
76 

 

DAFTAR PUSTAKA 

 

Addis, M. (2016). Tacit and explicit knowledge in construction management. 

Construction Management and Economics, 34, 439-445. 

Ancok, D. (2012). Psikologi Kepemimpinan & Inovasi. Jakarta: Erlangga. 

Argote, L., McEvily, B., & Reagans, R. (2003). Managing Knowledge in 

Organizations: An Integrative Framework and Review of Emerging 

Themes. Management Science, 49, 571-582. 

Barrachina, M. B., Cabrales, A. L., & Cabrera, R. V. (2017). How do employment 

relationships enhance firm innovation? The role of human and social 

capital. The International Journal of Human Resource Management, 28, 

1363-1391. 

Bass, B. M. (1985). Leadership and performance beyond expectations. New York: 

Free Press. 

Bass, B. M. (1999). Two Decades of Research and Development in 

Transformational Leadership. European Journal of Work and 

Organizational Psychology, 8, 9-32. 

Bock, G.-W., Zmud, R. W., Kim, Y.-G., & Lee, J.-N. (2005). Behavioral Intention 

Formation in Knowledge Sharing: Examining The Roles of Extrinsic 

Motivators, Social-Psychological Forces, and Organizational Climate. MIS 

Quarterly, 29, 87-111. 

Bono, J. E., & Judge, T. A. (2003). Self-Concordance at Work: Toward 

Understanding The Motivational Effects of Transformational Leaders. 

Academy of Management Journal, 46, 554-571. 

Carmeli, A., Atwater, L., & Levi, A. (2011). How leadership enhances 

employees’ knowledge sharing: the intervening roles of relational and 

organizational identification. The Journal of Technology Transfer, 36, 

257-274. 

Cekmecelioglu, H. G., & Ozbag, G. K. (2016). Psychological empowerment and 

support for innovation in Turkish manufacturing industry: Relations with 

individual creativity and firm innovativeness. Journal for East European 

Management Studies, 21, 10-34. 

Cummings, T. G., & Worley, C. G. (2015). Organization Development & Change. 

Stanford: Cengage Learning. 

Hair, J. F., Hult, G. T., Ringle, C. M., & Sarstedt, M. (2014). A Primer on Partial 

Least Squares Structural Equation Modeling . Los Angeles: Sage. 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA INTENSI UNTUK BERBAGI
PENGETAHUAN DENGAN PEMBERDAYAAN
PSIKOLOGIS SEBAGAI PEMEDIASI STUDI PADA RUMAH SAKIT FATIMA KETAPANG
BLASIUS PANUT N, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



77 

 

Han, S.-h., Seo, G., Li, J., & Yoon, S. W. (2016). The mediating effect of 

organizational commitment and employee empowerment: how 

transformational leadership impacts employee knowledge sharing 

intention. Human Resource Development International, 19, 98-115. 

Hartono M., J., & Abdillah, W. (2016). Konsep & Aplikasi PLS (Partial Least 

Square) Untuk Penelitian Empiris. Yogyakarta: BPFE-YOGYAKARTA. 

Hooff, B. V., & de Ridder, J. A. (2004). Knowledge sharing in context: the 

influence of organizational commitment, communication climate and 

CMC use on knowledge sharing. Journal of Knowledge Management, 8, 

117-130. 

Hooff, B. V., & Weenen, F. d. (2004). Committed to Share: Commitment and 

CMC Use as Antecedents of Knowledge Sharing. Knowledge and Process 

Management, 11, 13-24. 

Kark, R., Shamir, B., & Chen, G. (2003). The Two Faces of Transformational 

Leadership: Empowerment and Dependency. Journal of Applied 

Psychology, 88, 246-255. 

Kementerian Kesehatan Republik Indonesia. (2017). Data dan Informasi Profil 

Kesehatan Indonesia 2017. 

 

Kementerian Kesehatan Republik Indonesia. (2018). Data dan Informasi Profil 

Kesehatan Indonesia 2018. 

 

Kementerian Kesehatan Republik Indonesia. (2019). Kemenkes Dorong 

Pembangunan SDM Era 4.0. Tersedia di 

http://www.depkes.go.id/article/view/19031200002/kemenkes-dorong-

pembangunan-sdm-era-4-0.html diakses pada tanggal 1 April 2019. 

Kinicki, A., & Fugate, M. (2018). Organizational Behavior: A Practical, 

Problem-Solving Approach, Second Edition. New York: McGraw-Hill 

Education. 

Kirkbride, P. (2006). Developing transformational leaders: The full range 

leadership model in action. Industrial and Commercial Training. 

Kock, N. (2018). WarpPLS 6.0 User Manual Version 6.0. Laredo, Texas: 

ScriptWarp Systems. 

Lin, R. S.-J., & Hsiao, J.-K. (2014). The Relationships between Transformational 

Leadership, Knowledge Sharing, Trust and Organizational Citizenship 

Behavior. International Journal of Innovation, Management and 

Technology, 5, 171-174. 

Lind, D. A., Marchal, W. G., & Wathen, S. A. (2018). Statistical Techniques in 

Business & Economics. New York: McGraw-Hill Education. 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA INTENSI UNTUK BERBAGI
PENGETAHUAN DENGAN PEMBERDAYAAN
PSIKOLOGIS SEBAGAI PEMEDIASI STUDI PADA RUMAH SAKIT FATIMA KETAPANG
BLASIUS PANUT N, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

http://www.depkes.go.id/article/view/19031200002/kemenkes-dorong-pembangunan-sdm-era-4-0.html
http://www.depkes.go.id/article/view/19031200002/kemenkes-dorong-pembangunan-sdm-era-4-0.html


78 

 

Muduli, A. (2017). Workforce agility: Examining the role of organizational 

practices and psychological empowerment. Global Business and 

Organizational Excellence, 36, 46-56. 

Ozebek, A., & Toplu, E. K. (2011). Empowered Employees' Knowledge Sharing 

Behavior. International Journal of Business and Management Studies, 3, 

69-76. 

Pieterse, A. N., Knippenberg, D. V., Schippers, M., & Stam, D. (2010). 

Transformational and transactional leadership and innovative behavior: 

The moderating role of psychological empowerment. Journal of 

Organizational Behavior, 31, 609-623. 

Prochazka, J., Gilova, H., & Vaculik, M. (2017). The Relationship Between 

Transformational Leadership and Engagement: Self-Efficacy as A 

Mediator. Journal of Leadership Studies, 11, 22-33. 

Schindler, P. S. (2019). Business Research Methods. New York: McGraw-Hill. 

Sholihin, M., & Ratmono, D. (2013). Analisis SEM-PLS dengan WarpPLS 3.0. 

Yogyakarta: Andi Offset. 

Smith, E. A. (2001). The role of tacit and explicit knowledge in the workplace. 

Journal of Knowledge Management, 5, 311-321. 

Spreitzer, G. M. (1995). Psychological Empowerment in The Workplace: 

Dimensions, Measurement, and Validation. Academy of Management 

Journal, 38, 1442-1465. 

Srivastava, A., Bartol, K. M., & Locke, E. A. (2006). Empowering Leadership in 

Management Teams: Effects on Knowledge Sharing, Efficacy, and 

Performance. Academy of Management Journal, 49, 1239-1251. 

Stenius, M., Haukkala, A., Hankonen, N., & Ravaja, N. (2017). What Motivates 

Experts to Share? A Prospective Test of The Model of Knowledge-Sharing 

Motivation. Human Resource Management, 56, 871-885. 

Thomas, K. W., & Velthouse, B. A. (1990). Cognitive Elements of 

Empowerment: An "Interpretive" Model of Intrinsic Task Motivation. 

Academy of Management Review, 15, 666-681. 

Wang, S., & Noe, R. A. (2010). Knowledge sharing: A review and directions for 

future research. Human Resource Management Review, 20, 115-131. 

 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA INTENSI UNTUK BERBAGI
PENGETAHUAN DENGAN PEMBERDAYAAN
PSIKOLOGIS SEBAGAI PEMEDIASI STUDI PADA RUMAH SAKIT FATIMA KETAPANG
BLASIUS PANUT N, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/


