
DAFTAR ISI 

 
HALAMAN JUDUL .......................................................................................... i 

HALAMAN PENGESAHAN ........................................................................... ii 

HALAMAN PERNYATAAN KEASLIAN .................................................... iii 

HALAMAN MOTTO ...................................................................................... iv 

KATA PENGANTAR ....................................................................................... v 

DAFTAR ISI .................................................................................................... vii 

DAFTAR GAMBAR ......................................................................................... x 

DAFTAR TABEL ............................................................................................ xi 

DAFTAR LAMPIRAN ................................................................................... xii 

ABSTRAK ...................................................................................................... xiii 

ABSTRACT .................................................................................................... xiv 

BAB I PENDAHULUAN .................................................................................. 1 

A. Latar Belakang.......................................................................................... 1 

B. Tujuan Penelitian ...................................................................................... 6 

C. Manfaat Penelitian .................................................................................... 7 

BAB II TINJAUAN PUSTAKA ...................................................................... 8 

A. Work Engagement .................................................................................... 8 

1. Definisi Work Engagement .................................................... 8 

2. Aspek-Aspek Work Engagement ......................................... 11 

3. Faktor-Faktor yang Mempengaruhi Work Engagement ...... 12 

B. Workplace Fun ....................................................................................... 16 

Peran Workplace Fun dan Work Meaningfulness terhadap Work Engagement Pegawai Generasi
Milenial
ROYYAN AKMAL DHARMA, Haryanta, S.Psi., M.A., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



1. Definisi Workplace Fun ....................................................... 16 

2. Aspek-Aspek Workplace Fun .............................................. 17 

C. Work Meaningfulness ............................................................................. 19 

1. Definisi Work Meaningfulness ............................................ 19 

2. Aspek-Aspek Work Meaningfulness ................................... 21 

D. Generasi Milenial ................................................................................... 22 

E. Pengaruh Workplace Fun dan Work Meaningfulness terhadap Work 

Engagement Pegawai Generasi Milenial ................................................ 24 

F. Hipotesis Penelitian ................................................................................ 28 

BAB III METODE PENELITIAN ................................................................ 29 

A. Identifikasi dan Definisi Operasional Variabel ...................................... 29 

1. Identifikasi Variabel ............................................................ 29 

2. Definisi Operasional Variabel ............................................. 29 

B. Partisipan Penelitian ............................................................................... 30 

C. Desain Penelitian .................................................................................... 31 

D. Instrumen Penelitian ............................................................................... 31 

1. Work Engagement ................................................................ 31 

2. Workplace Fun..................................................................... 32 

3. Work Meaningfulness .......................................................... 34 

E. Prosedur Penelitian ................................................................................. 36 

1. Tahap Pra-Penelitian ............................................................ 36 

2. Tahap Penelitian .................................................................. 36 

Peran Workplace Fun dan Work Meaningfulness terhadap Work Engagement Pegawai Generasi
Milenial
ROYYAN AKMAL DHARMA, Haryanta, S.Psi., M.A., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



3. Tahap Pasca-Penelitian ........................................................ 37 

F. Analisis Data .......................................................................................... 37 

BAB IV  PEMBAHASAN .............................................................................. 38 

A. Deskripsi Responden Penelitian ............................................................. 38 

B. Modifikasi Alat Ukur ............................................................................. 39 

C. Deskripsi Data Penelitian ....................................................................... 41 

D. Distribusi Data Penelitian ....................................................................... 42 

E. Uji Asumsi .............................................................................................. 43 

1. Uji Normalitas ..................................................................... 43 

2. Uji Linearitas ....................................................................... 44 

3. Uji Multikolinearitas ............................................................ 44 

4. Uji Homoskedastisitas ......................................................... 45 

F. Uji Hipotesis ........................................................................................... 45 

G. Analisis Tambahan ................................................................................. 47 

H. Kesimpulan Analisis ............................................................................... 48 

I. Diskusi .................................................................................................... 48 

BAB V KESIMPULAN .................................................................................. 54 

A. Kesimpulan Penelitian ............................................................................ 54 

B. Saran ....................................................................................................... 55 

DAFTAR PUSTAKA ...................................................................................... 56 

LAMPIRAN ..................................................................................................... 63 

 

Peran Workplace Fun dan Work Meaningfulness terhadap Work Engagement Pegawai Generasi
Milenial
ROYYAN AKMAL DHARMA, Haryanta, S.Psi., M.A., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/


