
70 
 

DAFTAR PUSTAKA 
 
 

Allen, N. J. dan Meyer, J. P. (1990). The Measurement and Antecedents of 
Affective, Continuance and Normative Commitment to The Organization. 
Journal of Occupational Psychological Society, 63, 1-18. 

 
Ancok, D. (2012). Psikologi Kepemimpinan dan Inovasi. Erlangga, Jakarta. 
 
Avolio, B. J., Bass, B. M., dan Jung, D. I. (1999). Re–examining the 

Componenents of Transformational and Tansactional Leadership using the 
Multifactor Leadership Questionaire. Journal of Occupational and 
Organizational Psychology, 72, 441– 462. 

 
Avolio, B., Zhu, W., Koh, W., dan Bhatia, P. (2004). Transformational 

Leadership and Organizational Commitment: Mediating Role of 
Psychology Empowerment and Moderating Role of Structural Distance. 
Journal of Organizational Behavior, 25, 951-968. 

  
Baharlou, Nazila. (2015). Investigating the Effect of Transformative Leadership 

on Pomotion of Employees Job Performance Based on The Role of Trust 
as a Mediator. Journal UMP Social Sciences and Technology 
Management, 3, 609-618. 

 
Bass, B. (1999). Two Decades of Research and Development in Transformational 

Leadership. European Journal of Work and Organizational Psychology, 8 
(1), 9-32. 

 
Bass, B. M., dan Riggio, R. E. (2006). Transformational Leadership, 2nd edition. 

Lawrence Erlbaum Associates. New Jersey. 
 
Buchanan II, B. (1974). Building Organizational Commitment: The Socialization 

or Managers in Work Organization. Administrative Science Quarterly, 19 
(4), 533-546. 

 
Cable, D. M. dan De Rue, D. S., (2002). The Convergent and Diskriminant 

Validity of Subjective Fit Perceptions. Journal of Applied Psichology, 87 
(5), 787-884. 

 
Cable, D. M. dan Judge, T.A. (1997). Interview Perception of Person-

Organization Fit and Organization Selection Decisions. Journal of Applied 
Psichological, 82 (4), 546-561. 

 
Colquit, J.A., Lapine, J.A., dan Wesson, M.J. (2013). Organizational Behaviour, 

4th edition, Mc Graw Hill Companies, New York, USA. 
 

PENGARUH KESESUAIAN INDIVIDU-LINGKUNGAN, KEPEMIMPINAN TRANSFORMASIONAL, DAN
DIMENSI KEPRIBADIAN
KESUNGGUHAN PADA KOMITMEN AFEKTIF  STUDI PADA DIREKTORAT PELAYANAN DAN
OPERASI PT BANK BUKOPIN Tbk
LINA NURJANAH, Djamaludin Ancok, MA., Ph.D., Prof
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



71 
 

Cooper, D. R., dan Schindler, P. S. (2006). Business Research Methods, 9th 
edition, Mc Graw Hill Companies, New York, USA. 

 
Dariush, L., Choodbar, G., Valadkhani, P., dan Mehrali, E. (2016). Leadership 

Styles Facilitating Oganizational Commitment of Employees. Journal Of 
Economics, Commerce Managemeent, 4, 640-655. 

 
Erdheim, J., Wang, M., dan Zickar, M. J. (2006). Linking the Big Five Personality 

Constructs to Organizational Commitment. Personality and Individual 
Differences, 41, 959-970. 

 
Fei-Tsai, P. C. dan Wen Tsao, C. (2016). The Effect of Person Environment Fit 

and Ekternal Locus of Control on Organizational Effective Commitment: a 
Study of Immigrant Wives inTaiwan. Int Migration & Integration, DOI 
10.1007/s12134-016-1493-x. 

 
Hassan, M. U., Akram, A., dan Naz, S. (2012). The Relationship between Person 

Organization Fit, Person Job Fit and Turnover Intention in Banking Sektor 
of Pakistan: The Meditiating Role of Psychological Climate. International 
Journal of Human Resource Studies, 2 (3), 172-188. 

 
Ghozali. I. (2011). Aplikasi Analisis Multivariate dengan Program IBM SPSS 19, 

edisi kelima, Badan Penerbit Undip, Semarang. 
 
Gudono (2012). Analisis Data Multivariat. edisi dua, BPFE Yogyakarta. 

Yogyakarta.  
 
Judge, A. T., dan Piccolo, R. F. (2004). Transformational and Transactional 

Leadership : A Meta Analytic Test Of Their Relative Validity. Journal of 
Applied Psychology. 89 (5), 755- 768. 

 
Kreitner, R. dan Kinicki, A. (2014). Perilaku Organisasi, 9th edition. (Biro Bahasa 

Alkemis, Trans). Salemba Empat, Jakarta. 
 
Kristof, A.L. (1996). Person-Organization Fit: An Integrative Review of It’s 

Conceptualizations, Measurement, and Implications. Personnel 
Psychology, 49 (1), 1-49. 

 
Kristof-Brown, A. L., Zimmerman, R.D., dan Johnson, E.C. (2005). 

Consequences of Individual’s Fit at Work: a Meta Analysys Of Person 
Job, Person Group, and Person Supervisor Fit. Personnel Psichology, 58, 
281-342. 

 
Kuncoro, M. (2013). Metode Riset untuk Bisnis & Ekonomi:Bagaimana meneliti 

dan Menulis Thesis?. Edisi 4. Erlangga, Jakarta. 
 

PENGARUH KESESUAIAN INDIVIDU-LINGKUNGAN, KEPEMIMPINAN TRANSFORMASIONAL, DAN
DIMENSI KEPRIBADIAN
KESUNGGUHAN PADA KOMITMEN AFEKTIF  STUDI PADA DIREKTORAT PELAYANAN DAN
OPERASI PT BANK BUKOPIN Tbk
LINA NURJANAH, Djamaludin Ancok, MA., Ph.D., Prof
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



72 
 

Laporan Tahunan Bank Bukopin. (2014). Menajamkan Fokus Memperkuat 
Eksistensi. PT Bank Bukopin Tbk, Jakarta. 

 
Laporan Tahunan Bank Bukopin. (2015). Melaju dalam Kebersamaan Menuju 

Kemenangan. PT Bank BukopinTbk, Jakarta. 
 
Meyer, J. P. dan Herscovithch. L., (2001). Commitment in The Workplace 

Toward a General Model. Human Resouce Management Review. 11, 299-
326. 

 
Mowday, R.T., Steers, R.M., dan Porter, L. (1979). The Measurement of 

Organizational Commitment. Journal of Vocational Behavior, 14, 224-
247. 

 
O’Reilly III, C. dan Chatman, J. (1986). Organizational Commitment and 

Psychological Attachment : The Effects of Compliance, Identification, and 
Internalization on Prosocial Behaviour. Journal of Applied Psychology, 71 
(3), 492-499. 

 
O’Reilly III, C., Chatman, J. dan Caldwell, D. F., (1991). People and 

Organizational Culture: A Profile Comparison Approach to Assesing 
Person Organization Fit. Academy Of Management Journal, 34 (2), 487-
516. 

 
OJK. (2016). OJK Dorong Bank Optimalkan Layanan Digital. Tersedia di 

http://www.ojk.go.id/id/kanal/perbankan/berita-dan-kegiatan/siaran-
pers/Pages/Siaran-Pers-OJK-Dorong-Bank-Optimalkan-Layanan-
Digital.aspx. diakses tanggal 30 November 2016 

 
Pervin, L., A., Cervone, D., dan John, O., P. (2005). Personality: Theory and 

Research, 9th edition. Hoboken, NJ. Wiley. 
 
Pottruck, D.S. (2000). How Company Culture Encourages Innovation, dalam In 

Hesselbein, F., Goldsmith, M., dan Somerville, I (eds.). Leading for 
Innovation. The Drucker Foundation, New York. 

 
Purwanto, B. dan Adisubroto, D. (2001). Hubungan antara Gaya Kepemimpinan 

Transformasional dan Transaksional dengan Komitmen terhadap 
Organisasi. Sosiohumanika, 14(1), 245-263 

 
Ramdhani, N. (2012). Adaptasi Bahasa dan Budaya Inventori Big Five. Jurnal 

Psikologi, 39, 189-207. 
 
Robbins, S. P. dan Judge, T. A. (2010). Organization Behaviour: Global Edition. 

14th edition. Pearson Higher Education. 
 

PENGARUH KESESUAIAN INDIVIDU-LINGKUNGAN, KEPEMIMPINAN TRANSFORMASIONAL, DAN
DIMENSI KEPRIBADIAN
KESUNGGUHAN PADA KOMITMEN AFEKTIF  STUDI PADA DIREKTORAT PELAYANAN DAN
OPERASI PT BANK BUKOPIN Tbk
LINA NURJANAH, Djamaludin Ancok, MA., Ph.D., Prof
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/



73 
 

Sekaran, U. (2006). Research Methods for Business: Metodologi Penelitian untuk 
Bisnis. Salemba Empat, Jakarta. 

 
Schneider, B., Goldstein, H. W., dan Smith, D. B. 1995. The ASA Framework: an 

Update. Personnel Psychology, 48, 747-773. 
 
Spagnoli, P. dan Caetano, A. (2012). Personality and Organizational 

Commitment: The Mediating Role of Job Satisfaction During 
Socialization. Career Development International, 17(3), 255-275. 

 
Steers, R. M., dan Porter, L. W. (1996). Motivation and Leadership at Work. 6th 

edition. McGraw-Hill Companies, Inc. New York. 
 
Stone, G. A., Russel, R. F., dan Patterson, K. (2004). Transformational Versus 

Servant Leadership: a Difference in Leader Focus. The Leadership & 
Organization Development Journal, 25, 349-361. 

 
Suparman, P. B. (2015). Pengaruh Transformasional dan Transaksional 

Leadership Terhadap Komitmen Karyawan terhadap Perubahan pada PT 
Bank Syariah Mandiri (tesis tidak diterbitkan). Program Pasca Sarjana 
Universitas Gadjah Mada, Yogyakarta. 

 
 
 

 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

PENGARUH KESESUAIAN INDIVIDU-LINGKUNGAN, KEPEMIMPINAN TRANSFORMASIONAL, DAN
DIMENSI KEPRIBADIAN
KESUNGGUHAN PADA KOMITMEN AFEKTIF  STUDI PADA DIREKTORAT PELAYANAN DAN
OPERASI PT BANK BUKOPIN Tbk
LINA NURJANAH, Djamaludin Ancok, MA., Ph.D., Prof
Universitas Gadjah Mada, 2017 | Diunduh dari http://etd.repository.ugm.ac.id/


	DAFTAR PUSTAKA



