
69 
 

Daftar Pustaka 

Allport, G.W. (1937). Personality: A Psychological Interpretation (New 

York:Holt). 

Arikunto, S. (2006). Prosedur Penelitian. PT Rineka Cipta: Jakarta. 

Altındağ, E., & Kösedağı, Y. (2015). The Relationship Between Emotional 

Intelligence Of Managers, Innovative Corporate Culture And Employee 

Performance. 

Arad, S., Hanson, M.A. & Schneider, R.J. (1997). A Framework For The Study Of 

Relationships Between Organizational Characteristics And 

Organizational Innovation, The Journal of Creative Behavior, Vol. 31 

No. 1, pp. 42-58. 

Avolio, B.  J., & Bass, B.  M.  (2004).  Multifactor Leadership Questionnaire.  

MLQ. https://doi.org/10.1037/t03624-00 

Barret, R. (1997), Liberating the Corporate Soul, HR Focus, Vol. 74 No. 4, pp. 

15-16. 

Barrick, M. R., & Mount, M. K. (1991). The Big Five Personality Dimensions and 

Job Performance: A meta‐analysis. Personnel psychology, Vol 44 No. 1, 

pp. 1-26. 

Bass, B. M. (1985). Leadership and Performance Beyond Expectations. New 

York: The Free Press, 256. 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



70 
 

Bass, B. M., & Riggio, R. E. (2006). Transformational leadership. Psychology 

press. 

Borman, W. C., Penner, L. A., Allen, T. D., & Motowidlo, S. J. (2001). 

Personality Predictors of Citizenship Performance. International Journal 

of Selection and Assessment, 9(1‐2), 52-69. 

Bullock, A., & Lukacs, J. (2020, April 26). Encyclopedia Britannica. Retrieved 

from Encyclopedia Britannica: 

https://www.britannica.com/biography/Adolf-Hitler 

Chambers, J., & Kirkland, R. (2016, March 18). Mckinsey & Company. Retrieved 

from Mckinsey & Company: https://www.mckinsey.com/ 

CIMA Study Text (1996), Organizational Management and Development, Stage 

3, paper 11, 3rd ed., BPP Publishing, London. 

Drucker, P. F. (2006). Innovation and Entrepeneurship : Practice and Principles. 

Perfect Bound. 

Ellis, A., Abrams, M., & Abrams, L. (2008). Personality Theories: Critical 

Perspectives. Sage. 

Essays, UK. (2018). Leadership Styles Affect on Employee Work Performance. 

Retrieved from https://www.ukessays.com/essays/leadership/leadership-

style-affect-on-employee-work-performan.php?vref=1 

Ferguson, A., & Moritz, M. (2015). Leading: Learning from Life and My Years at 

Manchester United. New York: Hachette Book. 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



71 
 

Filipczak, B. (1997). It Takes All Kinds: Creativity in the Work Force. Training, 

34(5), 32. 

Fox, W., & Bayat, M. S. (2008). A Guide to Managing Research. Juta and 

company Ltd. 

Ghozali, I. (2011). “Aplikasi Analisis Multivariate Dengan Program SPSS”. 

Semarang: Badan Penerbit Universitas Diponegoro 

Groysberg, B., Lee, J., Price, J., & Cheng, J. (2018). The Leader’s Guide to 

Corporate Culture. Harvard Business Review, 96(1), 44-52. 

Hagy, J (2015). The Art of War Visualized: Strategi Klasik Sun Tzu Disajikan 

Dalam Diagram Dan Grafik. Jakarta: Gramedia Pustaka Utama, 

Hofstee, W. K., De Raad, B., & Goldberg, L. R. (1992). Integration of The Big 

Five and Circumplex Approaches to Trait Structure. Journal of 

personality and social psychology, 63(1), 146. 

Hedges, C. S., Wheeler, C. J., Pascarella, P., Frohman, M., Simonds, J., Naisbitt, 

J., & Davidow, B. (1990). Management Forum. Journal of Management 

in Engineering, 6(4), 359-372. 

Hurtz, G. M., & Donovan, J. J. (2000). Personality and Job Performance: The Big 

Five Revisited. Journal of applied psychology, 85(6), 869.\ 

Horn, J. (2001). Raymond Bernard Cattell (1905-1998).  

Collins, J. (2009). Good to Great- (Why Some Companies Make the Leap and 

others Don't). 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



72 
 

Kasali, R. (2017, Februari 20). beritasatu. Retrieved from beritasatu.com: 

https://www.beritasatu.com/ekonomi/415350-rhenald-kasali-inovasi-

kunci-untuk-bertahan-dan-berkembang 

Klerkx, L., Van Mierlo, B., & Leeuwis, C. (2012). Evolution of Systems 

Approaches to Agricultural Innovation: Concepts, Analysis And 

Interventions. In Farming Systems Research into The 21st Century: The 

New Dynamic (Pp. 457-483). Springer, Dordrecht. 

Koentjaraningrat. (2002). Pengantar Ilmu Antropologi. PT Rineka Cipta. 

Jakarta.Hal 203-204. 

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., Vet, H. C. W. De, & Beek, 

A. J. Van Der. (2014). Construct Validity of The Individual Work 

Performance Questionnaire. JOEM, 56(3), 331–337. 

doi.org/10.1097/JOM.0000000000000113 

Koopmans, L., Bernaards, C., & Hildebrandt, V. (2012). Development of An 

Individual Work Performance Questionnaire. International Journal of 

Productivity and Performance Management, 62, 6–28. 

doi.org/10.1108/17410401311285273 

Leedy, P. D., & Ormrod, J. E. (2005). Practical research. Pearson Custom. 

Lubis, Y., Hermanto, B., & Edison, E. (2018). Manajemen Dan Riset Sumber 

Daya Manusia. Bandung: Alfabeta. 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



73 
 

Luthans, F (2005). Organizational Behaviour 10th edition. New York: 

McGrawHill International Editions 

Kern, M. L., Friedman, H. S., Martin, L. R., Reynolds, C. A., & Luong, G. (2009). 

Conscientiousness, Career Success, And Longevity: A Lifespan Analysis. 

Annals of Behavioral Medicine, 37(2), 154-163. 

Maulizar, S. M., & Yunus, M. (2012). Pengaruh Kepemimpinan Transaksional 

Dan Transformasional Terhadap Kinerja Karyawan Bank Syariah 

Mandiri Cabang Banda. Jurnal Ilmu Manajemen, 1(1). 

Munroe, R. (2019, March 5). Factors Affecting Employee Performance In The 

Workplace (And How To Address Them). Retrieved from Inproma: 

https://www.inproma.com/blog/2019/03/05/factors-affecting-

employee-performance-in-the-workplace-and-how-to-address-them 

Kern, M. L., Friedman, H. S., Martin, L. R., Reynolds, C. A., & Luong, G. (2009). 

Conscientiousness, Career Success, And Longevity: A Lifespan Analysis. 

Annals of Behavioral Medicine, 37(2), 154-163. 

Martins, E. C., & Terblanche, F. (2003). Building Organizational Culture That 

Stimulates Creativity and Innovation. European Journal of Innovation 

Management. 6. 64-74. 10.1108/14601060310456337. 

Motowidlo, S.J., & Kell, H.J. (2013). Job performance. Handbook of Psychology, 

12: Industrial and Organizational Psychology. 82-103. 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.inproma.com/blog/2019/03/05/factors-affecting-employee-performance-in-the-workplace-and-how-to-address-them
https://www.inproma.com/blog/2019/03/05/factors-affecting-employee-performance-in-the-workplace-and-how-to-address-them


74 
 

Nettle, D. (2007). Personality : What Makes You The Way You Are. Oxford 

University Press. 

Organ, D. W., & Ryan, K. (1995). A Meta‐Analytic Review of Attitudinal and 

Dispositional Predictors of Organizational Citizenship Behavior. 

Personnel psychology, 48(4), 775-802. 

Osman, S., Shariff, S. H., & Lajin, M. N. A. (2016). Does Innovation Contribute 

to Employee Performance. Procedia-Social and Behavioral Sciences, 

219, 571-579. 

Riduwan. (2005). Belajar Mudah Penelitian Untuk Guru dan Karyawan. 

Bandung: Alfabeta. 

Rizki, M., Parashakti, R. D., & Saragih, L. (2019). The Effect of Transformational 

Leadership and Organizational Culture Towards Employees’ Innovative 

Behaviour and Performance. International Journal of Economics and 

Business Administration, 237. 

Robbins, S.P. (1997), Essentials of Organizational Behavior, 5th ed., Prentice-

Hall, Upper Saddle River,NJ. 

Salgado, J. F. (1997). The five-factor model of personality and job performance in 

the European community. Journal of Applied psychology, 82(1), 30. 

Samaha, H. E. (1996). Overcoming the TQM barrier to innovation. HR Magazine, 

Vol. 41, No. 6, pp. 145-149. 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



75 
 

Schmit, M. J., & Ryan, A. M. (1993). The Big Five in personnel selection: Factor 

structure in applicant and nonapplicant populations. Journal of Applied 

Psychology, 78(6), 966–974. https://doi.org/10.1037/0021-9010.78.6.966 

Satell, G. (2017). The 4 Types of Innovation and The Problems They Solve. URL: 

https://hbr. org/2017/06/the-4-types-of-innovation-and-the-problems-

they-solve. 

Scott, G.W. (1962), Human Relation in Management. A Behavioral Science 

Approach, Richard D. Irwin, Inc., Homewood, Illinois. 

Sukadji, S (2000). Penyusunan dan Mengevaluasi Laporan Penelitian. 

Universitas Indonesia Press: Jakarta. 

Sloane, P. (2017). The Leader's Guide to Lateral Thinking Skills: Unlock the 

Creativity and Innovation in You and Your Team. Kogan Page 

Publishers. 

Sonnentag, S., Mojza, E. J., Binnewies, C., & Scholl, A. (2008). Being Engaged 

at Work and Detached at Home: A Week-Level Study on Work 

Engagement, Psychological Detachment, And Affect. Work & Stress, 

22(3), 257-276. 

Tett, R. P., Jackson, D. N., & Rothstein, M. (1991). Personality measures as 

predictors of job performance: A meta‐analytic review. Personnel 

psychology, 44(4), 703-742.3 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



76 
 

Timpe, A. D. (1993). Kinerja, Performance: Seri Ilmu dan Seni Manajemen 

Bisnis. 

Tupes, E. C., & Christal, R. E. (1992). Recurrent personality factors based on 

trait ratings. Journal of personality, 60(2), 225-251. 

Viswesvaran, C., & Ones, D. S. (2000). Perspectives on models of job 

performance. International Journal of Selection and Assessment, 8(4), 

216-226. 

Vosloban, R. (2012). The Influence of the Employee's Performance on the 

Company's Growth - A Managerial Perspective. Procedia Economics and 

Finance. 3. 660–665. 10.1016/S2212-5671(12)00211-0. 

Widiyanto, J (2012). SPSS For Windows. Surakarta: Badan Penerbit-FKIP 

Universitas Muhammadiyah Surakarta. 

Yukl, G. (2010). Kepemimpinan dalam organisasi. Edisi Kelima. Jakarta: Indeks. 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Kepemimpinan Transformasional, Budaya Inovasi Persepsian, dan Kepribadian
Conscientiousness
Terhadap Kinerja Karyawan Manajerial Di PT Bukit Makmur Mandiri Utama 
MULAROY S.H MARPAUNG, Prof. Djamaludin Ancok Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/


	DAFTAR PUSTAKA

