STRATEGI PENINGKATAN KINERJA MELALUI BUDAYA PERUSAHAAN, KEPEMIMPINAN
TRANSFORMASIONAL, DAN

KOMPENSASI DI PT BPR BANK SLEMAN (PERSERODA)

UNIVERSITAS SONY KARYADI, Ertambang Nahartyo, M.Sc., CMA., Ak., CA,, Ph.D.,

GADJAH MADA Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Bass, Bernard M. 1985. Leadership and Performance Beyond Expectations. Free Press.

Bass, Bernard M., Bruce J. Avolio, Dong I. Jung, dan Yair Berson. 2003. “Predicting unit
performance by assessing transformational and transactional leadership.” Journal of Applied
Psychology 88 (2): 207-18. (versi elektronik).

Baum, J Robert, Edwin Locke, dan Shelley Kirkpatrick. 1998. “A Longitudinal Study of the
Relation of Vision and Vision Communication to Venture Growth in Entrepreneurial
Firms.” Journal of Applied Psychology 83 (Februari): 43-54. (versi elektronik).

Chatman, Jennifer A., dan Sigal G. Barsade. 1995. “Personality, Organizational Culture, and
Cooperation: Evidence from a Business Simulation.” Administrative Science Quarterly 40
(3): 423. (versi elektronik).

Chen, Li Yueh. 2004. “Examining the Effect of Organization Culture and Leadership Behaviors
on Organizational Commitment, Job Satisfaction, and Job Performance at Small and
Middle-sized Firms of Taiwan.” (versi elektronik).

Creswell, John W. 2009. Research Design: Qualitative, Quantitative, and Mixed Methods
Approaches. SAGE Publications.

Fiedler, Fred Edward. 1967. A Theory of Leadership Effectiveness. New York: McGraw Hill Text.

Gibson, James L. 1987. Organisasi dan manajemen: perilaku, struktur, proses. Penerbit Erlangga.

. 1997. Organisasi. Erlangga.

Gomez-Mejia, Luis R., dan David B. Balkin. 1989. “Effectiveness of Individual and Aggregate
Compensation Strategies.” Industrial Relations: A Journal of Economy and Society 28 (3):
431-45. (versi elektronik).

Greenberg, Jerald, dan Robert A. Baron. 2000. Behavior in Organizations: Understanding and
Managing the Human Side of Work. Prentice Hall.

Handoko, T. Hani. 1993. “Dasar-dasar manajemen Produksi dan operasi.” BPFE. 1993.

.2001. “Manajemen sumber daya manusia.” Yogyakarta: BPFE.

Hasibuan, Malayu SP. 2011. Manajemen Sumber Daya Manusia. Bumi Aksara.

Hersey, P., dan K.H. Blanchard. 1969. “Life cycle theory of leadership.” Training & Development
Journal 23 (5): 26-34.

Humphrey, Ronald H. 2002. “The Many Faces of Emotional Leadership.” The Leadership
Quarterly, Emotions and Leadership, 13 (5): 493-504. (versi elektronik)

Johnson, Gerry, Richard Whittington, Patrick Regner, Kevan Scholes, dan Duncan Angwin. 2016.
Exploring Strategy: Text and Cases. Pearson Education Limited.

Kanter, Rosabeth Moss. 1984. Change Masters. Simon and Schuster.

Ketchen, David J., James B. Thomas, dan Reuben R. McDaniel. 1996. “Process, Content and
Context: Synergistic Effects on Organizational Performance.” Journal of Management 22
(2): 231-57. (versi elektronik).

Koontz, Harold, dan Heinz Weihrich. 1990. Essentials of Management. McGraw-Hill.

Kotter, J. P., dan J. L. Heskett. 1992. “Corporate Culture and Performance,” April. (versi
elektronik).

Kreitner, Robert, dan Angelo Kinicki. 2000. Organizational Behavior. McGraw-Hill Education.

Liu, Wei, David P. Lepak, Riki Takeuchi, dan Henry P. Sims. 2003. “Matching Leadership Styles
with Employment Modes: Strategic Human Resource Management Perspective.” Human
Resource Management Review 13 (1): 127-52. (versi elektronik)




STRATEGI PENINGKATAN KINERJA MELALUI BUDAYA PERUSAHAAN, KEPEMIMPINAN
TRANSFORMASIONAL, DAN

KOMPENSASI DI PT BPR BANK SLEMAN (PERSERODA)

UNIVERSITAS SONY KARYADI, Ertambang Nahartyo, M.Sc., CMA., Ak., CA,, Ph.D.,

GADJAH MADA Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

Luthans, Fred, Weichun Zhu, dan Bruce J. Avolio. 2006. “The Impact of Efficacy on Work
Attitudes across Cultures.” Journal of World Business 41 (2): 121-32. (versi elektronik).

Mangkunegara, A. A. Anwar Prabu. 2000. Manajemen Sumber Daya Manusia Perusahaan.
Remaja Rosdakarya.

Mariam, Rani. 2009. “Pengaruh Gaya Kepemimpinan Dan Budaya Organisasi Terhadap Kinerja
Karyawan melalui Kepuasan Kerja Karyawan Sebagai Variabel Intervening, Studi Pada
Kantor Pusat PT.Asuransi Jasa Indonesia (Persero).” Masters, program Pascasarjana
Universitas Diponegoro. (versi elektronik).

Mas’ud, Fuad. 2004. “Survai Diagnosis Organisasional Konsep dan Aplikasi.” Badan Penerbit
Universitas Diponegoro.

Pane, Jagarin, dan Sih Darmi Astuti. 2009. “Pengaruh Budaya Organisasi, Kepemimpinan
Transformasional, Dan Kompensasi Terhadap Kinerja Karyawan (Studi Pada Kantor
Telkom Divre IV Di Semarang).” 2009.

Porter, Michael E. 1985. Competitive Advantage: Creating and Sustaining Superior Performance.
New York : London: Free Press ; Collier Macmillan.

Rafferty, Alannah E, dan Mark A Griffin. 2004. “Dimensions of Transformational Leadership:
Conceptual and Empirical Extensions.” The Leadership Quarterly 15 (3): 329-54. (versi
elektronik).

Robbins, Stephen P. 2006. Perilaku Organisasi. Indeks.

Schein, Edgar H. 1992. Organizational Culture and Leadership: A Dynamic View. Proquest/Csa
Journal Division.

Sedarmayanti, M., dan M. Pd. 2001. “Sumber daya manusia dan produktivitas kerja.” Bandung:
CV. Mandar Maju.

Simamora, Henry. 1999. Manajemen sumber daya manusia. 2 ed. STIE YKPN.

Sugiyono, Prof Dr. 2011. “Metode Penelitian Kombinasi (Mixed Methods).” Alfabeta. 2011.

Sulistiyani, Ambar Teguh, dan Rosidah. 2003. Manajemen Sumber Daya Manusia. Graha limu.

Terry, George R. 2006. Prinsip-Prinsip Manajemen. Bumi Aksara.

Ven, Andrew H. Van De. 1986. “Central Problems In The Management of Innovation.”
Management Science 32 (5): 590-607. (versi elektronik)

Wahjosumidjo. 1987. Kepemimpinan dan Motivasi, Cet. 3. Ghalia Indonesia.

Wheelen, Thomas L., dan J. David Hunger. 2012. Strategic management and business policy :
Pearson Prentice Hall,. (versi elektronik).

Yammarino, Francis J., William D. Spangler, dan Bernard M. Bass. 1993. “Transformational
Leadership and Performance: A Longitudinal Investigation.” The Leadership Quarterly 4
(1): 81-102. (versi elektronik)

Yukl, Gary A. 2010. Leadership in Organizations. Pearson.




