Kajian sistem remunerasi staf medik rumah sakit pendidikan studi kasus distribusi beban kerja
pelayanan bagi staf medik dan peserta didik pendidikan dokter spesialis dan sub spesialis di RSUPN
Dr. Ciptomangunkusumo

UNIVERSITAS SUMARIYONO, Prof. dr. Laksono Trisnantoro, MSc., PhD; DR. dr. Andreasta Meliala, DPH.,M.Kes.,MAS

GADJAH MADA Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Alromaihi, D., Godfrey, A., Dimoski, T., Gunnels, P., Scher, E., Baker-Genaw,
K.2011, Interna Medicine Residents Time Study: Paperwork Versus
Patient Care, Journa of Graduate Medical Education, Vol 3, no. 4, pp.550-
553. doi:10.4300/JGM E-D-11-00057.1

Andrea, M., Freed, G. 2002, Using a productivity-based physician compensation
program at an academic health center: a case study, Acad Med, Vol. 77,
no. 9,pp. 894-899.

Aprianto, B., Jacob, F. 2013, Pedomanlengkap professional SDM Indonesia.
Jakartac PPM manajemen.

Armstrong, M., Murlis, H. 2003, Reward management; a handbook of
remuneration strategy and practice.5" edn. London: Kogen Page

Céen, O., Demir, C. 2010, Factors affecting workforce productivity: the case of
Turkish military hospitals’, TODAIEs Review of Public Administration,
Vol. 4, no. 4, pp.121-139.

Christmas, C., Durso, S., Steven, J., Kravet, J., Wright, S. 2010, Advantages and
Challenges of Working as a Clinician in an Academic Department of
Medicine: Academic Clinicians’ Perspectives, Journal of Graduate
Medical Education, Vol. 2, no. 3, pp.478-484. doi:10.4300/JGME-D-10-
00100.1.

Combes, J., Arespacochaga E. 2012, Lifelong learning: Phisician competency
development. Chicago: AHA’s Physician Leadership Forum.

Dubinsky, 1., Jennings, K., Greengarten, M., Brans, A. 2010, 360-Degree
Physician Performance Assessment, Healthcare Quarterly, Vol. 13, no. 2,
pp.71-78.

Filler G., Burkoski V., Tithecott. 2014, Measuring Physicians Productivity: A
Three-Year Study to Evaluate a New Remuneration System, Acad Med,
Vol. 89, no. 1, pp. 144-152. doi:10.1097/ACM.0000000000000058

Gabow, P., Kharkhanis, A., Knight, A., Dixon, P., Eisert, S., Albert, R. 2006,
Observations of Residents Work Activities for 24 Consecutive Hours:
Implications for Workflow Redesign, Acad Med, Vol. 81, No. 8, pp.766—
775.

Haenisch, J. 2012, Factors affecting the productivity of Government Workers,
SAGE Open, 1-7. doi:10.1177/2158244012441603.

Joint Commission International 2013, Joint Commission International
Accreditation Standarts for Hospitals, Including Sandarts for Acedemic
Medical Centers, Medical Professional Education 2013, 5"edn, pp.239-
43.



Kajian sistem remunerasi staf medik rumah sakit pendidikan studi kasus distribusi beban kerja
pelayanan bagi staf medik dan peserta didik pendidikan dokter spesialis dan sub spesialis di RSUPN
Dr. Ciptomangunkusumo

UNIVERSITAS SUMARIYONO, Prof. dr. Laksono Trisnantoro, MSc., PhD; DR. dr. Andreasta Meliala, DPH.,M.Kes.,MAS

GADJAH MADA Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

Joint Commission International 2013, Joint Commission International
Accreditation Standarts for Hospitals, Including Sandarts for Acedemic
Medical Centers, Staff Qualification and Education 2013. 5™edn, pp.218-
20

Kairouz, V.,Raad, D.,Fudyma, J., Curtis, A., Schunemann H., Akl, EA. 2014,
Assessment of faculty productivity in academic departments of medicine
in the United States: a nationa survey, BMC Medical Education, Vol.
14,pp.205. doi: 10.1186/1472-6920-14-205.

KementerianKesehatan 2010, Keputusan Menteri  Kesehatan  Nomor
625/M enkes/SK/V/2010 tentang Pedoman Penyusunan Sistem
Remunerasi Pegawai Badan Layanan Umum Rumah Sakit di lingkungan
Kementerian Kesehatan RI.

Kementerian Kesehatan, Kementerian Pendidikan dan Kebudayaan 2014,
Keputusan Bersama Menteri Kesehatan Republik Indonesia dan Menteri
Pendidikan dan Kebudayaan Republik Indonesia, No.3/X/SKB/2014 &
02.05/Menkes/406/2014, tentang sistem integrasi pendidikan dan
pelayanan kesehatan dari Universitas Indonesia dengan 9 Rumah Sakit
Pendidikan. (Academic Health System).

Kementerian Keuangan 2006, Peraturan Menteri Keuangan Nomor
10/PMK.02/2006, tentang Pedoman Penetapan Remunerasi bagi Pejabat
Pengelola, Dewan Pengawas dan Pegawai Badan Layanan Umum.

Kementerian Keuangan 2014, Keputusan Menteri Keuangan Nomor
364/KMK.05/2014 tentang Remunerasi bagi Pejabat Pengelola, Dewan
Pengawas dan Pegawai Rumah Sakit Umum Pusat Nasional Dr. Cipto
Mangunkusumo.

Leafloor, C., Lochnan, H., Code, C.Kedy, J. 2015, Time-motion studies of
internal medicine residents duty hours. a systematic review and meta-
analysis, Advances in Medical Education and Practice, Vol. 6, pp. 621-
629. doi: 10.2147/AMEP.S90568.

Magnusson, A., Hedges, F., Harper, R., Greaves, P.1999, First-postgraduate-year
resident clinical time use on three specialty rotations, Acad Emerg Med,
Vol. 6, no. 9, pp.939-946.

Malakoff, GL. , Payne CL. , Staton, LJ., Kolade, VO. , Panda, M. 2014,
Accounting for professionalism: an innovative point system to assess
resident professionalism, Journal of Community Hospital Internal
Medicine Per spectives,Vol 4, no. 2, pp.23313. doi:
10.3402/jchimp.v4.23313

Mayo, GE, Human capital management, Introduction to human resource
management. Diunduh dari: www.whatishumanresource.com/human-
capital-management/. [20 Januari 2017].




Kajian sistem remunerasi staf medik rumah sakit pendidikan studi kasus distribusi beban kerja
pelayanan bagi staf medik dan peserta didik pendidikan dokter spesialis dan sub spesialis di RSUPN
Dr. Ciptomangunkusumo

SUMARIYONO, Prof. dr. Laksono Trisnantoro, MSc., PhD; DR. dr. Andreasta Meliala, DPH.,M.Kes.,MAS

Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Milburn, J., Maurar, M. 2013, ‘Strategies for Vaue-Based Physician
Compensation’, in: Strategies for value based physician compensation,
1%edition,pp. 1-14 Medical Group Management Association, Washington
DC.

Nohara, M., Yoshikawa, T., Nakagima, N., Okutsu, K. 2014, Hospital physicians
perform five types of work duties in Japan: An observationa study, BMC
Health Services Research, Vol. 14, pp.375. doi:10.1186/1472-6963-14-
375

Oxentenko, A., West, C., Popkave, C., Weinberger, S., Kolars, C. 2010, Time
Spent on Clinica Documentation: A Survey of Interna Medicine
Residents and Program Directors, Arch Intern Med,Vol. 170, no. 4, pp.
377-380. doi: 10.1001/archinternmed.2009.534

Petunjuk pelaksanaan remunerasi di Rumah Sakit Umum Pusat Nasiona Dr.
Cipto Mangunkusumo 2014.Surat Keputusan Direktur Utama Rumah
Sakit Umum Pusat Nasional Dr. Cipto Mangunkusumo nomor: H2.04/
X1.1/ 14499 /2014.

Porter, M. 2010, What Is Vaue in Health Care?, The New England Journal of
Medicine, 363, pp. 2477-2481

Republik Indonesia, Kementerian Hukum dan Hak Azazi Manusia 2004, Undang-
Undang Nomor 40 tahun 2004 tentang Sistem Jaminan Sosial Nasional.

Republik Indonesia, Kementerian Hukum dan Hak Azazi Manusia 2011, Undang-
UndangNomor 24 tahun 2011 tentang Badan Penyelenggara Jaminan
Sosial.

Republik Indonesia, Kementerian Hukum dan hak Azazi Manusia 2013, Peraturan
Pemerintah Nomor 46 Tahun 2013 tentang Penilaian Prestas Kerja
Pegawai Negeri Sipil.

Republik Indonesia, Kementerian Hukum dan Hak Azazi Manusia 2013,
Peraturan Presiden Nomor 12 Tahun 2013 Tentang Jaminan Kesehatan.

Republik Indonesia, Kementerian Hukum dan Hak Azazi Manusia 2016,
Peraturan Presiden Republik Indonesia Nomor 19 Tahun 2016 Tentang
Perubahan Kedua Atas Peraturan Presiden Nomor 12 Tahun 2013 Tentang
Jaminan K esehatan.

Soetisna, T., Ayuningtyas, D., Misnaniarti 2015, Penerapan Sistem Remunerasi
dan Kinerja Pelayanan, Jurnal Kesehatan Masyarakat Nasional, Vol.10,
no.l, pp. 17-23. doi:10.21109/kesmas.v10i1.811

Wenghofer, E., Williams, A., Klass, D. 2009. Factors affecting physician
performance: implications for performance improvement and governance.
Healthcare policy, Val. 5, no.2,e.141-160.



