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ABSTRACT

Background: Compensation or incentive system influenced biggest in
increasing work effectivities. Fur “ng resc that needed by
managament in providing incentive on nursing staffs in Kekumen district
hospital comes from service fee that provided by hospital.

Methods: This is a descriptive case study. The study described comment
and co'lected fact from respondents. Samples of the study were collected
using proportional stratified random sampling.

Results: The resu't of the study shows that based on questionnaire of
satisfacticn on insentive system implemented, 23.3% respondents are
satisfied, while 76.7% of them are not satisfied. The result of focuss group
discussion shows 6 group of nurses are not satisfied and only one of them
that is satisfied.

Conclusions: The results of the study shows incentive system that
implemented in Kebumen District Hospital is not satisfied nursing staffs
yet. Based on resronses identification of nursing staffs toward incentive
system shows only one group (from 6 groups) found satisfied toward
incentive system implemented.

Keywcrds: incentive system, nursing staffs




