PERAN JOB INSECURITY DAN ANCHOR TERHADAP INTENSI TURNOVER
ARI WIDIANTI, Dr. Bagus Riyono, M.A., Psikolog

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Daftar Pustaka

Aamodt, M.G., & Raynes, B.L. (2001). Human Relation in Business. USA:
Wadsworth/Thomson Learning.

Ajzen, 1. (2006). Attitudes, personality, and behaviour (2nd. Edition). Milton-
Keynes, England: Open Univesity Press / McGraw-Hill

Allen, D. G. (2008). Retaining Talent: a guide to analyzing and managing employee
turnover. Alexandria: The Society for Human Resource Management
Foundation.

Ariyanto. (2017). Peran kepemimpinan transformaional terhadap motivasi kerja
prajurit dengan mediator job insecurity. (Tesis tidak dipublikasi). Yogyakarta.
Univesitas Gadjah Mada.

Ashford, S. J., Lee, C., & Bobko, P. (1989). Content, causes, and consequences of
job insecurity: a theory-based measure and substantive test. Academy of
Management Journal, 32 (4), 803-829.

Azwar, S. (2013a). Dasar-Dasar Psikometri. Yogyakarta: Pustaka Pelajar.

Azwar, S. (2013b). Penyusunan Skala Psikologi, Edisi 2. Yogyakarta: Pustaka
Pelajar.

Badan Pusat Statistik. (2018, Februari 5). Ekonomi Indonesia triwulan 1V-2017
tumbuh 5,19 persen.

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator variable distinction
in social psychology research: conceptual, strategic, and statistical
considerations. Journal of Personality and Social Psychology. 51(6), 1173-
1182.

Booth, S., & Hamer, K. (2007). Labour turnover in the retail industry: Predicting
the role of individual, organisational and environmental factors. International
Journal of Retail & Distribution Management, 35(4), 289-307.

Cinar, O., Karcioglu, F., & Aslan, 1. (2014). The relationships among organizational
cynicism, job insecurity and turnover intention: A survey study in
Erzurum/Turkey. Social and Behavioral Siences, 150, 429-437.

Cordes, C.L. dan Dougherty, T.W. 1993. “A Review and Integration of Research
on Job Burnout”. Academy of Management, 18: 621-656.

De Witte, H. (1999). Job insecurity and psychological well-being: Review of the
literature and exploration of some unresolved issues. European Journal of
Work and Organizational Psychology, 8, 155-177.

52



PERAN JOB INSECURITY DAN ANCHOR TERHADAP INTENSI TURNOVER
ARI WIDIANTI, Dr. Bagus Riyono, M.A., Psikolog 53

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

De Witte. (2005). Job insecurity: Review of the international literature on
definitions, prevalence, antecedents and consequences. Journal of Industrial
Psychology, 31(4), 1-6.

Gaetner, S., Griffeth, R. W., & Horn, P. W. (2000). A meta analysis of antecendents
and corelates of employee turnover; updates, moderator test and research
implication for the next millenium. Journal of Management, 26(3), 463-488.

Greenhalgh, L., dan Z. Rosenblatt. (1984). Job Insecurity; Towards Conceptual
Clarity. Academy of Management Review, 9 (3), p. 438-448.

Greenhalgh, L., dan Z. Rosenblatt. (1984). Evolution of research on job insecurity.
Internatonal studies of menagement & organization. 40(1). 6-19. DOI:
10.2753/IM0O0020-8825400101

Gursoy, D., Maier, T., & Chi, C. (2008). Generational differences: An examination
of work values and generational gaps in the hospitality workforce.
International Journal of Hospitality Management. 27. 448-458. DOI:
10.1016/j.ijhm.2007.11.002

Hanza, S. R., & Ingarianti, T. M. (2016). Kematangan Karir dengan Intensi
Turnover pada Karyawan. Jurnal llmiah Psikologi Terapan. 3 (2): 308-324.

Hughes, L. W., Avey, J. B., & Nixon, D. R. (2010). Relationship Between
Leadership and Follower’s Quitting Intention and Job Search Behavior.
Journal of Leadership & Organizational Studies. 17, 351-362.

Irwandi, S. (2002). Analisis pengaruh job insecurity terhadap turnover intentions
(studi empiris pada akuntan pendidik perguruan tinggi di indonesia). Tesis.
Universitas Diponegoro.

Ismail, H. (2015). Job insecurity, burnout, and intention to quit. International
Journal of Academic Research in Business and Social Sciences, 5(4), 310-
324.

Jeswani, S. & Dave, S. 2012. “Impact of Individual Personality on Turnover

Intention: A Study on Faculty Members”. Management and Labour Studies,
37(3), 253-265.

Jex, S.M. (2008). Organizational psychology: A scientist-practitioner approach.
New York: John Wiley & Sons.

Kaur, Bandhanpreet., Mohindru., & Pankaj, Dr. (2013). Antecedents of turnover
intentions: a literature review. Global Journal of Management and Business
Studies Vol 3(10), pp. 12191230.

Kim, H. (2013). Meta-analysis of turnover intention amng child welfare workers
(Doctoral dissertation). Diakses dari:



PERAN JOB INSECURITY DAN ANCHOR TERHADAP INTENSI TURNOVER
ARI WIDIANTI, Dr. Bagus Riyono, M.A., Psikolog 54

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.836.646&rep=rep
1&type=pdf

Kim, H., & Kao, D. (2014). A meta-analysis of turnover intention predictors among
US child welfare workers. Children and Youth Services Review, 47, 214-223.

Kismono, G., Rosari, R., & Suprihanto, J. (2013). Faktor-faktor demografik (Jenis
Kelamin, Usia, Status Pernikahan, Dukungan Domestik) penentu konflik
pekerjaan dan keluarga dan intensi keluar karyawan: studi pada industri
perbankan. Jurnal Siasat Bisnis, 17(2), 208-224.

Lee, K., J. J. Carswell & N. Allen (2000). A meta-analytic review of occupational
commitment: Relations with personand work-related variabels. Journal of
Applied Psychology, 85(5), 799-811.

Mauno, S., Cuyper, N. D., Tolvanen, A., Kinnunen, U., Makikangas, A. (2014).
Occupational well-being as a mediator between job insecurity and turnover
intention: Findings at the individual and work departement level. European
journal of Work and Organizational Psychology, 23(3), 381-393.

Michael Page Indonesia. 2015. 2015 Employee intention report: Indonesia. Diakses
30 November 2015 dari
http://www.michaelpage.co.id/sites/michaelpage.co.id/files/2015 IDMP_E
MPLOYEE INTENTI ONS FINAL.pdf.

Pratiwi, V.R. (2017). Peran ketidakpuasan kerja terhadap intensi turnover karyawan
dengan stabilitas anchor sebagai moderator. (Tesis tidak diterbitkan).
Yogyakarta. Universitas Gadjah Mada.

Prawitasari, A. (2016). Faktor-faktor yang mempengaruhi turnover intention
karyawan pada PT. Mandiri Tunas Finance Bengkulu. Ekombis Review, 4(2).

Portal HR. (2013). Awas, exodus talent global. Diakses dari
https://portalhr.com/berita/awas-exodus-talent-global/

Price, J. L. (2001). Reflections on the determinants of voluntary
turnover. International Journal of manpower, 22(7), 600-624.

Qomariyah, L. (2017). Peran job insecurity terhadap intensi turnover yang
dimediasi oleh hope. (Tesis tidak diterbitkan). Yogyakarta. Universitas
Gadjah Mada.

Rehman, M. Safdar. (2012). Employee Turnover and Retention Strategies: An
Empirical Study of Public Sector Organizations of Pakistan. Global Journal
of Management and Business Research. 12 (1): 83-89.

Riyono, B. (2012). Motivasi dengan Perspektif Psikologi Islam. Yogyakarta:
Quality Publishing


http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.836.646&rep=rep1&type=pdf
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.836.646&rep=rep1&type=pdf
http://www.michaelpage.co.id/sites/michaelpage.co.id/files/2015_IDMP_EMPLOYEE_INTENTI%20ONS_FINAL.pdf
http://www.michaelpage.co.id/sites/michaelpage.co.id/files/2015_IDMP_EMPLOYEE_INTENTI%20ONS_FINAL.pdf
https://portalhr.com/berita/awas-exodus-talent-global/

PERAN JOB INSECURITY DAN ANCHOR TERHADAP INTENSI TURNOVER
ARI WIDIANTI, Dr. Bagus Riyono, M.A., Psikolog 55

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Staufenbiel, T; & Konig, C J. (2010). A model for the effects of job insecurity on
performance, turnover intention, and absenteeism. Journal of Occupational
and Organizational Psychology. 83, 101-117.

Sakti, N. (2016). Job insecurity sebagai mediator antara keadilan prosedural dan
komitmen organisasi pegawai negri sipil. (Tesis tidak diterbitkan).
Yogyakarta. Universitas Gadjah Mada.

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D.
Bandung:Alfabeta.

Urbayatun, S., & Widhiarso, W. (2012). Variabel mediator dan moderator dalam
penelitian psikologi kesehatan masyarakat. Jurnal Psikologi. 39 (2), 180-188.

Zeffane, R. (1994). Understanding Employee Turnover: The Need for a
Contigency Approach. International Journal of Manpower. 15 (9): 1-14.



