Pengaruh kepemimpinan transformasional terhadap kepuasan kerja dan komitmen organisasi

dengan
dimediasi oleh pemberdayaan psikologis pada rumah sakit PKU Muhammadiyah Yogyakarta

SUKRAJAP, Muhamad Ali, Neila Ramdhani, Dr., M.Si.,. M.Ed

UNIVERSITAS : ’ ’ } ’ . . .
GADJAH MADA Universitas Gadjah Mada, 2010 | Diunduh dari http://etd.repository.ugm.ac.id/




UNIVERSITAS
GADJAH MADA

dPengaruh kepemimpinan transformasional terhadap kepuasan kerja dan komitmen organisasi
engan

dimediasi oleh pemberdayaan psikologis pada rumah sakit PKU Muhammadiyah Yogyakarta
SUKRAJAP, Muhamad Ali, Neila Ramdhani, Dr., M.Si.,. M.Ed

Universitas Gadjah Mada, 2010 | Diunduh dari http://etd.repository.ugm.ac.id/

ABSTRACT

This study aimed to determine whether there is a w " “r influence
psychological empowerment on transformatio ' ship . § ~ izatior '
commitment and job satisfaction of employees. 1he hypothesis is that there is
psychological empowerment mediate the relationship between transformational
leadership with organizational commitment and job satisfaction. Sampling was
done using simple random sampling technique. The research subject as many as
85 both medical and non medical employees work in the RS PKU
Muhammadiyah Yogyakarta.

This study shows the average value (means) the variable job satisfaction,
organizational commitment variable, the variable of transformational leadership,
psychological empowerment variables in RS PKU Muhammadiyah Yogyakarta
perceived employee of such a high. Results of hypothesis testing in this study
using simple regression analysis and multiple regression analysis and the results
are all the hypotheses proposed in this study can be accepted.

The results of this study also shows that there is no perfect mediation,
where the ratio of regression coefficients of independent variables and dependent
smaller (reduced) when compared with the regression coefficient value at the time
of we done regression the variable of Independent and mediator on the dependent
variable. This indicates that there are factors other than psychological
empowerment had not been examined in this study who became a mediator in the
relationship of trar ~“-rmational leadership and job satisfaction and organizational
commitment.

Keywords: Transformational leadership, organizational commitment, job
satisfaction and psychological empowerment.

Xiv



