Analisis Budaya Organisasional pada Auto2000 Kertajaya
SARAH NABILA, Ely Susanto, S.IP., MBA, PhD.

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Daftar Pustaka

Acar, A., & Acar, P. (2014). Organizational Culture Types and Their Effects on
Organizational Performance in Turkish Hospitals. Emerging Markets
Journal, 18-29.

Aktas, E., Cicek, 1., & Kiyak, M. (2011). The effect of organizational culture on
organization efficiency: the moderating role of organization environment
and CEO values. Procedia social and behavioral sciences, 1560-1573.

Alharbi, S., & Abedelrahim, S. (2018). Organizational Culture Assesment Using
the Competing Value Framework (CVF) in Public Universities in Saudi
Arabia: A Case Study of Tabuk University. International Journal of
Business and Management, 1-16.

Amelia, N. (2018). Analisis Kesenjangan Budaya Organisasional Studi pada PT
Kirana Megatara TBK. Yogyakarta: Universitas Gadjah Mada.

Aramina, D., Kairisa, I., & Lapina, I. (2015). Role of organization culture in the
quality management of university. Elsevier, 770-774.

Arditi, D., Nayak, S., & Damci, A. (2016). Effect of organizational culture on
delay in construction. Elsevier, 136-147.

Auto2000. (2018). Laporan Evolution Pengukuran Survey Organization Culture
Health Index. Actconsulting.

Auto2000. (2019). Company Profile.

Auto2000. (2019). Tentang Auto2000. Retrieved from Auto2000:
https://auto2000.co.id/

Bingol, D., Sener, 1., & Cevik, E. (2013). The effect of organizational culture on
organizational image and identity: . Elsevier, 222-229.

Cameron, K. S., & Quinn, R. E. (2011). Diagonising and Changing
Organizational Culture. San Francisco: Wiley Imprint.

Campbell, D. T., & Fisk, D. (1959). Convergent and Discriminant Validation by
the Multitrait-Multimethod Matrix. Psychological Bulletin, 81-105.

Campbell, J., Brownas, E., Peterson, N., & Dunnette, M. (1974). The
Measurement of Organizational Effectiveness: A Review of Relevant
Research and Opinion. Minneapolis: Navy Personnel Research and
Development.

82



Analisis Budaya Organisasional pada Auto2000 Kertajaya
SARAH NABILA, Ely Susanto, S.IP., MBA, PhD.

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Cheung, S., Pang, H., Tam, S., & Chan, H. (2010). Identity as a Manifestation of
Organizational Culture. Construction, Building, and Real Estate Research
Conference of the Royal Institution of Chartered Surveyors, 748-761.

Cooper, D., & Schindler, P. (2014). Business Research Methods. New York:
McGraw-Hill.

Deal, T., & A.A., K. (1983). Corporate cultures: The rites and rituals of corporate
life. Business Horizons, 82-85.

Fleury, M. (2009). Organizational Culture and the Renewal of Competences.
Brazilian Administration Review, 1-14.

Heine, I., Beaujean, P., & Schmitt, R. (2016). Conceptual Framework for
Analyzing the Fit between Organizational Strategy and Culture. Procedia
CIRP, 79-84.

Hofstede, G., Hofstede, G., & Minkov, M. (2010). Cultures and Organizations:
Software of the Mind. New York: McGraw-Hill.

Janicijevic, N. (2012). Organizational Culture and Strategy. Organization and
Management, 127-139.

Jones, G. R. (2013). Organizational theory, design, and change. New Jersey:
Pearson.

Katzenbach, J. R., Steffen, I., & Kronley, C. (2012). Cultural Change That Sticks.
Harvard Business Review, 110-117.

Khurosani, A. (2013). Adhocracy Culture Support and Leader's Working
Creativity. International Journal of Social Science and Humanity, 411-
415.

Kong, S. (2003). A Potrait of Chinese Enterprise through the Lens of
Organizational Culture. Asian Academy of Management Journal, 83-102.

Kotter, J., & Heskett, J. (1992). Corporate culture and performance. New York:
The Free Press.

Kumar, A. (2016). Redefined and importance of organizational culture. Global
Journal of Management and Business Research: a administration and
management, 15-18.

83



Analisis Budaya Organisasional pada Auto2000 Kertajaya
SARAH NABILA, Ely Susanto, S.IP., MBA, PhD.

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Lincoln, S. (2010). From the Individual to the World: How the Competing Value
Framework Can Help Organizations Improve Global Strategic
Performance. Emerging Leadership Journeys, 3-9.

M.C., F., Roldan, J., & Leal-Rodriguez, A. (2017). Impact of Organizational
Culture Values on Organizational Agility. MDPI, 1-23.

Obermayer, N., Antonova, A., & Csepregi, A. (2010). Clan, Adhocracy, Market,
Hierarchy? Investigating Organizational Culture Types and Knowledge
Sharing in Bulgaria, Hungary, and Serbia. Roles and Challenges of
Knowledge Management in Innovation for Services and Products, 52-61.

Omogeafe, J., Friday, O., & Eboreime. (2014). Organization Culture Types and
Performance in Nigerian Universities. European Journal of Business and
Management, 80-88.

Pettigrew, A. (1979). On studying organizational cultures. Administrative sciency
quarterly, 570-581.

Quinn, R. E., & Spreitzer, G. M. (1991). "The Psychometrics of the Competing
Values Culture Instrument and an Analysis of the Impact of
Organizational Culture on Quality of Life" In Richard W. Woodman and
William A. Pasmore (eds.), Research in Organizational CHange and
Development (Vol. 5). Greenwich: JAI Press.

Quinn, R., & Rohrbaugh, J. (1981). A Competing Values Approach to
Organizational Effectiveness. Public Productivity Review, 122-140.

Quinn, R., & Rohrbaugh, J. (1983). A Spatial Model of Effectiveness Criteria:
Toward a Competing Values Approach to Organizational Analysis.
Management Science, 363-377.

Romadona, E., Putro, B., & Wahyudin, A. (2014). Sistem Rekomendasi Sistem
Informasi Berdasarkan Budaya Organisasi Menggunakan Metode
Organizational Culture Assessment Instrument dan Competing Value
Framework. Jurnal Pendidikan Teknologi Informasi dan Komunikasi, 23-
29.

Schein, E. H. (2004). Organizational culture and leadership. San Francisco: A
Wiley Imprint.

Sekaran, U., & Bougie, R. (2013). Research Methods for Business. United
Kingdom: Wiley.

84



Analisis Budaya Organisasional pada Auto2000 Kertajaya
SARAH NABILA, Ely Susanto, S.IP., MBA, PhD.

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Shahzad, F., Lugman, R., Khan, A., & Shabbir, L. (2012). Impact of
organizational culture on organizational performance: an overview.
Interdisciplinary Journal of Contemporary Research in Business, 975-985.

Simamora, B., Jerry, M., & Hartono, H. (2016). Strategy Alignment with
Organizational Culture Assesment Instrument (OCAI) Results of Cellular
Industry in Indonesia. International Journal of Economics and
Management, 81-93.

Siregar, L., Mayadewi, R. P., & Rosely, E. (2016). Penilaian Budaya Organisasi
Perguruan Tinggi Menggunakan Values Survey Module 2013 Hofstede di
Universitas Telkom Bandung. Seminar Nasional Sistem Informasi
Indonesia, 219-228.

Smith, M. E. (2003). Changing an organisation's culture: correlates of success and
failure. Leadership & organization development journal, 249-261.

Sugiantoro, B. (2012). Diagnosis Budaya Organisasi dan Kompetensi Manajerial
di PT Pactoconvex Niagatama. Jakarta: Universitas Indonesia.

Taha, V., Ferencova, M., & Sirkova, M. (2016). The impact of organizational
culture on creativity and innovation. Polish journal of management
studies, 7-17.

Tanase, A. (2015). The importance of organizational culture based on culutre
transfer. Management and innovation for competitive advantage, 848-852.

Tharp, B. (2019). Four Organizational Culture Types. Retrieved from Haworth:
http://faculty.mu.edu.sa/public/uploads/1360757023.35880rganizational%
20cult98.pdf

Thompson, A., Gamble, J., Pereraf, M., & Strickland Ill, A. (2018). Crafting and
Executing Stragy. New York: McGraw-Hill Education.

Trice, H., & Beyer, J. (1993). The Cultures of Work Organizations. Upper Saddle
River: Prentice Hall.

Weber, M. (1947). The Theory of Social and Economic Reform. New York: Free
Press.

Wijaya, R. (2016). Analisis Budaya Organisasional PT Holcim. Yogyakarta:
Universitas Gadjah Mada.

Wiradinata, M., & Mustamu, R. (2013). Analisis budaya organisasi pada
perushaaan alas kaki. Agora, 1-13.

85



Analisis Budaya Organisasional pada Auto2000 Kertajaya
SARAH NABILA, Ely Susanto, S.IP., MBA, PhD.

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Yeung, A. K., Brockbank, J. W., & Ulrich, D. O. (1991). "Organizational Culture
and Human Resources Practices: An Empirical Assessment.” In Richard
W. Woodman and William A. Passmore (eds.), Research in Organizational
Change and Developement, Vol. 5. Greenwich: JAI Press.

Zammuto, R. F., & Krakower, J. Y. (1991). "Quantitative and Qualitative Studies
of Organizational Culture.” In Richard W. Woodman and William A.
Pasmore (eds.), Research in Organizational Change and Development,
Vol. 5. Greenwich: JAI Press.

86



	Daftar Pustaka

