
120 
 

DAFTAR PUSTAKA 

 

Acker, Joan. 1990. “Hierarchies, Jobs, Bodies: A Theory of Gendered Organizations.” 

Gender & Society 4(2): 139–58. 

Andajani, Sari, Olivia Hadiwirawan, and Yasinta Astin Sokang. 2016. “Current 

Discussion , Barriers , and Existing Stigma.” 4(1): 101–11. 

Arthur, Michael B., Svetlana N. Khapova, and Celeste P.M. Wilderom. 2005. “Career 

Success in a Boundaryless Career World.” Journal of Organizational Behavior 

26(2): 177–202. 

Azmi, Ilhaamie Abdul Ghani, Sharifah Hayaati Syed Ismail, and Siti Arni Basir. 2012. 

“Women Career Advancement in Public Service: A Study in Indonesia.” Procedia 

- Social and Behavioral Sciences 58: 298–306. 

http://dx.doi.org/10.1016/j.sbspro.2012.09.1004. 

Badan Pusat Statistik. Provinsi Kalimantan Selatan Dalam Angka 2014 s/d 2019. 

Banjarbaru: Badan Pusat Statistik. 

———. Statistik Indonesia Tahun 2014 s/d 2019. Jakarta: Badan Pusat Statistik. 

Becker, Gary S. 1993. Human Capital A Theorotical and Empirical Analysis with 

Special Reference to Education. 3rd ed. Chicago: The University of Chicago 

Press. 

Bielby, D. 1992. “Commitment to Work and Family.” Annual Review of Sociology 

18(1): 281–302. 

Bilimoria, Diana, Deborah A. O’Neil, and Margaret M. Hopkins. 2008. “Women’s 

Careers at the Start of the 21st Century: Patterns and Paradoxes.” Journal of 

Business Ethics 80(4): 727–43. 

 

 

PEREMPUAN DAN PENGEMBANGAN KARIR DI BIROKRASI PADA PEMERINTAH KABUPATEN
TANAH LAUT
INDAH NOVITA P, Dr. Ambar Widaningrum,MA
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



121 
 

Collier, Paul. 2002. “Social Capital and Poverty : A Microeconomic Perspective.” In 

The Role of Social Capital in Development, eds. Christiaan Grootaert and Thierry 

van Bastelaer. New York: Cambridge University Press. 

Daud, Alfani. 1997. Islam Dan Masyarakat Banjar: Deskripsi Dan Analisis 

Kebudayaan Banjar. Jakarta: Raja Grafindo Persada. 

Dehart-Davis, Leisha. 2009. “Can Bureaucracy Benefit Organizational Women?: An 

Exploratory Study.” Administration and Society 41(3): 340–63. 

Forret, Monica L., and Thomas W. Dougherty. 2004. “Networking Behaviors and 

Career Outcomes: Differences for Men and Women?” Journal of Organizational 

Behavior 25(3): 419–37. 

Gattiker, Urs E, and Laurie Larwood. 1986. “Subjective Career Success : A Study of 

Managers and Support Personnel.” Journal of Business and Psychology. 1(2): 78–

94. 

Gersick, Connie J. G., and Kathy E. Kram. 2002. “High-Achieving Women at Midlife.” 

Journal of Management Inquiry 11(2): 104–27. 

Greenhaus, Jeffrey, and Nicholas J Beutell. 1985. “Sources of Conflict Between Work 

and Family Roles.” The Academy of Management Review 10: 76–88. 

Guest, David E. 2002. “Perspectives on the Study of Work-Life Balance.” Social 

Science Information 41(2): 255–79. 

Hollister, Matissa N., and Kristin E. Smith. 2013. “Unmasking the Conflicting Trends 

in Job Tenure by Gender in the United States, 1983-2008.” American Sociological 

Review 79(1): 159–81. 

Hughes, Everett C. 1958. Men and Their Work. London: The Free Press of Glencoe. 

Ibarra, Herminia. 1992. “Homophily and Differential Returns : Sex Differences in 

Network Structure and Access in an Advertising Firm.” Administrative Science 

Quarterly 37(3): 422–47. 

PEREMPUAN DAN PENGEMBANGAN KARIR DI BIROKRASI PADA PEMERINTAH KABUPATEN
TANAH LAUT
INDAH NOVITA P, Dr. Ambar Widaningrum,MA
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



122 
 

———. 1993. “Personal Networks of Women and Minorities in Management : A 

Conceptual Framework.” Academy of Management Review 18(1): 56–87. 

———. 1995. “Race , Opportunity , and Diversity of Social Circles in Managerial 

Networks.” Academy of Management Journal 38(3): 673–703. 

Ilgen, D R, and M A Youtz. 1986. “Factors Affecting the Evaluation and Development 

of Minorities in Organizations.” In Research in Personnel and Human Resource 

Management, eds. K M Rowland and G R Ferris. Greenwich: JAI Press. 

Kram, Kathy E. 1983. “Phases of the Mentor Relationship.” Academy of Management 

Journal 26(4): 608–25. 

Krissetyanti, Eunike Prapti Lestari. 2018. “Women’s Perceptions about Glass Ceiling 

in Their Career Development in Local Bureaucracy in Indonesia.” Bisnis & 

Birokrasi Journal 25(1). 

Kumparan. 2019. “2 Kabupaten / Kota Di Kalsel Jadi Percontohan Reformasi 

Birokrasi.” https://kumparan.com/banjarhits/2-kabupaten-kota-di-kalsel-jadi-

percontohan-reformasi-birokrasi-1rXPKx2tDpR (September 9, 2019). 

Lin, Nan. 2000. “Inequality in Social Capital.” Contemporary Sociology 29(6): 785–

95. 

Mela, Arnani. 2018. “CPNS 2018 Capai 4 Juta Pelamar, Ini Jumlah Pendaftar Dari Tiap 

Formasi.” Kompas. 

https://nasional.kompas.com/read/2018/10/11/19283281/cpns-2018-capai-4-juta-

pelamar-ini-jumlah-pendaftar-dari-tiap-formasi?page=all (September 13, 2019). 

Metz, Isabel, and Phyllis Tharenou. 2001. “Women’s Career Advancement: The 

Relative Contribution of Human and Social Capital.” Group and Organization 

Management 26(3): 312–42. 

Murphy, Kevin R. 1989. “Is the Relationship Between Cognitive Ability and Job 

Performance Stable Over Time?” Human Performance 2(3): 183–200. 

PEREMPUAN DAN PENGEMBANGAN KARIR DI BIROKRASI PADA PEMERINTAH KABUPATEN
TANAH LAUT
INDAH NOVITA P, Dr. Ambar Widaningrum,MA
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



123 
 

Nadhiroh, Wardatun. 2017. “Religious and Gender Issues in the Tradition of Basurung 

and The Polygamy of Banjar Tuan Guru in South Kalimantan.” Al Albab 6(2): 

263–80. 

Nayeem, Mohd Abdul, and Manas Ranjan Tripathy. 2012. “Work-Life Balance among 

Teachers of Technical Institutions.” Indian Journal of Industrial Relations 47(4): 

724–36. 

Noe, Raymond A. 1988. “Women and Mentoring: A Review and Research Agenda.” 

Academy of Management Review 13(1): 65–78. 

Ompusunggu, Moses. 2018. “Indonesian Female Bureaucrats Fall Off Career Ladder.” 

https://www.thejakartapost.com/news/2018/07/02/indonesian-female-

bureaucrats-fall-off-career-ladder.html (September 9, 2019). 

Paramita, Rahadian P. 2017. “Pendaftaran CPNS 2017 Periode II Ditutup Dengan 1,3 

Juta Pendaftar.” Beritagar.id (26 September). 

https://beritagar.id/artikel/berita/pendaftaran-cpns-2017-periode-ii-ditutup-

dengan-13-juta-pendaftar (September 13, 2019). 

Partini. 2012. Bias Gender Dalam Birokrasi. Yogyakarta: Tiara Wacana. 

Pleck, Joseph H. 1977. “The Work-Family Role System.” Social Problems 24(4): 417–

27. 

Proyek Inventarisasi dan Dokumentasi Kebudayaan Daerah. 1985. Sejarah Sosial 

Daerah Kalimantan Selatan. Jakarta: Departemen Pendidikan dan Kebudayaan, 

Direktorat Sejarah dan Nilai Tradisional. 

Ragins, B. R., and D. B. McFarlin. 1990. “Mentor Roles: An Investigation of Cross-

Gender Mentoring Relationships.” Journal of Vocational Behavior 37: 321–39. 

Ragins, Belle Rose. 1989. “Barriers to Mentoring : The Female Manager’s Dilemma.” 

Human Relations 42: 1–22. 

 

PEREMPUAN DAN PENGEMBANGAN KARIR DI BIROKRASI PADA PEMERINTAH KABUPATEN
TANAH LAUT
INDAH NOVITA P, Dr. Ambar Widaningrum,MA
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



124 
 

Ragins, Belle Rose, and John L. Cotton. 1991. “Easier Said Than Done: Gender 

Differences in Perceived Barriers to Gaining a Mentor.” Academy of Management 

Journal 34(4): 939–51. 

Ragins, Belle Rose, and Terri A Scandura. 1994. “Gender Differences in Expected 

Outcomes of Mentoring Relationships.” The Academy of Management Journal 

37(4): 957–71. 

Ragins, Belle Rose, Bickley Townsend, and Mary Mattis. 1998. “Gender Gap in the 

Excecutive Suite : CEOs and Female Excecutives Report on Breaking the Glass 

Ceiling.” Academy of Management Excecutive 12(1). 

Richardson, Connie. 1996. “Snakes and Ladders? The Differing Career Patterns of 

Male and Female Accountants.” Women in Management Review 11(4): 13–19. 

Satori, Djam’an, and Aan Komariah. 2009. Metodologi Penelitian Kualitatif. Bandung: 

Penerbit Alfabeta. 

Soesilowati, Endang S. 2010. “Career Meaning for Indonesian Women : A Case Study 

of Women Employees in a Food Processing Industry.” Jurnal Kependudukan 

Indonesia V(1): 1–13. 

Srikanth, P B, and D Israel. 2012. “Career Commitment & Career Success : Mediating 

Role of Career Satisfaction.” Indian Journal of Industrial Relations 48(1): 137–

49. 

Sturges, Jane. 1999. “What It Means to Succeed: Personal Conceptions of Career 

Success Held by Male and Female Managers at Different Ages.” British Journal 

of Management 10(3): 239–52. 

Sugiyono. 2018. Metode Penelitian Kuantitatif, Kualitatif Dan R & D. 28th ed. 

Bandung: Penerbit Alfabeta. 

 

 

PEREMPUAN DAN PENGEMBANGAN KARIR DI BIROKRASI PADA PEMERINTAH KABUPATEN
TANAH LAUT
INDAH NOVITA P, Dr. Ambar Widaningrum,MA
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



125 
 

Suryani, Dini. 2011. “Relasi Birokrasi Dan Politik Di Kalimantan Selatan.” 

http://www.politik.lipi.go.id/kolom/kolom-1/politik-lokal/576-relasi-birokrasi-

dan-politik-di-kalimantan-selatan (September 7, 2019). 

Tharenou, Phyllis. 2005. “Does Mentor Support Increase Women’s Career 

Advancement More than Men’s? The Differential Effects of Career and 

Psychosocial Support.” Australian Journal of Management 30(1): 77–109. 

du Toit, A M. 2014. “The Psychometric Evaluation and Predictors for Two Subjective 

Career Success Instruments.” North West University South Africa. 

Tomaskovic-Devey, Donald, Melvin Thomas, and Kecia Johnson. 2005. “Race and the 

Accumulation of Human Capital across the Career: A Theoretical Model and 

Fixed-Effects Application.” American Journal of Sociology 111(1): 58–89. 

Wasserman, Stanley, and Katherine Faust. 1994. 36 Revue Française de Sociologie 

Social Network Analysis: Methods and Applications. New York: Cambridge 

University Press. 

Webber, Max. 1947. “The Theory of Social and Economic Organization.” 

World Economic Forum. 2018. The Global Gender Gap Report 2018. Geneva. 

 

 

PEREMPUAN DAN PENGEMBANGAN KARIR DI BIROKRASI PADA PEMERINTAH KABUPATEN
TANAH LAUT
INDAH NOVITA P, Dr. Ambar Widaningrum,MA
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/


