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ABSTRACT

Local regulation number 188-850-2009, January 3, 2009 about the
recruitment of contract employee in Kantor Penanggulangan Kebakaran, Bencana,
dan Perlindungan Masyarakat Kota Yogyakarta give opportunity to all people to be
contract employee, improving energy assistance role, expanding contract employee
rolc and function, and dcvcloping between government cmployce and contract
cmployee in Kantor Penanggulangan Kebakaran, Bencana, dan Perlindumgan
Masyarakat Kota Yogyakana.

The purpose of this study to investigate the implementation process of the
decision letter of contract employee determine, the difference about physiology.,
safety, social environmental, reward, and motivation between government employee
and contract employee in Kantor Penanggulangan Kebakaran, Bencana, dan
Perlindungan Masyarakat Kota Yogyakarta, and factors impacted the differences. The
research was based on hierarchy of needs Maslow theory explained physiology,
safety, social enviromental, reward, and motivation. The sampel used were 88-
contract employee in Kantor Penanggulangan Kebakaran, Bencana, dan Perlindungan
Masyarakat Kota Yogyakarta. To collected data, we use observation metheod,
interview method, and survey method with questioners. Data were processed with
qualitative method and quantitative method with two mean tests.

The results demonstrated that the transparency of the implementation of
contract employee recruitment in Kantor Penanggulangan Kebakaran, Bencana, dan
Perlindungan Masyarakat Kota Yogyakarta have accorded to the formation of sub
department unit, and not difference perseptions abot physiology, safety, social
cnviromental, rcward, and motivation beetwen government employec and contract
employee in Kantor Penanggulangan Kebakaran, Bencana, dan Perlindungan
Masyarakat Kota Yogyvakarta. In order that work situation were conducive, Kantor
Penanggulangan Kebakaran, Bencana, dan Perlindungan Masyarakat Kota
Yogyakarta leader should increased the real situation.





