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Did We not expand for you, your breast? And We removed from your burden. Which
had weighted upon your back. And raised high for your repute.

For indeed, with hadrship will be ease.Indeed, with hardship will be ease.

So when you have finished, then stand up. And to your Lord direct longing.

- 0O.S. Ash-Sharh
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Skripsi ini dipersembahkan untuk Ayah dan Ibuk. Terima kasih atas doa, dukungan
vang telah diberikan selama ini sehingga saya bisa menyelesaikan studi disini
dengan skripsi ini.
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