 137 —-156

Costa, Ana Cristina, 2003, Work Team Trust And Effectiveness, Personnel Review; 32, 5; pg.
605

Crossan, Mary M. and Marina Apaydin, 2010, 4 Multi-Dimensional Framework of
Organizational Innovation: A Systematic Review of the Literature, Journal of Management
Studies vol 47:pp 1154-1180

Davies, H. T. O. R. Mannion, R. Jacobs, A. E. Powell and M. N. Marshall, Exploring the
Relationship between Senior Management Team Culture and hospital performance, Med Care
Res Rev 2007 pp 64: 46

PENGARUH INOVASI TIM TERHADAP KINERJA TIM DENGAN BUDAYA TIM SEBAGAI VARIABEL


http://www.sciencedirect.com.ezproxy.ugm.ac.id/science/article/pii/S0040162512000327
http://www.sciencedirect.com.ezproxy.ugm.ac.id/science/article/pii/S0040162512000327

PENGARUH INOVASI TIM TERHADAP KINERJA TIM DENGAN BUDAYA TIM SEBAGAI VARIABEL
MODERASI di KOPINKRA

SATYA BHAWANA, KASONGAN BANTUL

DODY RAHMAT SHOLIHIN, Prof. Dr. Agus Pramusinto, MDA, Dr. AG. Subarsono, M.Si., MA.;

UI\]IDIVEIR]S\}[TAS Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/
oglen, AP/TJ, M.E. Hacker, E.M. Van Aken, Impact of organizational context on work team

effectiveness: a study of production team, IEEE Trans. Eng. Manag. 50 (2003) 285-296.

Drach-Zahavy, Anat and Anit Somech, 2001, Understanding Team Innovation: The Role of
Team Processes and Structures, Group Dynamics: Theory, Research,and Practice, Vol.5,
No.2, pp 111-123

Earley, P. C., & Mosakowski, E. (2000). Creating hybrid team cultures: an empirical test of
transnational team functioning, Academy of Management Journal, 43(1), pp 2649

Fichman, Robert G, 2001, The role of aggregation in the measurement of it-related
Organizational innovation, Management Information Systems Quarterly, 2001, Volume 24,
Issue 4, pp 427-455

Fransen, J., Kirschner, P.A.& Erkens, G. (2011). Mediating team effectiveness in the context
of Collaborative learning: The importance of team and task awareness, Computers in Human
Behavior, 27(3), pp 1103-1113.

Franco-Santos, Monica, Kennerley, Mike Micheli, Pietro Martinez, Veronica Mason, Steve
Marr, Bernard Gray, Dina Neely, Andy, 2007, Towards A Definition Of A Business
Performance Measurement System, International Journal of operation and production
management, vol 27 (8): pp 784-801

Froehle, Craig M, Aleda V.Roth, Richard B.Chase, dan Christopher AVoss, 2000, Antecedents
of New Service Development Effectiveness: An Exploratory Examination of Strategic
Operations Choices, Student Paper:pp 1-30

Garcia-Herrero, Susana, M.A. Mariscal, J.M. Gutiérrez, Antonio Toca-Otero, Bayesian
network analysis of safety culture and organizational culture in a nuclear power plant, Safety
Science 53 (2013) pp 82-95

Heller, Ramirez, Benjamin, Berger, Rita and Brodbeck, Felix, C. 2014, Does an adequate team
climate for learning predict team effectiveness and innovation potential? A psychometric
validation of the Team Climate questionnaire for Learning in an organizational context,
Procedia - Social and Behavioral Sciences vol 114 pp 543 — 550

Hervas-Oliver, Jose-Luis, lan Jackson and Philip R. Tomlinson (2011) ““May the ovens never
grow cold”: regional resilience and industrial policy in the North Staffordshire ceramics
industrial district — with lessons from Sassoulo and Castellon’, Policy Studies, 32:4, 377-395.

Hogan, Suellen J dan Leonard V. Coote, Organizational Culture, Innovation, And
Performance: A Test Of Schein's Model, Journal of Business Research 67 (2014) pp 1609—
1621

Hu, Meng-Lei Monica, Jeou-Shyan Horng, Yu-Hua Christine Sun, 2009, Hospitality Teams:
Knowledge Sharing And Service Innovation Performance, Tourism Management vol 30, pp
41-50

Huhtala, Hannele dan Parzefall, Marjo-Riitta (2007). Review Of Employee Well-Being And
Innovativeness: An Opportunity For Mutual Benefit, A Creativity and Innovation Management
16(3), pp. 299-306

Hulsheger, Ute R, et,al, 2009, Team-Level Predictors of Innovation at Work: A Comprehensive
Meta-Analysis Spanning Three Decades of Research, Journal of Applied Psychology, Vol. 94,
No. 5, pp 1128 —1145

Jackson, Ian and Philip R. Tomlinson (2009) ‘The role of cooperation in a creative industry:
the case of UK studio pottery’, International Review of Applied Economics, 23, 6: 691-708.



PENGARUH INOVASI TIM TERHADAP KINERJA TIM DENGAN BUDAYA TIM SEBAGAI VARIABEL
MODERASI di KOPINKRA

SATYA BHAWANA, KASONGAN BANTUL

DODY RAHMAT SHOLIHIN, Prof. Dr. Agus Pramusinto, MDA, Dr. AG. Subarsono, M.Si., MA.;

UNIVERSITAS Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/
R i onal pro ~

etler, R." T. (2001). Cross-functional project groups in research and new product
development: Diversity, communications, job stress, and outcomes. Academy of Management

Journal, 44, pp 547-555

Kozlowski dan Ilgen, 2006, Enhancing the effectiveness of Work groups and teams, association
for psychological science Volume 7—number 3

Kozlowski, S., & Bell, B. (2008). Work group learning: Understanding, improving and
assessing how groups learn in organizations (pp. 15--44). New York, NY: Taylor & Francis
Group/ Lawrence Erlbaum Associates.

Lau, Chung-Ming dan Hang-Yue Ngo, 2004, The HR System, Organizational Culture, And
Product Innovation, International Business Review vol 13, pp 685-703

LeBreton, James M. and Jenell L. Senter, 2008, Answers to 20 Questions About Interrater
Reliability and Interrater Agreement, Organizational Research Methods, Volume 11 Number
4, October 2008, pp 815-852

Leenders, R., Th, A. J., van Engelen, J. M. L., & Kratzer, J. (2003). Virtuality, communication,
and new product team creativity: a social network perspective. Journal of Engineering and
Technology Management, 20(1-2), 69-92

Lightfoot, Howard W. dan Heiko Gebauer, 2011, Exploring The Alignment Between Service
Strategy And Service Innovation, Journal of Service Management, Vol. 22 No. 5, pp. 664 -683

Martins, E. C., & Terblanche, F. (2003). Building Organizational Culture That Stimulates
Creativity And Innovation, European Journal of Innovation Management, 6(1), pp 64 -74

Mathieu, John, M. Travis Maynard, Tammy Rapp and Lucy Gilson, 2008, Team Effectiveness
1997-2007: A Review of Recent Advancements and a Glimpse into the future. Vol 34: 410
Journal of management

Matthing, J., Sanden, B., & Edvardsson, B. (2004). New service development:Learning from
and with customers. International Journal of service Industry Management, 15(5), 479—498

McLean, Laird D. 2005, Organizational Culture's Influence on Creativity and Innovation: A
Review of the Literature and Implications for Human Resource Development, Advances in
Developing Human Resources vol 7: pp 226

Naranjo-Valencia. J. C., Jime nez-Jimenez, D., dan Sanz-Valle, R. (2011), Innovation or
imitation? The role of organizational culture, Management Decision, 49(1), pp 55-72

Peterson, Mark F. dan Stephanie L. Castro, 2006, Measurement Metrics At Aggregate Levels
Of Analysis: Implications For Organization Culture Research And The Globe Project, The
Leadership Quarterly 17, pp 506521

Pryor, mildred golden, et,al, 2009, Teaming As A Strategic And Tactical Tool: An Analysis
With Recommendations, International journal of management vol. 26 no. 2, pp 320

Ponimin, 2005, Disain Keramik Kasongan Dalam Konteks Perubahan Sosio Kultural, jurnal
Bahasa Dan Seni, Tahun 33, Nomor 1, Februari 2005

Pryor, mildred golden, et,al, 2009, Teaming As A Strategic And Tactical Tool: An Analysis
With Recommendations, International journal of management vol. 26 no. 2 pp 320

Rabharjo, timbul, 2008, ringkasan disertasi Seni Kerajinan Keramik Kasongan Yogyakarta Di
Era Globalisasi: Perjalanan Dari Dusun Gbrabah Menjadi Sentra Seni Kerajinan Keramik
Yang Mendunia, Yogyakarta:UGM



PENGARUH INOVASI TIM TERHADAP KINERJA TIM DENGAN BUDAYA TIM SEBAGAI VARIABEL
MODERASI di KOPINKRA

SATYA BHAWANA, KASONGAN BANTUL

DODY RAHMAT SHOLIHIN, Prof. Dr. Agus Pramusinto, MDA, Dr. AG. Subarsono, M.Si., MA.;

UI\]IDIVEIRSI-E\ASA Universitas Gadjah Mada, 2015 | Diunduh dari http://etd.repository.ugm.ac.id/
effér-‘iﬂa?man, Ben Wigert, and Triparna de Vreede, 2012, Team Creativity and Innovation:

The Effect of Group Composition, Social Processes, and Cognition, Handbook of
Organizational Creativity

Rosing, K., Frese, M., & Bausch, A. (2011). Explaining The Heterogeneity Between The

Leadership-Innovation Relationship: Ambidextrous Leadership. The Leadership Quarterly,
22, pp 956-974.

Sanchez, José C. and Amaia Yurrebaso, 2009, Group cohesion: Relationships with work team
culture, Psicothema. Vol. 21, no 1, pp. 97-104

Santos-Vijande, Maria Leticia, José Angel Lopez-Sanchez And Celina Gonzalez-Mieres, 2012,
Organizational Learning, Innovation, And Performance In KIBS, Journal of Management &
Organization, vol 18(6), pp 870-904

Shim, Miseung, 2010, Factors influencing child welfare employee's turnover: Focusing on
organizational culture and climate, Children and Youth Services Review 32: 847-856

Somech, Anit, Anat Drach-Zahavy, Translating Team Creativity to Innovation
Implementation: The Role of Team Composition and Climate for Innovation, Journal of
Management Vol. 39 No. 3, March 2013, pp 684-708

Stark, Miriam T. Dan William A. Longacre, 1993, Kalinga ceramics and new technologies:
Social and cultural contexts of ceramic change, Ceramics & Civilization Vol. VI, The
American Ceramic Society Westreville, OH

Stashevsky, Shmuel and Meni Koslowsky, 2006, Leadership team cohesiveness and team
performance, International Journal of Manpower, Vol. 27 No. 1, pp. 63-74

Sugiyono, 2006, Metode Penelitian Administrasi dengan Metode R&D, Bandung: CV Alfabeta

Thiruvengad, Hari dan Ling Rothrock, 2007, Time Windows-Based Team Performance
Measures: A Framework To Measure Team Performance In Dynamic Environments, Cogn
Tech Work vol 9: pp 99-108

Tomlinson, Philip R. and Ian Jackson (2011) ‘Cooperative Ties and the Impact of External
Factors upon Innovation in an Industrial District: Some Insights from the North Staffordshire
Table and Giftware Sector’, Regional Studies, 2013 Vol. 47, No. 4, 580-596

Wilson, J.M, Goodman, P.S. and Cronin, M.A. (2007), Group Learning, Academy of
Management Review, Vol. 32, pp. 1041-1059

Wong, S., & Chin, K, 2007. Organizational Innovation Management: An Organization-Wide
Perspective, Industrial Management and Data Systems, 107(9), pp 1290-1315

Zaccaro, Stephen j., Andrea L. Rittman, Michelle A. Marks, 2001, Team Leadership, The
Leadership Quarterly 12 (2001) pp 451-483

Zaccaro, Stephen J. and Richard Klimoski, 2002, The Interface of Leadership and Team
Processes, journal Group & Organization Management Vol 27: pp 4-11

Zsuzsanna, Turdczy, Liviu Marian, Multiple regression analysis of performance indicators in
the ceramic industry, Procedia Economics and Finance 3 ( 2012 ) 509 — 514

Zsuzsanna, Turdczy, Liviu Marian, Illés Sandor, The analysis of the ceramic sector in
Romania’s Center Development Region , Procedia Economics and Finance 15 ( 2014 ) 1209 —
1216



