
 

 

 

 

80 

 

DAFTAR PUSTAKA 

 

Allen, Natalie. J., dan John P. Meyer. 1991. A Three-Component Conceptualization 

Of Organizational Commitment. Human Resource Management Review, 

1(1): 61-89. 

Arad, Sharon, Arnold, J.A., Drasgow Fritz, and Rhoades, J.A. 2000. The 

empowering leadership questionnaire: the construction and validation of a 

new scale for measuring leader behaviors. Journal of Organizational 

Behavior, 21: 249-269. 

Baron M. Reuben, Kenny A. David, (1986), “The Moderator-Mediator Variable 

Distriction in Social Psychological Reseach: Conceptual, Strategic, and 

Statistical Considereration”, Journal of Perssonality and Social Phychology, 

Vol, 51, No 6, 1173-1182. 

Bandura, A. (1991). Social Cognitive Theory of Self-Regulation. Organizational 

Behavior and Human Decision Processes, 50, 248–287. 

Bordens, Kenneth S. Abbot B Bruce, (2014), “Reseach design and method: 

Aprocess Approach”, ninth Edition, Mc Graw Hill Education, New York 

Castro, C., B., Villegas, M., M., P., & Casillas., J., C., B. (2008). Transformational 

Leadership and Followers’ Attitudes: The Mediating Role of Psychological 

Empowerment. The International Journal of Human Resource Management. 

19, 1842-1863. 

Cooper, D. R & Schindler, P.S., 2008, Business Research Method, 10th ed, The 

McGraw-Hill Companies, Inc., New York 

PENGARUH KEPEMIMPINAN YANG MEMBERDAYAKAN TERHADAP KOMITMEN AFEKTIF   BAGI
GENERASI MILLENIAL DI BPJS
KETENAGAKERJAAN  DENGAN MEDIASI PEMBERDAYAAN PSIKOLOGIS  
RULLI JAYA SANTIKA, Galang Lufityanto, S.Psi., M.Psi., Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

 

 

81 

 

Global Competitiveness Index. (2019). Global Competitiveness Index 4.0. 

https://reports.weforum.org/global-competitiveness-report-

2019/competitiveness-rankings/ diakses pada 11 Mei 2020 

Hair Jr. Joseph F. Balck C, William, Babin J. Barry, Anderson E. Rolph, 2014, 

“Multivariate Data Analysis” Person Education Limited, LLIcensing 

Agency Ltd, Salfron House, 6-10 Kirby Street, London 

Howe, N., & Strauss, W. (2000). Millennials rising: The next great generation. New 

York: Vintage. 

Kim, Minseo & Beehr, T.A. 2018. Empowering leadership: leading people to be 

present through affective organizational commitment? The International 

Journal of Human Resource Management, 1-25. 

Lee, A. N., & Nie, Youyan. 2017. Teachers’ perceptions of school leaders’ 

empowering behaviours and psychological empowerment: Evidence from a 

Singapore sample. Education Management Administration & Leadership, 

45 (2), 260-283. 

Luthans E,A, 1992, Organizational Behavior, Sixth Edition, Singapore, 

McGrawHill Book Co 

Luthans, Fred. (2008). Organizational Behavior. 11th Edition. Mc.Graw Hill 

Companies, Inc. Singapore. 

Lyons, S. (2004). An exploration of generational values in life and at work. 

ProQuest Dissertations and Theses, 441-441. 

PENGARUH KEPEMIMPINAN YANG MEMBERDAYAKAN TERHADAP KOMITMEN AFEKTIF   BAGI
GENERASI MILLENIAL DI BPJS
KETENAGAKERJAAN  DENGAN MEDIASI PEMBERDAYAAN PSIKOLOGIS  
RULLI JAYA SANTIKA, Galang Lufityanto, S.Psi., M.Psi., Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

https://reports.weforum.org/global-competitiveness-report-2019/competitiveness-rankings/
https://reports.weforum.org/global-competitiveness-report-2019/competitiveness-rankings/


 

 

 

 

82 

 

MacKinnom David P, Cheong Jee Won, Pirlott Angela G, (2012), “Statistical 

Mediation Analysis”, APA handbook of reseach methods in Psychology 

Vol 2. 

Martin, C. A. and Tulgan, B. (2002). Managing the Generational Mix. Amherst, 

MA: HRD Press. 

Mathieu, J. E., & Zajac, D. M. (1990). A review and meta-analysis of the 

antecedents, correlates, and consequences of organizational commitment. 

Psychological Bulletin, 108, 171–194. 

Mathis, R.L and Jackson, J.H, 1999, Human Resource Management 9th Edition. 

South-Western Pub 

Mooi Eric, Sartedt Marko, 2011, “A Concise Guide to Market Reseach: The process, 

Data and method Using IBM SPSS Statistics” Springer Heilelberg 

Dordcecht, London, New York. 

Mowday, R. T., L. W. Porter, and R. Steers, 1982, Organizational Linkages: The 

Psychology of Commitment, Absenteeism and Turnover, Academic Press, 

San Diego, California 

Oblinger, D. and Oblinger, J., Eds. (2005). Educating the Net Gen. Washington, 

D.C.: EDUCAUSE 

Robbins, S.P dan Judge, T.A. (2018) Essentials of Organizational Behavior. Harlow 

Pearson Education, Inc. 

Spreitzer, G. M. 1995. Individual empowerment in the workplace: Dimensions, 

measurement, validation. Academy of Management Journal, 38: 1442–

1465. 

PENGARUH KEPEMIMPINAN YANG MEMBERDAYAKAN TERHADAP KOMITMEN AFEKTIF   BAGI
GENERASI MILLENIAL DI BPJS
KETENAGAKERJAAN  DENGAN MEDIASI PEMBERDAYAAN PSIKOLOGIS  
RULLI JAYA SANTIKA, Galang Lufityanto, S.Psi., M.Psi., Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

 

 

83 

 

Simon L. Albrecht Manuela Andreetta, (2011),"The influence of empowering 

leadership, empowerment and engagement on affective commitment and 

turnover intentions in community health service workers", Leadership in 

Health Services, 24 (3), 228 – 237. 

Sugiyono. (2013). Metode Penelitian Pendidikan. Bandung: CVAlfabeta. 

Thomas, K. W., & Velthouse, B. A. (1990). Cognitive Elements of Empowerment: 

An “Interpretive” Model of Intrinsic Task Motivation. Academy of 

Management Review, 15(4), 666–681. 

Zhang, X., & Bartol, K. M. (2010). Linking Empowering Leadership and employee 

Creativity: The Influence of Psychological Empowerment, Intrinsic 

Motivation, and Creative Process Engagement. Academy of Management 

Journal, 53(1), 107-128. 

 

 

 

 

 

 

 

 

 

 

PENGARUH KEPEMIMPINAN YANG MEMBERDAYAKAN TERHADAP KOMITMEN AFEKTIF   BAGI
GENERASI MILLENIAL DI BPJS
KETENAGAKERJAAN  DENGAN MEDIASI PEMBERDAYAAN PSIKOLOGIS  
RULLI JAYA SANTIKA, Galang Lufityanto, S.Psi., M.Psi., Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/


	DAFTAR PUSTAKA 

