Pe(rjan Leader-Member Exchange terhadap Career Resilience dengan Extraversion sebagai Moderator
pada
Karyawan Digital Native di Sektor Industri Manufaktur
ELVINA NURINA R, Dr. Sumaryono, M.Si., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Akkermans, J., Brenninkmeijer, V., Schaufeli, W. B., & Blonk, R. W. (2015). It’s
all about Career SKILLS: Effectiveness of a career development
intervention for young employees. Human Resource Management, 533-551.

Arora, R., & Rangnekar, S. (2015). Relationship between emotional stability,
psychosocial mentoring support and career resilience. Europe's Journal of
Psychology, 16-33. doi:10.5964/ejop.v11i1.835

Arora, R., & Rangnekar, S. (2016). The Interactive Effects of Conscientiousness
and Agreeableness on Career Commitment. Journal of Employment
Counseling, 14-29.

Arulmani, G., Bakshi, A. J., Leong, F. T., & Watts, A. (2014). Handbook of Career
Development. New York: Springer Science Business Media.

Azwar, S. (2014). Reliabilitas dan Validitas. Yogyakarta: Pustaka Pelajar.

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator variable distinction
in social psychological research : conceptual, strategic, and statistical
considerations. Journal of Personality and Social Psychology, 1173-1182.

Bezuijen, X. M., VanDam, K., VandenBerg, P. T., & Thierry, H. (2010). How
leaders stimulate employee learning : A leader-member exchange approach.
Journal of Occupational and Organizational Psychology, 673-693.

Bimrose, J., & Hearne, L. (2012). Resilience and career adaptability: qualitative
studies of adult career counseling. Journal of Vocational Behavior, 338-
344.

Blau, G. (1989). Testing the generalizability of a career commitment measure and
its impact on employee turnover. Journal of Vocational Behavior, 88-103.

Bolger, N., & Zuckerman, A. (1995). A framework for studying personality in the
stress process. Journal of Personality and Social Psychology, 890-902.

Bozionelos, N. (2004). The big five of personality and work involvement.
Personality and Work Involvement, 69-81.
d0i:10.1108/02683940410520664

BPS. (2017). Perkembangan Indeks Produksi Industri Manufaktur Besar dan
Sedang 2015-2017. Jakarta: Badan Pusat Statistik.

BPS. (2019, Januari 23). Penduduk Berumur 15 Tahun Ke Atas Menurut Golongan
Umur dan Jenis Kegiatan Selama Seminggu yang Lalu, 2008 - 2018.
Retrieved from www.bps.go.id:
https://www.bps.go.id/statictable/2016/04/04/1904/penduduk-berumur-15-
tahun-ke-atas-menurut-golongan-umur-dan-jenis-kegiatan-selama-
seminggu-yang-lalu-2008---2018.html

Braunstein-Bercovitz, H., Frish-Burstein, S., & Benjamin, B. A. (2012). The role
of personal resources in work—family conflict: Implications for young
mothers” well-being. Journal of Vocational Behavior, 317-325.
d0i:10.1016/j.jvb.2011.10.003

Brem, A., & Voigt, K.-1. (2009). Integration of Market Pull and Technology Push
in the Corporate Front End and Innovation Management - Insights from the
German Software Industry. Technovation, 351-367.

75



Pe(rjan Leader-Member Exchange terhadap Career Resilience dengan Extraversion sebagai Moderator
pada
Karyawan Digital Native di Sektor Industri Manufaktur
ELVINA NURINA R, Dr. Sumaryono, M.Si., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

Brotheridge, C. M., & Power, J. L. (2008). Are career centers worthwhile?
Predicting unique variance in career outcomes through career center usage.
Career Development International, 480-496.

Burke, L., & Witt, L. (2002). Moderators of the openness ti experience-performance
relationship. Journal of Managerial Psychology, 712-721.

Cardoso, P., & Moreira, J. (2009). Self-efficacy beliefs and the relation between
career planning and perception of barriers. International Journal for
Educational and Vocational Guidance, 177-188.

Caza, B. B., & Milton, L. P. (2012). Resilience at Work: Building Capability in the
Face of Adversity. In G. Spreitzer, & K. S. Cameron, The Oxford Handbook
of Positive Organizational Scholarship (pp. 895-908). Oxford: Oxford
University Press.

Clendon, J., & Walker, L. (2016). The juxtaposition of ageing and nursing: The
challenges and enablers of continuing to work in the latter stages of a
nursing career. Journal of Advanced Nursing, 1065-1074.
doi:10.1111/jan.12896

CNN Indonesia. (2019, Februari 6). Rl Naik Kelas Jadi Negara Kelompok
Pendapatan Menengah Atas. Retrieved from www.cnnindonesia.com:
https://www.cnnindonesia.com/ekonomi/20190206164755-532-366887/ri-
naik-kelas-jadi-negara-kelompok-pendapatan-menengah-atas

Collard, B., Epperheimer, J. W., & Saign, D. (1996). Career Resilience in a
Changing Workplace. Ohio: ERIC Clearinghouse on Adult, Career &
Vocational Educational.

Coogle, C. L., Parham, I. A., & Young, K. A. (2007). Job satisfaction and career
commitment among nursing assistants providing Alzheimer’s care.
American Journal of Alzheimer’s Disease and Other Dementias, 251-260.
doi:10.1177/1533317507303439

Craig, C. A., Allen, M. W., Reid, M. F., Riemenschneider, C. K., & Armstrong, D.
J. (2012). The impact of career mentoring and psychosocial mentoring on
affective organizational commitment, job involvement, and turnover
intention. Administration & Society, 949-973.
d0i:10.1177/0095399712451885

Cummings, T. G., & Worley, C. G. (2015). Organization Development and
Change. Stamford: Cengage Learning.

Day, R., & Allen, T. D. (2004). The relationship between career motivation and
self-efficacy with protege career success. Journal of Vocational Behavior,
72-91. doi:10.1016/S0001-8791(03)00036-8

Deny, S. (2019, Januari 9). Sektor Industri yang Bakal Tumbuh Tinggi di 2019.
Retrieved from liputan6:
https://www.liputan6.com/bisnis/read/3866592/sektor-industri-yang-bakal-
tumbuh-tinggi-di-2019

Dienesch, R. M., & Liden, R. C. (1986). Leader-member exchange model of
leadership : A critique and further development. The Academy of
Management Review, 618-634.

Eisenberger, R., Stinglhamber, F., Vandenberghe, C., Sucharski, I. L., & Rhoades,
L. (2002). Perceived Supervisor Support: Contributions to Perceived

76



Pe(rjan Leader-Member Exchange terhadap Career Resilience dengan Extraversion sebagai Moderator
pada

Karyawan Digital Native di Sektor Industri Manufaktur

ELVINA NURINA R, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Organizational Support and Employee Retention. Journal of Applied
Psychology, 565-573.

Field, A. (2005). Discovering Statistic Using SPSS. London: SAGE Publication.

Fourie, C., & Vuuren, L. V. (1998). Defining and measuring career resilience.
Journal od Industrial Psychology, 52-59. doi:10.4102/sajip.v24i3.662

Ghozali, 1. (2005). Aplikasi Analisis Multivariate dengan Program SPSS.
Semarang: Badan Penerbit Universitas Diponegoro.

Godshalk, V. M., & Sosik, J. J. (2003). Aiming for career success: The role of
learning goal orientation in mentoring relationships. Journal of Vocational
Behavior, 417-437. doi:10.1016/S0001-8791(02)00038-6

Gordon, K. A. (1995). Self-Concept and Motivational Patterns of Resilient African
American High School Students. Journal of Black Psychology , 239-255.

Gosling, S. D., Rentfrow, P. J., & Swann Jr, W. B. (2003). A very brief measure of
the Big-Five Personality domains. Journal of Research in Personality, 504-
528. doi:10.1016/S0092-6566(03)00046-1

Gowan, M. A,, Craft, S. L., & Zimmermann, R. A. (2000). Response to work
transition by United States Army personnel : Effect od self-esteem, self-
efficacy, and career resilience. Psychological Reports, 911-921.

Graen, G. B., & Uhl-Bien, M. (1995). Relationship-based approach to leadership :
Development of leader-member exchange (LMX) theory of leadership over
25 years . Applying a multi-level multi-domain perspective. Leadership
Quarterly, 219-247.

Graen, G., Novak, M. A., & Sommerkamp, P. (1982). The effect of leader-member
exchange and job design on productivity and satisfaction : Testing a dual
attachment model. Organizational Behaviour and Human Performance,

109-131.
Gu, Q., & Day, C. (2013). Challenges to teacher resilience: Conditions count.
British Educational Research Journal, 22-44,

doi:10.1080/01411926.2011.623152

Hershatter, A., & Epstein, M. (2010). Millennials and the World of Work: An
Organization and Management Perspective. Journal of Business and
Psychology, 211-223.

Hodges, H. F., Keeley, A. C., & Troyan, P. J. (2008). Professional resilience in
baccalaureate-prepared acute care nurses: First steps. Nursing Education
Perspectives, 80-89.

Hodges, H. F., Keeley, A. C., & Troyan, P. J. (2008). Professional resilience in
baccalaureate-prepared acute care nurses: First steps. Nursing Education
Perspectives, 80-89.

Hodges, H. F., Troyan, P. J.,, & Keeley, A. C. (2010). Career Persistence in
Baccalaureate-Prepared Acute Care Nurses. Journal of Nursing
Scholarship, 83-91. d0i:10.1111/j.1547-5069.2009.01325.x

Hofstede, G. (1991). Culture and Organisations : Software of the Mind. London:
McGraw-Hill.

Hofstede, G., Hofstede, G., & Minkov, M. (2010). Cultures and Organizations :
Software of the Mind. New York: McGraw-Hill.

77



Pe(rjan Leader-Member Exchange terhadap Career Resilience dengan Extraversion sebagai Moderator
pada

Karyawan Digital Native di Sektor Industri Manufaktur

ELVINA NURINA R, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Howe, N., & Strauss, W. (2000). Millennials Rising : The Next Great Generation.
New York: Vintage Books.

Howitt, D., & Cramer, D. (2011). Introduction to Statistic in Psychology . Harlow:
Pearson Education Limited.

Jackson, D., Firtko, A., & Edenborough. (2007). Personal resilience as a strategy
for surviving and thriving in the face of workplace adversity: a literature
review. Journal of Advanced Nursing, 1-9.

Jayani, D. H. (2019, April 29). Jumlah Penduduk Indonesia 269 Juta Jiwa,
Terbesar Keempat di Dunia. Retrieved from katadata.co.id:
https://databoks.katadata.co.id/datapublish/2019/04/29/jumlah-penduduk-
indonesia-269-juta-jiwa-terbesar-keempat-dunia

Kammeyer-Mueller, J. D., Judge, T. A., & Scott, B. A. (2009). The role of core
self-evaluations in the coping process. Journal of Applied Psychology, 177—
195.

Kardum, 1., & Krapic, N. (2001). Personality traits, stressful life events, and coping
styles in early adolescence. Personality and Individual Differences, 503-
515. doi:10.1016/50191-8869(00)00041-6

katadata.co.id. (2019, Januari 4). Jumlah Penduduk Indonesia 2019 Mencapai 267
Juta Jiwa. Retrieved from katadata.co.id:
https://databoks.katadata.co.id/datapublish/2019/01/04/jumlah-penduduk-
indonesia-2019-mencapai-267-juta-jiwa

Kidd, J. M., & Green, F. (2001). The careers of research scientists: Predictors of
three dimensions of career commitment and intention to leave science.
Personnel Review, 229-251.

Kinicki, A., & Fugate, M. (2016). Organizational Behaviour : A Practical, Problem
Solving Approach . New York: McGraw-HillEducation.

Lengelle, R., Van der Heijden, B., & Meijers, F. (2017). The Foundations of Career
Resilience. In K. Maree, Psychology of Career Adaptability, Employability
and Resilience (pp. 29-47). Switzerland: Springer International Publishing.

Lewis, M. (2001). Issues in the study of personality development. Psychological
Inquiry, 67-83. doi:10.1207/S15327965PL11202_02

Liden, R. C., & Graen, G. (1980). Generalizability of the vertical dyad linkage
model of leadership. Academy of Management Journal, 451-465.

Liden, R. C., & Maslyn, J. M. (1998). Multidimensionality of leader-member
exchange : An empirical assessment through scale development. Journal of
Management, 43-72.

Liden, R. C., Sparrowe, R. T., & Wayne, S. J. (1997). Leader-member exchange
theory : The past and potential for the future. Personnel and Human
Resources Management, 47-119.

Liu, Y. C. (2003). Relationship between career resilience and career belief of
employee in Taiwan. Texas: University of Kansas.

London, M. (1983). Toward a Theory of Career Motivation. Academy of
Management Review, 8, 620-630.

Luthans, F. (2002). Positive organizational behavior : Developing and managing
psychological strengths. Academy of Management Executive, 57-72.
doi:10.5465/AME.2002.6640181

78



Pe(rjan Leader-Member Exchange terhadap Career Resilience dengan Extraversion sebagai Moderator
pada
Karyawan Digital Native di Sektor Industri Manufaktur
ELVINA NURINA R, Dr. Sumaryono, M.Si., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

Luthans, F., Vogelgesang, G. R., & Lester, P. B. (2006). Developing the
psychological capital of resiliency. Human Resource Development Review,
25-44.

Lyons, S. T., Schweitzer, L., & Ng, E. S. (2015). Resilience in the modern career.
Career Development International, 1-34.

Lyons, S. T., Schweitzer, L., & Ng, E. S. (2015). Resilience in the modern career.
Career Development International, 363-383.

Mansfield, C. F., Beltman, S., Price, A., & McConney, A. (2012). “Don’t sweat the
small stuff”: Understanding teacher resilience at the chalkface. Teaching
and Teacher Education: An International Journal of Research and Studies,
357-367.

Masten, A. S., & Powell, J. L. (2003). A Resilience Framework for Research,
Policy, and Practice. In S. S. Luthar, Resilience and Vulnerability :
Adaptation in the Context of Childhood Adversities (pp. 1-28). New York:
The Press Syndicate of the University of Cambridge.

Maurer, T., & Tarulli, B. (1994). Investigation of perceived environment, perceived
outcome,and person variables in relationship to voluntary development
activity by employees. Journal of Applied Psychology, 3-14.

McCrae, R. R., & Costa, P. T. (1994). The Stability of Personality : Observations
and Evaluations. Current Directions in Psychological Science, 173-175.

McCrae, R. R., Costa, P. T., Hrebickova, M., Ostendorf, F., Angleitner, A., Avia,
M. D., . . . Sanchez-Bernardos, M. L. (2000). Nature over nurture :
Temperament Personality and Life Span Development. Journal of
Personality and Social Psychology, 173-186.

McCrae, R., & Costa, P. (Personality Trait Structure as Human Universal). 1997.
American Psychologist , 175-215.

McElroy, J., Hendickson, A., Townsend, A., & DeMarie, S. (2007). Dispositional
Factors in Internet Use : Personality Versus Cognitive Style. MIS Quarterly,
809-820.

Mishra, P., & McDonald, K. (2017). Career resilience : An Integrated Review of
the Empirical Literature. Human Resource Development Review, 1-28.

Noe, R. A. (1988). An investigation of the determinants of successful assigned
mentoring relationships. Personnel Psychology, 457-479.

Noordin, F., Williams, T., & Zimmer, C. (2002). Career commitment in collectivist
and individualist cultures : a comparative study. The International Journal
of Human Resource Management, 35-54. doi:
10.1080/09585190110092785

Papatraianou, L. H., & Cornu, R. L. (2014). Problematising the role of personal and
professional relationships in early career teacher resilience . Australian
Journal of Teacher Education , 100-116.

Phillips-Jones, L. (2003). Skills for Successful Mentoring : Competencies of
Outstanding Mentors and Mentees. Grass Valley: The Mentoring Group.

Prensky, M. (2001). Digital Natives, Digital Immigrants. On the Horizon, 9(5), 1-
6.

Ragins, B. R., & Kram, K. E. (2007). The Handbook of Mentoring at Work : Theory,
Research and Practice. California: Sage Publications, Inc.

79



Pe(rjan Leader-Member Exchange terhadap Career Resilience dengan Extraversion sebagai Moderator
pada

Karyawan Digital Native di Sektor Industri Manufaktur

ELVINA NURINA R, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Rahmani, N. S. (2011). Komitmen Organisasi pada Hotel BUMN di Indonesia.
Yogyakarta: Universitas Gadjah Mada.

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior. United States:
Pearson Eduction, Inc.

Roberts, B. W., Robins, R. W., Trzesniewski, K. H., & Caspi, A. (2003). Personality
trait Development in Adulthood. In J. T. Mortimer, & M. J. Shanahan,
Handbook of the Life Course (pp. 579-595). New York: Kluwer
Academic/Plenum.

Sarjono, H., & Julianita, W. (2013). SPSS vs LISREL : Sebuah pengantar aplikasi
untuk Riset. Jakarta: Salemba Empat.

Smollan, K. R., Matheny, J. A., & Sayers, J. G. (2010). Personality Affect and
Organizational Change : A Qualitative Study. Research on emotion in
organization. Bingley, UK: Emerald Insight.

Spitzmuller, C., Spitzmuller, M., Keeton, K., Manzey, D., Neumann, E., Rubino,
C., & Sutton, M. (2008). Assesing the Influence of Psychosocial and Career
Mentoring on Organizational Attractiveness. International Journal of
Selection and Assessment, 403-415.

Suliman, A. M., Abdelrahman, A., & Abdalla, A. (2010). Personality traits and
work performance in a duty-free industry. International Journal of
Commerce, 64-82.

Triandis, H. C. (2001). Individualism-Collectivism and Personality. Journal of
Personality, 907-923.

Utomo, W. P. (2019). Indonesia Millennial Report 2019. Jakarta: IDN Media.
Retrieved from IDN.

Warner, R., & April, K. (2012). Building Personal Resilience at Work. Ashridge
Business School, 54-68.

Waterman, R. H., Waterman, J., & Collard, B. A. (1994, August). Toward a Career-
Resilient Workforce. Retrieved from Harvard Business Review:
https://hbr.org/1994/07/toward-a-career-resilient-workforce

80



	DAFTAR PUSTAKA

