Pengaruh Fleksibilitas Kerja Persepsian terhadap Kesejahteraan Pegawai dengan Keseimbangan
Kehidupan-Kerja Sebagai Variabel Pemediasi
AULIA KARUNIA DEWI T, Rr. Tur Nastiti, M.Si., Ph.D.

Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Agosti, M. T., Bringsen, A., dan Andersson, I. (2017). The complexity of
resources related to work-life balance and well-being — a survey among
municipality employees in Sweden. The International Journal of Human
Resource Management, 28(16)

Badan Pusat Statistika. (2020). Konsep/Penjelasan Teknis. Diakses dari BPS:
https://www.bps.go.id/subject/6/tenaga-kerja.html pada 7 Maret 2020.

Beauregard, A., Basile, K., dan Canonico, E. (2013). Home is where the work is:
A new study of homeworking in Acas — and beyond. Research Paper Ref:
10/13. London: ACAS.

Cain, L., Busser, J., dan Kang, H. J. (2018). Executive chefs’ calling: effect on
engagement, work-life balance and life satisfaction. International Journal of
Contemporary Hospitality Management, 30(5).

Ciarniene, R., Vienazindiene, M., Adamoniene, R. (2018). Implementation of
Flexible Work Arrangements for Sustainable Development. European
Journal of Sustainable Development, 7(4), 11-21

Clarke, S. dan Holdsworth, L. (2017). Flexibility in the workplace: implications of
flexible work arrangements for individuals, teams and organisations.
Research Paper Ref: 03/17. London: ACAS.

Costa, G., Sartori, S., & Akerstedt, T. (2006). Influence of Flexibility and
Variability of Working Hours on Health and Well-Being. Chronobiology
International, 23(6), 1125-1137.

Damian, D. H. (2020). Akselerasi Layanan Digital DJP: Pelajaran dari Covid-19.
Diakses dari DDTCNews: https://news.ddtc.co.id/akselerasi-layanan-digital-
djp-pelajaran-dari-covid-19-20768 pada 8 Agustus 2020.

DDTCNews. (2020). Mulai 2 Juni 2020, Sebagian Pegawai DJP Kembali Bekerja
dari Kantor. Diakses dari DDTCNews: https://news.ddtc.co.id/mulai-2-juni-
2020-sebagian-pegawai-djp-kembali-bekerja-dari-kantor-21165?page_y=
1199.199951171875 pada 8 Agustus 2020.

Dockery, A. M., dan Bawa, S. (2014). Is Working from Home Good Work or Bad
Work? Evidence from Australian Employees. Australian Journal of Labour
Economics, 17(2), 163-190

Emre, O. dan Spiegeleare, S. D. (2019). The role of work-life balance and
autonomy in the relationship between commuting, employee commitment
and well-being. The International Journal of Human Resource
Management.

Giannikis, S. K., dan Mihail, D. M. (2011). Flexible work arrangements in
Greece: a study of employee perceptions. The International Journal of
Human Resource Management, 22(2), 417-432.

71


https://www.bps.go.id/subject/6/tenaga-kerja.html%20pada%207%20Maret%202020
https://news.ddtc.co.id/akselerasi-layanan-digital-djp-pelajaran-dari-covid-19-20768
https://news.ddtc.co.id/akselerasi-layanan-digital-djp-pelajaran-dari-covid-19-20768
https://news.ddtc.co.id/mulai-2-juni-2020-sebagian-pegawai-djp-kembali-bekerja-dari-kantor-21165?page_y=%201199.199951171875
https://news.ddtc.co.id/mulai-2-juni-2020-sebagian-pegawai-djp-kembali-bekerja-dari-kantor-21165?page_y=%201199.199951171875
https://news.ddtc.co.id/mulai-2-juni-2020-sebagian-pegawai-djp-kembali-bekerja-dari-kantor-21165?page_y=%201199.199951171875

Pengaruh Fleksibilitas Kerja Persepsian terhadap Kesejahteraan Pegawai dengan Keseimbangan
Kehidupan-Kerja Sebagai Variabel Pemediasi
AULIA KARUNIA DEWI T, Rr. Tur Nastiti, M.Si., Ph.D.

Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Giovanis, E. (2018). The relationship between flexible employment arrangements
and workplace performance in Great Britain. International Journal of
Manpower, 39(1), 51-70.

Guerci, M., Hauff, S., dan Gilardi, S. (2019). High performance work practices
and their associations with health, happiness and relational well-being: are
there any tradeoffs? The International Journal of Human Resource
Management

Indraini, A. (2020). Selain Cegah Corona, Apa Manfaat Kerja dari Rumah?
Diakses dari detikFinance: https://finance.detik.com/berita-ekonomi-bisnis/
d-4943978/selain-cegah-corona-apa-manfaat-kerja-dari-rumah  pada 8
Agustus 2020.

International Labour Organization. (2018). Workplace well-being. Diakses dari
ILO: http://www.ilo.org/safework/areasofwork/workplace-health-promotion
-and-well-being/ WCMS_118396/lang—en/index.htm pada 7 Maret 2020

International Labour Organization. (2020). Dalam menghadapi pandemi:
Memastikan Keselamatan dan Kesehatan di Tempat Kerja. Diakses dari
ILO:  https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---
ilo-jakarta/documents/publication/wcms_742959.pdf pada 6 Agustus 2020.

Jaharuddin, N. S. dan Zainol, L. N. (2019). The Impact of Work-Life Balance on
Job Engagement and Turnover Intention. The South East Asian Journal of
Management, 13(1).

Kinicki, A. dan Fugate, M. (2018). Organizational Behavior. New York:
McGraw-Hill Education

Kossek, E. E., dan Thompson, R. J. (2015). Workplace Flexibility: Integrating
Employer and Employee Perspectives to Close the Research—Practice
Implementation Gap. The Oxford Handbook of Work and Family

Lambert, A. D., Marler, J. H., dan Gueutal, H. G. (2008). Individual differences:
Factors affecting employee utilization of flexible work arrangements.
Journal of Vocational Behavior, 73(1), 107-117.

Lorenz, O. (2017). Does commuting matter to subjective well-being? IAAEU
Discussion Paper Series in Economics No. 07/2017.

Mas-Machuca, M., Berbegal-Mirabent, J., dan Alegre, 1. (2016). Work-life
balance and its relationship with organizational pride and job satisfaction.
Journal of Managerial Psychology, 31(2)

Mohan, N., Prabha, N., dan Mohanraj, P. (2010). Work Life Balance Through
Flexi Work Arrangements: Empirical Study on Bank Employees.
International Journal of Management, 1(2), 53-61

Nadal, J. I., Molina, J. A., dan Velilla, J. (2020). Work time and well-being for
workers at home: evidence from the American Time Use Survey.
International Journal of Manpower, 41 (2), 184-206.

72


https://finance.detik.com/berita-ekonomi-bisnis/%20d-4943978/selain-cegah-corona-apa-manfaat-kerja-dari-rumah
https://finance.detik.com/berita-ekonomi-bisnis/%20d-4943978/selain-cegah-corona-apa-manfaat-kerja-dari-rumah
http://www.ilo.org/safework/areasofwork/workplace-health-promotion%20-and-well-being/%20WCMS_118396/lang–en/index.htm
http://www.ilo.org/safework/areasofwork/workplace-health-promotion%20-and-well-being/%20WCMS_118396/lang–en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-jakarta/documents/publication/wcms_742959.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-jakarta/documents/publication/wcms_742959.pdf

Pengaruh Fleksibilitas Kerja Persepsian terhadap Kesejahteraan Pegawai dengan Keseimbangan
Kehidupan-Kerja Sebagai Variabel Pemediasi
AULIA KARUNIA DEWI T, Rr. Tur Nastiti, M.Si., Ph.D.

Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Nakrosiene, A., Buciuniene, I., dan Gostautaite, B. (2019). Working from home:
characteristics and outcomes of telework. International Journal of
Manpower.

Oludayo, F., Obianuju, A., dan Demilade, F. (2018). Work-Life Balance Initiative
as A Predictor of Employees Behavioural Outcomes. Academy of Strategic
Management Journal, 17, 1-17.

Organisation for Economic Co-operation and Development. (2020). How'’s Life?
2020: Measuring Well-being. Paris: OECD.

Pitt-Catsouphes, M., dan Matz-Costa, C. (2008). The multi-generational
workforce: Workplace flexibility and engagement. Community, Work &
Family, 11(2), 215-229.

Sanchez, A. M., Perez, M. P., Carnicer, P. L., dan Jimenez, M. J. V.
(2007). Teleworking and workplace flexibility: a study of impact on firm
performance. Personnel Review, 36(1), 42-64.

Setiawan, D. A. (2020). Ditjen Pajak Berlakukan Kerja dari Rumah, Begini
Mekanismenya. Diakses dari DDTCNews: https://news.ddtc.co.id/ditjen-
pajak-berlakukan-kerja-dari-rumah-begini-mekanismenya-19609?page_y=
898.4000244140625 pada 8 Agustus 2020.

Shockley, K. M., dan Allen, T. D. (2007). When flexibility helps: Another look at
the availability of flexible work arrangements and work-family
conflict. Journal of Vocational Behavior, 71(3), 479-493.

United Nations Development Programme. (2020). COVID-19: Socio-economic
impact. Diakses dari UNDP: https://www.undp.org/content/undp/en/home/
covid-19-pandemic-response/socio-economic-impact-of-covid-19.html pada
2 Agustus 2020.

World Health Organization. (2020). Q&A on coronaviruses (COVID-19). Diakses
dari WHO: https://www.who.int/emergencies/diseases/novel-coronavirus-
2019/question-and-answers-hub/q-a-detail/q-a-coronaviruses pada 2
Agustus 2020.

73


https://news.ddtc.co.id/ditjen-pajak-berlakukan-kerja-dari-rumah-begini-mekanismenya-19609?page_y=%20898.4000244140625
https://news.ddtc.co.id/ditjen-pajak-berlakukan-kerja-dari-rumah-begini-mekanismenya-19609?page_y=%20898.4000244140625
https://news.ddtc.co.id/ditjen-pajak-berlakukan-kerja-dari-rumah-begini-mekanismenya-19609?page_y=%20898.4000244140625
https://www.undp.org/content/undp/en/home.html
https://www.undp.org/content/undp/en/home/%20covid-19-pandemic-response/socio-economic-impact-of-covid-19.html
https://www.undp.org/content/undp/en/home/%20covid-19-pandemic-response/socio-economic-impact-of-covid-19.html
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/question-and-answers-hub/q-a-detail/q-a-coronaviruses
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/question-and-answers-hub/q-a-detail/q-a-coronaviruses

