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ABSTRACT

The purpose of this study is to measure the difference of organizational
commitment and adversity between permaient emplovee and outsourcing employee
at PT Bunk Rakvat Indonesia, Thk. ndependent variable of this research is adversity,
meamwhile the dependent variable is organizational commitment. The hypotheses of
this research are: (1) there are difference of organizational commitment and
adversity between permanent employee and outsourcing emplovee, (2) there is
relationships — between  adversitv and  permanent  emplovee’s  organizational
commitment. (31 there is relationships herween adversity and outsourcing cmplovee's

organizational commitment.

this  research swveved 101 permanent and  outsourcing emplovee  at
operational division PT Bank Rakvat Indonesia, Thk, Fach variable was meastired hy
different instrument. Organizational commitment was measired hy Allen and Meyver
organizational commitment scale (1990), and adversity scale was measure by Stolt-
adversity response profile (1997).

Analysis of variance was wsed 1o analvze the difference of organizational
commitment and adversity heoween permanent employee and owtsourcing employee,
and to analvze the relationships between adversine and orgamizational commitment
permanent emplovee and outsourcing emplovee using nltiple regrossion analysis.,
The result showed thar (1) there is significant difference organizational commitment
and adversity between permanent employee and owtsourcing employee, outsourcing
employee have less organizational commitment and adversity than pernunent
employee, (2) there is relationships between adversity and permanent employee’s
affective and normative commitment, but no relationships between adversity and
permanent employee's continuance commitment, (3) there is no relationships hetween

adversity and ontsourcing emplovee’s organizational commitment,
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