UNIVERSITAS
GADJAH MADA

PENGARUH GAYA KEPEMIMPINAN TRANFORMASIONAL DAN GAYA KEPEMIMPINAN

TRANSAKSIONAL PADA KINERJA

KARYAWAN

AHMAD TITO R, Gugup Kismono, MBA., Ph.D.

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Anindhita, N., & Marcellinus, J., 2018. “Transactional Leadership:
Improving Satisfaction, Performance, and Motivation of The

Employee at PD. Hollywood”. Seminar Nasional Cendekiawan ke-4
Tahun 2018.

Afolabi, O. O., & Obude, 2008. "Influence of Gender and Leadership Style
on Career Commitment and Job Performance of Subordinates”.
Global Journal of Humanities.

Akpala, A., 1998. “Igbo Cultural Factors that may bear on Management and
Organizational Performance in Nigeria”. Business Management
Topics. Vol.1. Enugu: Oktek Publishers.

Bass, B. M., Avolio, B. J., Jung, D. 1., & Berson, ., 2003. “Predicting unit
performance by assessing transformational and transactional
leadership”. Journal of Applied Psychology.

Bass, B. M., 1985. “Leadership and performance beyond expectations”.
New York: Free Press.

Bass, B. M., 1990. “From Transactional to Transformational Leadership:
Learning to Share the Vision”. Organizational Dynamics.

Bass, B. M., 1995. “Concept of leadership”. Leaders and Leadership
Process. Boston: MA.

Belonio, R. J., 2012. “The Effect of Leadership Style on Employee
Satisfaction and Performance of Bank Employees in Bangkok”. AU-
GSB e-Journal. Vol. 5 No. 2.

Bernardin, H., & Russell, J., 2013. “Human Resource Management”. Sixth
Edition. New York: McGrawHill.

Burns, J. M., 1978. "Leadership™”.New York: Harper and Row.

Casimir, G, Waldman, D., Bartram, T., & Yang, S., 2006. “Trust and the
Relationship Between Leadership and Follower Performance: . .
Opening the Black Box in Australia and China”. Journal of
Leadership & Organizational Studies. 12(3).

Dharma, A., 2014. “Manajemen Supervisi”. Jakarta: Raja Grafindo Persada.



UNIVERSITAS
GADJAH MADA

PENGARUH GAYA KEPEMIMPINAN TRANFORMASIONAL DAN GAYA KEPEMIMPINAN

TRANSAKSIONAL PADA KINERJA

KARYAWAN
AHMAD TITO R, Gugup Kismono, MBA., Ph.D.

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

Dessler, G., 2013. "Human Resource Management". Edisi ke-13, London:
Pearson.

Drucker, P., F., 1996. “Your Leadership is Unique”. Christianity Today
International / Leadership , journal. Vol. XVII, No. 4.

Egan, R., Sarros, J., & Santore, 1995. “Putting Transactional and
Transformational Leadership Into Practice”. Journal of Leadership &
Organizational Studies. 2(3), 100-123.

Ghozali, 1., 2016. “Aplikasi Analisis Multivariat Dengan Program IBM
SPSS 237, Edisi ke-8, Semarang: Badan Penerbit Universitas
Diponegoro.

Hambley, L., Kline, T., & Neill, T., 2007. “Virtual Team Leadership:
Perspectives From the Field”.

Hayward, B., Davidson, A., Pascoe, J., Tasker, M., Amos, T., & Pearse, N.,
2003. “The Relationship between Leadership and Employee
Performance in a South African Pharmaceutical Company”. Industrial
and Organisational Psychology 6th Annual Conference. Sandton,
Johannesburg.

Islam, T., Amir, M., Ahmed, 1., & Muhammad S., 2012. “The Impact of
Transformational and Transactional Leadership Styles on The
Motivation and Academic Performance of Students at University
Level”. Journal of Educational and Social Research. Vol. 2, Issue 2.

Odumeru, J., & Ifeanyi, G, 2013. “Transformational vs. Transactional
Leadership Theories: Evidence in Literature . International Review
of Management and Business Research. Vol. 2, Issue 2.

Kerr, S., & Jermier, J., 1978. “Substitutes for Leadership: Their Meaning
and Measurement”. Organizational Behavior and Human
Performance. 22(3), 375-403.

Miner, J., B., 2006. “Organizational Behavior 1: Essential Theories of
Motivation and Leadership”. New York : M.E. Sharpe, Inc.

Robbins, S. P, & Judge, T. A., 2014. "Perilaku Organisasi". Edisi ke-16,
Jakarta: Salemba Empat.

Sundi K., 2013. “Effect of Transformational Leadership and Transactional
Leadership on Employee Performance of Konawe Education
Department at Southeast Sulawesi Province . International Journal
of Business and Management Invention. Vol. 2. 50-58.



PENGARUH GAYA KEPEMIMPINAN TRANFORMASIONAL DAN GAYA KEPEMIMPINAN
TRANSAKSIONAL PADA KINERJA

KARYAWAN

AHMAD TITO R, Gugup Kismono, MBA., Ph.D.

UNIVERSITAS ) . . . . . . .
GADJAH MADA Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

Tanya, R., 2016. “A Review of Leadership Theory and Competency
Frameworks University of Exeter Centre for Leadership Studies”.

Timothy, O., Andy, O., Victoria, A., & Idowu, N., 2011. “Effects of
Leadership Style on Organizational Performance : A Survey of
Selected Small Scale Enterprises in Ikosi-Ketu Council Development
Area of Lagos State, Nigeria”. Australian Journal of Business and
Management Research. Vol. 1. No.7.

Waldman, D., Ramirez, G, House, R., & Puranam, P., 2001. “Does
Leadership Matter? CEO Leadership Attributes and Profitability
under Conditions of Perceived Environmental Uncertainty”. The
Academy of Management Journal. Vol.44, No. 1.



