
 

1 
 

DAFTAR PUSTAKA 

 

Abdurrahman. D. (1999). Beberapa bentuk kesalahan persepsi dalam penilaian pretasi 

kerja karyawan: Suatu tinjauan teoritis. Jurnal Fakultas Ekonomi UNS, 4(3).  

Anis, B. F. (2015). Pengaruh Kompensasi Finansial dan Non Finansial terhadap 

Kinerja Karyawan pada PT. Bank Mandiri (Persero) Tbk. Jakarta Pusat 

(Tesis tidak dipublikasikan). Fakultas Ekonomika dan Bisnis Universitas 

Gadjah Mada, Yogyakarta. 

Anwar, A. B., Maupa, H., Ali, M., dan Ismail, M. (2015). The effects of work stress 

and compensation on the job employees’ performance through motivation 

and job satisfaction at the private life insurance companies in Jakarta, 

Indonesia. Scientific Research Journal, 3(9), 33 – 36. 

Azwar, S. (1993). “Kelompok subjek ini memiliki harga diri yang rendah”; kok, 

tahu..? Buletin Psikologi,I(2), 13 – 17. 

Azwar, S. (2012). Reliabilitas dan Validitas Edisi 4. Yogyakarta: Pustaka Pelajar. 

Baron, R. N., dan David, K. (1986). The moderator-mediator variable distinction in 

social psychological research: conseptual, strategic, and statistical 

consideration. Journal of Personality and Social Psychology, 51(6), 1173 – 

1182. 

Bernardin, H. J., dan Russel, J. E. A. (2003). Human Resource Management (An 

Experimental Approach International Edition). New York: McGraw-Hill. 

Datt, P., dan Washington, A. (2015). Impact of Stress on Work Performance and 

Career Development – Application of Herzberg’s Theory for Handling 

Stress Effectively. International Journal of Education and Research, 3(6), 

127 – 138. 

Departemen Kesehatan Republik Indonesia. (2006). Pedoman pengembangan jenjang 

karier profesional perawat. Jakarta: Direktorat Bina Pelayanan Kesehatan. 

De Bruin, G. P. (2006). The dimensionality of the general work stress scale: a 

hierarchical exploratory factor analysis. Journal of Industrial Psychology, 

68-75. 

Dodonova, A., dan Khoroshilov, Y. (2014). Compensation and Performance: An 

Experimental Study. Economic Letters, 124(2), 304 – 307. 

Duha, T. (2018). Perilaku Organisasi. Yogyakarta: Deepublish Publisher. 

Peran Kompensasi Non Finansial terhadap Persepsi Kinerja Dimoderatori oleh Tingkat Stres Kerja
Karyawan
PRAVITA SIWI EKSANI, Isaac Jogues Kiyok Sito Meiyanto, Drs., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



 

2 
 

Dunn, G. R., dan Mack, K. Y. (2019). Impact of Workplace Factors on Role-Related 

Stressors and Job Stress Among Community Corrections Staff. Criminal 

Justice Policy Review, 30(8), 1204 – 1228. 

Erdius,. (2017). Hubungan beban kerja fisik dan menyal terhdap stres kerja perawat 

di RSUD Dr. H. Mohamad Rabain Kabupaten Muara Enim. (Tesis tidak 

dipublikasikan). Magister Ilmu Kesehatan Masyarakat Universitas Gadjah 

Mada, Yogyakarta. 

Faremi, F. A., Olatubi, M. I., Adeniyi, K. G., dan Salau, O. R. (2019). Assessment of 

occupational related stress among nurse in two selected hospitals in a city 

southwestern Nigeria. International Journal of Africa Nursing Sciences, 10, 

68 – 73. 

Ganster, D. C., dan Perrewe, P. L. (2010). New Development in Theoretical and 

Conceptual Approaches to Job Stress. Bingley: Emerald Group Publishing 

Limited. 

Gharib, M., Jamil, S. A., Ahmad, M., dan Ghouse, S. M. (2016). The Impact of Job 

Stress on Job Performance: A Case Study on Academic Staff at Dhofar 

University. International Journal of Economic Research, 13(1), 21-33. 

Gibson, J. L., Ivancevich, J. M., dan Donnely, J. H. (2000). Organizations: Behavior, 

Structure, Processes 10
th

 Edition. New York: McGraw Hill. 

Gohari, P., Ahmadloo, A., Boroujeni, M. B., dan Hosseinipour, S. J. (2013). The 

relationship between rewards and Employee performance. Interdiciplinary 

Journal of Contemporary Research in Business, 5(3), 543 – 570. 

Hadi, S. (2015). Statistik. Yogyakarta: Pustaka Pelajar. 

Hammermann, A., dan Mohnen, A. (2014). The Pric(z)e of Hard Work: Different 

Incentive Effects of Non-monetary and Monetary Prizes. Journal of 

Economic Psychology, 43, 1-15. doi: https://doi.org 

/10.1016/j.joep.2014.04.003 

Handoko, T. H. (2000). Manajemen Personalia dan Sumber Daya Manusia. 

Yogyakarta: BPFE. 

Hariandja, M. T. E. (2002). Manajemen Sumber Daya Manusia: Pengadaan, 

Pengembangan, Pengkompensasian, dan Peningkatan Prodiktivitas 

Pegawai. Jakarta: PT Gramedia Widiasarana Indonesia. 

Health and Safety Executive of United Kingdom. (2004). Working Together to 

Reduce Stress at Work. Bootle: Health and Safety Executive.  

Peran Kompensasi Non Finansial terhadap Persepsi Kinerja Dimoderatori oleh Tingkat Stres Kerja
Karyawan
PRAVITA SIWI EKSANI, Isaac Jogues Kiyok Sito Meiyanto, Drs., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



 

3 
 

Hee, O. C., Kamaludin, N. H., dan Ping, L. L. (2016). Motivation and Job 

Performance among Nurses in the Health Tourism Hospital in Malaysia. 

International Review of Management and Marketing, 6(4). 669 – 672. 

Irawanto, D. W., Noermiyati, dan Primasari, D. (2015). The Effect of Occupational 

Stress on Work Performance of Female Employees: Study in Indonesia. 

Asia-Pasific Journal of Management Research and Innovation, 11(4), 336 – 

345. 

Ivancvich, J. M., Kopache, R., Michael, T. M. (2007). Perilaku dan Manajemen 

Organisasi. Jakarta: Erlangga. 

Jex, S. M., dan Britt, T .W. (2014). Organizational Psychology: A Scientist-

Practitioner Approach. New Jersey: John Wiley dan Sons. 

Jonge, J., dan Dormann, C. (2003). The DISC Model: Demand-induced strain 

compensation mechanisms in job stress. Occupational Stress in the Service 

Professions, 43 – 74. 

Kroemer, K. H. E., dan Grandjei, E. (1997). Fitting The Task to The Human. London: 

Taylor dan Francis Ltd. 

Kumari, P., Bajwa, A., dan Priya, B. (2016). Relationship between Stress and Job 

Performance: A Study of Banking Sector. International Journal of Business 

Quantitative Economics and Applied Management Research, 2(12), 91-106. 

Lestari, P. (2007). Pengaruh Keterlibatan Pekerjaan, Stress Kerja dan Kompensasi 

terhadap Kepuasan Kerja dan Kinerja Pegawai Pemerintah Kabupaten 

Sleman (Tesis tidak dipublikasikan). Sekolah Pasca Sarjana, Universitas 

Gadjah Mada, Yogyakarta. 

Mahmoud, H. G., dan El-Sayed, N. M. (2016). High performance work systems that 

promote nurses’ job performance at Main Mansoura University Hospital. 

Public Policy Administration Research, 6(9), 59 – 67. 

Mangkunegara, A. P. (2002). Manajemen Sumber Daya Manusia. Bandung: Remaja 

Rosdakarya. 

Marwansyah. (2010). Manajemen Sumber Daya Manusia. Bandung: Alfa Beta. 

Mondy, R. W., Noe, M., dan Premeaux, R. (1999).  Human Resource Management. 

London: Prentice-Hall International. 

Mondy, R. W., dan Robert, M. (2003). Human Resource Management. Boston: Allyn 

dan Bacon Inc. 

Peran Kompensasi Non Finansial terhadap Persepsi Kinerja Dimoderatori oleh Tingkat Stres Kerja
Karyawan
PRAVITA SIWI EKSANI, Isaac Jogues Kiyok Sito Meiyanto, Drs., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



 

4 
 

Nawawi, H. (2006). Evaluasi dan Manajemen Kinerja di Lingkungan Perusahaan 

dan Industri. Yogyakarta: Gadjah Mada University Press. 

Panggabean, M. S. (2004).  Manajemen Sumber Daya Manusia. Bogor: Ghalia 

Indonesia. 

Pawirosumarto, S., dan Iriani, D. (2018). The influence of work stress, working cost, 

compensation and work discipline on employee’ produtivity. International 

Journal of Economics and Business Administration, 6(4), 62 – 75. 

Rivai, V., dan Basri, A. F. M. (2005). Performance Appraisal Edisi Pertama. Jakarta: 

PT. Raja Grafindo Persada. 

Robbins, S. P. (2006). Perilaku Organisasi Edisi Kesepuluh. Jakarta: PT. Indeks 

Kelompok Gramedia. 

Robbins, S. P., dan Judge, T. A. (2009). Organizational Behavior. New Jersey: 

Pearson Education International. 

Semmer, N. K., Grebner, S., dan Elfering, A. (2004). Beyond self-report: Using 

observational, physiological, and situation-based measures in research on 

occupational stress. Research in Occupational Stress and Well-being, 3, 205 

– 263. 

Setiawati, D. (2010). Determinan kinerja perawat di ruang rawat inap Rumah Sakit 

TNI AL Dr. Mintohardjo. Tesis.Fakultas Ilmu Keperawatan Universitas 

Indonesia, Depok. 

Simamora, H. (2006). Manajemen Sumber Daya Manusia Edisi Tiga. Yogyakarta: 

STIE-YKPN. 

Sirait, J. T. (2006). Memahami Aspek-Aspek Pengelolaan Sumber Daya Manusia 

dalam Organisasi.    Jakarta: PT. Gramedia Widiasarana Indonesia. 

Stranks, J. (2005). Stress at Work: Management and Prevention. Oxford: Elsevier 

Butterworth-Heinemann. 

Sudaryo, Y., Aribowo, A., dan Sofiati, N. A. (2018). Manajemen Sumber Daya 

Manusia: Kompensasi Tidak Langsung dan Lingkungan Kerja Fisik. 

Surabaya: Andi Publisher. 

Swanson, R. A., dan Holton, E. F. (2005). Research in Organizations: Foundations 

and Methods in Inquiry. California: Berrett-Koehler Publishers, Inc. 

Widhiarso, W. (2010). Membuat Kategori Skor Hasil Pengukuran dari Skala. 

Yogyakarta: Fakultas Psikologi Universitas Gadjah Mada, . 

Peran Kompensasi Non Finansial terhadap Persepsi Kinerja Dimoderatori oleh Tingkat Stres Kerja
Karyawan
PRAVITA SIWI EKSANI, Isaac Jogues Kiyok Sito Meiyanto, Drs., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/



 

5 
 

Wirawan. (2009). Evaluasi Kinerja Sumber Daya Manusia: Teori Aplikasi dan 

Penelitian. Jakarta: Karya Salemba Empat. 

Zhang, Y., Steege, L. M., Pavek, K. U., Brown, R. L., * Zhang, Y. (2019). 

Identifying patterns of occupational stress trajectories among newly 

graduated nurses: A longitudinal study. International Journal of Nursing 

Studies, 99, 1 – 9. 

 

Peran Kompensasi Non Finansial terhadap Persepsi Kinerja Dimoderatori oleh Tingkat Stres Kerja
Karyawan
PRAVITA SIWI EKSANI, Isaac Jogues Kiyok Sito Meiyanto, Drs., Ph.D., Psikolog
Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/


