
DAFTAR PUSTAKA 

Allen, T. D. (2001). Family-supportive Work Environments: The Role of 

Organizational Perceptions. Journal of Vocational Behaviour, 58, 414-435. 

Amstad, F. T., Meier, L. L., Fasel, U., Elfering, A., & Semmer, N. K. (2011). A Meta-

Analysis of Work-Family Conflict abd Various Outcomes with A Special 

Emphasis on Cross-Domain versus Matching-Domain Relations. Journal of 

Occupational Health Psychology, 16, 161-169. 

Andriani, P. (2017). Pengaruh Dimensi-dimensi Work Life Balance terhadap 

Keterlekatan Karyawan Generasi X dan Y di Indonesia. Skripsi: Institut 

Pertanian Bogor. 

Armstrong, M. (2012). Armstrong’s Handbook of Human Resource Management 

Practice (12th Edition). London: Kogan Page. 

Artadi, F. F. (2015). Pengaruh Kepuasan Kerja dan Beban Kerja Terhadap Kinerja 

Karyawan Pada PT. Merapi Agung Lestari. Yogyakarta: Universitas Negeri 

Yogyakarta. 

Azwar, S. (2017). Metode Penelitian Psikologi. Yogyakarta: Pustaka Pelajar. 

Azwar, S. (2017). Penyusunan Skala Psikologi. Yogyakarta: Pustaka Pelajar. 

Azwar, S. (2017). Reliabilitas dan Validitas. Yogyakarta: Pustaka Pelajar. 

Bacon, H. & Woodrow. (2004). The Drivers of Employee Engagement Study. Institute 

of Employment Studies. 

Badan Pusat Statistik. (2018). Statistik Gender Tematik:Profil Generasi Milenial 

Indonesia. Jakarta: Kementerian Pemberdayaan Perempuan dan Perlindungan 

Anak. 

Bakker, A., Schaufeli, W., Leiter, M., & Taris, T. (2008). Work Engagement : An 

Emerging Concept in Occupational Health Psychology. Journal of Work & 

Stress, 22, 187-200. 

Bannon, S. F., & Meltzer, L. (2011). Understanding millennials in the workplace. CPA 

Journal, 81, 61-65. 

Bano, S., Vyas, K., & Gupta, R. (2015). Perceived organizational support and work 

engagement: A cross generational study. Journal of Psychosocial Research, 10, 

357-364. 

Peran Work Life Balance terhadap Employee Engagement pada Karyawan Generasi Milenial
ANISA SAWU DWI A, Indrayanti, S.Psi., M.Si., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



Bennett, M. M., Beehr, T. A., & Ivanitskaya, L. V. (2017). Work-family conflict: 

Differences across generations and life cycles. Journal of Managerial 

Psychology. 

Brough, P., Timms, C., O'Driscoll, M. P., Kalliath, T., Siu, O.-L., Sit, C., et al. (2014). 

Work – Life Balance: a Longitudinal Evaluation of a New Measure Across 

Australia and New Zealand Workers. The International Journal of Human 

Resource Management, 37–41. 

Bulger, C. A., & Fisher, G. G. (2012). Ethical Imperatives of Work/Life Balance. In N. 

P. Reilly, Work and Quality of Life: Ethical Practices in Organizations, 

International Handbooks of Quality-of-Life (pp. 181 - 201). USA: Springer 

Science+Business Media. 

Byrne, Z. S. (2015). Employee engagement: Theory, Research, and Practice. New 

York: Routledge. 

Dale Carnegie Indonesia. (2017, December 13). Dale Carnegie. Retrieved from Hanya 

25 Persen Millennials yang Setia Kepada Perusahaan: www.dalecarnegie.id 

Dayona, G., & Rinawati , N. (2016). Pengaruh Pelatihan dan Pengembangan Karir 

terhadap Employee Engagement di PT. Andalan Finance Indonesia. Jurnal 

Indonesia Membangun, 2, 15-38. 

 Duh, H. I. (2016). Childhood family experiences and the young Generation Y money 

attitudes and materialism. Personality and Individual Differences, 95, 134-139. 

Fahreza, S., Kartika, L., & Sayekti, A. (2019). Analisis Faktor Engagement Karyawan 

Generasi Milenial pada Perusahaan Berbasis Ekonomi Kreatif. Jurnal 

Manajemen Indonesia, 19(1), 56-70.  

Fisher, G. G. (2001). Work/Personal Life Balance: A Construct Development Study. 

United States: ProQuest Information and Learning Company. 

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond Work and Family: A 

Measure of Work/Nonwork Interference and Enhancement. Journal of 

Occupational Health Psychology, 14, 441-456. 

Gallup Consulting. (2008). Employee engagement: What's Your Engagement Ratio? 

New Jersey: Gallup, Inc. 

Gilbert, J. (2011). The Millennials: A new generation of employees, a new set of 

engagement policies. Ivey Business Journal, 75(5), 26-28. 

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The Relation between Work–

Family Balance and Quality of Life. Journal of Vocational Behavior, 63, 510–

531. 

Peran Work Life Balance terhadap Employee Engagement pada Karyawan Generasi Milenial
ANISA SAWU DWI A, Indrayanti, S.Psi., M.Si., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



Hewitt, A. (2015). Model of Employee Engagement. Oehler: Washington DC. 

Hewitt, A. (2016). Managing Millennials : Changing Perspectives for a Changing 

Workforce. Diakses dari 

http://images.respond.aonhewitt.com/Web/AonHewitt/%7Bc10490e0-08ab-

4d32-bd44- c61909f45206%7D_2016-Managing-Millenials.pdf 

Hoole, C., & Bonnema, J. (2015). Work engagement and meaningful work across 

generational cohorts. Journal of Human Resource Management, 13, 34-45. 

Jaharuddin, N. S., & Zainol, L. N. (2019). The Impact of Work-Life Balance on Job 

Engagement and Turnover Intention. The South East Asian Journal of 

Management. 

Jha, N., Sareen, P., & Potnuru, R. K. G. (2019). Employee engagement for millennials: 

considering technology as an enabler. Development and Learning in 

Organizations: An International Journal. 

Lapoint, P. A., & Liprie-Spence, A. (2017). Employee engagement: Generational 

differences in the workforce. Journal of Organizational Psychology, 17(5). 

Larasati, D. P., Hasanati, N., & Istiqomah. (2018). The Effects of Work LIfe Balance 

towards Employee Engagament in Millenial Generation. Advances in Social 

Science, Education and Humanities Research (ASSEHR), 304, 390-394. 

Macey, W. H., Schneider, B., Barbera, K. M., & Young, S. A. (2009). Employee 

Engagement : Tools for Analysis, Practice, and Competitive Advantage. West 

Sussex: Valtera Corporation. 

Murlis, H., & Schubert, P. (2001). Engage Employees and Boost Performance. USA: 

Hay Group, Inc. 

Negara, M. A. G. (2017). Peranan Work Life Balance terhadap Komitmen Organisasi 

Karyawan. Skripsi: Universitas Gadjah Mada. 

Pheng, L. S., & Chua, K. B. (2019). Management in the Built Environment: Millennials 

in Singapore and South Korea. Singapore: Springer Nature Singapore Pte Ltd. 

Pratiwi, A. (2019). Pengaruh Work Life Balance terhadap Work Engagement pada TNI 

yang Bekerja Di Dinas Psikologi Angkatan Udara. Universitas Negeri Jakarta: 

Skripsi. 

Putra, T. P., & Herwanto, J. (2020). Work Family Enrichment Dan Work Engagement: 

Studi Korelasional. Psikobuletin: Buletin Ilmiah Psikologi, 1(1), 51-57. 

Rastogi, M., & Chaudhary, R. (2018). Job crafting and work-family enrichment: the 

role of positive intrinsic work engagement. Personnel Review. 

Peran Work Life Balance terhadap Employee Engagement pada Karyawan Generasi Milenial
ANISA SAWU DWI A, Indrayanti, S.Psi., M.Si., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



Riadhi, G. F. (2019). Peran Motivasi Kerja terhadap Work Engagement pada Pekerja 

LSM di Yogyakarta. Universitas Gadjah Mada: Skripsi. 

Sachs, J. (2018). Millennials In The Workplace : How to manage the most important 

workplace tranition. Melbourne: Motivational Press, Inc. 

Saks, A. M. (2006). Antecedents and consequences of employee engagement. Journal 

of Managerial Psychology, 21, 6-19. 

Schaufeli, W. B. (2018). Work engagement in Europe. Organizational Dynamics, 47, 

99-106. 

Schaufeli, W. B., & Bekker, A. B. (2003). Ultrech Work Engagement Scale (UWES) 

Preilinary Manual. Ocupational Health Psychology Measurement, 25, 293-315. 

Schilling, K. L. (2014). The relationship between job engagement, work interference 

with personal life, and turnover intentions (Doctoral dissertation, Middle 

Tennessee State University). 

Shekhar, T. (2016). Work life balance & employee engagement-concepts 

revisited. International Journal of Education and Psychological Research 

(IJEPR), 5(1), 32-34. 

Sujansky, J. G., & Ferri-Reed, J. (2009). Keeping The Millennials : Why companies 

are losing billions in turnover to this generation-and what to do about it. New 

Jersey: John Wiley & Sons. 

Suryadi, B. (2015). Generasi Y: Karakteristik, Masalah, dan Peran Konselor. Jurnal 

Fakultas Psikologi UIN Syarif Hidayatullah, 8,11-20. 

Susi, S., & Jawaharrani, K. (2011). Work-Life Balance: The key driver of employee 

engagement. Asian Journal of Management Research, 2, 474-483. 

Tamara, D., Gultom, C., Sianipar, T.L., & Lee, K.A. (2019). The Employee 

Engagement of Millennial Employees. 

Ulrich, D., & Ulrich, W. (2010). The Why of Work : How great leaders build abundant 

organizations that win. New York: McGraw-Hill. 

Waclawska, I. (2018). Work Life Balance Practices and Their Impact on Employee 

Engagement & Turnover Intention: A Study of Employees in The Further 

Education and Training Sector in Ireland. National College of Ireland: Tesis. 

Zedek, S. (1992). Introduction: Exploring the domain of work and family concerns. In 

S. Zedeck (ed.), Working, Families, and Organization. San Francisco: Jossey-

Bass. 

 

Peran Work Life Balance terhadap Employee Engagement pada Karyawan Generasi Milenial
ANISA SAWU DWI A, Indrayanti, S.Psi., M.Si., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/


