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ABSTRACT

This study is to obtain evidence about how the performance of the Local
Inspectorate of Pontianak Regency is according to the auditee perception in
view of accountability, responsiveness, and effectiveness. Data used in the
study are secondary data, i.e. the Report of Accountability of the Performance
of Governmental Instance (LAKIP), the Local Inspectorate of Pontianak
Regency from 2005 to 2007 and primary data obtained by using questionnaire
to auditec. In the study, a descriptive analysis is conducted for the
performance of the Local Inspectorate according to the LAKIP, followed by a
descriptive analysis according to the perception of auditee. Instrument of
analysis is based on the Kepmenpan No. 25/M.PAN/2/2004.

Result of the analysis indicates that the performance or Local
Inspectorate, Pontianak Regency has been successful in average, because
accountability of the performance in exercising the primary tasks and
functions through implementing some regular inspection, special inspection,
and casual inspection, as well as other inspecting activities were successfully
performed acco "'ig to the activity criteria. Moreover, perception on
accountabtlity, responsiveness, and effectiveness among the respondents are
sufficiently high in average, ie. at the interval of 2.51-3.25, so the
performance of the Local Inspectorate of Pontianak Regency was categorized
as good. Although iteras evaluated were good in average, more attention
should be given to other items in order that the performance of the Local
Inspectorate of Pontianak regency can be better. Furthermore, the study found
also several factors that have ecaused the performance of the !oecal
Inspectorate of Pontianak Regency suboptirmal in exercising the primary tasks
and functions due to the lack of human resources in view of quality and
quantity, the low capacity of auditee in responding results of the inspection
underfving the delayed finishing process, and the lack of cooperation between
working units with a consequence of ineffective inspection process, and the
inappropriate policy of inspect.on day determination underlying the
ineffective inspection and the unattainable inspection quality.
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