
 90 

DAFTAR PUSTAKA 

 
Ahearne, M., Mathieu, J., & Rapp, A. (2005). To Empower or Not to Empower 

Your Sales Force? An Empirical Examination of the Influence of 

Leadership Empowerment Behavior on Customer Satisfaction and 

Performance. Journal of Applied Psychology, Vol. 90 No. 5, 945-955. 

Amundsen, S. & Martinsen, O. L. (2014). Self-other agreement in empowering 

leadership: relationships with leader effectiveness and subordinates’ job 

satisfaction and turnover intention. The Leadership Quarterly, Vol. 25 No. 

4, 784-800. 

Arnold, J. A., Arad, S., Rhoades, J. A., & Drasgow, F. (2000). The empowering 

leadership questionnaire: the construction and validation of a new scale for 

measuring leader behaviors. Journal of Organizational Behavior, Vol. 21, 

249-269. 

Badan Perencanaan Pembangunan Daerah Provinsi D.I. Yogyakarta. (2020). 

Jumlah Tenaga Kerja di Hotel Berbintang.  

Badan Pusat Statistik Provinsi D.I. Yogyakarta. (2018). Direktori Hotel dan 

Akomodasi Lain Provinsi Daerah Istimewa Yogyakarta 2018.  

Badan Pusat Statistik Provinsi D.I. Yogyakarta. (2019). Perkembangan Pariwisata 

dan Transportasi Udara D.I. Yogyakarta, Desember 2019.  

Badan Pusat Statistik Provinsi D.I. Yogyakarta. (2020). Direktori Hotel dan 

Akomodasi Lain Daerah Istimewa Yogyakarta 2020.  

Bakker, A. B., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work 

Engagement: An emerging concept in occupational health psychology. 

Work & Stress, Vol. 22, 187-200.  

Baron, Reuben M. & Kenny, David A. (1986). The Moderator-Mediator Variable 

Distinction in Social Psychological Research: Conceptual, Strategic, and 

Statistical Considerations, Journal of Personality and Social Psychology, 

Vol. 51. 

Bateman, T. S. & Crant, J. M. (1993). The proactive component of organizational 

behavior. Journal of Organizational Behavior, Vol. 14, 103-118. 

Bindl, U.K. & Parker, S.K. (2012). Affect and employee proactivity: a goal 

regulatory perspective”, in Ashkanasy, N., Heartel, C. and Zerbe, W. (Eds). 

Experiencing and Managing Emotions in the Workplace, 225-254. 

Brett, J.F. & VandeWalle, D. (1999). Goal orientation and goal context as predictors 

of performance. Journal of Applied Psychology, Vol. 84 No. 6, 863-873. 

Chow, I.H.S. (2018). The mechanism underlying the empowering leadership 

creativity relationship. The Leadership & Organization Development 

Journal, Vol. 39 No. 2, 202-217. 

Conger, J. A. & Kanungo, R. N. (1988). The Empowerment Process: Integrating 

Theory and Practice. Academy of Management Review, Vol. 13 No. 3, 471- 

482. 

Covey, Sean. (2001). The 7 Habits of Higly Effective Teens. Jakarta: Bina Aksara. 

Davis, Keith & John W. Newstrom. (1985). Human Behaviour at Work: 

Organizational Behaviour. New York: Mc. Graw-Hill Inc. 

Dweck, C. S. & Leggett, E.L. (1988). A social-cognitive approach to motivation 

and personality. Psychological Review, Vol. 95 No. 2, 256-273. 

Frese, M., Kring, W., Soose, A., & Zempel, J. (1996). Personal initiative at work: 

differences between East and West Germany. Academy of Management 

PENGARUH KEPEMIMPINAN PEMBERDAYAAN TERHADAP  PERILAKU PROAKTIF KARYAWAN
DENGAN ORIENTASI TUJUAN  DAN
KONDISI KERJA PERSEPSIAN SEBAGAI PEMEDIASI STUDI PADA KARYAWAN HOTEL DI
YOGYAKARTA
GITA MELINDA, Rr Tur Nastiti, M.Si., Ph.D.,
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



 91 

Journal, Vol. 39 No. 1, 37-63. 

Gibson, Ivancevich, & Donelly. (1996). Organisasi, Perilaku, Struktur, dan Proses. 

Jakarta: Bina Rupa Aksara. 

Hair, J. F., Hult, G. T., Ringle, C. M., & Sarstedt, M. (2014). A Primer on Partial 

Least Squares Structural Equation Modeling. Los Angeles: Sage.  

Hirst, G., Van Knippenberg, D. & Zhou, J. (2009). A cross level perspective on 

employee creativity: goal orientation, team learning behavior, and 

individual creativity. Academy of Management Journal, Vol. 52 No. 2, 280-

293. 

Houkes, I., Janssen, P. P., de Jonge, J., & Nijhuis, F. J. (2001). Work and individual 

determinants of intrinsic work motivation, emotional exhaustion, and 

turnover intention: a multi-sample analysis. International Journal of Stress 

Management, Vol. 8 No. 4, 257-283. 

Ineson et al. (2013). Employee loyalty in Hungarian hotels. International Journal 

of Hospitality Management, Vol. 32 No. 1, 31-39. 

Joo, B. K. & Liem, T. (2009). The effect of organizational learning culture, perceive 

job complexity, and proactive personality on organizational commitment 

and intrinsic motivation. Journal of Leadership & Organizational Studies, 

Vol. 16. No.1, 48-60. 

Kementerian Kesehatan Republik Indonesia. (2020). Data dan Informasi COVID- 

19 Di Indonesia.  

Kementerian Pariwisata dan Ekonomi Kreatif Republik Indonesia. (2020). Statistik 

Tingkat Penghunian Kamar Hotel Bintang Tahun 2020. 

Kementerian Sekretariat Negara Republik Indonesia. (2019). Pariwisata, 

Lokomotif Baru Penggerak Ekonomi.  

Kementerian Sekretariat Negara Republik Indonesia. (2020). Tiga Langkah 

Mitigasi Dampak Covid-19 pada Sektor Pariwisata. 

Kundu, S. C. & Kumar, S. (2018). Empowering Leadership and Job Perfomance: 

Mediating Role of Psychological Empowerment. Management Research 

Review, Vol. 42 No. 5, 605-624.  

Kock, N. (2018). WarpPLS 6.0 User Manual Version 6.0. Laredo, Texas: 

ScriptWarp Systems. 

Laschinger, H. K. S., Wong, C., McMahon, L., & Kaufmann, C. (1999). Leader 

behavior impact on staff nurse empowerment, job tension, and work 

effectiveness. Journal of Nursing Administration, Vol. 29 No. 5, 28-39. 

Leavitt, H. J. 1997. Psikologi Manajemen. Jakarta: Penerbit Erlangga.  

Lind, D. A., Marchal, W. G., & Wathen, S. A. (2018). Statistical Techniques in 

Business & Economics. New York: McGraw-Hill Education. 

Martin, S. L., Liao, H., & Campbell, E.M. (2013). Directive versus empowering 

leadership: a field experiment comparing impacts on task proficiency and 

proactivity. Academy of Management Journal, Vol. 56 No. 5, 1372-1395. 

Matsuo, M., Arai, K., & Matsuo, T. (2019). Empowering leadership and meaningful 

work: the mediating role of learning goal orientation. International Journal 

of Training and Development, Vol. 23 No. 4, 328-338. 

Morrison, E. W. & Phelps, C. C. (1999). Taking charge at work: extra role efforts 

to initiate workplace change. Academy of Management Journal, Vol. 42 No. 

4, 403-419. 

Nitisemito, A. S. (1996). Wawasan Sumber Daya Manusia. Jakarta: Pustaka Utama 

Grafiti. 

 

PENGARUH KEPEMIMPINAN PEMBERDAYAAN TERHADAP  PERILAKU PROAKTIF KARYAWAN
DENGAN ORIENTASI TUJUAN  DAN
KONDISI KERJA PERSEPSIAN SEBAGAI PEMEDIASI STUDI PADA KARYAWAN HOTEL DI
YOGYAKARTA
GITA MELINDA, Rr Tur Nastiti, M.Si., Ph.D.,
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/



 92 

O’Reilly, C. A., Chatman, J., & Caldwell, D. F. (1991). People and organizational 

culture: a profile comparison approach to assessing person-organization fit. 

Academy of Management Journal, Vol. 3 No. 3, 487-516. 

Ohly, S. & Fritz, C. (2007). Challenging the status quo: what motivates proactive 

behaviour?. Journal of Occupational and Organizational Psychology, Vol. 

80 No. 4, 623-629. 

Parker, S. K., Wang, Y., & Liao, J. (2019) When is proactivity wise? a review of 

factors that influence the individual outcomes of proactive behaviour. 

Annual Review of Organizational Psychology and Organizational Behavior, 

Vol. 6 No. 1, 221-248. 

Patterson, M., Warr, P., & West, M. (2004). Organizational climate and company 

productivity: The role of employee affect and employee level. Journal of 

Occupational and Organizational Psychology, Vol. 77, 193-216. 

Porath et al. (2012). Thriving at work: Toward its measurement, construct 

validation, and theoretical refinement. Journal of Organizational Behavior, 

Vol.30, 839–862. 

Salanova, M. & Schaufeli, W. B. (2008). A cross national study of work 

engagement as a mediator between job resources and proactive behavior. 

The International Journal of Human Resource Management, Vol. 19 No. 1,  

116-131. 

Sanusi, Z. M., Iskandar, T.M., & June M, L. Poon. (2007). Effect of goal orientation 

and task complexity on audit judgment performance. Malaysian Accounting 

Review, 123-139. 

Schilpzand, P., Houston, L., & Cho, J. (2018). Not too tired to be proactive: daily 

empowering leadership spurs next-morning employee proactivity as 

moderated by nightly sleep quality. Academy of Management Journal, Vol. 

61 No. 6, 2367-2387. 

Schindler, P. S. (2019). Business Research Methods. New York: McGraw-

Hill. 

Seibert, S. E., Crant, J. M., & Kraimer, M. L. (1999). Proactive personality and 

career success. Journal of Applied Psychology, Vol. 84, 416-427. 

Seibert, S. E., Crant, J. M., & Kraimer, M. L. (2001). What do proactive people 

do? A longitudinal model linking proactive personality and career success. 

Personnel Psychology, Vol. 54 No. 4, 845-874. 

Sharma, P. N. & Kirkman, B. L. (2015). Leveraging leaders: a literature review and 

future lines of inquiry for empowering leadership research. Group & 

Organization Management, Vol. 40 No. 2, 193-237.  

Sholihin, M. & Ratmono, D. (2013). Analisis SEM-PLS dengan WarpPLS 

3.0. 

Yogyakarta: Andi Offset. 

Silaban, M. W. (2019). 105 Investor Incar Dirikan Hotel di Yogya. Tempo.co. 

https://bisnis.tempo.co/read/1161314/105-investor-incar-dirikan-hotel-di-

yogya diakses pada tanggal 11 Mei 2020.  

Singh, A. & Rangnekar, S. (2020). Empowering leadership in hospital employees, 

effects on goal orientation, job conditions, and employee proactivity. 

International Journal of Productivity and Performance Management, Vol. 

69 No. 7, 1495-1517. 

Spreitzer, G. M. (1996). Social structural characteristics of psychological 

empowerment. Academy of Management Journal, Vol. 39 No. 2, 483-504. 

 

PENGARUH KEPEMIMPINAN PEMBERDAYAAN TERHADAP  PERILAKU PROAKTIF KARYAWAN
DENGAN ORIENTASI TUJUAN  DAN
KONDISI KERJA PERSEPSIAN SEBAGAI PEMEDIASI STUDI PADA KARYAWAN HOTEL DI
YOGYAKARTA
GITA MELINDA, Rr Tur Nastiti, M.Si., Ph.D.,
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://bisnis.tempo.co/read/1161314/105-investor-incar-dirikan-hotel-di-yogya
https://bisnis.tempo.co/read/1161314/105-investor-incar-dirikan-hotel-di-yogya


 93 

Vande Walle, D. (2001). Goal orientation: why wanting to look successful doesn't 

always lead to success. Organizational Dynamics, Vol. 30 No. 2, 162-171. 

Wong, S. I. & Kuvaas, B. (2018). The empowerment expectation perception gap: 

an examination of three alternative models. Human Resource Management 

Journal, Vol. 28 No. 2, 272-287. 

World Health Organization. (2020). Situation Reports Coronavirus Disease 

(COVID-19). Tersedia di https://www.who.int/emergencies/diseases/novel-

coronavirus-2019/situation-reports diakses pada tanggal 20 Mei 2020. 

Yukl, G. (2013). Leadership in Organizations. New York: Pearson Education. 

Zhang, S., Ke, X., Wang, F.X.H. & Liu, J. (2018). Empowering leadership and 

employee creativity: a dual mechanism perspective. Journal of 

Occupational and Organizational Psychology, Vol. 91 No. 4, 896-917. 

 

PENGARUH KEPEMIMPINAN PEMBERDAYAAN TERHADAP  PERILAKU PROAKTIF KARYAWAN
DENGAN ORIENTASI TUJUAN  DAN
KONDISI KERJA PERSEPSIAN SEBAGAI PEMEDIASI STUDI PADA KARYAWAN HOTEL DI
YOGYAKARTA
GITA MELINDA, Rr Tur Nastiti, M.Si., Ph.D.,
Universitas Gadjah Mada, 2021 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.who.int/emergencies/diseases/novel-coronavirus-2019/situation-reports
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/situation-reports

	DAFTAR PUSTAKA

