Hubungan antara motivasi kerja terhadap kinerja karyawan di PT Bank Mandiri Cabang Yogyakarta
ARMANDA, Rony Suprana, Dr. Agus Heruanto Hadna

Universitas Gadjah Mada, 2009 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA



Hubungan antara motivasi kerja terhadap kinerja karyawan di PT Bank Mandiri Cabang Yogyakarta
ARMANDA, Rony Suprana, Dr. Agus Heruanto Hadna

Universitas Gadjah Mada, 2009 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

ABSTR., T

RONY SUPRANA ARMANDA: The Cormelaton between Work Motive of
Emplovee Performance in Mandiri Banking subsidianies. Yogyakarta. Thesis.
Yogvakarta. Postgraduate Program. Gadjah Mada University of Yogyakarta,
2009,

This research aims to find out: (1) the Correlation between Work Motive
of Employee Performance in Mandin Banking subsidianes, Yogyakarta, (2) the
Relationships between Need Achievement of Employee Perforr ce in Mandin
Banking subsidiaries, Yogyakarta, (3) the Relationships between Need of
Affiliation Employee Performance in Mandir1 Banking subsidianies, Yogyakarta,
(4) the Relationships between Need of Power Employee Performance in Mandin
Banking subsidiaries, Yogyakarta Variables expressed are: Need for
Achievement, Need for Affiliation, Need for Power, and Employee of
performance.

Population in this research is employee in Mandiri Banking subsidiaries,
Yogyakarta. Sampling is done through random sampling, that is, 78 employee in
Mandiri Banking subsidiaries, Yogyakarta. Data collected by using questioners.
Instrument validity test is done with product moment correlation of Pearson
technique, while reliability test uses Alpha Cronbach. Data analysis is done with
multiple regression analysis.

Research result showed that there is significant, positive influence between
Need for Achievement, Need for Affiliation and Need for Power of Employee
Performance in Mandini Banking subsidiaries, Yogyakarta (F statistic = 11.583 <
F ubte = 2,728, p = 0.000 < 0.05), that accepted for first hypothetic. Out of
analvsis, it has also been proved that there is influence between Need for
Achievement and Employee Performance in Mandin Banking substdiaries,
Yogyakarta (luatisic = 2.365 > Fupe = 1,993, p =0,021 < 0,05), that accepted for
second hypothetic. There is no influence between Need for Affiliation and
Employee Performance in Mandiri Banking subsidiaries, Yogyakarta (tyagsic =
2.097 > Fuaba = 1,993, p =0,039 < 0,05), that accepted for thirtd hypothetic. There
is also influence between Need for Power and of Employee Performance in
Mandiri Banking subsidiaries, Yogyakarta (fsatisic = 2.511 > Fubg = 1,993, p
=0,014 < 0,05), that accepted for four hypothetic. Regression expression is Y =
17460 + 0310 X; + 0309 X, + 0.456 X;. correlation coefficient value (R) is
0.565, while determination value is 0.320. This means there is 32.0% relationships
between the Employee Performance in Mandin Banking subsidiaries, Y ogyakarta
affected by Need for Achievement, Need for Affiliation and Need for Power.
Whereas, the remaining is 68.0% is affected by variable outside model.
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