PENGARUH PROPORSI WANITA DALAM DEWAN DIREKSI TERHADAP STRUKTUR MODAL
PERUSAHAAN
NILNA RAHMAH QORRY A, Marwan Asri, Prof., M.B.A., Ph.D.,

UNIVERSITAS Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/
GADJAH MADA

DAFTAR PUSTAKA

A.A Zaid, M. et al. (2020) ‘Corporate governance practices and capital structure
decisions: the moderating effect of gender diversity’, Corporate Governance
(Bingley), 20(5), pp. 939-964. doi: 10.1108/CG-11-2019-0343.

Acker, J. (1992). ‘Gendering organizational theory’. Classics of organizational
theory, 6, 450-459.

Adusei, M. and Obeng, E. Y. T. (2019) ‘Board gender diversity and the capital
structure of microfinance institutions: A global analysis’, Quarterly Review
of Economics and Finance. Board of Trustees of the University of Illinois, 71,
pp. 258-269. doi: 10.1016/j.qref.2018.09.006.

Ali, S., Liu, B. and Su, J. J. (2018) “Women on Board: Does the Gender diversity
Reduce Default Risk?’, SSRN Electronic Journal, pp. 1-55. doi:
10.2139/ssrn.3109256.

Croson, R. and Gneezy, U. (2009) ‘Gender differences in preferences’, Journal of
Economic Literature, 47(2), pp. 448-474. doi: 10.1257/jel.47.2.448.

Deloitte Global Center for Corporate Governance, “ \Women in the Boardroom: A
Global Perspective, Sixth Edition ,” (2019).

Fabozzi, Frank J. and Peterson, Pamela P., 2003, Financial Management and.
Analysis Scond Adition, John Wiley & Sons, Inc., Hoboken, New Jersey

Faccio, M., Marchica, M. T. and Mura, R. (2016) ‘CEO gender, corporate risk-
taking, and the efficiency of capital allocation’, Journal of Corporate
Finance. Elsevier B.V., 39, pp. 193-209. doi:10.1016/j.jcorpfin.2016.02.008.

Guijarati, D.N. and Porter, D.C. (2009) Basic Econometrics. 5th Edition, McGraw
Hill Inc., New York.

Hambrick, D C; Mason, A. P. (1984) ‘3rd Symposium on Networked Systems
Design and Implementation (NSDI 2006), May 8-10, 2007, San Jose,
California, USA, Proceedings’, Academy of Management Review, 9(2), pp.
193-206. doi: 10.5465/AMR.1984.4277628.

Helgeson. V. S. (2012). The Psychology of Gender. Pearson Education, New Jersey.
Huang, J. and Kisgen, D. J. (2013) ‘Gender and corporate finance: Are male
executives overconfident relative to female executives?’, Journal of Financial

Economics. Elsevier, 108(3), pp. 822-8309. doi:
10.1016/j.jfineco.2012.12.005.

42


https://www2.deloitte.com/global/en/pages/risk/articles/women-in-the-boardroom-global-perspective.html
https://www2.deloitte.com/global/en/pages/risk/articles/women-in-the-boardroom-global-perspective.html

UNIVERSITAS

PERUSAHAAN
NILNA RAHMAH QORRY A, Marwan Asri, Prof., M.B.A., Ph.D.,

Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

GADJAH MADA

Hunt, V., Layton, D., & Prince, S. (2015). Diversity matters. McKinsey &
Company, 1(1), 15-29.

Hutchinson, M., Mack, J. and Plastow, K. (2015) ‘Who selects the “right” directors?
An examination of the association between board selection, gender diversity
and outcomes’, Accounting and Finance, 55(4), pp. 1071-1103. doi:
10.1111/acfi.12082.

I[FC (2019) ‘Board gender diversity in ASEAN’, p. 76. Available at:
https://www.ifc.org/wps/wcm/connect/21f19cfe-9cce-4089-bfcl-
e4c38767394e/Board_Gender_Diversity_in_ ASEAN.pdf?MOD=AJPERES

Kraus, A.and Litzenberger, R.H. (1973), ‘A state-preference model of optimal
financial leverage’, The Journal of Finance, Vol. 28 No. 4, pp. 911-922.

Loukil, N. and Yousfi, O. (2016) ‘Does gender diversity on corporate boards
increase risk-taking?’, Canadian Journal of Administrative Sciences, 33(1),
pp. 66-81. doi: 10.1002/cjas.1326

Miller, M.H., 1977. ‘Debt and taxes’. J. Finance. 32, 261-275.

Modigliani, F., Miller, M.H., 1963. ‘Corporate income taxes and the cost of
capital’. Am. Econ. Rev. 53, 433-443.

Myers, S.C., Majluf, N.S., 1984. ‘Corporate financing and investment decisions
when firms have information that investors do not have’. J. Financ. Econ. 13,
187-221.

Nisiyama, E. K. and Nakamura, W. T. (2018) ‘Diversity of the board and capital
structure’, RAE Revista de Administracao de Empresas, 58(6), pp. 551-563.
doi: 10.1590/S0034-759020180604.

Perryman, A. A., Fernando, G. D. and Tripathy, A. (2016) ‘Do gender differences
persist? An examination of gender diversity on firm performance, risk, and
executive compensation’, Journal of Business Research. Elsevier Inc., 69(2),
pp. 579-586. doi: 10.1016/j.jbusres.2015.05.013.

Rossi, F., Cebula, R. J. and Barth, J. R. (2018) ‘Female representation in the
boardroom and firm debt: empirical evidence from Italy’, Journal of
Economics and Finance. Journal of Economics and Finance, 42(2), pp. 315-
338. doi: 10.1007/s12197-017-9397-7.

Schopohl, L., Urquhart, A. and Zhang, H. (2020) ‘Female CFOs, leverage and the
moderating role of board diversity and CEO power’, Journal of Corporate
Finance. Elsevier B.V, p. 101858. doi: 10.1016/j.jcorpfin.2020.101858.

43

PENGARUH PROPORSI WANITA DALAM DEWAN DIREKSI TERHADAP STRUKTUR MODAL


http://refhub.elsevier.com/S0275-5319(15)00030-6/sbref0430

PENGARUH PROPORSI WANITA DALAM DEWAN DIREKSI TERHADAP STRUKTUR MODAL
PERUSAHAAN
NILNA RAHMAH QORRY A, Marwan Asri, Prof., M.B.A., Ph.D.,

Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Ting, I. W. K., Azizan, N. A. B. and Kweh, Q. L. (2015) ‘Upper Echelon Theory
Revisited: The Relationship between CEO Personal Characteristics and
Financial Leverage Decision’, Procedia - Social and Behavioral Sciences.
Elsevier B.V., 195, pp. 686—694. doi: 10.1016/j.sbspro.2015.06.276.

Visser, I. (1996) ‘The Prototypicality of Gender: Contemporary Notions of

Masculine and Feminine’, Women'’s Studies International Forum, 19(6), pp.
589-600. doi: 10.1016/S0277-5395(96)00064-7.

44



