
 
 

78 
 

 

DAFTAR PUSTAKA 

 

Abdillah Willy dan Jogiyanto Hartono. 2015. Partial Least Square (PLS) – 

Alternatif Structural Equation Modeling (SEM) dalam Penelitian Bisnis. 

Yogyakarta: Andi. 

 

Alder, R. W. and J. Reid. 2008. The effect of leadership style and budget 

participation on job satisfaction and job performance. Asia-Pacific 

Management Accounting Journal Vol. 3, No. 1, 21-46. 

 

Anthony, Robert. N and Vijay Govindarajan. 2009. Management Control System. 

Salemba Empat. Jakarta 

 

Azmi, A. S, 2001. Pengaruh partisipasi anggaran terhadap kinerja manajerial 

dengan budaya organisasi sebagai variabel moderating pada sekertariat 

daerah Kabupaten Hulu Sungai Selatan Provinsi Kalimantan Selatan. 

Universitas Gadjah Mada 

 

Bandura, A. 1997. Self-Efficacy: The Exercise of Control. New York, NY: 

Freeman. 

 

Brownell, P. 1981. Participation in budgeting, Locus of Control and 

Organizational Effectiveness. The Accounting Review, Vol L VI/4: 844-

860 

 

Brownell, P., and M. McInnes 1982. The Role of Accounting Data in 

Performance Evaluation, Budgetary Participation and Organizational 

Effectiveness. Journal of Accounting Research, Vol 20 (Spring) 

 

Brownell, P., and M. McInnes 1983. Leadership style, budgetary participation and 

managerial behavior. Accounting Organization and Society 8, 307-322 

 

Brownell, P., and M. McInnes. 1986. Budgetary Participation, Motivating and 

Managerial Performance. The Accounting Review (October): 587-600. 

 

Chong & Chong. 2002. Budget Goal Commitment and Informational Effects of 

Budget Participation on Performance: A Structural Equation Modeling 

Approach. Behavioral Research in Accounting, Vol 14. Hal: 67-86 

 

Covaleski, M. A., J. H. Evans, J. L. Luft, and M. D. Shields. 2003. Budgeting 

Research: Three Theoretical Perspectives and Criteria for Selective 

Integration. Journal of Management Accounting Research 15: 3-49 

Davis, K and J. W. Newstrom. 1985. Human behavior at work: Organizational 

behavior (7th ed). New York: McGraw-Hill. 

PENGARUH PENERAPAN ANGGARAN PARTISIPATIF TERHADAP  KINERJA MANAJERIAL DENGAN
PSYCHOLOGICAL CAPITAL
SEBAGAI VARIABEL INTERVENING DAN  LEADER MEMBER EXCHANGE (LMX)  SEBAGAI
VARIABEL MODERASI
BARTOLOMEUS GALIH V, Dr. Hardo Basuki, M.Soc. Sc., SCA, CA.
Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/



79 
 

 
 

 

Eker, M. 2008.  The Affect of The Relationship Between Budget Participation and 

Job-Relevant Information on Managerial Performance. Ege Academic 

Review, Volume 8, pp. 183-198. 

 

Ferdinand, A. 2006. Structural equation modeling dalam penelitian manajemen. 

Semarang: Badan Penerbit Universitas Diponergoro. 

 

Friedler, F. E. 1967. A theory of leadership effectiveness. New York: McGraw-

Hill. 

 

Gerstener, C. R. and D. V. Day. 1997. Meta-analytic review of leader-member 

exchange theory: Correlate and construct issues. Journal of Applied 

Psychology 82: 827-844 . 

 

Graen, G. B. 1976. Role making processes within complex organization. In M.D 

Dunnette. Handbook of Industrial and Organization Psychology: 1201-

1245. Chicago: Rad McNally. 

 

Graen, G. B., and M. Uhl-Bien. 1995. Relationship-based approach to leadership 

development of leader member exchange (LMX) theory over 25 years: 

applying of multi level multi domain perspective. Leadership Quarterly 6: 

219-247. 

 

Gul, F., J. S. L. Tsui, S. C. C. Fong, and H. Y. L. Kwok. 1995. Decentralization as 

a moderating factor in the budgetary participation-performance 

relationship: Some Hong Kong evidence. Accounting and Business 

Research Vol. 25, No. 98, 107-113. 

 

Hair, J. F., G. T. M. Hult, C. M. Ringle, and M. Sarstedt. 2013. A primer on 

partial least squares structural equation modeling (PLS-SEM). SAGE. 

 

Hansen, D.R. dan Mowen, M.M. 2009. Akuntansi Manajerial. Jakarta, Indonesia: 

Penerbit Salemba Empat. 

 

Hartono, J. 2014.  Metodologi Penelitian Bisnis (Edisi 6). Yogyakarta, Indonesia:  

FEB UGM. 

 

Hartono, J. 2011. Konsep dan aplikasi struktural equation modeling berbasis 

varian dalam penelitian bisnis. Yogyakarta: STIM YKPN 

 

Kennis. L,. 1979. Effect of goal characteristic on managerial attitudes and 

performance. The Accounting Review 54, October 

 

Kreinter, R. dan A. Kinicki. 2005. Perilaku organisasi. Jakarta: Salemba empat. 

PENGARUH PENERAPAN ANGGARAN PARTISIPATIF TERHADAP  KINERJA MANAJERIAL DENGAN
PSYCHOLOGICAL CAPITAL
SEBAGAI VARIABEL INTERVENING DAN  LEADER MEMBER EXCHANGE (LMX)  SEBAGAI
VARIABEL MODERASI
BARTOLOMEUS GALIH V, Dr. Hardo Basuki, M.Soc. Sc., SCA, CA.
Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/



80 
 

 
 

 

Kren, L.  1992. Budgetary Participation and Managerial Performance : The 

Impact of Information and Environment Volatility. The Accounting 

Review, Volume 67, No. 3, pp.511-526. 

 

Lau. C.M. dan Tan S.L.C. 2003. The Effects of Partisipation and Job Relevant 

Information on the Relationship Between Evaluative Style and Job 

Satisfaction. Review of Quantitative Finance and Accounting, Vol 21:17-

34. 

 

Luthans, F., and C. M. Youseff. 2004. Human, social and now positive 

psychological capital management: Investing in people for competitive 

advantage. Organizational Dinamic 33(2): 143-160. 

 

Luthans, F., and C. M. Youseff. 2007. Emerging positive organizational behavior. 

Jornal of Maagement 33: 321-349. 

 

Luthans, F., B. J. Avolio, F. O, Walumbwa, and W. Li. 2005. The Psychological 

Capital of Chinese Worker: Exploring the Relationship with Performance. 

Managerial and Organizational Review I: 247-269. 

 

Luthans, F., B. J. Avolio, J. B. Avey, and S. M. Norman. 2007. Positive 

Psychological Capital: Measurement and Relationship with Performance 

and Satisfaction. Personel Psychology Vol 60: 541-472 

 

Luthans, F., B. J. Avolio, J. B. Avey, and S. M. Norman. 2008. The Mediating 

Role of Psychological Capital in the Supportive Organizational Climate-

Employee Performance Relationship. Journal of Organizational Behavior 

29: 219-238. 

 

Luthans, Fred. 2002. The Need for Meaning of Positive Organizational Behavior. 

Journal of Organizational Behavior Vol 23 No 6: 695-706. 

 

Mah’d, O., H. Al-khadash, M. Idris, and A. Ramadan. 2013. The impact of 

budgetary participation on managerial performance: Evidence from 

Jordanian University Executives. Journal of Applied Finance & Banking. 

Vol 3. No 3: 133-156 

 

Mahoney, T.A., Jerdee, T.H., and Carrol, S.J. 1965. The Jobs of Management. 

Industrial Relations, Volume 4 No. 2, pp. 97-110. 

 

Mardiasmo. 2005, Akuntansi Sektor Publik, Penerbit Andi, Yogyakarta 

 

PENGARUH PENERAPAN ANGGARAN PARTISIPATIF TERHADAP  KINERJA MANAJERIAL DENGAN
PSYCHOLOGICAL CAPITAL
SEBAGAI VARIABEL INTERVENING DAN  LEADER MEMBER EXCHANGE (LMX)  SEBAGAI
VARIABEL MODERASI
BARTOLOMEUS GALIH V, Dr. Hardo Basuki, M.Soc. Sc., SCA, CA.
Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/



81 
 

 
 

Marginson, D and S. Ogden. 2005. Coping with ambiguity through the budget: 

The positive effects of budgetary targets on managers’ budgeting 

behaviors. Accounting Organization and Society. Vol 30. No 5: 435-456 

 

Merchant, K. A. 1981. Managerial attitude, motivation and effectiveness of 

budget participation. Accounting Organizations and Society, Vol 13/5: 

465-475. 

 

Milani, Ken. 1975. The relations of participation in budget setting to industrial 

supervisor performance and attitudes: a field study. The Accounting 

Review Vol 50 No 2: 274-284 

 

Mubarak, H. 2013. Pengaruh partisipasi terhadap kinerja dan kepuasan kerja 

dengan gaya kepemimpinan transaksional dan transformasional sebagai 

variabel pemoderasi. Tesis Pascasarajana UGM. Yogyakarta. 

 

Mulyadi. 2001. Akuntansi Manajemen: Konsep, Manfaat dan Rekayasa. 

Yogyakarta, Indonesia: PT. Salemba Empat Patria Universitas Gajah 

Mada. 

 

Munandar, M. 2007. Budgeting: Perencanaan Kerja, Pengkoordinasian Kerja, 

Pengawasan Kerja. Yogyakarta, Indonesia: BPFE Yogyakarta. 

 

Nafarin, M.  2007. Penganggaran Perusahaan. Jakarta, Indonesia: Penerbit 

Salemba Empat. 

 

Nouri, H., and R. J. Parker. 1996. The effect of organizational commitment on the 

relation between budgetary participation and budgetary slack. Behavioral 

Research in Accounting 8: 74-90 

 

Peterson, S., F. Luthans, B. J. Avolio, F. Walumba, and Z. Zhang. 2011. 

Psychological capital and employee performance: A latent growth 

modeling approach. Personnel Psychology 64 (2): 427-450. 

 

Robbins, S. P. 2003. Perilaku organisasi. Jakarta: PT Indeks Kelompok 

Gramedia. 

 

Rosse, J. G., and A. I. Kraut. 1988. Reconsidering the vertical dyad linkage model 

of leadership. Journal of Occupational Psychology 61: 63-71. 

 

Rudianto. 2009. Penganggaran : Konsep dan Teknik Penyusunan Anggaran. 

Jakarta, Indonesia: Penerbit Erlangga. 

 

 

PENGARUH PENERAPAN ANGGARAN PARTISIPATIF TERHADAP  KINERJA MANAJERIAL DENGAN
PSYCHOLOGICAL CAPITAL
SEBAGAI VARIABEL INTERVENING DAN  LEADER MEMBER EXCHANGE (LMX)  SEBAGAI
VARIABEL MODERASI
BARTOLOMEUS GALIH V, Dr. Hardo Basuki, M.Soc. Sc., SCA, CA.
Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/



82 
 

 
 

Sarjito B. dan Muthaher O., 2008. Pengaruh Partisipasi Penyusunan Anggaran 

terhadap Kinerja Aparat Pemerintah Daerah: Budaya dan Komitmen 

Organisasi sebagai Variabel Moderating. Jurnal Ekonomi dan Bisnis Vol. 

2, No. 1, Maret: p.37-49. 

 

Sasongko, C. dan Parulian, S.R. 2010.  Anggaran. Jakarta, Indonesia: Penerbit 

Salemba Empat. 

 

Scandura, T., G. Graen, and M. A. Novak. 1986. When managers decide not to 

decide autocratically: an investigation of leader member exchange and 

decision influence. Journal of applied psychology. 

 

 Sheely, R. H., and J. F. Brown. 2007. A re-examination of the effect of job-

relevant information on the budget participation-job participation relation 

during an age of employee empowerment. Journal of Applied Business 

Research 23 (1): 111-124 

 

Sholihin, M., dan D. Ratmono. 2013. Analisis SEM-PLS dengan warpPLS 3.0: 

untuk hubungan nonlinier dalam penelitian sosial dan bisnis. Yogyakarta: 

Andi. 

 

Sridevi, G,. and P. T. Srinivasan. 2012. Psychological Capital: A Review of 

Evolving Literature. Colombo Business Journal Vol 3: 25-39. 

 

Sumarno, J. 2005. Pengaruh komitmen organisasi dan gaya kepemimpinan 

terhadap hubungan antara partisipasi anggaran dan kinerja manajerial. 

Simposium Nasional Akuntansi VIII, 586-616. 

 

Terry, G. R. 2008. Prinsip-Prinsip Manajemen Cetakan IX. Jakarta: PT Bumi 

Aksa. 

 

Truckendvrodt, Y. B. 2000. An empirical assessment of the relationship between 

leader member exchange and organizational commitment and 

organizational citizenship behavior. Disertasi Nova Southeastern 

University. 

 

Venkatesh, R., and J. Blaskovich. 2012. The Mediating Effect of Psychological 

Capital on the Budgeting Participation – Job Performance Relationship. 

Jornal of Management Accounting Research Vol 24: 159-175.\ 

 

Walumbwa, Fred O., David M. Mayer, Peng Wang, Hui Wang, dan Kristina 

Workman. 2011. Linking Ethical Leadership to Employee Performance: 

The Roles of Leader-Member Exchange, Self-Efficacy, and Organizational 

Identification. Journal Management. 

 

PENGARUH PENERAPAN ANGGARAN PARTISIPATIF TERHADAP  KINERJA MANAJERIAL DENGAN
PSYCHOLOGICAL CAPITAL
SEBAGAI VARIABEL INTERVENING DAN  LEADER MEMBER EXCHANGE (LMX)  SEBAGAI
VARIABEL MODERASI
BARTOLOMEUS GALIH V, Dr. Hardo Basuki, M.Soc. Sc., SCA, CA.
Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/



83 
 

 
 

Wayne, S. J., L. M. Shore., and R. C. Liden. 1997. Perceived organizational 

support and leader member exchange: A social exchange perspective. 

Academy of Management Journal Vol. 40, No. 1, 82-111. 

 

Wentzel, K. 2002. The Influence of Fairness Perception and Goal Commitment on 

Managers’ Performance in Budget Setting. Behavioral Research in 

Accounting, Vol 14. Hal: 247-271 

 

Wibowo, J. dan E. M Sutanto. 2013. Pengaruh leader member exchange (LMX), 

motivasi kerja, dan kepuasan kerja terhadap loyalitas karyawan 

departemen penjualan CV. Pratama Jaya di Madiun. AGORA Vol. 1, No. 3 

PENGARUH PENERAPAN ANGGARAN PARTISIPATIF TERHADAP  KINERJA MANAJERIAL DENGAN
PSYCHOLOGICAL CAPITAL
SEBAGAI VARIABEL INTERVENING DAN  LEADER MEMBER EXCHANGE (LMX)  SEBAGAI
VARIABEL MODERASI
BARTOLOMEUS GALIH V, Dr. Hardo Basuki, M.Soc. Sc., SCA, CA.
Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/


