PEGAWAI NEGERI SIPIL
ASFIRA TADWIMIL HIKMAH, Ariana Marastuti, S.Psi., MSW.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Kepustakaan

Abidin, Z., & Siswadi, A. G. (2015). Psikologi Korupsi. Bandung: PT Remaja Rosdakarya.

Agbude, G. A., & Etete, P. I. (2013, Juli). Ethical Leadership, Corruption and Irresponsible
Governance: Rethinking the African Dilemma. Mediterranean Journal of Social Sciences,
4(6). d0i:10.5901/mjss.2013.v4n6p481

Ahmad, P. (2017). Ethical Leadership between Governance and Human Nature. Pro Publico
Bono — Magyar Kézigazgatds, 164-179.

Ajzen, I. (1991). The Theory of Planned Behavior. Organizational Behavior and Human Decision
Processes, 179-211.

Ajzen, 1. (2005). Attitudes, Personality, and Behavior (2nd ed.). New York: McGraw-Hill
Education.

Albrecht, W.S., Albrecht, C. O., Albrecht, C. C., & Zimbelman, M. F. (2011). Fraud Examination.
Cengage Learning.

Alshammari, A., Almutairi, N. N., & Thuwaini, S. F. (2015). Ethical Leadership: The Effect on
Employees. International Journal Business and Management, 108-116.

Ashforth, B. E.,, & Anand, V. (2003). The Normalization of Corruption in Organizations.
Research in Organizational Behavior, 1-52. doi:10.1016/S0191-3085(03)25001-2

Avey, ]J. B.,, Werasing, T. S., & Palanski, M. E. (2012). Exploring the Process of Ethical
Leadership: The Mediating Role of Employee Voice and Psychological Ownership.
Journal of Business Ethics, 107(1), 21-34. d0i:10.1007/s10551-012-1298-2

Azwar, S. (2000, Juli 20). Asumsi-asumsi dalam Inferensi Statistika. Dipetik Mei 13, 2019, dari
http://azwar.staff.ugm.ac.id/files/2010/04/Asumsi-asumsi-dalam-Inferensi-
Statistikal.pdf

Bandura, A. (1976). Social Learning Theory. Prentice-Hall.

Bandura, A. (1986). Social foundations of thought and action: A social cognitive theory. New Jersey:
Prentice-Hall.

Bandura, A. (1999). Moral Disengagement in the Perpetration of Inhumanities. Personality and
Social Psychology Review, 3(3), 193-209. d0i:10.1207/s15327957pspr0303_3

Bandura, A., Barbaranelli, C., Caprara, G. V., & Pastorelli, C. (1996). Mechanisms of Moral
Disengagement in the Excercise of Moral Agency. Journal of Personality and Social
Psychology, 71(2), 364-374. doi:10.1037/0022-3514.71.2.364

Barsky, A. (2011). Investigating the Effects of Moral Disengagement and Participation on
Unethical Work Behavior. Journal Business Ethics, 104, 59-75. d0i:10.1007/s10551-011-
0889-7

PERAN MORAL DISENGAGEMENT DAN KEPEMIMPINAN ETIS TERHADAP INTENSI KORUPSI PADA



PEGAWAI NEGERI SIPIL
ASFIRA TADWIMIL HIKMAH, Ariana Marastuti, S.Psi., MSW.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS

Hetschak, F. D., Den Hartog, D. N., & De Hoogh, A. H. (2018, Juni 28). Angels and Demons:

The Effect of Ethical Leadership on Machiavellian Employee’ Work Behaviors.
Frontiers in Psychology, 9. d0i:10.3389/fpsyg.2018.01082

BPS. (2018, September 17). Indeks Perilaku Anti Korupsi (IPAK) Tahun 2018 sebesar 3,66. Dipetik
Maret 14, 2019, dari Badan Pusat Statistik:
https://www.bps.go.id/pressrelease/2018/09/17/1531/indeks-perilaku-anti-korupsi--
ipak--tahun-2018-sebesar-3-66.html

Brown, M. E., & Trevifo, L. K. (2006). Ethical leadership: A review and future directions. The
Leadership Quarterly(17), 595-616. doi:10.1016/j.leaqua.2006.10.004

Brown, M. E., & Mitchell, M. S. (2010, Oktober). Ethical and Unethical Leadership: Exploring
New Avenues for Future Research. Business Ethics Quarterty, 583-616.
d0i:10.5840/beq201020439

Brown, M. E., Trevifio, L. K., & Harrison, D. A. (2005). Ethical leadership: A social learning
perspective for construct development and testing. Organizational Behavior and Human
Decision Processes, 117-134.

Budiman, A., Roan, A., & Callan, V. ]J. (2013). Rationalizing Ideologies, Social Identities and
Corruption Among Civil Servants in Indonesia During the Suharto Era. Journal of
business ethics, 139-149.

Cressey, D. R. (1950). Criminal Violation of Financial Trust. American Sociological Review, 15(6),
738-743.

Detert, J. R., Sweitzer, V. L., & Trevin'o, L. K. (2008). Moral Disengagement in Ethical Decision
Making: A Study of Antecedents and Outcomes. Journal of Applied Psychology, 93, 374-
391. doi:10.1037/0021-9010.93.2.374

Dimant, E., & Tosato, G. (2017). Causes and Effects of Corruption What has Past Decade's
Empirical Research Taught Us? AaSurvey. Journal of Economic Surveys, 1-22.

Fath, S., & Kay, A. C. (2018). "If hierarchical, then corrupt": Exploring people's tendency to
associate hierarchy with corruption in organizations. Organizational Behavior and
Human Decision Processes, 145-164.

Festinger, L. (1962). Cognitive Dissonance. Scientific American, 207(4), 93-106.

Fishbein, M., & Ajzen, I. (2010). Predicting and Changing Behavior: The Reasoned Action Approach.
New York: Psychology Press.

Foster, J. D., Misra, T. A., & Reidy, D. E. (2009). Narcissists are approach-oriented toward their
money and their friends. Journal of Research in Personality, 764-769.

Gini, A. (1997). Moral Leadership and Business Ethics. Journal of Leadership & Organizational
Studies, 4(4), 64-81. d0i:10.1177/107179199700400406

Hadson, G., Hogg, S. M., & Macinnis, C. C. (2009). The role of "dark personalities" (narcissism,
machiavellianism, psychopathy) Big Five personality factors, and ideology in
explaining  prejudice.  Journal = of  Research  in  Personality,  686-690.
doi:10.1016/j.jrp.2009.02.005

PERAN MORAL DISENGAGEMENT DAN KEPEMIMPINAN ETIS TERHADAP INTENSI KORUPSI PADA



PEGAWAI NEGERI SIPIL
ASFIRA TADWIMIL HIKMAH, Ariana Marastuti, S.Psi., MSW.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
flatnah, & T., Jennings, P. L., Bluhm, D., Peng, A. C., & Schaubroeck, J. M. (2014). Duty
orientation: Theoretical development and preliminary construct testing. Organizational
Behavior and Human Decision Processes, 123(2), 220-238. doi:Duty orientation:
Theoretical development and preliminary construct

Huanhuan Zhao, H., Zhang, H., & Xu, Y. (2016, April 28). Does the Dark Triad of Personality
Predict Corrupt Intention? The Mediating Role of Belief in Good Luck. (N.
Georgantzis, Penyunt.) Frontiers in Psychology, 7, 1-16. doi:10.3389/fpsyg.2016.00608

ICW. (2019). Tren Penindakan Korupsi 2018. Jakarta: Indonesia Corruption Watch.

Islam, F., & Ananya, A. D. (2016). Reducing Corruption through Enhancing Public Service
Ethics in Bangladesh. International Journal of Social Science Research, 4(1), 1-15.
doi:10.5296/ijssr.v4i1.8418

Kencanawati, D. (2015). Pengaruh Pemahaman Berkode Etik, Kepemimpinan Etis, dan Keterlibatan
dalam Pengambilan Keputusan Etis pada Perilaku Kewarganegaraan Organisasional: Studi
Pada Karyawan Perusahaan Perbankan di Indonesia. (Thesis tidak dipublikasikan).
Universitas Gadjah Mada.

Kobis, N. C., van Prooijen, J.-W., Righetti, F., & Van Lange, P. A. (2016, Maret 1). Prospection
in Individual and Interpersonal Corruption Dilemmas. Review of General Psychology,
20(1), 71-85. d0i:10.1037/gpr0000069

KPK. (2019). Dampak Korupsi terhadap Birokrasi Pemerintahan. Dipetik April 1, 2019, dari Pusat
Edukasi Anti Korupsi: https://aclc.kpk.go.id/materi/bahaya-dan-dampak-
korupsi/infografis/dampak-korupsi-terhadap-birokrasi-pemerintahan

KPK. (2019). Teori-teori Penyebab Korupsi. Dipetik Juli 03, 2019, dari Pusat Edukasi Antikorupsi:
https://aclc.kpk.go.id/materi/berpikir-kritis-terhadap-korupsi/infografis/teori-teori-
penyebab-korupsi

Lambsdorff, J. G. (2005). Consequences and causes of corruption: What do we know from a
cross-section of countries? Passauer Diskussionspapiere:, 34(05), 1-36.

Lee, K., Ashton, M. C., Wiltshire, J., Bourdage, J. S., Visser, B. A., & Gallucci, A. (2012). Sex,
Power, and Money: Prediction from the Dark Triad and Honesty—Humility. European
Journal of Personality, 169-184. doi:10.1002/per.1860

Liang, Y., Liu, L., Tan, X., Huang, Z., Dang, J., & Zheng, W. (2016). The Effect of Self-Esteem
on Corrupt Intention: The Mediating Role of Materialism. Frontiers in Psychology, 7, 1-
11. d0i:10.3389/fpsyg.2016.01063

Maharani, M. (2017). Peran Identitas Moral Dan Moral Disengagement Terhadap Perilaku Anti
Sosial Pada Remaja Laki-laki Di Kota Yogyakarta. Universitas Gadjah Mada, Psikologi.
Yogyakarta: Universitas Gadjah Mada.

malaymail.com. (2019, Januari 29). Civil servants at higher risk of getting involved in corruption,
says Ismail. Dipetik Maret 28, 2019, dari malaymail:
https://www.malaymail.com/news/malaysia/2019/01/29/civil-servants-at-higher-risk-
of-getting-involved-in-corruption-says-ismail/1717696

PERAN MORAL DISENGAGEMENT DAN KEPEMIMPINAN ETIS TERHADAP INTENSI KORUPSI PADA



PERAN MORAL DISENGAGEMENT DAN KEPEMIMPINAN ETIS TERHADAP INTENSI KORUPSI PADA
PEGAWAI NEGERI SIPIL
ASFIRA TADWIMIL HIKMAH, Ariana Marastuti, S.Psi., MSW.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS

%gjﬁ\gr%ﬁ U. (2016). Normalisasi Korupsi: Tinjauan Psikologi. Proceeding Seminar Nasional &

Call for Paper Improving Moral Integrity Based on Family (hal. 229-236). Malang:
Universitas Merdeka Malang.

Mapuasari, S. A., & Mahmudah, H. (2018, Desember). Korupsi Berjamaah: Konsensus Sosial
atas Gratifikasi dan Suap. Integritas, 4(2), 159-176.

Mayer, D. M., Kuenzi, M., Greenbaum, R., Bardes, M., & Salvador, R. (. (2009). How low does
ethical leadership flow? Test of a trickle-down model. Organizational Behavior and
Human Decision Processes, 108(1), 1-13. doi:10.1016/j.obhdp.2008.04.002

Moore, C. (2008). Moral Disengagement in Processes of Organizational Corruption. Journal of
Business Ethics(80), 129-139. doi:10.1007/s10551-007-9447-8

Moore, C. (2015, Agustus). Moral disengagement. Current Opinion in Psychology(6), 199-204.
doi:10.1016/j.copsyc.2015.07.018

Moore, C., Mayer, D. M., Chiang, F. F., Crossley, C. D., Karlesky, M. J., & Birtch, T. A. (2018).
Leaders Matter Morally: The Role of Ethical Leadership in Shaping Employee Moral
Cognition and Misconduct. Journal of Applied Psychology, 1-70.

Myint, U. (2000). Corruption: Causes, Consequences and Cures. Asia-Pacific Development
Journal, 7, 33-58.

Nayoan, P. (2018). Pengaruh Honesty-Humility terhadap Intensi Korupsi. (Skripsi tidak
dipublikasikan). Fakultas Psikologi Universitas Gadjah Mada, Yogyakarta.

Nordin, R. M., Takim, R., & Nawawi, A. H. (2013, Desember 3). Behavioural Factors of
Corruption in the Construction Industry. Procedia - Social and Behavioral Sciences, 105,
64-74. d0i:10.1016/j.sbspro.2013.11.008

Othman, Z., Shafie, R., & Hamid, F. Z. (2014). Corruption — Why do they do it? International
Conference on Accounting Studies (hal. 248 — 257). Kuala Lumpur: ICAS.

Park, H., & Blenkinsopp, J. (2011). The roles of transparency and trust in the relationship
between corruption and citizen satisfaction. International Review of Administrative
Sciences, 77(2), 254-274. doi:10.1177/0020852311399230

Piccolo, R. F., Greenbaum, R., Den Hartog, D. N., & Folger, R. (2010). The relationship between
ethical leadership and core job characteristics. Journal of Organizational Behavior, 31,
259-278. doi:10.1002/job.627

Quah, J. S. (2003). Causes and Consequences of Corruption in Southeast Asia: A Comparative
Analysis of Indonesia, the Philippines and Thailand. Asian Journal of Public
Administration, 25(2), 235-266. doi:10.1080/02598272.2003.10800416

Rahmi, S., & Hidayat, R. (2015). Pengaruh Kepribadian Otoritarian, Kepuasan Gaji, dan Budaya
Organisasi Polisi Terhadap Tindak Korupsi di Lembaga Kepolisian. (Tesis tidak
dipublikasikan). Fakultas Psikologi Universitas Gadjah Mada, Yogyakarta.

Ramdhani, N. (2011). Penyusunan Alat Pengukur Berbasis Theory of Planned Behavior.
Buletin Psikologi, 19(2), 55-69.



PERAN MORAL DISENGAGEMENT DAN KEPEMIMPINAN ETIS TERHADAP INTENSI KORUPSI PADA
PEGAWAI NEGERI SIPIL
ASFIRA TADWIMIL HIKMAH, Ariana Marastuti, S.Psi., MSW.

UNIVERSITAS Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

i grﬁ/[f.D M. (2012). Moral Disengagement in Manufacturing: A Malaysian Study of Antecedents

and Outcomes. Disertasi Doktoral, Curtin University.

Satiene, G.t., & Toleikiene, R. (2007). A Connection Between Corruption and Unethical
Behaviour of Public Officials. Social Research, 2(10), 155-160.

Seliamang, Y. M. (2015). Pengaruh Akuntabilitas, Budaya Organisasi dan Kepemimpinan Etis
Terhadap Panti Asuhan di Provinsi Daerah Istimewa Yogyakarta. (Tesis tidak
dipublikasikan). Universitas Gadjah Mada, Yogyakarta.

Stouten, J., Dijke, M. v., Mayer, D. M., Cremer, D. D., & Euwema, M. C. (2013, Oktober). Can
a leader be seen as too ethical? The curvilinear effects of ethical leadership. The
Leadership Quarterly, 24(5), 680-695. doi:10.1016/j.leaqua.2013.05.002

Tay, L., Herian, M. N., & Diener, E. (2014). Detrimental Effects of Corruption and Subjective
Well-Being: Whether, How, and When. Social Psychological and Personality Science, 5(7),
751-759. d0i:10.1177/1948550614528544

Transparency International. (2018). ANTI-CORRUPTION GLOSSARY. Dipetik Februari 22,
2019, dari Transparency International:
https://www.transparency.org/glossary/term/corruption

Transparency International. (2019). Corruption Perception Index 2018. Dipetik Maret 30, 2019,

dari Transparency International:
https://www.transparency.org/files/content/pages/2018_CPI_Executive_Summary.pd
f

Transperancy International. (2017, Oktober 9). About 1 in 3 people using public service in America
Latin and Carribean paid a bribe past year. Dipetik April 8, 2019, dari Transperancy
International:
https://www.transparency.org/news/pressrelease/about_1_in_3_people_using_public
_services_in_latin_america_and_caribbean_pa

Trevino, L. K., Brown, M., & Hartman, L. P. (2003). A qualitative investigation of perceived
executive ethical leadership: Perceptions from inside and outside the executive suite.
Human Relation, 56(1), 5-37.

Trevifio, L. K., Hartman, L. P., & Brown, M. (2000, Juli 1). Moral Person and Moral Manager:
How Executibe Develop A Reputation For Ethical Leadership. California Management
Review, 42(4), 128-142. doi:10.2307/41166057

warta.jogjakota.og.id. (2018, November 27). Yogyakarta Raih Penghargaan Pelayanan Publik
Terbaik. (W. H. YK, Editor) Dipetik Mei 15, 2019, dari Portal Pemerintah Kota
Yogyakarta: https://warta.jogjakota.go.id/news/Yogyakarta-Raih-Penghargaan-
Pelayanan-Publik-Terbaik

Widhiarso, W. (2012). Mendeteksi Respons Eror pada Skala Psikologi melalui Respons
Kepatutan Sosial. 1-13.

Zhao, H., Zhang, H., & Xu, Y. (2018). How social face consciousness influences corrupt
intention: Examining the effects of Honesty--Humility and moral disengagement. The
Journal of Social Psychology, 1-15. doi:10.1080/00224545.2018.1507992



PERAN MORAL DISENGAGEMENT DAN KEPEMIMPINAN ETIS TERHADAP INTENSI KORUPSI PADA
PEGAWAI NEGERI SIPIL
ASFIRA TADWIMIL HIKMAH, Ariana Marastuti, S.Psi., MSW.

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
DJAH MAD

EJIO, ]iﬂIA., fkhang, H., & Yu, X. (2017). Effects of perceived descriptive norms on corrupt

intention: The mediating role of moral disengagement. International Journal of

Psychology, 93-101.

Zhu, W., May, D. R., & Avolio, B. J. (2004). The Impact of Ethical Leadership Behavior on
Employee Outcomes: The Roles of Psychological Empowerment and Authenticity.
Journal of Leadership and Organizational Studies, 10.

Ziaran, P. (2015). Humility and Self-esteem as Key Predictors of Ethical Attitude in
Leadership. Procedia Economics and Finance, 689-696. doi:10.1016/52212-5671(15)01687-
1

Zimbardo, P. (2007). The Lucifer Effect: Understanding How Good People Turn Evil. United States:
Random House Trade Paperbacks.



