
26 
 

 
 

DAFTAR PUSTAKA  

Abdullah, F. (2019). Fenomenda digital era revolusi industri 4.0. Jurnal Dimensi 
DKV Seni Rupa dan Desain, 4(1), 47–58. 

Allen, N. J., & Meyer, J. P. (1990). The measurement and antecedents of affective, 
continuance and normative commitment to the organization. Journal of 
Occupational Psychology, 63(1), 1–18. 

Anggraeni, R. (2019, Februari 12). Perusahaan rintisan startup di Indonesia perlu 

inovasi baru. Sindo News. 
https://ekbis.sindonews.com/berita/1378084/34/perusahaan-rintisan-start-
up-di-indonesia-perlu-inovasi-baru 

Ayuningtyas, N. P. (2015). Hubungan antara gaya kepemimpinan 

transformasional dengan perilaku inovatif karyawan . (Skripsi tidak 
dipublikasikan). Universitas Gadjah Mada, Yogyakarta. 

Azwar, S. (2012). Penyusunan Skala Psikologi. Yogyakarta: Pustaka Pelajar. 

Bak, H. (2020). Supervisor feedback and innovative work behavior: The mediating 

roles of trust in supervisor and affective commitment. Frontiers in 
Psychology, 11, 1–12. https://doi.org/10.3389/fpsyg.2020.559160 

Baumann, P. K. (2011). The relationship between individual and organizational 
characteristics and nurse innovation behavior. (Disertasi tidak 

dipublikasikan). Indiana University, Indiana. 

Bikker, W. (2016). How to improve organizational commitment among young 
employees by means of HRM. (Tesis tidak dipublikasikan), Wageningen 
University and Research Centre, Belanda. 

Blank, S., & Dorf, B. (2012). The Startup Owner’s Manual: The Step-by-step Guide 
for Building a Great Company. California: K&S Ranch. 

Brimhall, K. C. (2019). Are we innovative? Increasing perceptions of nonprofit 
innovation through leadership, inclusion, and commitment. Review of Public 

Personnel Administration, 41(1), 3–24. 
https://doi.org/10.1177/0734371X19857455 

Brozzi, R., Forti, D., Rauch, E., & Matt, D. T. (2020). The advantages of industry 
4.0 application for sustainability: Result from a sample of manufacturing 

companies. Sustainability, 12(9), 1–19. https://doi.org/10.3390/su12093647 

Carmeli, A., Meitar, R., & Weisberg, J. (2006). Self‐leadership skills and 
innovative behavior at work. International Journal of Manpower, 27(1), 75–
90. https://doi.org/10.1108/01437720610652853 

Peran Komitmen Afektif terhadap Perilaku Inovatif pada Karyawan Perusahaan Startup
ZILFA JUMILA K, Taufik Achmad Dwi Putro, S.Psi., M.Psi., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://ekbis.sindonews.com/berita/1378084/34/perusahaan-rintisan-start-up-di-indonesia-perlu-inovasi-baru
https://ekbis.sindonews.com/berita/1378084/34/perusahaan-rintisan-start-up-di-indonesia-perlu-inovasi-baru


27 
 

 
 

Creswell, J. W. (2016). Research Design: Pendekatan Metode Kualitatif, 
Kuantitatif, dan Campuran (ed. 4). Yogyakarta: Pustaka Pelajar. 

de Jong, J. P. J., & Kemp, R. (2003). Determinants of co-workers’ innovative 
behavior: An investigation into knowledge intensive service. International 

Journal of Innovation Management, 7(2), 189–212. 
https://doi.org/10.1142/S1363919603000787 

Demetriou, C., Ozer, B. U., & Essau, C. A. (2015). Self -report questionnaires. In 
R. L. Cautin & S. O. Lilienfeld (Eds.), The Encyclopedia of Clinical 

Psychology (pp. 1–6). John Wiley & Sons, Inc. 
https://doi.org/10.1002/9781118625392.wbecp507 

Etikan, I., Musa, S. A., & Alkassim, R. S. (2016). Comparison of convenience 
sampling and purposive sampling. American Journal of Theoretical and 

Applied Statistics, 5(1), 1–4. https://doi.org/10.11648/j.ajtas.20160501.11 

Etikariena. A. (2019). Perbedaan perilaku kerja inovatif berdasarkan karakteristik 
individu karyawan. Jurnal Psikologi, 17(2), 107–118. 
https://doi.org/10.14710/jp.17.2.107-118 

Etikariena, A., & Muluk, H. (2014). Hubungan antara memori organisasi dan 
perilaku inovatif karyawan. Makara Human Behavior Studies in Asia, 18(2), 
77–88. https://doi.org/10.7454/mssh.v18i2.3463 

Fatmawati, I. (2012). Iklim keselamatan dan psychological capital sebagai 

prediktor terhadap komitmen organisasi afektif karyawan . (Tesis tidak 
dipublikasikan). Universitas Gadjah Mada, Yogyakarta. 

Giardino, C., Wang, X., & Abrahamsson, P. (2014). Why early-stage software 
startups fail: A behavioral framework. In C. Lassenius & K. Smolander 

(Eds.), Software Business. Towards Continuous Value Delivery (pp. 27–41). 
Springer International Publishing. https://doi.org/10.1007/978-3-319-08738-
2_3 

Google privacy & terms. (2020). Diunduh 7 Februari 2021, dari 

https://policies.google.com/privacy?hl=en-US  

Hakimian, F., Farid, H., Ismail, M. N., & Nair, P. K. (2016). Importance of 
commitment in encouraging employees’ innovation behavior. Asia-Pacific 
Journal of Business Administration, 8(1), 70–83. 

Harjani, S. M. (2020). Peran perceived organizational support dan grit terhadap 
employee engagement milenial pada perusahaan start up financial 
technology. (Tesis tidak dipublikasikan). Universitas Gadjah Mada, 
Yogyakarta. 

Peran Komitmen Afektif terhadap Perilaku Inovatif pada Karyawan Perusahaan Startup
ZILFA JUMILA K, Taufik Achmad Dwi Putro, S.Psi., M.Psi., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://policies.google.com/privacy?hl=en-US


28 
 

 
 

Ho, R. (2006). Handbook of univariate and multivariate data analysis and 
interpretation with SPSS. Chapman & Hall/CRC. 

Jafri, M. H. (2010). Organizational commitment and employee’s innovative 
behavior: a study in retail sector. Journal of Management Research, 10(1), 

62–68. 

Janssen, O. (2000). Job demands, perception of effort-reward fairness, and 
innovative work behavior. Journal of Occupational and Organizational 
Psychology, 73(3), 287–302. https://doi.org/10.1348/096317900167038 

Kanter, R. M. (1988). When a thousand flowers bloom: structural, collective, and 
social conditions for innovative in organizations. Research in Organizational 
Behavior, 10, 169–211. 

Kementerian Pariwisata dan Ekonomi Kreatif. (2021, Februari 23). 5 Startup Lokal 

Peraih Unicorn. Kamenparekraf. Diakses 24 Februari 2021, dari 
https://kemenparekraf.go.id/Ragam%20Ekonomi%20Kreatif/5-Startup-
Lokal-Peraih-Unicorn  

Korkmaz, I. H. (2020). Innovative behavior patterns of employees in terms of 

demographic characteristics, professional experiences and educational status: 
An investigation on turkish banking sector. International Journal of Society 
Researches, 15(23), 1670–1698. https://doi.org/10.26466/opus.642734 

Lee, S.-H. (2008). The effect of employee trust and commitment on innovative 

behavior in the public sector: An empirical study. International Review of 
Public Administration, 13(1), 27–46. 
https://doi.org/10.1080/12294659.2008.10805110 

Leong, C. T., & Rasli, A. (2014). The relationship between innovative work 

behavior on work role performance: An empirical study. Procedia-Social and 
Behavioral Sciences, 129, 592–600. 

Luksyte, A., Unsworth, K. L., & Avery, D. R. (2018). Innovative work behavior 
and sex-based stereotypes: Examining sex differences in perceptions and 

evaluations of innovative work behavior. Journal of Organizational 
Behavior, 39(3), 292–305. https://doi.org/10.1002/job.2219 

Meyer, J. P, & Allen, N, J. (1991). A Three-Component Conceptualization of 
Organizational Commitment. Human Resource Management Review, 1(1), 

61–89. https://doi.org/10.1016/1053-4822(91)90011-Z 

Nazir, S., Qun, W., Hui, L., & Shafi, A. (2018). Influence of social exchange 
relationship on affective commitment and innovative behavior: Role of 
perceived organizational support. Sustainability, 10, 1–20. 

https://doi.org/10.3390/su10124418 

Peran Komitmen Afektif terhadap Perilaku Inovatif pada Karyawan Perusahaan Startup
ZILFA JUMILA K, Taufik Achmad Dwi Putro, S.Psi., M.Psi., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



29 
 

 
 

Ng, T. W. H., & Feldman, D. C. (2013). A meta-analysis of the relationships of age 
and tenure with innovation-related behaviour. Journal of Occupational and 
Organizational Psychology, 86(4), 585–616. 
https://doi.org/10.1111/joop.12031 

Nugraha, A. E. P., & Wahyuhastuti, N. (2017). Start up digital business: Sebagai 
solusi penggerak wirausaha muda. Jurnal Nusantara Aplikasi Manajemen 
Bisnis, 2(1), 1–9. https://doi.org/10.29407/nusamba.v2i1.701 

Odoardi, C., Battistelli, A., Montani, F., Peiro, J. M. (2019). Affective commitment, 

participative leadership, and employee innovation: a multilevel investigation. 
Journal of Work and Organizational Psychology, 35(2), 103–113. 
https://doi.org/10.5093/jwop2019a12 

Pettit, T., Donohue, R., & Cieri, H. D. (2004). Career stage, organisational 

commitment and organisational citizenship behaviour . Working Paper 
Bussiness and Economic, Monash University. 

Pramudya, J. (2012). Hubungan antara gaya kepemimpinan transformasional 
dengan perilaku inovatif karyawan PT Telkom. (Skripsi tidak 

dipublikasikan). Universitas Gadjah Mada, Yogyakarta. 

Pukiene, A. (2016). Innovative work behavior – the role of human resource 
management and affective commitment. (Tesis tidak dipublikasikan). ISM 
University Management and Economic, Lithuania. 

Rahayu, E. M. (2020). Startup harus kuat dalam perencanaan bisnis dan teknologi. 
SWA. https://swa.co.id/swa/trends/management/startup-harus-kuat-dalam-
perencanaan-bisnis-dan-teknologi 

Ries, E. (2011). The Lean Startup. Crown Business. 

Scott, S. G., & Bruce, R. A. (1994). Determinants of Innovative Behavior: A path 
model of individual innovation in the workplace. Academy of Management 
Journal, 37(3), 580–607. 

Shalley, C. E., Gilson, L. L., & Blum, T. C. (2009). Interactive effects of growth 

need strength, work context, and job complexity on self -reported creative 
performance. The Academy of Management Journal, 52(3), 489–505. 

Stockemer, D. (2018). Quantitative methods for the social sciences. Springer. 

Suwarno, D. J., & Silvianita, A. (2017). Knowledge sharing dan inovasi pada 

industri startup. Jurnal Ecodemica, 1(1), 98–106. 

Syauki, M. (2007). Hubungan antara gaya kepemimpinan dengan perilaku inovatif 
pegawai negeri sipil enrekang. (Skripsi tidak dipublikasikan). Universitas 
Gadjah Mada, Yogyakarta. 

Peran Komitmen Afektif terhadap Perilaku Inovatif pada Karyawan Perusahaan Startup
ZILFA JUMILA K, Taufik Achmad Dwi Putro, S.Psi., M.Psi., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://swa.co.id/swa/trends/management/startup-harus-kuat-dalam-perencanaan-bisnis-dan-teknologi
https://swa.co.id/swa/trends/management/startup-harus-kuat-dalam-perencanaan-bisnis-dan-teknologi


30 
 

 
 

West, M. A., & Farr, J. L. (1989). Innovation at work: Psychological perspectives. 
Social Behavior, 4(1), 15–30. 

Xerri, M. J., & Brunetto, Y. (2013). Fostering innovative behaviour: The 
importance of employee commitment and organizational citizenship 

behavior. The International Journal of Human Resource Management, 
24(16), 3163–3177. https://doi.org/10.1080/09585192.2013.775033 

Yesil, S., Sozbilir, F., Akben, I., & Kalyoncu, H. (2012). Affective organisational 
commitment, individual innovation behavior, and organisational innovation 

performance. Proceedings of International Conference on Knowledge, 
Economy and Management, International Conference of the ASIA Chapter of 
the AHRD, and International Conference of the MENA Chapter of the AHRD, 
274–285. 

Zeidan, S. (2006). The relationship between high commitment management and 
employee attitudes and behaviours: the role of psychological contract 
fulfilment and justice. (Disertasi tidak dipublikasikan). Victoria University, 
Melbourne. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Peran Komitmen Afektif terhadap Perilaku Inovatif pada Karyawan Perusahaan Startup
ZILFA JUMILA K, Taufik Achmad Dwi Putro, S.Psi., M.Psi., Psikolog
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/


