PERAN JOB EMBEDDEDNESS DAN FLEXIBILITY WORK ARRANGEMENTS TERHADAP HAPPINESS
AT WORK PADA GEN Y
FIRDA DWI A, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Daftar Pustaka

Alipour, A., Parpanchi, S., & Soloukdar, A. (2012). The Role of Emotionality and
Power on Tendency to Unethical Behaviors. International Journal of Human
Resource Studies, 187-196.

Atkinson, C., & Hall, L. (2011). Flexible Working and Happiness in the NHS.
Employee Relation, 88-106.

Azwar, S. (2012). Penyusunan Skala Psikologi. Yogyakarta: Pustaka Pelajar.
Azwar, S. (2017). Metode Penelitian Psikologi. Yogyakarta: Pustaka Pelajar.

Bader, H., Hashim, I., & Zaharim, N. (2013). Workplace Friendships among Bank
Employees in Eastern Libya. Digest of middle east studies, 94-116.

Bakker, A., & Demerouti, E. (2008). Towards a Model of Work Engagement. Career
Development International, 209-223.

Bakker, A., & Oerlemans, W. (2011). Subjective Well-Being in Organizations.

Cohen, S. (2004). Social Relationship and Health. American Psychologist 59(8).
DOIl:
10.1037/0003-066X.59.8.676

Crossley, C., Bennet, R., Jex, S., & Burnfield, J. (2007). Development of a Global
Measure of Job Embeddedness and Integration Into a Traditional Modal of
Voluntary Turnover. Journal of Applied Psychology, 1031-1042.

Deafridhininetri, M. (2015). Pengaruh Job Embeddedness Terhadap Kepuasan
Pelanggan. Jurnal Manajemen dan Pemasaran Jasa.

Dessler, G. (1997). Human Resource Management. New Jersey: Prentice Hall Inc.

Diener, E. (2000). Subjective Well-Being: The Science of Happpiness amd a
Proposal for a National Index. American Psychologist. 55(1).
http://dx.doi.org/10.1037/0003-066X.55.1.34

Fisher, C. (2010). Happiness at Work. Journal of Management Reviews, 384-412,
https://doi.org/10.1111/j.1468-2370.2009.00270.x

Gareis, K. C., & Barnett, R. C. (2008). The Development of A New Measure For
Work-Family Research: Community Resource Fit. Community, Work &
Family, 11(3), 273-282. http://dx.doi.org/10.1080/13668800802133925



https://doi.org/10.1037/0003-066X.59.8.676
https://psycnet.apa.org/doi/10.1037/0003-066X.55.1.34
https://doi.org/10.1111/j.1468-2370.2009.00270.x
https://psycnet.apa.org/doi/10.1080/13668800802133925

UNIVERSITAS

AT WORK PADA GEN Y
FIRDA DWI A, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

GADJAH MADA

Golden, L., Henly, J. R., & Lambert, S. (2013). Work Schedule Flexibility: A
Contributor to Happiness? Journal of Social Research & Policy, 107-135.

Goldgehn, L. (2004). Generation Who, What, Y? What You Need to Know About
Generation Y. Journal of Educational Achievement.

Greene, J.V. (2012). Job Embeddedness: Do the Interaction Effects of Attitude,
Personality, and Exchange Relationships Detract from Performance?.
Disertations, Theses, and Capstone Projects. Kennesaw State University.

Gursoy, D., Maier, T., Chi, C. (2008). Generational Differences: An Examination of
Work Values and Generational Gaps In The Hospitality Workforce.
International Journal of Hospitality Management. Doi:
10.1016/j.ijhm.2007.11.002

Henderson, L. K. (2012). Integrating The Hedonic and Eudamonic Perspectives to
More Comprehensively Understand Wellbeing and Pathways to Wellbeing.
International Journal of Wellbeing, 196-221.

Henderson, L., & Khnight, T. (2012). Integrating The Hedonic and eudamonic
Perspectives to More Comprehensively Understand Wellbeing and Pathways
to Wellbeing. Journal of Wellbeing, 196-221.

Hershatter, A., & Epstein, M. (2010). Millennials and The World of Work: An
Organization and Management Perspective. Journal of Business and
Psychology, 25(2), 211-223. http://dx.doi.org/10.1007/s10869-010-9160-y

Hill, E., Grzywacz, J., Allen, S., Blanchard, V., Matz-Costa, C., Shulkin, S., et al.
(2008). Defining and Conceptualizing Workplace Flexibility. Community,
work & family, 149-163.

Holtom, B., & O'neill, B. (2004). Job Embeddedness : A Theoritical Foundation for
Developing a Comprehensive Nurse Retention Plan. The Journal of Nursing
Administration, 216-227.

Kanten, P., & al, e. (2016). The Role of Happiness on The Effect of Pay Satisfaction
and JOb Characteristics on Job Embeddedness. Bussiness Research Turk, 64-
88.

Layous, K., & Lyubomirsky, S. (2013, September 2009). sonjalyubomirsky.com.
Retrieved Mei 19, 2018, from sonjalyubomirsky.com:
sonjalyubomirsky.com/files/2012/09/Layous-Lyubomirsky-in-press.pdf

Lee, T., Burch, T., & Mitchell, T. (2013, Desember 19). The Story of Why We Stay:
A Review of Job Embeddedness. Annual Review of Organizational
Psychology and Organizational Behavior, pp. 199-216.

PERAN JOB EMBEDDEDNESS DAN FLEXIBILITY WORK ARRANGEMENTS TERHADAP HAPPINESS


http://doi.org/10.1016/j.ijhm.2007.11.002
https://psycnet.apa.org/doi/10.1007/s10869-010-9160-y

PERAN JOB EMBEDDEDNESS DAN FLEXIBILITY WORK ARRANGEMENTS TERHADAP HAPPINESS
AT WORK PADA GEN Y
FIRDA DWI A, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Liping, X.Z.C. (2001). The Relationship Between Happiness and Social Support.
Journal of Chinese Psychology Acta Psychologica Sinica.

Lorenz, E. (2015). Work Organisation, Forms of Employee Learning and Labour
Market Structure: Accounting for International Differences in Workplace
Innovation, Journal of the Knowledge Economy, 6(2). DOI: 10.1007/s13132-
014-0233-4

Meister, J.C & Willyerd, K. (2010). Mentoring Millenials. Retrieved November 23,
2018, from https://hbr.org/2010/05/mentoring-millennials

Mitchell, T. e. (2001). Using Job Embeddedness to Predict Voluntary Turnover.
Academy of Management Journal, 1102-1122.

Mitchell, T., Holtom, B., Lee, T., Sablynski, C., & Erez, M. (2001). Why People Stay
: Using Job Embeddedness to Predict Voluntary Turnover. Academy of
Management Journal, 1102-1122.

Olsson, L.E., Garling, T., Ettema, D., Friman, M., Fujii, S. (2012). Happiness and
Satisfaction with Work Commute. Social Indicator Research, 111(1).
doi: 10.1007/s11205-012-0003-2

Olmsted, B. S. (1994). Creatiang a Flexible Workplace: How to Select & Manage
Alternative Work Options. New York: American Management Association.

Oswald, A., Proto, E., & Sgroi, D. (2009, Desember). www.econstor.eu. Retrieved
Mei 17, 2018, from www.econstor.eu: http://hdl.handle.net/10419/35451

Otken, A. B., & Erben, G. S. (2013). The Relationship Between Work-Life Balance
And Happiness From The Perspectives Of Generation X And Y. Humanities
and Social Sciences Review, 45-53.

Pepey, M. e. (2016). Happiness at Work: Organizational Culture, Job
Embeddedness, and Continuance Commitment. Germany: Stuttgart.

Periantalo, J. (2016). Penelitian Kuantitatif untuk Psikologi. Yogyakarta: Pustaka
Pelajar.

Peters, P., Dulk. L.D., Lippe., T.V.D. (2008). The Effects of Time-Spatial Flexibility
and New Working Conditions on Employees’ Work-Life Balance: the
Dutch case. Journal Community, Work & Family.
https://doi.org/10.1080/13668800902968907

Pryce, J. J. (2010). Happiness at Work: Maximizing Your Psychological Capital For
Success. West Sussex: John Willey & Sons Ltd.


http://en.cnki.com.cn/Journal_en/F-F102-XLXB-2001-05.htm
https://ideas.repec.org/a/spr/jknowl/v6y2015i2p437-466.html
https://ideas.repec.org/a/spr/jknowl/v6y2015i2p437-466.html
https://ideas.repec.org/a/spr/jknowl/v6y2015i2p437-466.html
https://ideas.repec.org/s/spr/jknowl.html
https://dx.doi.org/10.1007%2Fs11205-012-0003-2
https://doi.org/10.1080/13668800902968907

UNIVERSITAS

PERAN JOB EMBEDDEDNESS DAN FLEXIBILITY WORK ARRANGEMENTS TERHADAP HAPPINESS
AT WORK PADA GEN Y
FIRDA DWI A, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

GADJAH MADA

Raines, C. (2002). generationsatwork.com. Retrieved Juli 18, 2018, from
http://www.generationsatwork.com/articles/millenials.htm :
http://www.generationsatwork.com/articles/millenials.htm

Rau, B. (2003, October 08). Sloan Network Encyclopedia Entry. Retrieved April 19,
2018, from Sloan Online Work and Family Encyclopedia:
https://workfamily.sas.upenn.edu/wfrn-repo/object/h94f69es38006k6s

Rigoni, B., & Nelson, B. (2016, November). news.gallup.com. Retrieved March 23,
2018, from gallup.com:
http://news.gallup.com/businessjournal/196985/millennials-jobs-promote.aspx

Ringl, R. (2013). The Relationship between Job Embeddedness and Work
Engagement. Master's Theses and Graduate Research SJSU Scholar Works.

Ryan, R. D. (2001). On happiness and human potentials: A review of research on
hedonic and eudaimonic well-being. Journal of Happiness Studies, 141.

Ryff, C., & Singer, B. (2008). Know Thyself and Become What You Are: a
Eudamonic Approach to Psychological Well-Being . Journal of Happiness
Studies, 13-39.

Seligman, M. (2005). Authentic Happiness. New York.

Singh, S., & Aggarwal, Y. (2017). Happiness at Work Scale: Construction and
Psychometric Validation of a Measure Using Mixed Method Approach.
Happiness Study.

Singh, S., David, R., & Mikkilineni, S. (2018). Organizational Virtuousness and
Work Engagement: Mediating Role of Happiness in India. Developing Human
Resource, 88-102.

Stansfeld, S.A., Shipley, M.J., Head, J., Fuhrer, R., Kivimaki, M. Work
Characteristics and Personal Social Support as Determinants of Subjective
Well-Being, 8(11). PloS One. doi: 10.1371/journal.pone.0081115

Stojanova, H., Tomsik, P., Blaskova, V., Tesafova, E. (2015). Specification and
Characteristic of Generation Y In The Sphere of Work Attitude. Journal of
Management and Organization.

Suojanen, I. (2012). Work For Your Happiness : Theoritical and Empirical Study
Defining and Measuring Happiness at Work. Thesis. University of Turku

Uglanova, E., & Dettmers, J. (2017). Sustained Effects on Flexible Working Time
Arrangements on Subjective Well-Being. Journal Happiness Stud.


https://www.ncbi.nlm.nih.gov/pubmed/?term=Stansfeld%20SA%5BAuthor%5D&cauthor=true&cauthor_uid=24260545
https://www.ncbi.nlm.nih.gov/pubmed/?term=Shipley%20MJ%5BAuthor%5D&cauthor=true&cauthor_uid=24260545
https://www.ncbi.nlm.nih.gov/pubmed/?term=Head%20J%5BAuthor%5D&cauthor=true&cauthor_uid=24260545
https://www.ncbi.nlm.nih.gov/pubmed/?term=Fuhrer%20R%5BAuthor%5D&cauthor=true&cauthor_uid=24260545
https://www.ncbi.nlm.nih.gov/pubmed/?term=Kivimaki%20M%5BAuthor%5D&cauthor=true&cauthor_uid=24260545

UNIVERSITAS

AT WORK PADA GEN Y
FIRDA DWI A, Dr. Sumaryono, M.Si., Psikolog

Universitas Gadjah Mada, 2019 | Diunduh dari http://etd.repository.ugm.ac.id/

GADJAH MADA

Widhiarso, W. (2010, Desember 18). http://widhiarso.staff.ugm.ac.id. Retrieved Juli
19, 2018, from http://widhiarso.staff.ugm.ac.id:
http://widhiarso.staff.ugm.ac.id/wp/berkenalan-dengan-metode-metode-
analisis-regresi-melalui-spss/

Widhiarso, W. (2017, March 12). http://widhiarso.staff.ugm.ac.id/wp/pengategorian-
data-dengan-menggunakan-statistik-hipotetik-dan-statistik-empirik/.
Retrieved December 08, 2018, from http://widhiarso.staff.ugm.ac.id:
http://widhiarso.staff.ugm.ac.id/wp/pengategorian-data-dengan-
menggunakan-statistik-hipotetik-dan-statistik-empirik/

Wijayanto, B., & Kismono, G. (2004). The Effect of Job Embeddedness on
Organizational Citizenship Behavior: The Mediating Role of Sense of
Responsibility. Gadjah Mada International Journal of Business.

Wright, T., & Cropanzano, R. (2000). Psychological Well-Being and Job Satisfaction
as Predictors of Job Performance. Occupational Health Psychology, 84-94.

Wulandari, S., & Widyastuti, A. (2014). Faktor-Faktor Kebahagiaan di Tempat Kerja.
Jurnal Psikologi Vol.10.

Yudiaatmaja, F. (2013). Analisis Regresi (Dengan Menggunakan Aplikasi Komputer
Statistik SPSS. Jakarta: Gramedia.

Zelenski, J., Murphy, S., & Jenkins, D. (2008). The Happy-Productive Worker Thesis
Revisited. Happiness Stud, 521-537.

Zopiatis, A., Kapardis, M., & Varnavas, A. (2012). Y-ers, X-ers and Boomers:
Investigating the Multigenerational (Mis)perceptions in the Hospitality
Workplace. Tourism and Hospitality Research.

PERAN JOB EMBEDDEDNESS DAN FLEXIBILITY WORK ARRANGEMENTS TERHADAP HAPPINESS



