PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA INTENSI KELUAR DENGAN WORK
ENGAGEMENT SEBAGAI VARIABEL

PEMEDIASI

Priska Wulaningsih, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Abbasi, S.M. dan Hollman, K.W. 2000. “Turnover: The Real Bottom-Line”. Public
Personnel Management. Vol. 29 No. 3, hlm. 333-342.

Attridge, M. 2009, “Measuring and managing employee work engagement: a

review of the research and business literature”. Journal of Workplace
Behavioral Health. Vol. 24 No. 4, hlm. 383-398.

Bal, Lange, Ybema, Jansen, dan Velde. 2011. “Age and trust as moderators in the
relation between procedural justice and turnover: A large-scale longitudinal
study. Applied Psychology: An International Review. Vol. 60 No. 1, him.
66-86.

Bass, B.M. dan Avolio, B.J. 1990. Developing Trans-formational Leadership: 1992
and Beyond. Journal of European Industrial Training. Vol. 14, hlm. 21-27.

Bass, B. M., Avoilio, B.J., Jung, D. 1., dan Berson, Y. 2003. “Predicting unit
Performance by Assessing Transformational and Transactional
Leadership”. Journal of Applied Psychology. Vol. 88 No. 2, hlm. 207-218.

Bass, B. M., dan Avolio, B. J. 1995. “Transformational Leadership and
Organizational Culture”. The International Journal of Public
Administration. Vol. 17 No. 3, hlm. 541-554.

Bawdy El, Tarek A., Manal Bassiouny. 2014. “Employee Engagement as Mediator
between Transformational Leadership and Intention to Quit”. Journal of
Management. Vol.1, hlm. 12.

Bisnis.com. 2014. Survei SDM Perbankan: Turnover Karyawan 15%, Motif
Utamanya Cari Tunjangan Lebih Menjanjikan. Diakses pada 2 Februari
2019. http://finansial.bisnis.com/read/20140515/90/228134/survei- sdm-
perbankan-turn-over-karyawan-15-motif-utamanya-cari-tunjangan- lebih-

menjanjikan.

Caillier J. G. 2016. “Linking Transformational Leadership to Self-Efficacy, Extra
Role Behaviors, and Turnover Intentions in Public Agencies: The Mediating
Role of Goal Clarity”. Administration & Society. Vol. 48 No.7, hlm. 883-
906.

Cucus Musa Al Aziz. 2014. “ Peranan Kepuasan Kerja, Quality of Work Life dan
Usia terhadap Intensi Quitting Pada Karyawan Bank”.

Garazi Azanza, Juan A. Moriano, Fernando Molero, Jean-Pierre Lévy Mangin
2015. "The effects of authentic leadership on turnover intention". Leadership
& Organization Development Journal. Vol. 36 No. 8, hlm. 955-971.



UNIVERSITAS
GADJAH MADA

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA INTENSI KELUAR DENGAN WORK
ENGAGEMENT SEBAGAI VARIABEL

PEMEDIASI

Priska Wulaningsih, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

Hayati Davood, Morteza C., dan Abdol Z. N. 2014. ”The Relationship Between
Transformational Leadership and Work Engagement in Government

Hospitals Nurses: a Survey Study”. Department of Psychology. Vol. 3 No.
1, him. 25.

Heny Octaviani. 2015. “ Person-Organization Fit, Kepuasan Kerja, dan Turnover
Intention”. Jurnal Manajemen. Vol. 12 No. 2, hlm. 111-128.

Liu, Y., Fuller, B., Hester, K., Bennett, R.J. dan Dickerson, M.S. 2018. “Linking
authentic leadership to subordinate behaviors”. Leadership & Organization
Development Journal. Vol. 39 No. 2, hlm. 218-233.

Memon M.A., Salleh R., dan Baharom M. N. R. 2016. “The link between training
satisfaction, work engagement and turnover intention”. European Journal
of Training and Development. Vol. 40 No. 6, him. 407-429.

Michael Asiedu Gyensare, Olivia Anku-Tsede dan Mohammed-Aminu Sanda.
2016. “Transformational leadership and employee turnover intention: The
mediating role of affective commitment”. World Journal of
Entrepreneurship, Management and Sustainable Development. Vol. 12 No.

3, hlm. 243.

Mohammed Y.G. dan Mario Fernando. 2013. “ Transformational Leadership and
Work Engagement: The Mediating Effect of Meaning in Work. Leadership
& Organization Development Journal. Vo. 34 No. 6, hlm. 532-550.

Piccolo, R.F. dan Colquitt, J.A. 2006. “Transformational leadership and job
behaviours: the mediating role of core job characteristics”. Academy of

Management Journal. Vol. 49 No. 2, 327-340.

PwC, 2014, Indonesian Banking Survey 2014, Pricewaterhous Coopers, Jakarta.

Diakses pada 5 februari 2019.
https://www.pwc.com/id/en/publications/assets/indonesian-banking- survei
2014.pdf

Rizqi N., A’yuninnisa. dan Ridwan Saptoto. 2015. “The effects of pay satisfaction
and affective commitment on turnover intention”. International Journal of
Research Studies in Psychology. Vol. 4 No. 2, hlm. 57-70.

Robbins, Stephen P. dan Judge, Timothy A. 2013. Organizational Behavior. 5™
ed, Prentice Hall.

Saks, A. M. 2006. “Antecedents and consequences of employee engagement”.
Journal of Managerial Psychology. Vol. 21 No. 7, hlm. 600-619.



UNIVERSITAS
GADJAH MADA

ENGAGEMENT SEBAGAI VARIABEL
PEMEDIASI
Priska Wulaningsih, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

Sekaran, U., dan Bougie, R. (2016). Research Methods for Business: A Skill
Building Approach (7th ed). United Kingdom: John Wiley & Sons Ltd.

Schaufeli, W.B., Salanova, M., Gonzalez- Roma, V. and Bakker, A.B. 2002.
“The measurement of engagement and burnout and: a confirmative analytic
approach”. Journal of Happiness Studies.Vol. 3, hlm. 71-92.

Schaufeli, W. B., dan Bakker A. B. 2004. “Job demands, job resources, and their
Relationship with burnout and engagement: Amulti-sample study”. Journal
of Organizational Behavior. Vol. 25, hlm. 293-315.

Schaufeli, W. B.,dan Bakker, A. B. 2010. “Defining and measuring work
engagement: Bringing clarity to the concept”. Journal for Work &
Organizational Psychology. Vol. 20, him. 10-24.

Schaufeli W. B., Bakker A.AB., dan Salanova M. 2006. “ The Work Engagement
of Work Engagement With A Short Questionnaire”. Educational and
Psychological Measurement. Vol 66, No. 4, hlm. 701-716.

Sonnentag, S. 2003. “Recovery, work engagement and proactive behaviour. A new
look at the interface between nonwork and work”. Journal of Applied
Psychology. Vol. 88 No. 3, hlm. 518-528.

SWA.com. 2015. “ TurnoveTalent Tinggi, Ini Dia Pemicunya”. 21 September.
Diakses pada 5 Februari 2019.
https://swa.co.id/swa/trends/management/turnover-talent-tinggi-ini-dia-
pemicunya-survei.

Sylvie, V., Clara M., and Monique Janneck. 2012. “Transformasional Leadership
Leadership, Work Engagement, and Occupational Success. Career
Development Internasional. Vol.17 No. 7, hlm. 663-682.

Tett, R.P. dan Meyer, J.P. 1993. “Job Satisfaction, Organizational Commitment,
Turnover Intention, and Turnover: Path Analyses Based on Meta-Analytic
Find- ings”. Personnel Psychology. Vol. 46, hlm. 259-293.

W. H. Mobley, R. W. Griffeth, H. H. Hand, dan B. M. Meglino. 1979. “Review and
Conseptual Analysis of the Employee Turnover Process”. Psychological
Bullentin. Vol. 86 No. 3, hlm. 493-522.

Wilmar B. Schaufeli dan Arnold B. Bakker. 2004. «“ Job Demands, Job Resources,
and Their Relationship with Burnout and Engagement: A Multi-Sample
Study”. Journal of Organizational Behavior. Vol. 24, hlm. 293-315.

W. Zhu, B.J. Avolio, dan F.O. Walumbwa. 2009. “Moderating role of follow
characteristics with transformational leadership and follow work

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA INTENSI KELUAR DENGAN WORK



PENGARUH KEPEMIMPINAN TRANSFORMASIONAL PADA INTENSI KELUAR DENGAN WORK
ENGAGEMENT SEBAGAI VARIABEL

PEMEDIASI

Priska Wulaningsih, T. Hani Handoko, Dr., M.B.A.,

Universitas Gadjah Mada, 2020 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

engagement”. Group & Organization Management. Vol. 35, hlm. 590-
619.





