Pengaruh Retaliasi, Loyalitas, dan Komitmen Profesional Terhadap Niat Individu Melakukan
Whistleblowing (Studi pada BUMD Kabupaten Temanggung)
Afifah Sekar Wikusani, Supriyadi, M.Sc., Ph.D., CMA., CA., Ak.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

ACFE Indonesia Chapter. (2016). Survai Fraud Indonesia. Association of Certified Fraud.

Ajzen, 1. (1991). The Theory of Planned Behavior. Organizational Behavior and Human
Decision Processes, 50 : 179-211.

Arnold, D. F., & Ponemon, L. A. (1991). Internal Auditors' Perceptions of Whistle-Blowing
and the Influence of Moral Reasoning:An Experiment. Auditing: A Journal of
Practice and Theory, 1-15.

Barnett, T. (1992). Why Your Company Should Have a Whistleblowing Policy. S.A.M.
Advanced Management Journal, 37.

Cho, Y. J., & Song, H. J. (2015). Determinants of Whistleblowing Within Government
Agencies. Public Personnel Management, 450.

Coughlan, R. (2005). Employee Loyalty as Adherence to Shared Moral Values. Journal of
Managerial Issues, 43.

Dwyer, P. D., Welker, R. B., & Friedberg, A. H. (2000). A Research Note Concerning the
Dimensionality of the Professional Commitment Scale. Behavioral Research in
Accounting, 279.

Elias, R. (2008). Auditing Students’ Professional Commitment and Anticipatory
Socialization and Their Relationship to Whistleblowing. Managerial Auditing
Journal, 23 : 283 - 294.

Elias, R. Z. (2006). The Impact of Professional Commitment and Anticipatory Socialization
on Accounting Students’ Ethical. Journal of Business Ethics, 68:83-90.

Erkmen, T., Caliskan, A. O., & Esen, E. (2014). An Empirical Research about
Whistleblowing Behavior in Accounting Context. Journal of Accounting &
Organizational Change, 229-243.

Greene, A. D., & Latting, J. K. (2004). Whistle-Blowing as a Form of Advocacy : Guidelines
for the Practitioner and Organization. Social Work 49, no. 2, 219 — 230.

Gundlach, M. J., Martinko, M. J., & Douglas, S. C. (2008). A New Approach to Examining
Whistle-Blowing: The Influence of Cognitions and Anger. S.A.M. Advanced
Management Journal, 40.

Hartono, J. (2017). Metode Penelitian Bisnis Edisi Ke-6. Yogyakarta: Universitas Gadjah
Mada.



Pengaruh Retaliasi, Loyalitas, dan Komitmen Profesional Terhadap Niat Individu Melakukan
Whistleblowing (Studi pada BUMD Kabupaten Temanggung)
Afifah Sekar Wikusani, Supriyadi, M.Sc., Ph.D., CMA., CA., Ak.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Indonesia Corruption Watch. (2018). 2017 Jumlah Kasus Korupsi Menanjak. Retrieved
Maret 14, 2019, from https://www.antikorupsi.org

Jeffrey, C., & Weatherholt, N. (1996). Ethical Development, Professional Commitment, and
Rule Observance Attitudes: A Study of CPAs and Corporate Accountants.
Behavioral Research in Accounting, 8.

Kaplan, S. E., & Whitecotton, S. M. (2001). Accountants' Commitment to Their Profession:
Multiple Dimensions of Accountants’' Commitment to Their Profession: Multiple
Dimensions of Accountants' Commitment to Their Profession: Multiple Dimensions
of Client Employment. AUDITING:A Journal of Practice & Theory Vol. 20, No. 1,
45-63.

Larasati, M. (2015). Pengaruh Penalaran Moral, Retaliasi Dan Emosi Negatif Terhadap
Kecenderungan Individu Untuk Melakukan Whistleblowing. Tesis. Universitas
Gadjah Mada.

Larmer, R. A. (1992). Whistleblowing and Employee Loyalty. Journal of Business Ethics,
125.

Layn, Y. Y. (2012). Pengaruh Komitmen Profesional, Antisipasi Sosial, Skeptisme
Profesional dan Penalaran Moral Mahasiswa Akuntansi terhadap Whistleblowing.
Tesis. Universitas Gadjah Mada.

Liyanarachchi, G., & Newdick, C. (2009). The Impact of Moral Reasoning and Retaliation on
Whitle-Blowing : New Zealand Evidence. Journal of Business Ethics, 89 : 37-57.

Mesmer-Magnus, J. R., & Viswesvaran, C. (2005). Whistleblowing in Organizations:An
Examination of Correlates of Whistleblowing Intentions,Actions, and Retaliation.
Journal of Business Ethics, 62: 277-297.

Miceli, M. P., & Near, J. P. (1984). The Relationships Among Beliefs, Organizational
Position, and Whistle-Blowing Status: A Discriminant Analysis. Academy of
Management Journal, 687-705.

Miceli, M. P., & Near, J. P. (2002). What makes whistle-blowers effective? Three field
studies. Human Relations, 455.

Near, J. P., & Miceli, M. P. (1985). Organizational Dissidence : The Case of Whistle-
Blowing. Journal of Bussiness Ethics, 4 : 1-16.

Near, J. P., & Miceli, M. P. (1995). Effective Whistle-Blowing. Academy of Management.
The Academy of Management Review , 679.



Pengaruh Retaliasi, Loyalitas, dan Komitmen Profesional Terhadap Niat Individu Melakukan
Whistleblowing (Studi pada BUMD Kabupaten Temanggung)
Afifah Sekar Wikusani, Supriyadi, M.Sc., Ph.D., CMA., CA., Ak.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Park, H., Blenkinsopp, J., Oktem, M. K., & Omurgonulsen, U. (2008). Cultural Orientation
and Attitudes Toward Different Forms of Whistleblowing:A Comparison of South
Korea, Turkey, and the U.K. Journal of Business Ethics, 82 : 929-939.

Park, H., Rehg, M. T., & Lee, D. (2005). The Influence of Confucian Ethics and Collectivism
on Whistleblowing Intentions: A Studyof South Korean Public Employees. Journal
of Business Ethics, 387-403.

Parmerlee, M. A., Near, J. P., & Jensen, T. C. (1982). Correlates Of Whistleblower'
Perceptions of Organizational Retaliation. Administrative Science Quarterly, 17-34.

Rehg, M. T., Miceli, M. P., Near, J. P., & Scotter, J. R. (2008). Antecedents and Outcomes of
Retaliation Against Whistleblowers: Gender Differences and Power Relationships .
Organization Science, 221.

Ridwan, M. (2013). Pengaruh Loyalitas Dan Retaliasi Terhadap Kecenderungan Akuntan
Untuk Melakukan Whistleblowing: Suatu Eksperimen. Tesis. Universitas Gadjah
Mada.

Rocha, E., & Kleiner, B. H. (2005). To Blow or Not To Blow the Whistle? That is the
Question. Management Research News, 80.

Schultz, J. J., Johnson, D. A., Morris, D., & Dyrnes, S. (1993). An Investigation of the
Reporting of Questionable Acts in an International Setting. Journal of Accounting
Research, 75-103.

Setyadi, E. J. (2010). Hubungan Antara Komitmen Profesional dan Sosialisasi Antisipatif
dengan Orientasi Etika Mahasiswa Akuntansi. Fokus Ekonomi, 1-14.

Shawver, T. (2008). What Accounting Students Think About Whistleblowing. Management
Accounting Quarterly.

Smith, D., & Hall, M. (2008). An Empirical Examination of a Three-Component Model of
Professional Commitment among Public Accountant. Behavioral Research in
Accounting, 75.

Uys, T. (2008). Rational Loyalty and Whistleblowing. Current Sociology, 56(6) : 904-921.

Vandekerckhove, W., & Commers, M. R. (2004). Whistle Blowing and Rational Loyalty.
Journal of Business Ethics, 53: 225-233.

Varelius, J. (2009). Is Whistle-blowing Compatible with Employee Loyalty? Journal of
Business Ethics, 85:263—-275.



Pengaruh Retaliasi, Loyalitas, dan Komitmen Profesional Terhadap Niat Individu Melakukan
Whistleblowing (Studi pada BUMD Kabupaten Temanggung)

Afifah Sekar Wikusani, Supriyadi, M.Sc., Ph.D., CMA., CA., Ak.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Waytz, A., Dungan, J., & Young, L. (2013). The Whistleblower's Dilemma and the Fairness—
Loyalty Tradeoff. Journal of Experimental Social Psychology, 1027-1033.

Winardi, R. D. (2013). The Influence of Individual and Situational Factors on Lower-Level
Civil Servants” Whistle-Blowing Intention in Indonesia. Journal of Indonesian
Economy and Business 28, Number 3, 361 — 376.



	DAFTAR PUSTAKA



