ARDIYANTI AULIA, T. Hani Handoko, Dr., M.B.A.,
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Daftar Pustaka

Alexander, J.A., Lichtenstein, R., Oh, H.J., dan Ulman, E. (1998). A Causal
Model of Voluntary Turnover among Nursing Personnel in Long-Term

Psychiatric Setting. Research in Nursing and Health, Vol. 21 No. 5, pp.
415-427.

Andrew, D.R., dan Wan, T.T. (2009). The Importance of Mental Health to The
Experience of Job Strain: An Evidence-Guided Approach to Improve
Retention. Journal of Nursing Management, Vol. 17 No. 3, pp. 340-351.

Baron, J.N., Hannan, M.T., dan Burton, M.D. (2001). Labor Pains: Change in
Organizational Models and Employee Turnover in Young, High Tech
Firm. American Journal of Sociology, Vol. 106 No. 4, pp. 960-1012.

Beechler, S., dan Woodward, I, C. (2009). The Global ‘War for Talent’. Journal
of International Management, 15(3): 274.

Beheshtifar, dan Moghadam. (2011). Talent Management: A Complementary
Process for Succesiion Planning. Life Science Journal, January 2011, pp.
474-477.

Boyle, D.K., Bott, M.J., Hansen, H.E., Woods, C.Q., dan Tauntan, R.L. (1999).
Managers’ Leadership and Critical Care Nurse “Intent to Stay”. American
Journal of Critical Care, Vol. 8 No. 6, pp. 361-371.

Byham, William. (2011). Taking Your Succession Management Plan into the 21%
Century. Development Dimensions International Inc, pp. 1-6.

Cardy, R.L., dan Lengnick-Hall, M.L. (2011). Will They Stay or Will They Go?
Exploring a Customer-Oriented Approach to Employee Retention. Journal
of Business and Psychology, Vol. 26 No. 2, pp. 213-217.

Chartered Institute of Personnel and Development. (2007). Be Structured in
Managing Talent. Development and Learning in Organizations, Vol. 21

No. 3, pp. 31.

Christeen, G. (2015). Retaining Professional Workers: What Makes Them Stay?.
Employee Relations, Vol.37 No. 1, pp 102-121.

Cunningham, Ian. (2007). Talent Management: Making it Real. Development and
Learning in Organizations, Vol. 21 No. 2, pp. 4-5.

62

EVALUASI IMPLEMENTASI PROGRAM MANAJEMEN TALENTA PT YOKOGAWA INDONESIA



EVALUASI IMPLEMENTASI PROGRAM MANAJEMEN TALENTA PT YOKOGAWA INDONESIA
ARDIYANTI AULIA, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Devine, Marion., dan Powel, Marcus. (2008). Talent Management in the Public
Sector. The Ashridge Journal, pp. 3-5.

Eisenberger, R., Stinglhamber, F., Vandenberghe, C., Sucharski, I.L., dan
Rhoades, L. (2002). Perceived Supervisor Support: Contributions to
Perceived Organizational Support and Employee Retention. Journal of
Applied Psyhology, Vol.87 No. 3, pp. 565.

Ellenbecker, C.H. (2004). A Theoretical Model of Job Retention for Home Health
care Nurses. Journal of Advanced Nursing, Vol. 47 No. 3, pp. 303-310.

Ellet, A.J., Ellis, J.I., Westbrook, T.M., dan Dews, D. (2007). A Qualitative Study
of 369 Child Welfare Professionals’ Perspectives about Factors
Contributing to Employee Retention and Turnover. Children and Youth
Services Review, Vol. 29 No.2, pp. 26-281.

Fitz-enz, J. (1990). Getting and Keeping Good Employee. In Personnel 67 25-29.

Gelens et al,. (2014). Talent Management and Organisational Justice: Employee
Reactions to High Potential Identification. Human Management Journal,
24(2) 15-175.

Hart, S.E. (2005). Hospital Ethical Climates and Registered Nurses’ Turnover
Intentions. Journal of Nursing Scholrship, Vol. 37 No. 2, pp. 173-177.

Horvthova, Petra. (2009). Enterprise Performance and Business Processes
Perspectives of Innovations. Economic & Business, Vol. 3, pp. 77.

Horwitz, F.M., Heng, C.T., dan Quazi, H.A. (2003). Finders, Keepers? Attracting,
Motivating and Retaining Knowledge Workers. Human Resource
Management Journal, Vol. 13 No. 4, pp. 23-44.

Jasper, M. (2007). The significance of the Working Environment to Nurses’ Job
Satisfaction and Retention. Journal of Nursing Management, Vol. 15
No.3, pp. 245-247.

Kyndt, E., Dochy, F., Michielsen, M., dan Moeyaert, B .(2009). Employee
Retention: Organisational and Personal Persperctives. Vocations and

Learning, Vol. 2 No. 3, pp. 195-215.

Kossivi et al,. (2016). Study on Determining Factors of Employee Retention.
Open Journal of Social Sciences, 04(05):261-268.

Loan-Clarke, J., Arnold, J., Coombs, C., Hartley, R., dan Bosley, S. (2010).
Retention, Turnover and Return - A Longtudinal Study of Allied Health

63



ARDIYANTI AULIA, T. Hani Handoko, Dr., M.B.A.,
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Professional in Briain. Human Resource Management Journal, Vol. 20
No. 4, pp. 391-406.

McDonnell. (2011). Still Fighting the “War for Talent”? Bridging the Science
Versus Practice Gap. Journal of Business and Psychology, 26(2) 169-173.

Mittal, V., Rosen, J., dan Leana, C. (2009). A Dual-Driver Model of Retention
and Turnover in the Direct Care Workforce. The Gerontologist, Vol. 49
No. 5, pp. 623-634.

Narayan, A. (2016). Talent Management and Employee Retention: Implications of
Job Embeddedness- A Research Agenda. Doctoral Research Scholar.
School of Management Studies Cohin University of Science and
Technology, India.

Ocehley, A. M., dan Theron, C. C. (2010). The Development and Evaluation of a
Partial Talent Management Competency Model. Management Dynamics,
19(3).

Paille, P. (2013). Organizational Citizenship Behaviour and Employee Retention:
How Important are Turnover Cognitions?. The International Journal of
Human Resource management, Vol. 244 No. 4, pp. 768-790.

Pitts, D., Marvel, J., dan Fernandez, S. (2011). So Hard to Say Goodbye?
Turnover Intention among US Federal Employees. Public Administration
Review, Vol. 71 No. 5, pp. 751-760.

Rambur, B., McIntosh, B., Palumbo, M.V., dan Reinier, K. (2005). Education as a
determinant of Career Retention and Job Satisfaction among Registered
Nurses. Journal of Nursing Scholarship, Vol. 37 No. 2, pp. 185-192.

Rolfe, H. (2005). Building a Stable Workforce: Recruitment and Retention in the
Child Care and Early Years Sector. Children and Society, Vol. 19 No. 1,
pp. 54-65.

Rothwell, William J. (2006). Ten Key Steps to Effective Succession Planning.
Rothwell & Associates Inc pp. 4-11.

Schiemann, W.A. (2013). From Talent Management to Talent Optimizing.
Journal of World Business, pp. 281-288.

Sekaran., dan Bougie. (2013). Research Methods for Business: A skill building
approach, 6 ed. Wiley, West Sussex.

Spence Laschinger, H.K., Leiter, M., Day, A. dan Gilin, D. (2009). Workplace
Empowerment, Incivility, and Burnout: Impact on Staff Nurse

64

EVALUASI IMPLEMENTASI PROGRAM MANAJEMEN TALENTA PT YOKOGAWA INDONESIA



EVALUASI IMPLEMENTASI PROGRAM MANAJEMEN TALENTA PT YOKOGAWA INDONESIA
ARDIYANTI AULIA, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Recruitment and Retention Outcomes. Journal of Nursing Management,
Vol. 17 No. 3, pp. 302-311.

Stichler, J.F. (2005). Recruitment and Retention Strategies. Creating the Best
Workplace for Women’s Service. AWHONN Lifelines, Vol. 9 No. 5, pp.
404-407.

Sutopo. (2006). Metodologi Penelitian Kualitatif: Dasar Teori dan Terapannya
dalam Penelitian. Surakarta: Universitas Sebelas Maret.

Sultana Nazia, dan Bushra Begum. (2013). Employee Retention Practices in
Indian Corporate-A Study of Select MNCs. Internationl Journal of
Engineering and Management Sciences, Vol. 4 No. 3, pp. 361-368.

Synder, C.R., dan Lopez S.J. (2002). Handbook of Positive Psychology, Oxford
University Press, Oxford.

Tai, T.W., Bame, S.I., dan Robinson, C.D. (1998). Review of Nursing Turnover
Research, 1977-1996. Social Science and Medicine, Vol. 47 No. 12, pp.
1905-1924.

Tajadin, M., dan Moali, M. (2006). Why Talent Management?. Tadbir Journal,
No. 191:62.

Tansley, C. (2011). What Do We Mean by The Term “Talent in Talent
Management?. Industrial and Commercial Training, 43(5), 266-274.

Tremblay, M.L., O’Brien-Pallas, L., Viens, C., Brabant, L.H., dan Gelinas. C.
(2006). Towards an Integrated Approach for The Management of Ageing
Nurses, Journal of Nursing Management, Vol. 1 No. 3, pp. 207-212.

Wilcox, 1. (2005). Raising Renaissance Manager. Pharmaceutical Executive, Vol.
25 No.6 pp. 41.

Wrzesniewski, A., dan Dutton, J.E. (2001). Crafting a Job: Revision Employees as

Active Crafters of Their Work. Academy of Management Review, Vol. 26
No. 2, pp. 179-201.

65



	Daftar Pustaka 

