
 

 

ix 

 

Daftar Pustaka 

Alarco, B., De Cuyper, N., & De Witte, H. (2012). The relationship between job insecurity 

and well-being among Peruvian workers. Romanian Journal of Applied Psychology, 

14(2), 43–53. 

Ashford, S. J., Lee, C., & Bobko, P. (1989). Content, Cause, and Consequences of Job 

Insecurity: A Theory-Based Measure and Substantive Test. Academy of Management 

Journal, 32(4), 803–829. https://doi.org/10.5465/256569 

Bakker, A. B., & Demerouti, E. (2016). Job Demands-Resources Theory : Taking Stock 

and Looking Forward Job Demands – Resources Theory : Taking Stock and Looking 

Forward. 22(September 2018), 273–285. 

Bakker, A. B., Demerouti, E., & Euwema, M. C. (2005). Job resources buffer the impact 

of job demands on burnout. Journal of Occupational Health Psychology, 10(2), 170–

180. https://doi.org/10.1037/1076-8998.10.2.170 

Bakker, A. B., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work engagement: 

An emerging concept in occupational health psychology. Work and Stress, 22(3), 

187–200. https://doi.org/10.1080/02678370802393649 

Bakker, A. B., Van Emmerik, H., & Van Riet, P. (2008). How job demands, resources, and 

burnout predict objective performance: A constructive replication. Anxiety, Stress and 

Coping, 21(3), 309–324. https://doi.org/10.1080/10615800801958637 

Baron, R. M., & Kenny, D. A. (1986). Einheitliche Zeichensprache bei Untersuchung 

Lungenkranker. The Moderator-Mediator Variable Distinction in Social 

Psychological Research: Conceptual, Strategic, and Statistical Considerations, 5(6), 

1173–1182. https://doi.org/10.1007/BF02512353 

Bartsch, S., Weber, E., Büttgen, M., & Huber, A. (2020). Leadership matters in crisis-

induced digital transformation: how to lead service employees effectively during the 

COVID-19 pandemic. Journal of Service Management. 

https://doi.org/10.1108/JOSM-05-2020-0160 

Benach, J., Vives, A., Amable, M., Vanroelen, C., Tarafa, G., & Muntaner, C. (2014). 

Precarious employment: Understanding an emerging social determinant of health. 

Annual Review of Public Health, 35, 229–253. https://doi.org/10.1146/annurev-

publhealth-032013-182500 

Bordia, P., Hunt, E., Paulsen, N., Tourish, D., & DiFonzo, N. (2004). Uncertainty during 

organizational change: Is it all about control? European Journal of Work and 

Organizational Psychology, 13(3), 345–365. 

https://doi.org/10.1080/13594320444000128 

Boyer, S. L., & Edmondson, D. R. (2015). Perceived Supervisory Support: A Meta-

Analytic Review. Revolution in Marketing: Market Driving Changes, 2001, 241–245. 

https://doi.org/10.1007/978-3-319-11761-4_111 

Bryson, A., Forth, J., & Stokes, L. (2014). Does worker wellbeing affect workplace 

performance? Making the labour market more flexible, efficient and fair series, 

BIS/14/1120. October, 122. 

Burns, K. L. (2016). Perceived Organizational Support and Perceived Supervisor Support 

as Antecedents of Work Engagement. San Jose State University SJSU ScholarWorks, 

1–57. 

Charoensukmongkol, P., & Phungsoonthorn, T. (2020). The effectiveness of supervisor 

support in lessening perceived uncertainties and emotional exhaustion of university 

Peran Ketidakamanan Kerja terhadap Kesejahteraan di Tempat Kerja dengan Persepsi Dukungan
Atasan
sebagai Moderator pada Karyawan Kontrak Universitas X
AJENG MUSTIKA SARI, Sumaryono, Dr., M.Si., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

x 

 

employees during the COVID-19 crisis: the constraining role of organizational 

intransigence. Journal of General Psychology, 0(0), 1–20. 

https://doi.org/10.1080/00221309.2020.1795613 

Cheng, G. H. L., & Chan, D. K. S. (2008). Who suffers more from job insecurity? A meta-

analytic review. Applied Psychology, 57(2), 272–303. https://doi.org/10.1111/j.1464-

0597.2007.00312.x 

Cohen, S. (2004). Social Relationships and Health. American Psychologist, November, 

676–684. 

Cooper, C. L. (2017). The Handbook of Stress and Health. In The Handbook of Stress and 

Health. https://doi.org/10.1002/9781118993811 

Danna, K., & Griffin, R. W. (1999). Health and well-being in the workplace: A review and 

synthesis of the literature. Journal of Management, 25(3), 357–384. 

https://doi.org/10.1177/014920639902500305 

De Witte, H. (1999). Job Insecurity and Psychological Well-being: Review of the Literature 

and Exploration of Some Unresolved Issues. European Journal of Work and 

Organizational Psychology, 8(2), 155–177. 

https://doi.org/10.1080/135943299398302 

De Witte, H., & Näswall, K. (2003). “Objective” vs “subjective” job insecurity: 

Consequences of temporary work for job satisfaction and organizational commitment 

in four European countries. Economic and Industrial Democracy, 24(2), 149–188. 

https://doi.org/10.1177/0143831X03024002002 

de Witte, H., Pienaar, J., & de Cuyper, N. (2016). Review of 30 Years of Longitudinal 

Studies on the Association Between Job Insecurity and Health and Well-Being: Is 

There Causal Evidence? Australian Psychologist, 51(1), 18–31. 

https://doi.org/10.1111/ap.12176 

Demerouti, E., & Bakker, A. B. (2011). The Job Demands?Resources model: Challenges 

for future research. SA Journal of Industrial Psychology, 37(2), 1–9. 

https://doi.org/10.4102/sajip.v37i2.974 

Diener, E., Oishi, S., & Lucas, R. E. (2003). Personality, Culture, and Subjective Well-

being: Emotional and Cognitive Evaluations of Life. Annual Review of Psychology, 

54, 403–425. https://doi.org/10.1146/annurev.psych.54.101601.145056 

Eisenberger, R., Stinglhamber, F., Vandenberghe, C., Sucharski, I. L., & Rhoades, L. 

(2002). Perceived supervisor support: Contributions to perceived organizational 

support and employee retention. Journal of Applied Psychology, 87(3), 565–573. 

https://doi.org/10.1037/0021-9010.87.3.565 

Erera, I. P. (1992). Social support under conditions of organizational ambiguity. Human 

Relations, 45(3). 

Fehér, H. (2016). The Effect of the Work Environment on Workplace Wellbeing – Research 

at a Youth Centre. 

Gaol, N. L. (2016). Teori Stres: Stimulus, Respons, dan Transaksional. Buletin Psikologi, 

24(1), 1. https://doi.org/10.22146/bpsi.11224 

Greenhalgh, L., & Rosenblatt, Z. (1984). Job Insecurity: Toward Conceptual Clarity. 

Academy of Management Review, 9(3), 438–448. 

https://doi.org/10.5465/amr.1984.4279673 

Harter, J. K., Schmidt, F. L., & Hayes, T. L. (2002). Business-unit-level relationship 

between employee satisfaction, employee engagement, and business outcomes: A 

meta-analysis. Journal of Applied Psychology, 87(2), 268–279. 

Peran Ketidakamanan Kerja terhadap Kesejahteraan di Tempat Kerja dengan Persepsi Dukungan
Atasan
sebagai Moderator pada Karyawan Kontrak Universitas X
AJENG MUSTIKA SARI, Sumaryono, Dr., M.Si., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

xi 

 

https://doi.org/10.1037/0021-9010.87.2.268 

Invancevich, J. M., Konopaske, R., & Matteson, M. T. (2013). Organizational Behavior 

Management (tenth edit). The McGraw-Hill companies. 

https://doi.org/10.1300/j075v18n02_08 

Jiang, L., & Lavaysse, L. M. (2018). Cognitive and Affective Job Insecurity: A Meta-

Analysis and a Primary Study. Journal of Management, 44(6), 2307–2342. 

https://doi.org/10.1177/0149206318773853 

Keim, A. C., Landis, R. S., Pierce, C. A., & Earnest, D. R. (2014). Why do employees 

worry about their jobs? A meta-analytic review of predictors of job insecurity. 

Journal of Occupational Health Psychology, 19(3), 269–290. 

https://doi.org/10.1037/a0036743 

Kohara, M., & Ohtake, F. (2012). Influence of Parents ’ Unemployment on the Health of 

Newborn Babies Fumio Ohtake. 

Kottke, J. L., & Sharafinski, C. E. (1988). Measuring perceived supervisory and 

organizational support. Educational and Psychological Measurement. 

Malakyan, P. G., Schlak, T., & Wang, W. (2020). Diverse Personalities, Egos, Roles, and 

Relations: Toward Workplace Wellbeing. In The Palgrave Handbook of Workplace 

Well-Being. https://doi.org/10.1007/978-3-030-02470-3_14-1 

Page. (2010). Working for wellness: defining, measuring, and enhancing employee well-

being. 

Page, K. (2005). Subjective Wellbeing in the Workplace: Deakin University, October, 1–

56. http://www.acqol.com.au/uploads/theses/thesis-page-k.pdf 

Pohl, S., & Galletta, M. (2017). The role of supervisor emotional support on individual job 

satisfaction: A multilevel analysis. Applied Nursing Research, 33, 61–66. 

https://doi.org/10.1016/j.apnr.2016.10.004 

Pradhan, R. K., & Hati, L. (2019). The Measurement of Employee Well-being: 

Development and Validation of a Scale. Global Business Review. 

https://doi.org/10.1177/0972150919859101 

Richter, A., Tavfelin, S., & Sverke, M. (2018). The Mediated Relationship of Leadership 

on Job Insecurity. Scandinavian Journal of Work and Organizational Psychology, 

3(1). https://doi.org/10.16993/sjwop.43 

Ryff, C. D. (2013). Psychological well-being revisited: Advances in the science and 

practice of eudaimonia. Psychotherapy and Psychosomatics, 83(1), 10–28. 

https://doi.org/10.1159/000353263 

Schaufeli. (2014). A Critical Review of the Job Demands-Resources Model: Implications 

for Improving Work and Health. Bridging Occupational, Organizational and Public 

Health: A Transdisciplinary Approach, 9789400756, 1–249. 

https://doi.org/10.1007/978-94-007-5640-3 

Shoss, M. K. (2017). Job Insecurity: An Integrative Review and Agenda for Future 

Research. Journal of Management, 43(6), 1911–1939. 

https://doi.org/10.1177/0149206317691574 

Silla, I., de Cuyper, N., Gracia, F. J., Peiró, J. M., & de Witte, H. (2009). Job insecurity and 

well-being: Moderation by employability. Journal of Happiness Studies, 10(6), 739–

751. https://doi.org/10.1007/s10902-008-9119-0 

Slemp, G. R., Kern, M. L., & Vella-Brodrick, D. A. (2015). Workplace Well-Being: The 

Role of Job Crafting and Autonomy Support. Psychology of Well-Being, 5(1). 

https://doi.org/10.1186/s13612-015-0034-y 

Peran Ketidakamanan Kerja terhadap Kesejahteraan di Tempat Kerja dengan Persepsi Dukungan
Atasan
sebagai Moderator pada Karyawan Kontrak Universitas X
AJENG MUSTIKA SARI, Sumaryono, Dr., M.Si., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

xii 

 

Sverke, M., Hellgren, J., & Näswall, K. (2002). No security: A meta-analysis and review 

of job insecurity and its consequences. Journal of Occupational Health Psychology, 

7(3), 242–264. https://doi.org/10.1037/1076-8998.7.3.242 

Sverke, M., & Näswall, K. (2006). Job insecurity_a literature review(2006).pdf. 1. 

Zheng. (2015). Employee well-being in organization: Theoritical model, scale 

development, and cross-cultural validation. Journal of Organizational Behavior, 

36(1), 621–644. https://doi.org/10.1002/job.1990 

Zheng, X., Diaz, I., Tang, N., & Tang, K. (2014). Job insecurity and job satisfaction: The 

interactively moderating effects of optimism and person-supervisor deep-level 

similarity. Career Development International, 19(4), 426–446. 

https://doi.org/10.1108/CDI-10-2013-0121 

 

Peran Ketidakamanan Kerja terhadap Kesejahteraan di Tempat Kerja dengan Persepsi Dukungan
Atasan
sebagai Moderator pada Karyawan Kontrak Universitas X
AJENG MUSTIKA SARI, Sumaryono, Dr., M.Si., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/


