
ABSTRACT 

This study aimed to investigate the influence perceptions of procedural 
justice, perceptions of informational justice, and personality agreeableness to 
affective organizational commitment in Badan Pemeriksa Keuangan Republi.k 
Indonesia together. 

This research was conducted at Badan Pemeriksa Keuangan Republi.k 
Indonesia by taking a sample of264 auditor respondents. The sampling method used 
is non probability sampling methods with a purposive sampling procedure. Data 
processing was done using multiple regression analysis. 

Results of data analysis indicate that affective organizational commitment is 
influenced by perceptions of procedural justice, informational justice, and personality 
agreeableness. 
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